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PREFACE  

It’s a golden opportunity for our college to submit Self Appraisal Report (SAR) of our 

college to National Assessment & Accreditation Council (NAAC), Bangalore (Cycle-I) for 

improvement of quality of our college. The internal quality assurance cell was established in 

the year 2014. 

Our college is an urban college that is affiliated to Ranchi University. Our aim is to provide 

good quality education to all the students in and around Ranchi. The college also has 2(f) and 

12 (b). As the college is women's college, it helps the women in not only academics but also 

in their personal issues. 

In view of the above, the institution looks forward to getting validated and accredited as 

well as getting into process of institutional self-development through cycles of re-

accreditations. 

Asserting our firm conviction in the methodology of NAAC assessment I invite the 

NAAC to help us in our onward journey towards further improvement and sustenance of 

quality. 

  Principal 

                             Dr A.Tiru 
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Executive summary  

 
Bethesda women teacher's training college is a college based in central Ranchi and is a girl's college. 

It imparts B.Ed for girls. Minimum criteria for admission are 40% for general course and 50% for 

honors course. Special preference is given to SC, ST, OBC students. Under Ranchi university it is one 

of the best college and was established in 1987. Current principal of our college is Dr. Ashisan Tiru 

serving since 1994. Intake of college is 100 students per year. Course offered by college is of 2 years 

and is as per government norms. 

 

College is situated in Ranchi which is the capital of Jharkhand which is famous for waterfalls and 

minerals. Geographically it is a hot region in summer and cold in winter. Educationally wise it is one 

of the best location in Jharkhand.  Local language spoken over here is shadri, Nagpuri with other 

prevailing languages. As it is urban area hence. people over here are mostly engaged in private 

service. 
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Profile of the Institution 

 

A. Institutional Data 

 

 1. Name and address of the institution: Bethesda women teacher's training (B.Ed ) 

college , Ranchi    

 

 2. Website URL : bwtteranchi.in 

 

 3.   For communication: G.E.L Church compound, P.O - church road  

  district - Ranchi (jharkhand) 834001  

 

Office 

Name Telephone 

Number with 

STD Code 

Fax No E-Mail Address 

Head/Principal  0651-2350493  info@bwtteranchi

.in 

Vice-Principal     

Self - appraisal  

Co-ordinator  

   

 

Residence  

 

Name Telephone Number with STD Code Mobile Number 

Head/Principal  0651- 2350493 9576582884 

Vice-Principal     

Self - appraisal Co-ordinator    

 

4.  Location of the Institution: 

 

 Urban              Semi-urban Rural Tribal  

 Any other (specify and indicate)  

  

5. Campus area in acres:         

 

 

6. Is it a recognized minority institution?                 Yes                        No 

 

                                                                                       

3.2 



Self Appraisal Report 2016 

7 

Bethesda women teacher's training college  

7. Date of establishment of the institution: 

               Month & Year     

       

a 

 

 

 

8.   University/Board to which the institution is affiliated: 

       

 

 

9.  Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.  

              Month & Year     

  

  

 2f 

       

            Month & Year  

  

  

 12B 

            

 

10.   Type of Institution  

      a.  By funding    i.   Government 

     ii.  Grant-in-aid 

     iii. Constituent   

    iv.  Self-financed 

    v.   Any other (specify and indicate) 

      b.  By Gender    i.   Only for Men 

     ii.  Only for Women 

     iii. Co-education 

       c.  By Nature   i.   University Dept. 

     ii.  IASE 

     iii. Autonomous College 

     iv.  Affiliated College 

     v.   Constituent College 

               vi.  Dept. of Education of Composite  

       College  

vii.   CTE 

Ranchi University  

MM YYYY 

07

 

  

1987 

MM YYYY 

  

MM YYYY 
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Viii.  Any other (specify and indicate) 

 

11. Does the University / State Education Act have provision for autonomy? 

                                                                                    

 Yes                   No  

 

 If yes, has the institution applied for autonomy?  

 

 Yes                     No  

 

 

 

 

 

 

12. Details of Teacher Education programmes offered by the institution: 

 

Sl. 

No.  

Level  Programme/ 

Course 

Entry 

Qualificatio

n 

Nature of 

Award  

Duration Medium of 

instruction 

i) Pre-primary     Certificate   

  Diploma   

  Degree   

ii) Primary/ 

Elementary 

  Certificate   

  Diploma   

  Degree   

iii) Secondary/  

Sr. secondary  

  Certificate   

  Diploma   

  Degree   

iv. Post Graduate B.Ed  Diploma   

   Degree 2 years  English 

v. Other 

(specify) 

  Certificate   

   Diploma   

   Degree   

(Additional rows may be inserted as per requirement) 

13. Give details of NCTE recognition (for each programme mentioned in Q.12 above) 

Level Programme Order No. & Date Valid 

upto 

Sanctioned 

Intake 

Pre-primary       

Primary/Elementary     
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Secondary/ Sr.secondary  B.Ed BRC/7-47(ER-

47.6.1)/2004/2274 

 100 

Post Graduate     

Other (specify)     

 (Additional rows may be inserted as per requirement) 

 

 

 

 

B) Criterion-wise inputs  

Criterion I: Curricular Aspects 

 

1. Does the Institution have a stated 

Vision  

Mission  

Values  

Objectives 

 

2. a) Does the institution offer self-financed programme(s)?  

If yes,  

a) How many programmes? 

b) Fee charged per programme  

3. Are there programmes with semester system 

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  
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4. Is the institution representing/participating in the curriculum development/ revision 

processes of the regulatory bodies? 

 

 

 

If yes, how many faculty are on the various curriculum development/vision 

committees/boards of universities/regulating authority. 

 

 

5. Number of methods/elective options (programme wise) 

D.Ed. 

B.Ed. 

M.Ed. (Full Time) 

M.Ed. (Part Time) 

Any other (specify and indicate) 

 

6. Are there Programmes offered in modular form 

 

 

 

7. Are there Programmes where assessment of teachers by the students has been introduced 

 

 

 

8. Are there Programmes with faculty exchange/visiting faculty 

 

 

Yes No  

Number 

Yes No  

Yes No  

Number 100 

Yes No  

Number 
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9. Is there any mechanism to obtain feedback on the curricular aspects from the  

 Heads of practice teaching schools 

 Academic peers 

 Alumni 

 Students  

 Employers  

 

10. How long does it take for the institution to introduce a new programme within the 

existing system?     

 

11. Has the institution introduced any new courses in teacher education    during the last 

three years?   

 

 

 

12. Are there courses in which major syllabus revision was done during the last five years? 

 

 

13. Does the institution develop and deploy action plans for effective implementation of the 

curriculum? 

 

14. Does the institution encourage the faculty to prepare course outlines? 

 

 

02 MONTHS  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Number 

Yes No  Number 01 
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Criterion II: Teaching-Learning and Evaluation 

 

1. How are students selected for admission into various courses? 

a) Through an entrance test developed by the institution   

b) Common entrance test conducted by the  

 University/Government 

c)   Through an interview     

d)  Entrance test and interview    

e)   Merit at the qualifying examination 

f) Any other (specify and indicate) 

 (If more than one method is followed, kindly specify the weightages) 

 

2. Furnish the following information (for the previous academic year):  

a) Date of start of the academic year    - 1- July                   

b) Date of last admission                    30- June                     

c) Date of closing of the academic year   30-june               

d) Total teaching days                                 200 days             

e) Total working days                                  200 days            

 

3. Total number of students admitted  

Programme Number of students Reserved Open 

 M F Total M F Total M F Total 

D.Ed.          

B.Ed.  100 100  50 50  50 50 

M.Ed. (Full 

Time) 

         

M.Ed. (Part 

Time) 

         

 

4. Are there any overseas students? 

If yes, how many?   

 

5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual 

recurring expenditure divided by the number of students/ trainees enrolled). 

a) Unit cost excluding salary component 

b) Unit cost including salary component 

 

(Please provide the unit cost for each of the programme offered by the institution as 

detailed at Question 12 of profile of the institution) 

 

Yes No  

27,000 

92,000 
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6. Highest and Lowest percentage of marks at the qualifying examination considered for 

admission during the previous academic session 

Programmes Open Reserved 

Highest 

(%) 

Lowest 

(%) 

Highest 

(%) 

Lowest 

(%) 

D.Ed.     

B.Ed. 75 50 60 45 

M.Ed. (Full 

Time) 

    

M.Ed. (Part 

Time) 

    

 

7. Is there a provision for assessing students’ knowledge and skills for the programme (after 

admission)? 

 

 

 

8. Does the institution develop its academic calendar?      

 

 

Yes No  

Yes No  
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9. Time allotted (in percentage) 

Programmes Theory Practice Teaching Practicum 

D.Ed.    

B.Ed. 280 40 B.Ed 

M.Ed. (Full Time)    

M.Ed. (Part Time)    

 

10. Pre-practice teaching at the institution 

 

a) Number of pre-practice teaching days 

  

b) Minimum number of pre-practice teaching  

 Lessons given by each student 

 

11. Practice Teaching at School 

 

a) Number of schools identified for practice 

     teaching 

 

b) Total number of practice teaching days 

 

c) Minimum number of practice teaching  

 lessons given by each student 

 

12. How many lessons are given by the student teachers in simulation and pre-practice 

teaching in classroom situations?   

                               

 

 

 

30 

40 

10 

02 

10 

No. of Lessons In 

simulation 
No. 100 No. of Lessons Pre-practice 

teaching 
No. 200 
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13. Is the scheme of evaluation made known to students at the beginning of the academic 

session?  

 

 

14. Does the institution provide for continuous evaluation? 

 

 

15. Weightage (in percentage) given to internal and external evaluation  

Programmes Internal External 

D.Ed.   

B.Ed. 20 80 

M.Ed. (Full Time)   

M.Ed. (Part Time)   

 

16. Examinations 

 

a) Number of sessional tests held for each paper    

b) Number of assignments for each paper 

17. Access to ICT (Information and Communication Technology) and technology. 

 Yes No 

Computers    

Intranet    

Internet   

Software / courseware (CDs)   

Audio resources   

Video resources   

Teaching Aids and other related materials   

Any other (specify and indicate)   

 

18. Are there courses with ICT enabled teaching-learning process? 

 

 

Yes No  

Yes No  

20 

20 

Yes No  

Number 50+50 
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19. Does the institution offer computer science as a subject? 

 

 

If yes, is it offered as a compulsory or optional paper? 

Compulsory    Optional 

 

Yes No  
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Criterion III: Research, Consultancy and Extension 

 

1. Number of teachers with Ph. D and their percentage to the total faculty strength  

 

2. Does the Institution have ongoing research projects? 

 

 

If yes, provide the following details on the ongoing research  

projects  

Funding agency Amount (Rs) Duration (years) Collaboration, if any 

                   

                        

                        

                        

(Additional rows/columns may be inserted as per the requirement) 

 

3. Number of completed research projects during last three years.    

 

 

4. How does the institution motivate its teachers to take up research in education? (Mark 

for positive response and X for negative response) 

 Teachers are given study leave       

 Teachers are provided with seed money     

 Adjustment in teaching schedule     

 Providing secretarial support and other facilities   

 Any other specify and indicate 

 

5. Does the institution provide financial support to research scholars? 

 

 

 

6. Number of research degrees awarded during the last 5 years. 

a. Ph.D. 

b. M.Phil. 

7. Does the institution support student research projects (UG & PG)? 

 

 

8. Details of the Publications by the faculty  (Last five years) 

Yes No  

 

Yes No  

Yes No  

3 Number % 

no  

0 
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      Yes         No         Number 

International journals   10 

National journals – referred papers 

                          Non referred papers 

  20 

Academic articles in reputed 

magazines/news papers 

  50 

Books   8036 

Any other (specify and indicate)    

 

9. Are there awards, recognition, patents etc received by the faculty?  

 

 

 

10. Number of papers presented by the faculty and students (during last five years): 

      Faculty Students 

National seminars       

International seminars 

Any other academic forum 

11. What types of instructional materials have been developed by the institution?  

(Mark `’ for yes and `X’ for No.) 

Self-instructional materials      

Print materials     

Non-print materials (e.g. Teaching  

Aids/audio-visual, multimedia, etc.)  

Digitalized (Computer aided instructional materials)   

Question bank      

Any other (specify and indicate) 

 

12. Does the institution have a designated person for extension activities? 

 

If yes, indicate the nature of the post.  

Full-time   Part-time  Additional charge  

 

13. Are there NSS and NCC programmes in the institution?   

 

 

3 

Yes No  

Yes No  

Yes No  

Number 05 
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14. Are there any other outreach programmes provided by the institution? 

 

 

 

15. Number of other curricular/co-curricular meets organized by other academic 

agencies/NGOs on Campus 

 

 

 

16. Does the institution provide consultancy services? 

 

 

In case of paid consultancy what is the net amount generated during last three  years. 

 

17.Does the institution have networking/linkage with other institutions/ organizations? 

 

Local level yes 

State level  

National level  

International level  

 

 

Yes No  

1 

Yes No  
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Criterion IV: Infrastructure and Learning Resources 

1. Built-up Area (in sq. mts.) 

  

 

2. Are the following laboratories been established as per NCTE Norms? 

 

a) Methods lab Yes No  

b) Psychology lab Yes No  

c) Science Lab(s) Yes No  

d) Education Technology lab Yes No  

e) Computer lab Yes No  

f) Workshop for preparing  

 teaching aids  Yes No   

  

3. How many Computer terminals are available with the institution? 

 

 

4. What is the Budget allotted for computers (purchase and maintenance) during the 

previous academic year? 

 

 

5. What is the Amount spent on maintenance of computer facilities during the previous 

academic year? 

 

6. What is the Amount spent on maintenance and upgrading of laboratory facilities during 

the previous academic year? 

 

7. What is the Budget allocated for campus expansion (building) and upkeep for the current 

academic session/financial year?  

 

8. Has the institution developed computer-aided learning packages?       

 

 

9. Total number of posts sanctioned         Open         Reserved 

 

1532.66 

24 

4.38 lakh 

50,000 

Yes No  

4.38 lakh 

M F M F 

1

 

  

6 1 5 

6 1 6 1 

30 lakh  
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Teaching 

Non-teaching 

 

10. Total number of posts vacant         Open         Reserved 

 

Teaching 

Non-teaching 

 

11. a. Number of regular and permanent teachers  Open   Reserved (Gender-wise) 

  

Lecturers 

     

Readers 

  

Professors 

 

 

 

b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)   

               Open         Reserved   

 

Lecturers   

  

 

Readers 

 

Professors  

 

     

c. Number of teachers from same state 

Other states 

 

12. Teacher student ratio (program-wise) 

Programme Teacher student ratio 

D.Ed.  

B.Ed. 7:100 

7 

0 

M F M F 

1

 

6 

6 1 5 
M F M F 

   
M F M F 

   

M F M F 

 2  2 

M F M F 

   

M F M F 

   

M F M F 
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M.Ed. (Full Time)  

M.Ed. (Part Time)  

 

 

13. a. Non-teaching staff           Open         Reserved  

Permanent 

 

Temporary 

 

b. Technical Assistants  Permanent 

 

Temporary 

14. Ratio of Teaching – non-teaching staff  

 

 

15. Amount spent on the salaries of teaching faculty during the previous academic session 

(% of total expenditure) 

 

16. Is there an advisory committee for the library? 

  

17. Working hours of the Library 

On working days 

On holidays 

During examinations 

 

18. Does the library have an Open access facility 

 

 

19. Total collection of the following in the library 

 

a. Books 

- Textbooks 

- Reference books 

b. Magazines 

e. Journals subscribed 

   - Indian journals 

   - Foreign journals 

f. Peer reviewed journals 

7:7 

Yes No  

05 

Yes No  

8732 

5000 

3738 

72 

100 

100 

M F M F 

6 6  

M F M F 

 1  1 
M F M F 

 1  1 
M F M F 

   

65 LAKH  
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g. Back volumes of journals 

h. E-information resources 

 - Online journals/e-journals  

- CDs/ DVDs 

 - Databases 

  - Video Cassettes 

 - Audio Cassettes 

 

20. Mention the 

      Total carpet area of the Library (in sq. mts.) 

Seating capacity of the Reading room 

 

21. Status of automation of Library 

Yet to intimate 

Partially automated 

Fully automated 

22. Which of the following services/facilities are provided in the library? 

 Circulation 

 Clipping 

 Bibliographic compilation  

 Reference 

 Information display and notification  

Book Bank 

Photocopying 

 Computer and Printer 

 Internet  

 Online access facility 

 Inter-library borrowing 

 Power back up  

 User orientation /information literacy 

          Any other (please specify and indicate) 

23. Are students allowed to retain books for examinations? 

 

 

75.74 

50 

Yes No  
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24. Furnish information on the following 

Average number of books issued/returned per day 

Maximum number of days books are permitted to be retained  

by students  

                by faculty 

Maximum number of books permitted for issue 

      for students 

      for faculty 

Average number of users who visited/consulted per month 

Ratio of library books (excluding textbooks and book bank  

facility)to the number of students enrolled 

 

25. What is the percentage of library budget in relation to total budget of the institution 

 

 

26. Provide the number of books/ journals/ periodicals that have been added to the library 

during the last three years and their cost. 

 I II III 

 Number Total cost 

(in Rs.) 

Number Total cost 

(in Rs.) 

Number Total cost 

(in Rs.) 

Text books 3823 638441 4830 782467 5000 815976 

Other books 2481 354783 2497 322077 3738 523327 

Journals/  

Periodicals 

54 3780 82 8292 100 10671 

Any others 

specify and 

indicate 

      

(Additional rows/columns may be inserted as per requirement) 

 

25 

1 month  

1 lakh  

100 

107 

15 

10 

05 
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Criterion V: Student Support and Progression 

1. Programme wise “dropout rate” for the last three batches 

Programmes Year 1 Year 2 Year 3 

D.Ed.    

B.Ed. 2 2 0 

M.Ed. (Full 

Time) 

   

M.Ed. (Part 

Time) 

   

 

2. Does the Institution have the tutor-ward/or any similar mentoring system? 

 

If yes, how many students are under the care of a mentor/tutor?  

 

3. Does the institution offer Remedial instruction?  

 

4. Does the institution offer Bridge courses?  

 

 

 

5. Examination Results during past three years (provide year wise data) 

 UG PG M. Phil 

 I II III I II III I II III 

Pass percentage 100 94 100       

Number of first classes 10 7 8       

Number of distinctions 86 86 90       

Exemplary performances 

(Gold Medal and university ranks) 

         

 

6.  Number of students who have passed competitive examinations during the last three 

years (provide year wise data) 

NET 

Yes No  

25 

Yes No  

Yes No  

I II III 
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SLET/SET 

         Any other (specify and indicate) 

 

7. Mention the number of students who have received financial aid during the past three 

years. 

Financial Aid I II III 

Merit Scholarship      62 63 53 

Merit-cum-means 

scholarship  

2 4 6 

Fee concession  7 4 4 

Loan facilities                   

Any other specify and 

indicate 

                  

(Additional rows may be inserted as per requirement) 

8. Is there a Health Centre available in the campus of the institution? 

 

9. Does the institution provide Residential accommodation for:  

 

Faculty 

Non-teaching staff 

 

Yes No  

Yes No  

Yes No  
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10. Does the institution provide Hostel facility for its students? 

 

If yes, number of students residing in hostels 

Men 

Women 

11. Does the institution provide indoor and outdoor sports facilities? 

Sports fields 

Indoor sports facilities 

Gymnasium 

12. Availability of rest rooms for Women  

 

13. Availability of rest rooms for men 

 

14. Is there transport facility available? 

 

15. Does the Institution obtain feedback from students on their campus experience? 

 

 

16. Give information on the Cultural Events (Last year data) in which the institution 

participated/organised. 

 Organised Participated 

 Yes No Number Yes No Number 

Inter-collegiate       

Inter-university       

National       

Any other (specify and indicate)       

(Excluding college day celebration) 

17. Give details of the participation of students during the past year at the university, state, 

regional, national and international sports meets. 

 Participation of students Outcome 

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

50 
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(Numbers) (Medal achievers) 

State             

Regional             

National             

International              

 

18. Does the institution have an active Alumni Association? 

 

If yes, give the year of establishment 

 

19. Does the institution have a Student Association/Council? 

 

20. Does the institution regularly publish a college magazine? 

 

21. Does the institution publish its updated prospectus annually? 

 

22.Give the details on the progression of the students to employment/further study (Give 

percentage) for last three years 

 Year 1 

(%) 

Year 2 

(%) 

Year 3 

(%) 

Higher studies    

Employment (Total)    

                 Teaching 

            Non teaching 

   

   

 

23. Is there a placement cell in the institution? 

 

If yes, how many students were employed through placement cell during the past three years. 

1 2 3 

   

 

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

1987 
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24. Does the institution provide the following guidance and counselling services to students?  

      Yes  No 

 Academic guidance and Counseling  

 Personal Counseling 

 Career Counseling  
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Criterion VI: Governance and Leadership 

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any 

other similar body/committee 

 

 

2. Frequency of meetings of Academic and Administrative Bodies: (last year) 

Governing Body/management yes 

Staff council No  

IQAC/or any other similar body/committee Yes 

 

Internal Administrative Bodies contributing to quality improvement of the 

institutional processes. (mention only for three most important bodies)  

No  

 

3. What are the Welfare Schemes available for the teaching and non-teaching staff of the 

institution?  

Loan facility 

Medical assistance 

Insurance  

Other (specify and indicate) 

 

4. Number of career development programmes made available for non-teaching staff during 

the last three years 

 

5.     Furnish the following details for the past three years 

a. Number of teachers who have availed the Faculty Improvement  

Program   of the UGC/NCTE or any other recognized      

organisation 

 

b. Number of teachers who were sponsored for professional   development programmes 

by the institution 

  

Yes No  

2 

2  

Yes No  

Yes No  

Yes No  

Yes No  
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National 

International 

c. Number of faculty development programmes organized by   the Institution: 

 

d. Number of Seminars/ workshops/symposia on Curricular development,  

       Teaching- learning, Assessment, etc. organised by the institution 

 

e. Research development programmes attended by the faculty 

 

f. Invited/endowment lectures at the institution 

 

   Any other area (specify the programme and indicate) 

 

6. How does the institution monitor the performance of the teaching and non-teaching staff? 

a. Self-appraisal  

b. Student assessment of faculty performance 

c. Expert assessment of faculty performance 

d. Combination of one or more of the above 

e. Any other (specify and indicate) 

 

7. Are the faculty assigned additional administrative work? 

 

If yes, give the number of hours spent by the faculty per week 

 

8. Provide the income received under various heads of the account by the institution for 

previous academic session 

Grant-in-aid 

Fees 

Yes No  

Yes No  

Yes No  

Yes No  

1 

  

  

4  

  

5  

  

Yes No  

Yes No  
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Donation 

Self-funded courses 

Any other (specify and indicate) 

 

9. Expenditure statement (for last two years) 

Year 1          Year2             

Total sanctioned Budget    

% spent on the salary of faculty 2639631 3130722 

% spent on the salary of non-teaching employees 1614941 1856943 

% spent on books and journals 11678 109000 

% spent on developmental activities (expansion of  

     building)  

1955770  

% spent on telephone, electricity and  water  74861 67981 

% spent on maintenance of building, sports facilities, 

hostels, residential complex and  student      amenities, etc.  

159546 181018 

% spent on maintenance of equipment, teaching aids, 

contingency etc. 

123292 129878 

% spent on research and scholarship (seminars,  

    conferences, faculty development programs, faculty  

    exchange, etc.) 

  

% spent on travel  23576 50700 

Any other (specify and indicate)   

Total expenditure incurred    

 

10. Specify the institutions surplus/deficit budget during the last three years? (specify the 

amount in the applicable boxes given below) 

 

       Surplus in Rs.        Deficit in Rs. 

 

 

 

 

 

 

11. Is there an internal financial audit mechanism? 

    

 

12. Is there an external financial audit mechanism? 

   

Yes No  

Yes No  
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13. ICT/Technology supported activities/units of the institution: 

Administration 

Finance 

Student Records 

Career Counselling 

Aptitude Testing 

Examinations/Evaluation/ 

Assessment 

 

   Any other (specify and indicate) 

 

14. Does the institution have an efficient internal co-ordinating and monitoring mechanism? 

 

 

 

15. Does the institution have an inbuilt mechanism to check the work efficiency of the non-

teaching staff? 

 

 

16. Are all the decisions taken by the institution during the last three years approved by a 

competent authority?       

 

17. Does the institution have the freedom and the resources to appoint and pay temporary/ ad 

hoc / guest teaching staff? 

 

 

18. Is a grievance redressal mechanism in vogue in the institution? 

 a) for teachers                  

 b) for students                   

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  
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 c) for non - teaching staff   

19. Are there any ongoing legal disputes pertaining to the institution? 

 

 

20. Has the institution adopted any mechanism/process for internal academic audit/quality 

checks? 

  

   

21. Is the institution sensitised to modern managerial concepts such as strategic planning, 

teamwork, decision-making, computerisation and TQM? 

 

 

 

Yes No  

Yes No  

Yes No  
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Criterion VII: Innovative Practices  

1. Does the institution has an established Internal Quality Assurance Mechanisms ?                

 

 

 

2. Do students participate in the Quality Enhancement of the Institution?      

 

 

 

3. What is the percentage of the following student categories  in the institution? 

 

 Category Men % Women % 

a SC   10  

b ST   26  

c OBC   14  

d Physically challenged     

e General Category   50  

f Rural   40  

g Urban   60  

h Any other 

 ( specify) 

    

 

4. What is the percentage of the staff in the following category ? 

 

 Category Teaching 

staff 

% Non-teaching 

staff 

% 

a SC     

b ST 6    

c OBC 1    

d Women     

e Physically challenged 1    

f General Category 1    

g Any other 

 ( specify) 

    

 

5. What is the percentage incremental academic growth of the students for the last  two 

batches? 

Yes No  

Yes No  
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Category At Admission On completion of the course 

Batch I Batch II Batch I Batch II 

SC 1 2 1 2 

ST 45 65 45 65 

OBC 28 14 28 14 

Physically 

challenged 

    

General 

Category 

26 19 26 19 

Rural     

Urban     

Any other 

 ( specify) 
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CRITRION-WISE ANALYSIS 

 

CRITERION I: CURRICULAR ASPECTS  

 

1.1 CURRICULAR DESIGN AND DEVELOPMENT  

1.1.1. State the objectives of the institution and major considerations addressed by 

them. (Intellectual, Academic, Training Access to the Disadvantaged, Equity, 

Self Development, Community and National Development Issue of ecology and 

environment, Value Orientation, Employment, Global trends and demands etc) 

The objectives of the institution are stated as follows:- 

1. To impart value-added education 

2. To prepare competent and committed teachers 

3. To prepare efficient administrators 

4. To initiate research activities and develop a culture of research aptitude in the 

college 

5. To ensure the all-round development and growth of students and teachers 

6. To develop sensitization towards issues i.e. environment, population, gender equity 

etc. 

7. To promote inclusive education amongst everyone. 

8. To create awareness and attitude towards global and latest emerging trends 

10. To develop soft skills and life skills 

12. The major considerations addressed from these objectives include 

the following: 

 Value added education 

 Competent and dedicated teacher educators 

 Educational Administration 

 Educational Research culture 

 All round development of student and teachers 

 Awareness about contemporary issues 



Self Appraisal Report 2016 

38 

Bethesda women teacher's training college  

 Concern for the deprived 

 Global trends and demands 

 Skill development to achieve employability 

 Emphasis on Educational Technology and importance of ICT. 

1.1.2. Specify the various steps in the curricular development process. (Need, 

assessment, development of information data based, pertaining to the feedback 

from faculty, students, alumni, employers and academic experts and formalizing 

the decisions in the statutory academic bodies.) 

 Being an affiliated college, the college is bound to follow the curriculum prescribed 

by the affiliated University. However, the faculties contribute in enriching the 

curriculum by adopting various unique approaches for effective delivery of the 

curriculum.  Several committees are actively functioning in the college to provide a 

blend of academic, co-curricular and extra-curricular activities to the students. Some 

other committees functioning in the college are as mentioned below: 

 Time Table Committee 

 Prospectus Committee 

 Research Committee 

 Library Committee 

 Attendance Committee 

 

1.1.3. How are the global trends in teacher education reflected in the curriculum and 

existing courses modified to meet the emerging needs? Reflection of global trends 

in curriculum. 

The following measures are implemented by the college for effectively translating the 

curriculum and improving teaching practices: 

 Periodic revision of the syllabus is done by the University, after considering and 

incorporating some of the required changes in the syllabus for the ultimate benefit of 

the end-users.   

 Faculties are encouraged to make use of ICT tools and techniques to make the class-

room lectures even more interesting to the students.  

 The college library and laboratories are also upgraded from time to time to ensure 

sufficient availability of infrastructure and resources. 

 

1.1.4. How does the institution ensure that the curriculum bears some thrust on 

national issues like environment, value education and ICT?  
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2. All the important information is made available to the admission seeking candidates 

through the college prospectus.   

3. Lesson plan is communicated to the students by every faculty during the beginning of 

the session.  

4. Session plans are recorded and efforts are made to fix the deviations, if any in the 

session plan.  

5. Teachers are encouraged to make use of modern multimedia for effective delivery of 

the curriculum.  

6. In addition, faculties also upgrade their knowledge and skills by attending various 

seminars and workshops.  

7. Practical classes, Field trips and Industrial visits organized by various departments 

provide a real-life exposure to the students about their chosen fields.  

 

 

7.1.1. Does the institution make use of ICT for curriculum planning? If yes, give 

details. 

     Yes, the use of ICT is made by the institution for curricular planning:  

ICT: For day to day planning and implementation of curricular and co-curricular activities, 

the use of ICT is done.   

Academic Plan: The institute prepares its own plan for the academic session which is in line 

with the calendar provided by the University. This is for teaching learning and related 

activities of the course.  

Internship Programme: For the overall development of the students, planning of internship 

programmes is done. These includes block teaching, observations, practical, lesson based on 

models of teaching, value education, environment education and technology based lessons. 

Infrastructure: The management looks after the seating arrangement of staff and students, 

social service lectures, psychology experiments, TBT practical, method lectures and time 

table for guidance of practice lesson.  

Examination: Examination includes Planning, paper typing, entry of marks and results. With 

the help of computers various Academic Committees plan their activities with the help of 

computers.  

Thus for academic planning and implementation of the syllabus, the institution makes full use 

of ICT.  

 

1.2 ACADEMIC FLEXIBILITY  



Self Appraisal Report 2016 

40 

Bethesda women teacher's training college  

1.2.1 How does the institution attempt to provide experiences to the students so that 

teaching becomes a reflective practice?  

1.      Preparation of VCDs: 

 

Every year at the beginning of micro-teaching / core training programme, VCDs are shown to 

the teacher trainees so that they can have a better understanding of microteaching skills and 

hence an improved quality can be achieved. 

 

8. Conducting Demonstration Lessons: 

 

Demonstration lessons are conducted for teacher trainees that help them to observe and learn 

better and faster. 

 

9. Orientation Lectures: 

 

Orientation lectures are organized to create awareness amongst the students regarding various 

aspects of skills in microteaching. These lectures give a clear idea to the students about 

microteaching and practice lessons. 

 

10. Selection of appropriate methods of teaching: 

 

The teacher trainees are instructed to make proper selections regarding the method or 

teaching techniques. It should be suitable as per the content. This helps in the promotion of 

reflective thinking about the use of appropriate teaching strategy and methodology. 

 

11. Critical Reflection: 

 

The teacher trainees are made to review critically and reflect upon the actual classroom 

experiences after the practice teaching sessions. They thus become aware of the development 

and the limitations of the teaching activity that was conducted. Self-evaluation takes place in 

this manner and in the long run it helps to develop flexible teaching style leading to 

successful implementation of curriculum. 

 

1.2.2 How does the institution provide for adequate flexibility and scope in the 

operational curriculum for providing varied learning experiences to the students both 

in the campus and in the field?  

In campus experiences  

In the institution campus, the teacher trainees receive both formal and informal learning 

experiences. Some of the experiences received by them are –  

 Actual formal learning of theory courses takes place. 
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 The classroom teaching is simulated. Micro-teaching and integrated lessons enable 

them the experience of teaching and learning by the cooperation of their peers.  

 Teacher trainees are encouraged to participate in various workshops where formal 

orientation is given for various educational and practical activities.  

 Teacher trainees learn informally about the planning and implementation of co-

curricular activities and programs by participating in various cultural activities.  

 Various social services like group work among students and plays which inculcate 

discipline and cooperation are undertaken. Sensitivity and awareness is developed 

towards socially relevant issues.  

 The organization of blood donation camps develops social commitment among the 

teacher trainees.  

 There is a well equipped library in the institution which provides a wide range of 

study books and additional books for reference. The teacher trainees can avail the 

facility of reading books through the book bank scheme. During examination the 

students can make full use of the library and hence the teacher trainees are allowed to 

make optimum use of the books.  

In field experiences  

The teacher trainees are provided with following facilities through practice teaching sessions:  

 Get experience about the behavioral features of the pupil, their psychology and 

environment of the school.  

 Teaching through formal practice.  

 Learn more about comprehensive education.  

 The experienced teachers provide with various inputs in teaching strategies and 

methods of teaching.  

By doing the following activities, the internship programme provides wide range of teaching 

learning experiences-  

 Block teaching 

 Environmental education lessons / Value education.  

 Lessons based on technology.  

 Teaching of lessons in team  

 Conducting unit test  
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 Views observed of school teachers and peers.  

 Practical related to the course of study conducted in school.  

 

1.2.3 What value added courses have been introduced by the institution during the last 

three years which would for example - develop communication skills (verbal and 

written), ICT skills, life skills, community orientation, and social responsibility? 

Nil 

1.2.4 How does the institution ensure the inclusion of the following aspects in the 

curriculum?  

1) Interdisciplinary / Multidisciplinary  

2) Multi skill development  

3) Inclusive education.  

4) Practice teaching  

5) School experience/ Internship  

6) Whole experience / SUPW  

7) Any other (specify and give details) 

 

 

1.3 FEEDBACK ON CURRICULUM  

1.3.1 How does the institution encourage feedback and communication from the 

students, alumni, employers committee, academic peers and other stake holders with 

reference to the curriculum?  

Feedback sessions are held by the institution. Meetings are conducted to discuss and review 

the feedback received. Feedback from the teacher trainees is encouraged by the institution. 

After obtaining the feedback from the teacher trainees, an analysis is done and based on this, 

a report is created which is useful to review the quality. The teacher trainees give in writing 

their feedback on the transactions of the course of study. The feedback received is 

communicated to the management who are a part of the decision-making body. 
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1.3.2 Is there a mechanism for analysis and use of the outcome from the feedback to 

review and identify areas for improvement and the changes to be brought in the 

curriculum? If yes, give details on the same.  

Curriculum is designed as per the norms of the University. There is no scope for curriculum 

development. However, feedback taken on curriculum can be communicated to the 

management. The management can notify the University through meetings and also through 

members who are a part of Board of Studies regarding the feedback received. These can be 

helpful for identifying the areas of improvement and hence taking corrective decisions. 

1.3.3 What are the contributions of the institution to curriculum development? 

(Member of BOS/sending timely suggestions, feedback etc.) 

The college strictly adheres to the rules and guidelines of the University regarding curriculum 

development. However, timely suggestions are communicated to the University based on the 

feedback received. This is done through meetings and members of BOS.  

 

1.4 CURRICULUM UPDATE  

1.4.1 Which courses have undergone a major curriculum revision during the last five 

years? How did these changes contribute to quality improvement and student 

satisfaction? (Provide details of only the major changes in the content that have been 

made.) 

Nil 

1.4.2 What are the strategies adopted by the Institution for curriculum revision and 

update? (Need assessment, student input, feedback from practicing schools etc.) 

College takes feedback on regular basis from teachers about curriculum and with help 

of internal meetings proper strategies are framed. 

 

1.5 BEST PRACTICES  

1.5.1 What are the quality sustenance and quality enhancement measures undertaken 

by the institution during the last year in curricular aspects? 

 Quality Structure and Enhancement Measures  

In regard to quality sustenance and quality enhancement, since the last five years the 

institution has developed the following circular aspects:-  

 Analysis of content of course syllabus.  

 The revised syllabus is informed to the faculty.  
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 Organizing workshops. 

 To conduct seminars on recent upcoming trends like pedagogical analysis, 

comprehensive education, instructional system and design, globalization, etc.  

 Various other universities and institutions organize workshops and the participation of 

faculty in it. 

 Conducting of various national and international seminars by various universities and 

institutions and the participation of the faculty in them.  

 IQAC gives suggestion and the various contribution made by them.  

 For smooth implementation of the Year’s Plan, Co-curricular and extracurricular 

activities various committees are formed.  

 To form Content Enrichment Programme.  

 For orienting student trainees about micro-teaching the faculty prepares VCDs.  

 To make best use of technology.  

 Formation of special Guidance Scheme.  

 

1.5.2 What innovations / best practices in curricular aspects have been planned/ 

implemented by the institution? Write details. 

 

Additional information to be provided by institutions opting for reaccreditation / 

reassessment 1. What are the main evaluative observations / suggestions made in the 

first assessment report with reference to curricular aspects and how have they been 

acted upon? 

Nil 
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CRITERION II: TEACHING, LEARNING AND EVALUATION  

 

2.1 ADMISSION PROCESS AND TEACHER TRAINEE’S PROFILE  

2.1.1 Give details of the admission processes and admission policy (Criteria for 

admission, adherence to the decisions of regulatory bodies, equity, access, transparency, 

etc.) of the institution 

For admission process college releases forms which is to be fulfilled by students and 

selection is done on merit basis. 

The minimum marks required is 45%. 

2.1.2 How are the programs advertised? What information is provided to prospective 

teacher trainees about the programs through the advertisement and prospectus or other 

similar material of the institution? 

For advertisement college releases prospectus and academic calendar which contains the 

detailed plan of college academics 

2.1.3. How does the institution monitor admission decisions to ensure that the 

determined admission criteria are equitably applied to all applicants? 

Admission is completed with help of counseling program completed under college 

authority thereby creating a fair result for admission process 

2.1.4. Specify the strategies if any, adopted by the institution to retain the diverse 

teacher trainees population admitted to the institution. (e.g. Individuals of diverse 

economic, cultural, religious, gender, linguistic, backgrounds and physically challenged) 

Nil 

2.1.5. Is there a provision for assessing teacher trainee’s knowledge/ needs and skills 

before commencement of teaching program? If yes, give details on the same. 

Nil 

 

2.2 CATERING TO DIVERSE NEEDS  

2.2.1 Describe how the institution works towards creating an overall environment 

conducive to learning and development of the teacher trainees? 

College organizes various internal meetings and teachers training program which helps the 

teachers to update with the latest curriculum. Teachers also co-ordinate internally amongst 

them to help them to cope-up with latest changes. 
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2.2.2 How does the institution cater to the diverse learning needs of the teacher 

trainees? 

Institute helps the teachers in research which they want to carry and also finance for their 

conferences required. 

2.2.3 What are the activities envisioned in the curriculum for teacher trainees to 

understand the role of diversity and equity in teaching learning process? 

 Organizing of seminar 

 Internal committee meetings 

 financial help for research 

2.2.4 How does the institution ensure that the teacher educators are knowledgeable and 

sensitive to cater to the diverse teacher trainee needs?  

The teacher educator should be well educated, knowledgeable and sensitive to meet the 

various needs of the teacher trainee by some of the ways mentioned below:-  

1. Selecting faculty – For the post of lecturers, highly qualified candidates apply as 

they are aware that the institute is aided and grantable. These candidates are selected 

by the experts of the selection committee. The candidates are tested for their 

knowledge and sensitivity to meet the various needs of teacher trainee.  

2. Training of the faculty under experienced teacher educators: The institution has well 

experienced teacher educators who train the selected lecturers by discussing, sharing 

views and feedback received from the teacher trainees. In formal and informal staff 

meetings the experience received by the teacher trainees are also shared.  

3. Participation in professional development program: The members of the faculty are 

encouraged to engage themselves in the professional development program like 

conferences, workshops, symposia at local, regional, national and international 

levels. The knowledge is gained by catering to the diverse teacher trainee needs. 

They are thus updated about the contemporary issues and the latest trends. The 

faculty members also participate in the professional development programs as 

resource persons and propagate the knowledge. The faculty members also indulge in 

writing and research articles.  

2.2.5 What are the various practices that help teacher trainees develop knowledge and 

skills related to diversity and inclusion and apply them effectively in classroom 

situations? 
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The institution helps the teacher trainees to develop their knowledge and skills related to 

diversity and inclusion. The efforts are as follows: - 

 

1. Providing knowledge through theoretical component:-  

 

Through the theory components of the curriculum, the knowledge regarding diversity and 

inclusion is provided to the teacher trainee-teachers. Eminent Experts are invited to deliver 

special lectures for the same. 

 

2. Providing knowledge through practical component: - 

 

The knowledge regarding diversity and inclusion is provided to the teacher trainees by giving 

them practical assignments. Also visits related to their field are organised. The institution also 

arranges visits to various special schools (schools for visually impaired, hearing impaired 

schools, schools for gifted teacher trainees, schools for slow learners) and orphanages so that 

the teacher-trainees get first-hand information and experiences regarding diversity and 

inclusion. 

 

 

3. Developing skills through demonstrations given by teacher educators and teachers: - 

 

The teacher educators ensure skill development of the teacher trainees regarding the diversity 

and inclusion through live demonstration during their teaching sessions, microteaching and 

simulation lessons with teacher trainees and special teacher trainees. Our teacher trainees are 

asked to make observations regarding the lessons of school teachers and peer group members. 

This gives them an idea about the proper interaction with diverse teacher trainees and special 

teacher trainees and the nature of inclusion. 

 

Actual use of knowledge and skills: 

 

The knowledge gained and skills acquired by the trainee- teachers are utilized in the 

classroom situations during practice teaching and internship. In this way, the teacher trainee- 

teachers find a platform to apply the required knowledge and skills. Beside this, teacher 

trainees make observations in the schools during the practice teaching and internship. They 

also make a note of the infrastructural facilities provided to the special children. 

 

2.3 TEACHING-LEARNING PROCESS  

2.3.1. How does the institution engage teacher trainees in “active learning”? (Use of 

learning resources such as library, website, focus group, individual projects, simulation, 

peer teaching, role playing, internships, practicum, etc.) 
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Our efforts are there to transact this curriculum effectively by implementing the following 

activities to engage the teacher trainees through active learning: 

 

1. Theory Courses – Along with the theory courses paired with lecture method, our faculty 

uses various interactive teaching methods like group discussion, role playing, co- operative 

learning, using different teaching models followed by discussions which engage the teacher 

trainees in active learning. 

 

2. Practical related to the theory courses - Teacher trainees have to complete practical 

classes as per the theory course. These practical classes are in the form of individual projects 

as well as group projects, which help the teacher trainees to remain engaged in active 

learning. 

 

3. Micro-teaching and Simulated lessons (peer teaching) – Microteaching is the essence of 

teacher training programme, where teacher trainees put focus in acquiring mastery over 

various teaching skills which will be useful in simulation lessons and classroom teaching. 

Therefore, this learning process ensures active learning for the teacher trainees. In bridge 

lessons, teacher trainees are required to integrate various skills acquired in the micro- 

teaching and conduct the lessons. Similarly, the teacher trainees have to conduct simulated 

lessons on the peer group members. 

 

4. Practice Teaching and Internship – During practice teaching and internship lessons, the 

teacher trainees have to face the situation of a real classroom where they need to teach, for 

that purpose they have to prepare themselves. Writing the lesson notes, guidance from 

teacher- educators, finalization of lesson notes, preparation of teaching aids and so on are 

some of the parts of their preparation phase.  

 

5. Social Service Groups- We have a department dedicated to organize the social service 

activities. The areas aimed at to provide social service are the school health practice, 

environmental education, population education, family life education, adult education, 

cultural activities and sports. The activities like street play, role playing, projects, discussions, 

cleaning of the campus, vermin compost preparation, tree plantation and nursery 

development are organized to make the teacher trainees aware about the relevant social issues 

and problems.  

 

6. Study Groups- There are study groups established in the institution which focus on the 

school topics. Examples are language study group, social science study group, mathematics 

study and science study group and environmental study group. Different activities are 

organized with the help of these study groups. These activities are mainly aimed at 

developing the strategies to ensure students’ interest in the subject. 

 

7. Health programme- Health programme is the one of the integral features of our B.Ed. 

programme. Various activities are organised in regards to health programme. The activities 
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like yoga, suryanamaskar, pranayam, physical exercise, orientation about the health 

awareness, health check-up etc. are some of them. In this way the teacher trainees remain 

active and become aware about health issues and also at the same time they also think about 

the health of school teacher trainees. 

 

8. Co- Curricular activities – Throughout the year, the institution keeps the teacher trainees 

engaged in organizing and participating in various co-curricular activities which enhance 

their personality as teachers. The co- curricular activities consists of celebration of various 

important days, debates, essay writing, poster presentations, street plays, article writing, 

exhibitions, book shows, lecture series, workshops, orientations, skits, acts, plays, drama and 

poem reading. At the end of the year, there is a conclusion for all these co- curricular 

activities. These include activities like annual social gathering where the prizes are 

distributed to the meritorious teacher trainees and teacher trainees with extra ordinary 

qualities in order to appreciate them and motivate others. Along with the prize distribution 

programme, the cultural programme is also organized to motivate the teacher trainees. 

 

9. Use of learning resources- A library is one of the most important features of our 

institution. It houses a range of various reference books, encyclopedia, reports, surveys, 

dictionaries, text books, periodicals, journals, newspapers in both English and Hindi 

languages are available. Besides these resources, offline as well as online resources are also 

available in the library. There are offline resources too which include CDs on various fields 

and subjects. The online resources include internet connectivity in the library and separate 

computer laboratory. The internet facility is also available which can be used by each teacher 

trainee.  

 

10. Individual projects – The teacher trainees are encouraged to take up individual and 

group projects as a part of their practical work. They are asked to complete these projects like 

methodology report; technology based teaching, psychology tests, which help the teacher 

trainees to remain engaged in active learning. 

 

2.3.2 How is ‘learning’ made teacher trainee-centered? Give a list of the participatory 

learning activities adopted by the institution and those, which contributed to self- 

management of knowledge, and skill development by the teacher trainees?  

Learning in the institute is mainly teacher trainee centered. The following is a list of learning 

activities that are followedin the college: 

 Programme regarding Enrichment of Content  

 Peer Learning  

 Group Discussion  

 Seminars, Workshops, Symposium, Role Playing, Presentations and Tutorials  
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2.3.3. What are the instructional approaches (various models of teaching used) and 

experiences provided for ensuring effective learning? Detail any innovative approach/ 

method developed and used.  

Role playing, essay writing, advance organizer, collaborative and co-operative learning, 

stress management are some of the models of teaching used by professors for the effective 

implementation of micro-teaching.Various CDs and DVDs of practice model lessons are 

displayed in the orientation program conducted for the teacher trainees. 

 

2.3.4. Does the institution have a provision for additional training in models of 

teaching? If yes, provide details on the models of teaching and number of lessons given 

by each teacher trainee.  

To receive the proper feedback of lessons to teacher trainees’ video shooting facilities is 

provided by the institution.  

The institution organizes exhibition and workshops on teaching-aids.  

They are also encouraged to attend Orientation programmes on models of teaching, 

simulation of lessons, team work and team teaching, value teaching, technological teaching 

and so on. 

 

2.3.5. Do the teacher trainees use micro-teaching technique for developing teaching 

skills? If yes, list the skills practiced and number of lessons given by each teacher 

trainee per skill.   

 After the teacher trainees complete their microteaching skill techniques, the trainees 

should guide the lessons for the development of teaching skills.  

 The teacher trainees practice the following eight skills. These skills are  

1. Explanation 

2. Questioning 

3. Black Board Writing  

4. Stimulus-variation 

5. Demonstration 

6. Orientation  
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7. Set Induction  

8. Narration 

 

2.3.6. Detail the process of practice teaching in schools (Lessons a teacher trainee gives 

per day, lessons observed by the teacher educators, peer/ school teachers, feedback 

mechanism, monitoring mechanisms of lesson plans, etc.)  

Details of the Practice Teaching – Lot of importance are given to conduct quality practice 

teaching and practice teaching is the core of the teacher learning course. The institute has 

established a separate department for the smooth execution of the practice teaching lessons.  

A combination of centralized and decentralized planning of practice teaching lessons is 

known as the mixed method of planning practice teaching lessons which is followed by the 

institution. It is compulsory for all teacher trainees to complete practice teaching lessons.  

 

Actual execution of practice teaching  

One lesson per day should be conducted by each teacher trainee but in some cases they 

conduct two lessons per day. Only one lesson per day is observed by the teacher educator. 

The institution follows this practice and hence it is better to provide detailed and proper 

feedback to the teacher trainee. This also enables to maintain the quality of practice teaching. 

This mechanism of giving feedback to the teacher trainee is well developed.  

 

2.3.7. Describe the process of Block teaching / Internship of teacher trainees in vogue.  

The institute gives lot of weightage to internship program in the B.Ed. course in regard to 

marks and time period. The period of internship is two week and during this period the 

teacher trainee should perform the following activities after staying in the school campus. 

The activities include  

 Lessons on Block teaching  

 Lessons on Models of teaching  

 Lessons on Technology  

 Lessons on Team teaching  

 Lessons on Value Education and Environment Education  

The teacher trainees also have to keep track of lessons of peer trainees and senior teachers. 

The teachers in the school need to be assisted in the school for the course of study, co-
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curricular and extra-curricular activities. They assist the teachers also in correction of exam 

papers and home-assignments. They are also given the chance of going through the records 

maintained by the schools.  

Three phases are followed in the process of internship or block teachings which are as –  

1. Preparatory Phase – The institution collects all the required information from the 

school in regard to the time table, units, etc. According to the received information, 

plan is done by the internship department.  

2. Actual Internship – For the internship program, a group of trainees are allotted to 

every teacher educator. The internship program is monitored by the professor in 

charge of these schools. The professor in charge is in contact with the trainee group 

leader. Supervision of the programme and any action if needed is taken by the 

professor.  

3. Phase of Evaluation – After the completion of the program, the professor in charge 

receives the activity wise report and the daily updated diary from the teacher trainees. 

The report is corrected and marks are allotted to the teacher trainees from the 

professor in charge. A feedback session is also arranged in the school to get the 

inputs. The inputs are received related to planning, execution, implementation, 

difficulties, quality and lacunae in the program.  

      The evaluation process of the institute is a continuous and comprehensive process. 

The school teacher evaluates every lesson of the teacher trainee during the internship 

and this is the best practice of the internship program. While observing these lessons 

the teacher trainee receives in written suggestion by the school teachers. After the 

completion of the lessons, a discussion is held between the teacher trainee and school-

teacher. The teacher trainee receives suggestions for improvement and changes in the 

lesson plans are made. The internship is successful by the mutual cooperation of the 

partnership between the school teachers and teacher educators.  

- 

 

 

2.3.8 Are the practice teaching sessions/ plans developed in partnership, cooperatively 

involving the school staff and mentor teachers? If yes give details on the same.  

For the practice-teaching sessions at the B.Ed. level partnership is developed in the practice-

teaching schools and institutions.  

Communication is done with the mentor teacher and the school teacher regarding the time 

table and the unit of study to be taught to the students. The teacher trainees and school 

teachers do not have any discussions or guidance in regard to the unit and teaching 
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methodology. Informal feedback is received by the teacher trainee from the teachers so that 

improvement can be done on quality of lessons.  

The institution prepares lesson guidance for preparation of lesson notes. With the 

coordination with practicing schools organization of teaching lessons are done.  

 

2.3.9. How do you prepare the teacher trainees for managing the diverse learning the 

needs of students in schools? 

The college understands the need for a trainee teacher to be exposed to the diverse learning 

needs of students in schools. 

The B.Ed syllabus includes topics which enable the teacher trainees to get acquainted about 

inclusion of students with special needs, their characteristics, types and modifications that are 

necessary to be made for students in the inclusive set up. Hence, they are oriented and they 

get preparation to teach such students. 

The trainees get an experience of students with special needs with the help of the visits 

organized to special schools. Diversity in socio economic status of students and the 

infrastructure of schools is understood by trainees and they get a first-hand experience even 

through the usual practice teaching lessons are organized in practicing schools. 

The teacher educators inculcate a sense and attitude towards inclusive education by guiding 

them through both formal as well as informal ways. 

 

2.3.10. What are the major initiatives for encouraging teacher trainees to use/ adopt 

technology in practice teaching? 

The teacher trainees are always encouraged to use technology while practice teaching 

sessions. 

The teachers are encouraged to make use of laptop, LCD Projector, OHP in the classroom. 

The teacher trainees are asked to conduct technology based lessons which allows them to 

make use of tape recorder, mobile, MP players, TV, VCDs, LCD, OHP and internet. 

Simulation phase, block teaching and practice teaching phases are conducted. 

Practical is conducted in the computer lab where the teacher trainees develop the technology 

based knowledge.  

The teacher trainees are also encouraged to make use of technology in various activities such 

as seminars, workshops and other co-curricular activities.  

 

2.4 TEACHER QUALITY  
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2.4.1 Are the practice teaching plans developed in partnership, cooperatively involving 

the school staff and mentor teachers? If yes give details.  

(Please refer to section 2.3.8)  

 

2.4.2 What is the ratio of teacher trainees to identified practice teaching schools? Give 

the details on what basis the decision has been taken?  

The ratio of teacher trainee to practice teaching school is 7:10. 

The decision is taken on basis of available facilities, no of teachers available time and other 

amenities. 

 

2.4.3 Describe the mechanism of giving feedback to the teacher trainees and how it is 

used for performance improvement.  

Mechanism of Feedback   

 Observation tools of 100 marks in the form of rating scale are developed by the 

institution. This helps to find the school practice lessons, lessons based on technology, 

lessons of value education, lessons on team learning, teaching lessons of models and 

lessons on environmental education.  

 Rating scale of the whole period of 30-35 minutes is done by the teacher educators. 

They evaluate the full lesson taken from the introduction to homework.  

 The qualitative feedback is given on the lesson note by the teacher educators.  

 On completion of the lesson, the teacher trainees immediately receive quantitative and 

qualitative feedback.  

 Oral discussion is done on the written feedback for the improvement in the 

performance of the teacher trainees.  

 

2.4.4 How does the institution ensure that the teacher trainees are updated on the policy 

directions and educational needs of the schools?  

The main course of study in the B.Ed program is the practice teaching and this is conducted 

by the institution in relation to schools. Every effort is made by the institution to comply with 

the policies framed by the schools in which teaching is conducted. The institution is informed 

of the policies framed by the schools and also their needs in regard to practice teaching.  
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The policy directions are discussed and considered by the IQAC. It is conveyed to incharge 

teacher educator of the lesson planning department. Instructions are given in turn to all 

teacher trainees by the teacher educator and instructions are displayed on the notice board. In 

the orientation programs the teachers from some schools are also engaged. They are assigned 

with the task of conducting practical lessons. During this period the school gets full 

cooperation and coordination from the institute. The institute also ensures that the teacher 

trainees are updated on the educational needs and the policy direction of the school.  

2.4.5 How do the teacher trainees and faculty keep pace with the recent developments in 

the school subjects and teaching methodologies?  

The institution should make practice teaching uniform and in accordance with the school 

syllabus. In the revised curricula of the school the new methods are followed. The faculty and 

teacher trainees keep in view the recent developments in the school subjects and teaching 

methodologies. The teachers and faculty keep a track on the content as well as methodology 

workshops organized by the institute. The teachers learn a lot through these workshops as 

they gain inputs in recent developments in the subjects of the school and also on different 

methods of teaching.  

The teacher trainees undertake and complete the following activities for the schools subjects:-  

 To develop the structure of the subject.  

 To study of the curriculum and syllabus completely.  

 To compare the textbook and the syllabus.  

 To study the textbook completely. 

 To analyze the content and one unit.  

 To check the method of teaching.  

 To prepare and conduct lessons based on the different methods of teaching.  

 The teacher trainees have been attending the content cum methodology workshops 

before practice teachings in schools.  

 

2.4.6 What are the major initiatives of the institution for ensuring personal and 

professional/ career development of the teaching staff of the institution (training, 

organizing and sponsoring professional development activities, promotional policies, 

etc)?  

The teaching staff is continuously encouraged to attend staff development programs, faculty 

development programs like refresher courses and orientation programs.  
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They are also advised to attend workshops and seminars on teaching methodologies.  

2.4.7 Does the institution have any mechanism to reward and motivate staff members 

for good performance? If yes, give details.  

The teachers with good performance are considered as responsible and hence empowered 

with more power and more responsibilities.  

 

2.5 EVALUATION PROCESS AND REFORMS  

2.5.1 How are barriers to teacher trainee learning identified, communicated and 

addressed? (Conducive environment, infrastructure, access to technology, teacher 

quality, etc)  

Barriers in learning as well as practice teaching are faced by some of the teachers. The 

barriers are identified and necessary action is taken to overcome them for the benefit of 

teacher trainee. The barriers include dealing with the new subjects like courses on statistics 

and psychology. The communication skills are very limited in case of teachers from rural 

background. Even if they have opted for English medium, they find it difficult to conduct the 

lessons in English medium. The trainees in such situation find it difficult to adjust to the new 

surroundings.  

The teacher educator in charge conduct cell meeting on the last Saturday of every month. In 

this meeting trainees are given counseling, educational and vocational guidance to cope up 

with the problems.  

The results in internal exams show the drawbacks in the learning process. To improve the 

performance the examination in charge conducts a meeting with the trainees and guides them 

with proper techniques and study skills. This enhances the performance of teaching of these 

trainees. The administrative staff and the institute faculty make efforts to create conducing 

learning environment. To make training joyful and stress free, they are also provided with 

better infrastructural facilities and access to technology.  

 

2.5.2 Provide details of various assessment/ evaluation processes (internal assessment, 

midterm assessment, term end evaluations, external evaluation) used for assessing 

teacher trainee learning?  

All types of lessons are evaluated through observation tools and evaluation charts developed 

by the institution as per the guidelines given by the University for internal assessment. 

The B.Ed. Course has a provision for continuous feedback. For each and every activity, 

teacher trainee receives feedback immediately. For microteaching, practice lessons, content 

cum methodology workshops, internship programs, practical work, tests and tutorials, 
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feedback is given in written as well as in oral form. Teacher trainee receives feedback from 

peer group, lectures and occasionally from principal also. 

The process of feedback is kept transparent. All marks are displayed on the notice board. 

 

2.5.3 How are the assessment/ evaluation outcomes communicated and used in 

improving the performance of the teacher trainees and curriculum transaction? 

The best way to communicate the performance and achievement is by giving prompt and 

immediate feedback. The teacher trainees are shown the answer sheets of the internal 

examination and in case of need written remarks are also written on the answer papers. For 

further improving their performance oral feedback is also given to them.  

The teacher trainees reveal all their problems and based on this various strategies and 

teaching methods are followed for curriculum transaction.  

Prompt feedback is given to the teacher trainees during the micro teaching through teacher. 

To improve the performance and study skills, guidance and proper techniques are provided to 

the low achievers. Motivation is given to the performance of high achievers.  

 

2.5.4 How is ICT used in assessment and evaluation processes?  

For assessment and evaluation processes the use of ICT is done in the following ways:  

 To prepare all instructions in regard to assessment.  

 To prepare Question Banks  

 To type question papers.  

 To type assessment schemes.  

 To type evaluation chart for various activities.  

 To record marks secured by all teacher trainees.  

 To prepare result sheets.  

 To make analyze of results.  

 

2.6 BEST PRACTICES IN TEACHING, LEARNING AND EVALUATION 

PROCESS:  

2.6.1 Detail on any significant innovations in teaching / learning / evaluation introduced 

by the institution. 
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a) Design of Curriculum- Time allocation is maintained for revision, tests , doubt 

clearance class    

b) Teaching methods - Lecture , demonstration method, project method   

c) Laboratory experiments- Guiding students in lab experiments  

d) Evaluation methods-Terminal exams, class tests   

e) Preparation of resource material Including books, reading materials, Laboratory 

manuals etc.- Guiding students in preparation of audio- visual aids  at  low or 

no cost  

 

 

Additional Information:  

1. What are the main evaluative observations/suggestions made in the first assessment 

report with reference to Teaching, Learning and Evaluation and how have they been 

acted upon? 

Nil 

2. What are the other quality sustenance and enhancement measures undertaken by the 

institution since the previous assessment and accreditation? 

Nil 
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  CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION  

 

3.1 PROMOTION OF RESEARCH  

3.1.1 How does the institution motivate its teachers to take up research in education? 

The institution inspires and motivates its teachers for research activities in multiple ways. All 

such activities are promulgated by financial assistance, physical facilities, library and 

literature. 

The teachers are allowed to access various physical resources such as library, research 

surveys, periodicals and so on. Facilities like internet facility and Xeroxing is readily 

available. The library literature is updated from time to time.  

 

3.1.2 What are the thrust areas of research prioritized by the institution?  

The research activities conducted by the institution in the following areas:-  

 Curriculum and Comparative Study 

 Instructional Methods 

 Curriculum framework / development. 

 Measurement and Evaluation   

 CEP  

 Teacher Education  

 Special Education 

 

3.1.3 Does the institution encourage Action Research? If yes, give details on some of the 

major outcomes and impact. 

College encourages research carried by teachers as well as students. 

Dr. Saeteng Aind  is one of the teacher who was carrying research in political science, she 

was helped by college in financial as well as granted leave for carrying her research. 

 

3.1.4 Give details of the conferences/Seminars/Workshops attended and organized by 

the faculty members in the last five years. 
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 A report on HIV/AIDS by - Dr Binita Jaya ekka  session - 2011-12 

 Seminar on emerging educational scenario and technology by Mr G.P Prasad session - 

2012-13 

 Personality development &how to face interview by Dr. Prachi sharma (2014-15) 

 

 

 

3.2 RESEARCH AND PUBLICATION OUTPUT  

3.2.1 Give details of instructional and other materials developed including teaching aids 

and/ or used by the institution for enhancing the quality of teaching during the last 

three years. 

Development of Instructional Material –  

The institute has classified instructional material development in two categories:-  

 Required material for teaching-learning in the institution.  

 Required material for teaching-learning in the schools.  

Own teaching material for teaching the course syllabus and subjects is developed by the 

faculty members. To update the teaching of D.Ed., B.Ed. and M.Ed. classes the teachers 

make use of power-point presentations and transparencies.  

For teaching in the schools, the teacher trainees prepare various type of instructional material. 

With the use of instructional material, technology based lessons are conducted. Lessons are 

made interesting with Power-point presentation. This enables to break the monotony of class 

room teaching and the teaching-learning process is made interesting and effective.  

The teachers develop and make use of their own teaching aids like charts, maps, puzzle, 

pictures and puzzles. These are used for micro-lessons, practice lessons and bridge lessons in 

schools. This type of learning materials increases and is effective in the learning process.  

 

3.2.2 Give details of the facilities available with the institution for developing 

instructional materials. 

Facilities for developing instructional materials: 

 There is an allocation of the budget for use, up gradation and developing instructional 

material. 

 Chart papers, stationary, transparencies, compact discs, laptops and internet facility 

are made available to the faculty. 
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 Workshop on “Preparation of teaching aids” is held. The teacher trainees are 

encouraged enthusiastically to participate in these workshops. 

 

3.2.3 Did the institution develop any ICT /Technology related instructional material in 

the last five years? Give details. 

No 

 

 

3.2.4 Give details of various training programs and/or workshops on material 

development. (Both instructional and other material)  

The training programs and/or workshops on material development is not conducted in the 

institute.  

 

3.2.5 List the journals in which the faculty members have published papers in the last 

five years. 

 

 

3.2.6 Give details of the awards, honors and patents received by the faculty members in 

the last five years.  

As from 2011 no awards have been received by any teachers. 

 

3.2.7 Give details of the Minor/Major research Projects completed by the staff members 

of the institution in the last five years. 

As from 2011 no researches have been received by any teachers. 

 

 

3.3 CONSULTANCY  

3.3.1 Did the institution provide consultancy services in last five years? If yes, give 

details. 

No 
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3.3.2 Are the faculty /staff members of the institution competent to undertake 

consultancy? If yes, list the areas of competency of staff members and the steps initiated 

by the institution to publish the available expertise. 

No 

3.3.3 How much revenue has been generated through consultancy in the last five years? 

How is the revenue generated, shared among the concerned staff member and the 

institution? 

Since last five years, no revenue has been generated through consultancy.  

  

3.3.4 How does the institution use the revenue generated through consultancy?  

The institution does not use the revenue generated through consultancy.  

 

3.4 EXTENSION ACTIVITIES  

3.4.1 How has the local community benefitted from the institution? (Contribution of the 

institution through various extension activities, outreach programmes, partnering with 

NGOs and GOs) 

In the following areas the Local Community has benefitted from the institution:-  

 Knowledge about new educational trends.  

 Knowledge about safety work culture  

 Developing research culture.  

 Development of school teacher professionally.  

 Improving the quality of school teaching learning  

 Benefit the students in regard to knowledge of suicide problem.  

 Senior citizens are given training in basic of computer.  

 Provision by institution for infrastructural facilities for competitive examinations.  

 Various NGOs centre. 

 Knowledge on various national issues like character building, environment, national 

integration, environment, etc. 
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3.4.2 How has the institution benefited from the community? (Community participation 

in institution’s development, Institution - Community Net Working, Institution-School 

Networking etc) 

Benefits to the Institution  

 The institution comes to know about the different problems in the community.  

 Knows about the problems faced by the community.  

 Knows the need of solving the critical issues.  

 Knows the need of social services for promotion of the community well being.  

 

3.4.3 What are the future plans and major activities the institution would like to take up 

for community orientation of students? 

The institution aims at providing community orientation to the teacher trainees through 

various activities. 

 

The major issues to be addressed are as follows: 

 

 

-curricular activities in school 

 

Planting and preserving trees 

 

 

 

 

 

-going program 

 

 

n 

 

 

3.4.4 Is there any project completed by the institution relating to the Community 

development in the last five years? If yes, give details. 

Nil 

3.4.5 How does the institution develop social and citizenship values and skills among its 

students? 
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Inculcation of social and citizenship values: 

 

The institution utilizes the following for inculcation of social values and citizenship: 

 

 

 

 

-curricular / Extra-curricular 

activities 

 

All the teacher trainees are made aware of the fact that they are citizens in this age of 

globalization and to become socially responsible, they need to inculcate the following: 

 

 

uality and secularism 

 some attitude towards life and society 

 

 

3.5 COLLABORATIONS  

3.5.1 Name the national level organizations, if any, within which institution has 

established linkage in the last five years. Detail the benefits resulted out of such 

linkages.  

Young men Christian association - students are more benefited as they get financial aid for 

higher studies, accommodation in case of outdoor trips. 

Young women Christian association - students are more benefited as they get financial aid for 

higher studies, accommodation in case of outdoor trips. 

All India association of Christian for higher education - college get funds for development of 

infrastructure. 

 

3.5.2 Name the international organizations with which institution has established 

linkages in the last five years. Detail the benefits resulted out of such linkages. 

Since five years, the institution has not established international linkages with international 

organizations.  

 

3.5.3 How did the linkages, if any, contribute to the following?   
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 Curriculum Development   

 Teaching   

 Practice Teaching   

 Research  

 Consultancy  

 Extension 

 Publication  

 Student placement  

No contribution so far.  

 

3.5.4 What are linkages of institution with the school sector (Institute – School - 

Community networking?) 

College has linkage with Bethesda girls high school as they both are associated with same 

church. 

 

3.5.5 Are the faculty actively engaged in schools and teachers and other school 

personnel to design, evaluate and deliver practice teaching? If yes, give details.  

The faculty members coordinate with the principal and teachers of the schools regarding the 

time slots, delivery and evaluation of the practice lessons for efficiently promoting practice 

teaching. The head of the lesson planning department acts as a mediator between the school 

principal and teachers. They are given the units for practice teaching and timetables for 

lesson planning. Trainees undertake practice teaching which is the major component of core 

curriculum in an effective manner.  

The teacher trainees actively participate in all the school activities, complete block teaching, 

fill in the gaps of absent teachers and course related to practical with assistance from school 

teachers during the internship program. The teacher trainees receive the feedback from the 

school teachers after they had observed and evaluated them. The practice teaching activity is 

coordinated by the school personnel and faculty. They ensure that there is proper 

maintenance of quality in lesson planning and practice learning.  

 

3.5.6 How does the faculty collaborate with school and other college or university 

faculty? 
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The institution has collaborated with the schools for the practice teaching lessons.  

 

The institution has established linkages with the faculty of other colleges and University. The 

institution’s faculty members are invited as resource persons by other colleges of education to 

share their expertise and knowledge in teaching methodology, curriculum and also for 

conducting guest lectures, seminars, workshops and symposia.  

 

The faculty members are also invited for paper setting, moderation and evaluation of papers.  

 

3.6 BEST PRACTICES IN RESEARCH, CONSULTANCY AND EXTENSION:  

3.6.1 What are the major measures adopted by the institution to enhance the quality of 

research, consultancy and extension activity during the last five years? 

Linkage with national bodies  

Financial aid to teachers seeking research 

3.6.2 What are the significant innovations / good practices in Research, Consultancy 

and Extension Activities of the institution? 

College does not take part in consultancy however for research field college provide all 

possible support. 

 

Additional Information:  

1. What are the main evaluative observations/suggestions made in the first 

assessment report with reference to Research, Consultancy and Extension and 

how have they been acted upon? 

Nil 

2. What are the other quality sustenance and enhancement measures undertaken 

by the institution since the previous assessment and accreditation? 

Nil 
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CRITERION IV: INFRASTRUCTURE & LEARNING RESOURCES  

 

4.1 PHYSICAL FACILITIES  

4.1.1 Does the institution have the physical infrastructure as per NCTE norms? If yes, 

specify the facilities and the amount invested for developing the infrastructure, Enclose 

the master plan of the building.  

The institution has the physical infrastructure as per NCTE norms. The facilities provided are 

as follows: 

 Laboratories: Method labs, well equipped Psychology Lab, Educational and 

Technology Lab and the Computer Lab. 

 Independent library building with rich collection of books and spacious reading hall. 

 Spacious multipurpose hall for cultural activities and indoor games like Badminton, 

Carom, Chess 

 Staff room 

 Play ground for outdoor games as cricket, kabaddi, basketball 

 Science Lab 

 Sick room, ladies room, gents’ common room. 

 Hostel facility for boys and girls 

 Class rooms for curriculum transaction 

 

 

 

4.1.2 How does the institution plan to meet the need for augmenting the infrastructure 

to keep pace with academic growth? 

 

Plan for Infrastructural Augmentation 

 

The institution aims to provide better facilities of ICT to match up in the global context of 

e-education.  

 

It has become essential for the institution to create rooms like computer room, garden 

space to create environmental awareness about a clean and green surrounding. 

 

Taking into consideration the linkages with notable educational institutions, the institution 

plans to strengthen the Internal Quality Assurance Cell and make it the driving force. 
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4.1.3 List the infrastructural facilities available for co-curricular activities and 

extracurricular activities including games and sports. 

 Basket Ball 

 Ring Ball  

 Badminton 

 Carom Board  

 Ludo   

 Chess  

 Foot Ball 

 Weight machine 

 discuss throw 

 javelin 

 shot- put 

  

 

Field for sports 

 badminton 

 kabaddi 

 kho-kho 

 Athletics 

 

4.1.4 Give details on the physical infrastructure shared with other programs of the 

institution or other institutions of the parent society or university. 

Field available for sports 

Field available for parade 

 

4.1.5 Give details of the facilities available with the institution to ensure the health and 

hygiene of the staff and students (rest rooms for women, wash room facilities for men 

and women, canteen, health centre etc.) 

The institution has provided the following facilities: 

 

ate rest rooms and common room for student teachers. 
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is available in the premises of the institution.  

 

 

4.1.6 Is there any hostel facility for students? If yes, give details on capacity – number of 

rooms, occupancy details, recreational facilities including sports and games, health and 

hygiene facilities etc. 

College had a girls hostel but is closed for time being for renovation. 

 

4.2 MAINTENANCE OF INFRASTRUCTURE  

The institution has an adequate infrastructure for quality teaching- learning. It is maintained 

and upgraded from time to time to retain and to enhance its quality to serve teacher trainees 

in the best manner.  

4.2.1 What is the budget allocation and utilization in the last five years for the 

maintenance of the following? Give justification for the allocation and unspent 

balance, if any.   

  2011 2012 2013 2014 2015 

Building 44,0000/-       25,00,000/- 

Laboratory  73,880/- 73,880/- 73,880/- 24706/- 98586/- 

Furniture   540177/- 540177/- 540177/- 62814/- 14000/- 

Equipment 3,2,122/- 11664/-   9581/- 179882/- 

Computer 198840/- 27000/- 188000/- 437932/-   

Transport           

  

 

 

Building: The management maintains the maintenance of the building which includes major 

and minor problems of sanitation like leakages, plumbing and modifications in the interiors. 

Consideration is also given to safety measures and hygiene issues.  All these will improve the 

life of the building and a pleasant atmosphere for teaching-learning is also provided.  

 

4.2.2 How does the institution plan and ensure that the available infrastructure is 

optimally utilized? 

The college has good infrastructure that is being optimally used by conducting the courses 

offered, co-curricular activities etc. There are also enough classrooms for the students in the 

college. Any activity to be conducted in the college is planned at the commencement of the 
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session or as and when required and hence the space allocated for these activities are 

optimally done without much difficulty.  

 

4.2.3  How does the institution consider the environmental issues associated with the 

infrastructure? 

The college conducts tree plantation drives in and around the college. In addition to this the 

college has a few environmental conscious practices like plastic free zone in and around the 

campus, recycling of plastics if any. Environmental Day is observed to bring about 

environmental awareness among the student community.  

 

 

 

 

 

 

 

4.3 LIBRARY AS A LEARNING RESOURCE 

4.3.1 Does the institution have a qualified librarian and sufficient technical staff to 

support the library (material collection and media/computer services)? 

Yes, there is a librarian to support the library.  

Students and teachers get adequate support in regards to sections, books, references 

and so on.  

 

4.3.2 What are the library resources available to the staff and students? (Number of 

books, volumes and titles, back volumes, journals, national and international 

magazines, audio-visual teaching learning resources, software, internet access 

etc) 

Books - 5000 

Textbooks - 3738 

Reference books - 72 

Magazines - 100 

Journals subscribed – 100 

 

4.3.3 Does the institution have in place, a mechanism to systematically review the 

various library resources for adequate access, relevance etc., and to make 
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acquisition decisions? If yes, give details including the composition and 

functioning of library committee. 

The college has an advisory committee that monitors the activities of the library and also 

caters to the needs and issues if any in the library.  

 

This committee consists of the following members:  

 

1. principal ,  

2. teachers ,  

3.librarian,  

4.head clerk  

 

Before every huge purchase, meetings are held to take decisions. Publishers and distributors 

are enquired about their books. Purchase is done as per the recommendation of students and 

faculty.  

 

Moreover, individual distributors frequently display the new collection. It helps the college to 

update the library resources.  

4.3.4 Is your library computerized? If yes, give details. 

The college maintains the library data both online as well as offline. Records of the title, 

author, nature of the book are maintained. These records help the students in choosing the 

desired books. The librarian keeps on updating this list upon the arrival of new books.  

 

4.3.5 Does the institution library have computer, internet and reprographic facilities? 

If yes, give details on the access to the staff and students and the frequency of 

use. 

Yes, the college library is equipped with computer and reprographic facility. The staff 

can access the computer and the internet facility as and when required. 

4.3.6 Does the institution make use of Inflibnet / Delnet IUC facilities? If yes, give 

details. 

No 

4.3.7 Give details on the working days of the Library. (Days the library is open in an 

academic year, hours the library remain open per day etc.) 

 

Library is open for 200 days as per college working days for 6 hours  
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4.3.8 How do the staff and students come to know of the new arrivals? 

The library shelf regularly displays the new arrivals of books. These books are recommended 

to the teacher trainees by the faculty. The new books are given to the teacher trainees 

according to the subjects of their liking.  

4.3.9 Does the institution’s library have a book bank? If yes, is the book bank facility 

utilized by the students? 

At the beginning of each academic session, the institution provides books to D.T.Ed. and 

B.Ed. students as per their teaching methods. These books can be utilized by them throughout 

the year for practicing their lessons through the book bank scheme.  

The books get outdated due to frequent change in syllabus and hence it becomes difficult to 

improve the collection of book bank. The books are provided to maximum number of teacher 

trainees.  

4.3.10 What are the special facilities offered by the library to the visually and 

physically challenged persons? 

As of now, there is no such student in the college. 

 

4.4 ICT AS A LEARNING RESOURCE  

 

4.4.1 Give details of ICT facilities available in the institution (computer lab, hardware, 

software, internet connectivity, access, audio visual, other media and materials) and 

how the institution ensures the optimum use of the facility. 

Following are the details of ICT facilities available: 

a) Computers 

b) Internet facility 

c) CDs and recorders 

d) Educational technology lab 

e) Printers and scanners 

f) Xerox facility 

g) Multi-purpose hall equipped with Audio system 

 4.4.2 Is there a provision in the curriculum for imparting computer skills to all 

students? If yes, give details on the major skills included. 
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The students are given informal training on the usage of ICT, operating computers, using MS 

office etc.  

 

4.4.3 How and to what extent does the institution incorporate and make use of new 

technologies / ICT in curriculum transactional process? 

The knowledge and use of ICT is significant in the teaching learning process. The use of 

internet is done for advanced knowledge by the teaching faculty and teacher trainees.  

For day to day teaching the institution gives utmost priority to use the new technology and 

ICT.  

4.4.4 What are major areas and initiatives for which student teachers use / adopt 

technology in practice teaching?(Developing lesson plans, classroom transactions, 

evaluation, preparation of teaching aids). 

During the internship programme the B.Ed teacher trainee are required to show technology 

based lessons.   

The technology can be used by the teacher trainees in minimum of two practice lessons and 

final lessons. The enthusiastic teacher trainee makes use of it to conduct final lessons also.  

For the students, the internet connectivity has been a boon as they gain vast treasure of 

knowledge. The use is done for a resume of theoretical literature, survey of previous 

researches, developing proposals and for writing report.  

 

4.5 OTHER FACILITIES  

4.5.1 How is the instructional infrastructure optimally used? Does the institution share 

its facilities with others for e.g. serve as information technology resource in education to 

the institution (beyond the programme) to other institutions and to the community? 

Nil 

4.5.2 What are the various audio-visual facilities / materials (CDs, audio and video 

cassettes and other materials related to the programme) available with institution? 

Various audio-visual facilities / materials CDs, and the audio and video cassettes are used for 

learning and teaching practice by the B.Ed teacher trainees. 

They are used for the core training programme, practice lessons and block teaching. The 

video resources prepared by the faculty are useful models of micro lessons. Also classroom 

teaching of various school subjects is useful where a variety of teaching methodologies are 

demonstrated. Tape recorders and audio cassettes based on school texts for English are used 

by teacher trainees for microteaching to correct the pronunciation, reading and diction. The 

tape recorder is also used during practice teaching to conduct listening activity. 
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4.5.3 What are the various general and methods laboratories available with the 

institution? How are the student teachers encouraged to optimally use them for learning 

including practice teaching? 

The college has the following labs as per NCTE norms:  

 

a) Methods lab  

b) Psychology lab  

c) Science Lab  

d) Education Technology lab  

e) Computer lab  

 

4.5.4 Give details on the facilities like multipurpose hall, teaching aids, workshops, 

music and sports, transports etc. available with the institution.  

Multipurpose Hall:  

The hall can accommodate 100 persons at a time and is very spacious. The hall is used for 

orientation course sponsored by extension service department and education department. 

Indoor games like chess, badminton and carom can be played.  

Annual day celebration of the institute in held in this hall. Various science and teaching aids 

exhibition are held is this hall. Ceremony of distributing prize is done in the hall. For various 

cocurricular activities the hall is used by the sister concern institute.  

The Seminar Hall:  

In the seminar hall, mainly seminars, workshops and orientation courses are conducted. 

Delegates and teacher educators get a chance to participate in these courses to enhance their 

knowledge. It is also used as a lecture hall and examination hall.  

4.5.5 Are the classrooms equipped for the use of latest technologies for teaching? If yes, 

give details. If no, indicate the institution’s future plans to modernize the classrooms. 

In smaller classrooms, for regular curricular transaction, the use of portable LCD and laptops 

is done.  

There are 4 main lecture halls in the institute. They are well equipped with OHP and DLP. 

They have been installed in the classrooms and is well aligned with audio visual peripheral 

equipments. The equipments used are speakers, cordless mike with proper electrical 

connections. The institute has a plan to install computers and Wi-Fi internet connectivity to 

modernize the classrooms.  
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4.6 BEST PRACTICES IN INFRASTRUCTURE AND LEARNING RESOURCES  

4.6.1 How does the faculty seek to model and reflect on the best practice in the diversity 

of instruction, including the use of technology? 

College update itself as per change in technology which is done with help of internal 

meetings and special person appointed if required. 

  

4.6.2 List innovative practices related to use of ICT which contributed to quality 

enhancement. 

Nil 

 

4.6.3 What innovations / best practices in infrastructure and learning resources are in 

vogue or adopted / adapted by the institution? 

Renovation in infrastructure as per changing world, introduction of latest technologies as per 

requirement. 

 

Additional information to be provided by the institution for opting for reaccreditation / 

reassessment.  

1.What were the evaluative observations made under infrastructure and learning 

resources in the previous assessment report and how have they been acted upon? 

Nil 

2. What are the other quality sustenance and enhancement measures undertaken by the 

institution since the previous assessment and accreditation with regard to infrastructure 

and learning resources? 

Nil 
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CRITERION V: STUDENT SUPPORT AND PROGRESSION  

 

5.1 STUDENT PROGRESSION  

5.1.1 How does the institution assess the teacher trainees’ preparedness for the program 

and ensure that they receive appropriate academic and professional advice through the 

commencement of their professional education program (Teacher trainees pre-requisite 

knowledge and skill to advance) to completion? 

Profiles of the newly admitted students, both economic and academic are reviewed. This gives an idea 

about the quality of students admitted and the kind of support required by them. Special Attention is 

paid to the academically weaker students by the teachers during and after class hours. Students are 

given orientation about the subjects they have chosen. Homework is given to them for the same. The 

faculties counsel and inspire them to perform well and become a good teacher.  

 

5.1.2 How does the institution ensure that the campus environment promotes 

motivation, satisfaction, and development and performance improvement of the teacher 

trainees? 

 The institute has a clean, environmental friendly and spacious campus. The campus 

thus gives proper peaceful atmosphere for curricular activities. There is greenery and 

pollution free surroundings all-round the institution. There is lot of space for 

playground and to keep vehicles safely.  

 The institute has spacious classrooms with comfortable benches and furniture in the 

classrooms.  

 The institute has organized lectures on current educational topics. On the current 

topics the institute invites experts and resource persons to deliver speech.  
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 To develop affective domain and inculcate aesthetic sense in the teacher trainees, 

decoration week is conducted. The decoration of the institute premises is assigned to 

each cell group.  

 To achieve higher goals, awards are given to meritorious trainees to motivate them.  

 The value of dignity of labor can be understood by the teacher trainees through earn 

and learn scheme.  

 Academic year plan and time table for curricular and co-curricular activities is 

followed by the faculty.  

 The under achievers are given extra attention and guidance by the faculty. Continuous 

encouragement is given to them to improve their performance.  

 Punctuality and dress code is emphasized by the department of discipline. Planning is 

done for all the activities and activities which do not have much educational value are 

not encouraged and avoided.  

 

5.1.3 Give gender wise dropout rate after admission in the last five years and list 

possible reasons for the drop out. Describe (if any) the mechanism adopted by the 

institution for controlling the drop out. 

Year Dropout rate 

2011-12 2 

2012-13 2 

2013-14 1 

2014-15 2 

 

 

5.1.4 What additional services are provided to teacher trainees for enabling them to 

compete for the jobs and progress to higher education? How many teacher trainees 

appeared / qualified in SET / NET, Central / State Services through competitive 

examination in the last two years? 

The students are provided with additional services which are as follows:-  

 Visits to Educational institute.  

 Use of Multimedia  

 Meritorious students are congratulated.  

 Special Lecture series.  
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 Free Internet Access.  

 Alumni Meet.  

 Placement of teacher trainees.  

 English speaking course.  

To compete for the jobs:  

 The job opportunities are provided by the placement cell.  

 Guidance is provided to give interviews and skills that are needed to be taken into 

consideration while giving interviews.  

 Guidance is given to teacher trainees as and when needed to conduct demonstration 

lessons in schools. To prepare for the demonstration lessons teaching aids are also 

provided to teacher trainees.  

For NET/SET Preparation:  

 The teacher trainees are given information about NET/SET syllabus and examination.  

 For selection of optional subjects and course content guidance is provided.  

 Guidance for the NET/SET examination is held in the institution and question paper 

of previous examinations is given for further practice and workshops.  

 

5.1.5 What percentage of teacher trainees on an average go for further studies / choose 

teaching as a career? Give the details of the last three years. 

Year Percentage 

2012-13 27 

2013-14 31 

2014-15 31 

 

5.1.6 Does the institution provide training and access of library and other education 

related electronic information, audio/video resources, computer hardware and software 

related and other resources available to the student teachers after graduating from the 

institution? If yes, give details on the same.  

The library and electronic facility can be availed by the teacher trainee of the institute during 

the given period. They can avail software which is available freely on the internet. The 

teacher trainees are provided with downloaded tree software in Educational Technology Lab. 
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An online community has been created for their benefit so that they can share resources on 

skills, jobs and current trends.  

 

5.1.7 Does the institution provide placement services? If yes, give details on the service 

provided for the last two years and number of teacher trainees who have been 

benefitted. 

College support in placement however the students generally get placed with the help of 

teachers exam during the last span of their studies.  

 

5.1.8 What are the difficulties (if any) faced by Placement Cell? How does the institution 

overcome those difficulties? 

As of now, no such challenges are faced. 

5.1.9 Does the institution have arrangement with practice teaching schools for 

placement of the student teachers? 

Yes, the institution has arrangement with practice teaching schools for placement of the 

student teachers.  

Other educational institutions follow their own recruitment procedures. There is a limitation 

in the involvement of the institution and the placement procedures. The involvement of the 

institution is there only if faculty members are invited to conduct interviews and 

demonstration lessons are observed.  

 

5.1.10 What are the resources (financial, human and ICT) provided by the institution to 

the Placement cell? 

The placement cell of the institution is provided with all essential resources. The placement 

cell has one teacher educator who is in-charge.  

For the functioning of the placement cell, the following resources are provided by the 

institution:-  

Infrastructural Resources – The resources includes bulletin, display boards and rooms.  

Financial Resources – The teacher trainees and the schools are provided with free of cost 

services. The institute makes all the necessary expenses like filing, Xeroxing and 

correspondence to organize campus interviews.  

Human Resources – The incharge of the placement cell is one of the faculty members. For 

assisting the member a student representative is selected from the student council. Depending 
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on the nature of work, the non-teaching staff assists the placement cell in-charge. Thus work 

is managed through team work.  

ICT Resources – Projector, Laptop, Printer and internet services are some of the ICT 

resources available in the institution.  

 

 

5.2 STUDENT SUPPORT  

 

5.2.1 How are the curricular (teaching – learning processes), co-curricular and 

extracurricular programs planned (developing, academic calendar, communication 

across the institution, feedback) evaluated and revised to achieve the objectives and 

effective implementation of the curriculum? 

A plan for all the activities to be conducted in the term is prepared. In this plan, curricular, 

co-curricular and extracurricular activities are also mentioned. The following procedure is 

followed to prepare the plan. 

 

into consideration the feedback received at the academic year end meeting 

 

 

 

 

 

Revision if required. 

The prepared plan is displayed on the notice board for teacher trainees and copies are 

distributed among the faculty members. 

5.2.2 How is the curricular planning done differently for physically challenged teacher 

trainees? 

The policy of inclusion is followed by the institution. The institution admits teacher trainees 

who are physically challenged and they are not given any concession to complete their 

academic work. They have to complete their practical and practice teaching lessons similar to 

the general teacher trainees.  

As per the University rules and regulations during examinations extra time is given to them.  

Motivation to participate in co-curricular activities is done to the challenged teacher trainee. 

They can take the help of other teacher trainees for putting up the teaching aids and take 
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assistance to write on the blackboard, during the practice lessons. The visually challenged 

teacher trainees are provided with tape recorder, cassettes, etc.  

 

5.2.3 Does the institution have mentoring arrangements? If yes, how it is organized? 

There is a mentoring arrangement in the institution. The cell plans and implements the 

mentoring program which are as mentioned below- 

Each teacher trainee is given a diary and daily record of lectures attended, practical 

completed, marks obtained in term examination, lessons conducted, co curricular and 

extracurricular activities. At the end of every week the record is checked.  

For the academic year the professor-in-charge acts as the mentor. Discussion is done with the 

teacher trainees about the performance, educational, personal and vocational problems.   

The professor in-charge of the cell is informed of the student if they are not up to the level in 

particular theory, skill and lesson, tutorial or of low attendance.  

The in charge professor should be informed through a written application by the teacher 

trainee for taking leave.  

The mentoring thus becomes formal as well as an informal process.  

5.2.4 What are the various provisions in the institution which support and enhance the 

effectiveness of the faculty in teaching and mentoring of teacher trainees? 

The faculty of the institute has fully experienced and qualified trainees. They are always keen 

in increasing their knowledge in teaching, research and extension.  

Feedback on the course of study is regularly taken at the faculty meetings conducted by the 

institution. Conduction of meeting is done to have a discussion on change in the new syllabus 

or to introduce a new topic by the university. In preparing the evaluation tools the faculty 

gives its immense contribution. 

 

 

 5.2.5 Does the institution have its website? If yes, what is the information posted on the 

site and how often is it updated? 

Yes, the institution has a website.  

 

The following information has been posted on the website: 
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The website is regularly updated 

5.2.6 Does the institution have a remedial program for academically low achievers? If 

yes, give details. 

For academically low achievers the institution has a remedial program.  

Through micro teaching the low achievers are identified in the teaching skills. The concerned 

teacher educator guides the student to prepare the lesson plans.  

The report of unsatisfactory performance of the teacher trainee is given to the in charge 

professor. The in charge professor guides the weak teacher trainee. For the progress of the 

teacher trainee they also interact with the observer teacher educator.  

The low achievers are identified in the tutorials, content enrichment and internal tests. The 

institute encourages teacher trainees to solve the previously checked exam papers so that they 

can find a solution to their problems. To achieve expected levels, they are guided and given 

suggestion for improving further.  

 

5.2.7 What specific teaching strategies are adopted for teaching – a) Advanced learners 

b) Slow learners? 

In the institution specific teaching strategies have been adopted.  

Advanced Learners-  

 Through interactive sessions theory lectures are conducted.  

 Significant role in co-curricular activities is played through co-operative learning. 

 For advanced learners instructional input program strategy is adopted.  

Slow Learners –  

 The teacher trainees are given orientation, guidance and counseling to those whose 

overall performance is below the expected level.  
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 The teacher trainees are given opportunities to improve their performance in the form 

of more practice in written assignments.  

 The method followed in case of slow learners is to repeat the course contents with 

slightly limited quantum.  

5.2.8 What are the various guidance and counseling services available to the teacher 

trainees? Give details. 

The teacher trainees are provided with guidance and counseling services by the institution.  

The teacher trainees gets two major areas of guidance services namely educational and career 

development and vocational opportunities.  

 Guidance is given to teacher trainees to be self independent.  

   The teacher trainees are given information in regard to the needs and benefits of 

further education.  

 The teacher trainees are informed about the various competitive examinations by the 

institution. The examinations are for the posts in the state education departments 

conducted by the state government.  

 The teacher trainees are given guidance about job opportunities, application procedures 

and interview preparations. The teacher trainees who need inputs for psychological 

adjustments and improvements about their image make use of counseling services.  

 The maladjustments in the teacher trainees can be found by conducting personal 

interviews by the faculty.  

 The institute motivates teacher trainees to focus on their studies.  

 

5.2.9 What is the Grievance Redressal Mechanism adopted by the institution for teacher 

trainees? What are the major grievances redressed in the last two years? 

In the institution the system of grievance redressal for personal and common grievances has 

been set up.  

Since the last two years the grievances related to internet accessibility has been redressed by 

the institute. Internet access is provided to the teacher trainees in the library and E.T. 

laboratory.  

5.2.10 How is the progress of the candidates at different stages of program monitored 

and advised? 
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Progress of candidates are generally monitored by mentors assigned to them which not only 

control their academics but also help in their personal issues 

5.2.11 How does the institution ensure the teacher trainees’ competency to begin 

practice teaching (Pre – practice preparation details) and what is the follow up support 

in the field (practice teaching) provided to the teacher trainees during practice teaching 

in schools? 

Pre-practice teaching  

 Every micro lesson includes intensive orientation about micro skills, their component 

sub skills, the significance and need of each skill.  

 The teacher trainees are given guidance to develop lesson plans and use of audio 

visual aids.  

 Suitable modification and changes are done in lesson plans.  

 The use of rating scale is done to observe micro lessons. Faculty and peers provide 

their feedback.  

 After the lesson is taught, again there is a re-teach of lessons. If the re-teach lesson 

indicates improvement next skill is introduced.  

 Later the four bridge lessons integrating the sub skills of microteaching are carried on 

and assessed. A link is formed between micro lessons and classroom practice lessons.  

Practice teaching  

During the practice teaching program the teacher trainees are provided with support. These 

supports are from guide and observers in proper guidance and feedback.  

 The quality of lessons plans.  

 To plan the various stages in the lesson.  

 To make use of micro skills.  

 To teach and learn the core elements and values.  

 Preparation by teacher, confidence and proper submitting the knowledge. ‘ 

 The effectiveness of teacher.  

 Consensus in plan and actual performance.  

 

5.3 STUDENT ACTIVITIES:  
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5.3.1 Does the institution have an Alumni Association? If yes, - No  

i) List the current office bearers  

ii) Give the year of last election.  

iii) List Alumni Association activities of last two years.  

iv) Give details of the top ten alumni occupying prominent position.  

v) Give details on the contribution of Alumni to the growth and development of the 

institution. 

 

5.3.2 How does the institution encourage teacher trainees to participate in 

extracurricular activities including sports and games? Give details on the achievements 

of teacher trainees during the last two years. 

Along with the training for teaching profession the institute considers it essential to provide 

opportunities and raise talents in teacher trainees. To participate in extracurricular activities 

the teacher trainees are encouraged.  

The faculty identifies the talents of teacher trainees when the groups for micro teaching are 

formed before the organization of extracurricular activities by the Gymkhana Managing 

Committee.  

Debates, essay writing, elocution, poetry, drama, skit, art and sports are some of the 

competitions organized by the institute. On educational based topics emphasis is laid on 

various activities. For practice sufficient time is given. During the annual gathering of the 

institution to perform suitable entertaining programs of music and dance the faculty 

encourages and guides the teacher trainees.  

The winners are presented with certificates and awards and congratulated by the guest or the 

head of the institution.  

5.3.3 How does the institution involve and encourage teacher trainees to publish 

materials like catalogues, wall magazines, college magazine and other material. List out 

the major publication(s) / materials brought out by the teacher trainees during the 

previous academic session. 

Institute encourages the students mentally as well as guide them to take part in the college 

magazine and wall magazine. 

5.3.4 Does the institution have teacher trainees’ council or any other similar body? Give 

details on constitution, major activities and funding. 

No 
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5.3.5 Give details of various bodies and their activities (academic and administrative) 

which have student representation on it. 

College magazine committee 

Cultural club 

5.3.6 Does the institution have a mechanism to seek and use data and feedback from its 

graduates and from employers to improve the preparation of the program and the 

growth and development of the institution? 

At the end of the academic year the institute collects informal feedback and data from the 

teacher trainees. This enables the institute in future curricular planning, execution, 

development and growth. The faculty and the non teaching faculty receive support from the 

management. The support is given in regard to administrative issues. Proper feedback is also 

given from time to time for plan and applying, growth and development of the institution.  

 

5.4 BEST PRACTICES FOR STUDENT SUPPORT AND PROGRESSION  

5.4.1 Give details of institutional best practices in student support and progression. 

 

Institute plays a vital role in student support and progression which is done with the help of 

internal assessment by teachers in the class. Required support is given to sudents by 

individual decision of teachers or sometimes with the help of joint decision of management.  

Additional Information  

1. What were the evaluative observations made under Student Support and Progression 

in the previous assessment report and how have they been acted?  

Nil 

2. What are the other quality sustenance and enhancement measures undertaken by the 

institution since the previous assessment and accreditation with regard to student 

support and progression? 

Nil 

 

 

 

 



Self Appraisal Report 2016 

87 

Bethesda women teacher's training college  

 

CRITERION VI: GOVERNANCE AND LEADERSHIP  

 

6.1 INSTITUTIONAL VISION AND LEADERSHIP  

 

6.1.1 What is the institution’s stated purpose, vision, mission and values? How are they 

made known to the various stakeholders? 

The objectives of the institution are stated as follows:- 

1. To impart value-added education 

2. To prepare competent and committed teachers 

3. To prepare efficient administrators 

4. To initiate research activities and develop a culture of research aptitude in the 

college 

5. To ensure the all-round development and growth of students and teachers 

6. To develop sensitization towards issues i.e. environment, population, gender equity 

etc. 

7. To promote inclusive education amongst everyone. 

8. To create awareness and attitude towards global and latest emerging trends 

10. To develop soft skills and life skills 

12. The major considerations addressed from these objectives include 

the following: 

 Value added education 

 Competent and dedicated teacher educators 

 Educational Administration 

 Educational Research culture 

 All round development of student and teachers 

 Awareness about contemporary issues 

 Concern for the deprived 



Self Appraisal Report 2016 

88 

Bethesda women teacher's training college  

 Global trends and demands 

 Skill development to achieve employability 

 Emphasis on Educational Technology and importance of ICT. 

 

6.1.2 Does the mission include the institutional goals and objectives in terms of 

addressing the needs of the society, the students it seeks to serve the school sector, 

educational institution’s traditions and values? 

Yes the mission of the institution includes-  

 The goals and objectives 

 Needs of global or modern teacher trainees 

 The tradition of institution  

 Needs of society  

 Value Orientation 

 

6.1.3 Enumerate the top management’s commitment, leadership role and involvement 

for effective and efficient transaction of teaching and learning processes (functioning 

and composition of various committees and board of management, BOG etc.) 

. 

Following are the office bearers of the institution Executive Council: 

 

President:  

Vice president:  

Chairman of Managing Council:  

Vice-Chairman Managing Council:  

Secretary Managing Council:  

 

The Executive Committee monitors and supervises the overall quality and functioning of the 

institution. The management takes the feedback and suggestions for the betterment given by 

all the representative of teaching and non-teaching staff of the institution. Management 

always provides sufficient infrastructural facilities, qualitative human resources and funds for 

the development of the institution. The management regularly conducts meetings and 

regulates the functioning of the institution. The Managing Council Secretary is in constant 

touch with the Principal for procuring information about teaching competence of the faculty. 

The management works in a democratic manner and decision making is a transparent process. 

The dedication and commitment of the management indeed contributes to the efficiency and 

excellence of the institution. 
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6.1.4 How does the Management and Head of the institution ensure the responsibilities 

are defined and communicated to the staff of the institution? 

The responsibilities of the faculty and other staff are defined by the management and the 

institution. The University also states the duties as well. At the time of appointment the 

responsibilities are properly defined and stated by the Principal.  

At the beginning of the academic year, the academic responsibilities are stated by the 

Principal to the faculty  

 

6.1.5 How does the Management / Head of the institution ensure that valid information 

(form feedback and personal contacts etc.) is available for the management to review 

the activities of the institution? 

The feedback session is regularly conducted by the Principal with the staff and students. The 

feedback from teacher trainees is taken in regard to teaching. Conduction of annual meeting 

is done by the Principal. The meeting is reviewed and through discussions the opinion from 

peer faculty are also obtained. At the end of the academic year, the self appraisal report of the 

faculty is obtained. The teacher trainees fill the feedback sheets at the end of every academic 

year. The feedback includes every prospects of the institution. For quality enhancement of the 

institution depends on the feedback given from time to time.  

 

6.1.6 How does the institution identify and address the barriers (if any) in the achieving 

the vision / mission and goals?  

 The barriers and hindrances are identified with the help of internal meetings.  

Challenges are not only identified but are also resolved with help of joint decisions. 

 

6.1.7 How does the management encourage and support involvement of the staff for 

improvement of the effectiveness and efficiency of the institutional processes?  

For the professional growth, the staff are encouraged and promoted by the management. All 

the staff is permitted to attend and participate in various orientation and refresher courses, 

workshops and seminars. The Local management committee appreciates achievement in the 

form of congratulations. The faculty is also congratulated for their contribution in the field of 

education and achievement in the annual program.  

6.1.8 Describe the leadership role of the head of the institution in governance and 

management of the curriculum, administration, allocation and utilization of resources 

for the preparation of students.  
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The following is the leadership role of the head of the institution in governance and 

management of the curriculum:-  

Curriculum: An orientation program is conducted whenever there is a modification or 

revision in the curriculum. This helps in identifying the changes and to know about the details 

of the courses. An annual plan of the academic activities is prepared by the principal. The 

work is distributed among the faculty according to this plan.  

Administration - The teacher educators and administrative staff are allotted their duties by the 

Principal according to the academic program. The principal monitors the different 

committees formed to organize the various academic programs. For the smooth functioning 

of the institution, the administrative planning is of immense help.  

Allocation and Utilization of Resources – The technological aids are made available in the 

institution by the Principal. During the time of examination the students can assess to library 

facilities for a longer duration. In the teaching learning process, the faculty members are 

always encouraged for making use of optimum resources by the Principal.  
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6.2 ORGANIZATIONAL ARRANGEMENTS  

6.2.1 List the different committees constituted by the institution for management of 

different activities and give details of the meetings held and the decision made regarding 

academic management, finance, infrastructure, faculty, research, extension and 

linkages and examinations during the last year. 

List of committees: 

IQAC 

Cultural committee 

Sports committee 

Anti- raging committee 

6.2.2 Give the organizational structure and the details of the academic and 

administrative departments of the institution. 

College has only B.Ed department which is of 2 years. M.Ed is also going to start soon in 

college  

 

6.2.3 To what extent is the administration is decentralized? Give the structure and 

details of its functioning. 

The college is governed by G.L.Church in chota nagpur and assam, hence it is fully 

centralized 

6.2.4 How does the institution collaborate with other sections / departments and school 

personnel to improve and plan the quality of educational provisions? 

As the governing body is G.L church in which other colleges are also the member, hence 

collaboration is very easy for the college. 

 

6.2.5 Does the institution use the various data and information obtained from the 

feedback in decision-making and performance improvement? If yes, give details. 

The feedback received is used by the institution in taking decisions and improving the 

performance. The institution has the following mechanism for academic improvement:-  

 For teacher trainees’ feedback, permanent suggestion box is kept in the institution.  

 Grievance Redressal Cell Meet – The teacher trainees give feedback about 

infrastructural facilities and activities conducted. Feedback is all given on the 
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availability and utility of learning resources. All these feedbacks are received through 

diary cell meetings. Action to be taken is then decided by the Principal and the IQAC.  

 Evaluation of the institution and faculty by teacher trainees: The institution takes the 

written feedback from the teacher trainees at the end of the academic year which 

enhances the quality of the academic programs.  

 Feedback from the faculty – In the faculty meetings all the suggestions and feedback 

are discussed. Solutions are found for the problems after discussion so that the 

academic work goes on smoothly. For appointments of the faculty of various 

committees and bodies formed in the institution the use of feedback is done.  

 Feedback from LMC – The feedback is used to improve the teaching-learning 

facilities provided by the institution.  

 Feedback from Practicing Schools – Meeting is conducted by the institution with the 

head and the teachers of the school concerned. This helps in the smooth 

implementation and execution and enhances the quality of special training programs. 

These meetings give an idea about the expectations of the schools. In the best possible 

way, the institution tries to fulfill these expectations to the maximum.  

Thus at various levels the institution conducts the feedback sessions.  

 

6.2.6 What are the institution’s initiatives in promoting co-operation, sharing of 

knowledge, innovations and empowerment of the faculty? (Still sharing across  

departments’ creating / providing conducive environment) 

The following are some of the ways in which the institution takes initiative in promoting 

cooperation, sharing of knowledge, innovations and empowerment:-  

 Policy of distributing work equally. 

 To share knowledge and innovations by organizing seminars, workshops and 

conferences.  

 To participate in National and International Seminars and conferences.  

 The faculty members are appreciated for major and minor research works, article 

writing and paper presentations.  

 To participate in the Refresher and Orientation programs organized by the University 

for empowerment and also for placement.  

 Through staff meetings experienced are shared and special contribution made.  
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6.3 STRATEGY DEVELOPMENT AND DEPLOYMENT 

 

6.3.1 Has the institution an MIS in place to select, collect align and integrate data and 

information on academic and administrative aspects of the institution? 

The institution has MIS which is utilized by the IQAC. Data and information is collected 

about administration, curriculum transactions, extension activities and welfare services to 

teacher trainees. The data is used for strategy development and deployment.  

6.3.2 How does the institution allocate resources (human and financial) for 

accomplishment and sustaining the changes resulting from the action plans? 

As soon as the action plans are prepared, special attention is given to all requirements and 

resources to implement the action plans. Accordingly, proper arrangements for physical and 

human resources are made. 

The institution makes financial provisions and allocations in the annual budget in regards to 

resource development. For introduction of any new course, the institution needs to take 

permission to appoint the qualified staff for sufficient financial provisions to run these 

courses. There is special financial provision in the budget for library resources every year. 

 

6.3.3 How are the resources need (human and financial) to support the implementation 

of the mission and goals, planned and obtained? 

The institution has its specific mission and objectives. For smooth implementation of the 

mission and goals, qualified and sufficient human resources are made available. Necessary 

financial provision is also made available through L.M.C. 

 

6.3.4 Describe the procedure of developing academic plan. How are the practice 

teaching school teachers, faculty and administrators involved in the planning process? 

Development of Academic Plan 

 The Principal distributes the duties and responsibilities to all the faculty members at 

the beginning of each academic year. On the request made by the Principal the 

coordinator calls for the plans from the faculty members of all departments. Separate 

meetings of the departments are held separately and tentative plan is also prepared 

and is submitted to the co-coordinator.  

 Meetings of the headmaster and teachers of the concerned schools are held by the 

internship department and practice lessons. Also during the meetings the dates 

conducting lessons are finalized and submitted to the coordinator for further action.  
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 The coordinator integrates the given plans with the principal and the faculty during 

the Annual Plan meeting. The coordinator reads the annual plan and suggestions are 

discussed, considered and finalized. After approving the annual plan with the 

Principal and IQAC, it is ready for implementation. The annual plan is formed in a 

democratic and decentralized manner.  

 

6.3.5 How are the objectives communicated and deployed at all levels to assure 

individual employee’s contribution for institutional development? 

In the following manner the objectives are communicated and deployed at all levels-  

1. Oral communication is done through faculty and staff meetings.  

2. Notices are displayed in writing in the library ad main building.  

3. The daily diary of teacher trainees contains printed matter.  

4. The Principal makes an address.  

5. With the initiatives of staff members workshops/ seminars/ conferences are organized. 

The staff members also participate in the extension programs which help in the 

individual employees contribution in the institutional development.  

 

6.3.6 How and with what frequency are the visions, mission and implementation plans 

monitored, evaluated and revised? 

The institution monitors the strategies and plans and evaluates its implementation at multiple 

stages. The principal conducts term end meetings. The plan which was discussed in the 

beginning of the academic year is evaluated in the term end and finalized by the IQAC. The 

principal takes feedback regarding the academic plans from the students as well .The faculty 

does the needful to revise the plan (if required) and adopts measures that are required at a 

specific stage. 

The vision and mission of the institution are monitored and evaluated after each year and 

revisions are made whenever necessities are felt.  

 

6.3.7 How does the institution plan and deploy the new technology? 

For curricular transaction and office related work, the institution makes use of LCD, laptops, 

desktops, Xerox machine, digital video camera and O.H.P. Optimum use of this technology is 

done in teaching, learning and research process by the institution.  

For developing computer skills, the institution has a well-equipped computer laboratory. The 

institute had been trying to inculcate proper attitude for using these computer skills for 

teacher trainee’s profession and personal development. Facility of internet is provided in the 
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computer lab, library and office. The use of internet in day to day activity is done by teachers, 

trainees and office staff.  

In the technology department, a demonstration session is organized after new advanced 

gadgets are purchased. For conducting lectures the use of laptops and projectors are done by 

teachers for presentation. During internship program, the teacher trainees make use of laptops 

to conduct technology based lessons and practical.  

 

 

6.4 HUMAN RESOURCE MANAGEMENT  

 

6.4.1 How do you identify the faculty development needs and career progression of the 

staff? 

 The academic needs and progression of the faculty members are the concern of the 

institute. Their needs are the changes in the syllabus, technological needs, guidance 

and observation of new types of lessons like team teaching and models of teaching 

lessons. 

 The faculty is made aware of the orientation program which includes new trends and 

contents. The institute also organizes demonstration programs and need based 

orientation program for technological competencies.  

 

6.4.2 What are the mechanisms in place for performance assessment (teaching, 

research, service) of faculty and staff? (Self-appraisal method, comprehensive 

evaluation by students and peers)? Does the institution use the evaluation to improve 

teaching, research and service of the faculty and other staff?  

Mechanisms for Performance Assessment  

 At the end of the academic year the performance assessment of the faculty is done. In 

written form the comprehensive evaluation of the teacher trainees is taken which 

includes performance in teaching-learning, interaction, guidance work, update 

knowledge, personality and assessment work.  

 Informal feedback about the efficiency and performance of non-teaching staff is given 

to teacher trainees.  

 The feedback is analyzed and interpreted. This is conveyed by the principal privately 

to the faculty members. The evaluation helps the institution in improving teaching, 

research and service of the faculty and other staff.  
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6.4.3 What are the welfare measures for the staff and faculty? (Mention only those 

which affect and improve staff well being, satisfaction and motivation) 

Some of the welfare measures taken for the staff and faculty are –  

 The faculty gets financial aid for paper presentation and to participate in conferences 

abroad. The institution gets financial grants for research activities.  

 The faculty members are felicitated in LMC meetings, staff meetings and in annual 

gathering who have contributed towards research activities, paper presentation, 

research awards, etc.  

 

6.4.4 Has the institution conducted any staff development program for skill up 

gradation and training of the teaching and non-teaching staff? If yes, give details. 

  The B.Ed. course is a program of developing the teaching skills; hence the senior 

faculty guides the newly recruited teacher trainees before they start to practice lessons 

in schools.  

 Discussions are done on guidance strategy and finalized with proper method. 

 Common staff meeting is convened for upgrading the skills in various types of lesson 

observations.  

 To be familiar with the use of software the parent institution organizes orientation and 

demonstration programs for the non-teaching staff.  

 

6.4.5 What are the strategies and implementation plans of the institution to recruit and 

retain diverse faculty and other staff who have the desired qualifications, knowledge 

and skills (recruitment policy, salary structure, service conditions) and how does the 

institution align these with the requirements of the statutory and regulatory bodies 

(NCTE, UGC, University etc.) 

New teachers are recruited with the help of governing body and college management. 

To retain the teachers college helps in their carrier growth and also supports them whenever 

required. 
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6.4.6 What are the criteria for employing part time /Adhoc faculty? How are the part-

time / Adhoc faculty different from the regular faculty? (e.g. salary structure, workload, 

specializations) 

College has only permanent teachers, hence there is no criteria for part timers. 

6.4.7 What are the policies, resources and practices of the institution that support and 

ensure the professional development of the faculty? (e.g. budget allocation for staff 

development, sponsoring for advanced study, research, participation in seminars, 

conferences, workshops etc. and supporting membership and active involvement in 

local, State, National and International Professional Associations). 

To support staff for their proper development college provides them wih good salary and also 

helps them in their needs 

6.4.8 What are the physical facilities provided to faculty? (Well maintained and 

functional office, instructional and other space to carry out their work effectively). 

Following are some of the facilities provided for teaching and learning activities:-  

 Each faculty member is provided with sufficient physical facility by the institution to 

carry out the academic and instructional work effectively. 

 Provision for separate method labs is there to all method in charge. Similarly, to other 

faculty separate rooms are provided. For teacher trainees, resource material like 

teaching aid, model, etc. are provided in the method labs.  

 Method labs and other rooms are provided with sufficient seating arrangement for 

teacher trainees and guests, cupboards, proper ventilation, separate cupboard for 

teaching aids, etc.  

 As per the demands of the faculty, laptops are made available to them.  

 Internet facility is made available in the technology laboratory with computers.  

 

6.4.9 What are the major mechanisms in place for faculty and other stakeholders top 

seek information and / or make complaints. 

Nil 

 

6.4.10 Detail on workload policies and practices that encourage faculty to be engaged in 

a wide range of professional and administrative activities including teaching, research, 

assessment, monitoring, working with schools and community engagement. 
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Not applicable 

6.4.11 Does the institution have any mechanism to reward and motivate staff members? 

If yes, given details. 

yes , college reward staff with the help of incentives and salary hike. 

6.5 FINANCIAL MANAGEMENT AND RESOURCE MOBILIZATION  

 

6.5.1 Does the institution get financial support from the government? If yes, mention the 

grants received in the last three years under different heads. If no, give details of the 

source of revenue and income generation. 

Nil 

6.5.2 What is the quantum of resources mobilized through donations? Give information 

for the last three years. 

The quantum of resources is not mobilized through donations by the institutions.  

 

6.5.3 Is the operational budget of the institution adequate to cover day to day expenses? 

If no, how is the deficit met?  

The operational budget of the institution is adequate to cover day to day expenses.  

The parent institution helps the institution to meet the deficit, when the budget shows deficit, 

due to some major incidental expenditure,  

 

6.5.4 What are the budgetary resources to fulfill the mission and offer quality 

programs? (Budget allocations over the past five years, depicted through income 

expenditure statements, future planning, and resource allocated during the current year 

and excess/deficit. 

Refer budget details attached 

6.5.5 Are the accounts audited regularly? If yes, give the details of internal and external 

audit procedures and information on the outcome of last two audits (Major pending 

audit pares, objectives raised and dropped) 

Yes, Audit report is added as annexure  

6.5.6 Has the institution computerized its finance management system? If yes, give 

details. 
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Yes, use of computer in accounts system is introduced which maintains the accuracy level. 

 

6.6 BEST PRACTICES IN GOVERNANCE AND LEADERSHIP  

 

6.6.1 What are the significant best practices in Governance and Leadership carried out 

by the institution? 

Teacher motivates and guides the students which ultimately teaches them leadership and 

thereby creates a self independency in them. 

Additional Information:  

1. What were the evaluative observations made under the Governance and Leadership 

in the previous assessment and how have they been acted upon? 

Observations are always taken by teachers personally when they teach in the class. 

2. What are the other quality sustenance and enhancement measures undertaken by the 

institution since the previous assessment and accreditation? 

College has applied for the first time and is in cycle-1 
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CRITERION VII: INNOVATIVE PRACTICES  

 

7.1 INTERNAL QUALITY ASSURANCE SYSTEM  

 

7.1.1 Has the institution established Internal Quality Assurance Cell (IQAC)? If yes, 

give its year of establishment, composition and major activities undertaken. 

27th July , 2015 

7.1.2 Describe the mechanism used by the institutions to evaluate the achievement of 

goals and objectives. 

The institute is a teacher training institute which conducts course for B.Ed. Hence the goals 

and curricular objectives of the programs should be attained. All efforts are taken in this 

direction by the institution.  

The goals and objectives of the institution is evaluated by the following mechanism:-  

1. The final results are considered on the outcomes of the summative evaluation and hence 

grade wise analysis is done. Consideration is given to the number of successful candidates 

and failures, division wise and course wise receiving highest and lowest scores.  

3. At the end of the year, the opinion and feedback is taken from the teacher trainee is taken 

regarding the teaching and administration. The Principal according to this feedback takes 

steps from time to time to increase and improve the quality. Thus this is an effective 

mechanism to accomplish the goals and objectives of the institute.  

 

7.1.3 How does the institution ensure the quality of its academic programs? Quality of 

Academic Programs 

Academic programs are monitored under IQAC coordinator Mr Atal I. Khess   

7.1.4 How does the institution ensure the quality of its administration and financial 

management processes? 

Administrative and financial sector are monitored under IQAC coordinator Mr Atal I. Khess   

 

7.1.5 How does the institution identify and share good practices with various 

constituents of the institution? 
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As the college is a part of G.L.Church, hence it shares its good practices with the help of 

church. 

 

7.2 INCLUSIVE EDUCATION  

 

7.2.1 How does the institution sensitize teachers to issues of inclusion and the focus 

given to these in the national policies of the school curriculum? 

Teachers follow national policies and also guides the students for same. Some policies are 

also generated with the help of internal meetings. 

7.2.2 What is the provision in the academic plan for students to learn about inclusion 

and exceptionalities as well as gender differences and their impact on learning? 

Not applicable 

7.2.3 Detail on the various activities envisioned in the curriculum to create learning 

environments that foster positive social interactions, active engagement in learning and 

self motivation 

There is a proper environment and infrastructure conducive for learning. For social 

interaction every teacher trainee has got various opportunities. They meet various 

personalities while completing their practice lessons and internship programs. They get a 

clear picture of their responsibilities as a teacher. There are adequate facility in the institution 

like internet facility, library facility and the various laboratories help to promote active 

learning and self learning.  

There is a good scope of academic competition, co-operation and adjustment in the 

institution. Students are congratulated for achieving high marks and prizes are given to 

meritorious students. Students get self motivation which helps them to improve further in 

studies.  

 

7.2.4 How does the institution ensure that student teachers develop proficiency for 

working with children from diverse backgrounds and exceptionalities? 

Teachers are trained for the same and also the IQAC coordinator guides and observes for the 

same. 

7.2.5 How does the institution address to the special needs of the physically challenged 

and differently able students enrolled in the institution? 

As of now, no physically challenged students are there in college. 
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7.2.6 How does the institution handle and respond to gender sensitive issues (activities of 

women cell and other similar bodies dealing with gender sensitive issues? 

As the college is girls college, hence gender sensitive issues are rarely seen. In case if 

required it is handled by staff members with help of principal. 

 

STAKEHOLDER RELATIONSHIP  

 

7.3.1 How does the institution ensure the access to the information on organizational 

performance (Academic and Administrative) to the stakeholders? 

College has a strategy and monitoring department which ensures the access to the 

information on organizational performance (Academic and Administrative) to the 

stakeholders. In case of any issues internal meetings are held to resolve the same 

 

7.3.2 How does the institution share and use the information / data on success and 

failures of various processes, satisfaction and dissatisfaction of students and 

stakeholders for bringing qualitative improvement? 

Quality improvement is taken care by IQAC coordinator; he is whole and sole responsible for 

using the information / data on success and failures 

Additional Information  

1. How are the core values of NAAC reflected in the various functions of the institution? 

NAAC aims at quality in education which is the main motto of college. 

college strictly abide as per rules to maintain its quality which is as per the core values of 

NAAC.  
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TEACHER APPRAISAL REPORT 

 

i) General Information 

a) Name : ABANI BHUSAN SAHU   

b) Address (Residential) : Teacher's colony , Namkum, ranchi    

 Ph. No. :9835120005 

c) Designation :lecturer 

d) Department :B.Ed (maths) 

e) Date of Birth : 06-04-1952 

f) Area of Specialization : B.L.T & statistics 

A)  Academic Qualifications 

Exam Passed Board/ 

University 

Subjects Year Division/Grade 

Merit etc. 

 

Higher Secondary or 

Pre-degree 

 

W.B.S.E PCM 1969 I 

Bachelor’s Degree (s) Calcutta 

university 

PCM 1974 PASS 

Master’s Degree (s) Ranchi 

university 

Math 1983 II 

Research Degree (s) P hD 

Ranchi 

university 

A study of 

layer and 

extended 

model 

transform

ations 

1994 pass 

Bachelor's degree  

B.Ed 
Calcutta 

university  

Psycholog

y 

1977 I 

M.Ed Manav 

bharti 

university 

Comparat

ive 

education 

methodol

ogy  

2011 I 

*  Teachers already in employment at the time of introduction of the scheme and for new 

entrants at    the time of joining of the institution. 

 

 

ii)         Research Experience & Training 

 

Research Stage Title of work/Theses University where the work 
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was carried out 

 

M.Phil or equivalent   

Ph.D.  A study of lagguere and 

extended hankel 

transformation of 

distribution  

Ranchi university  

Post-Doctoral   

Publications (give a list 

separately) 

 

  

Research Guidance (give 

names of students guided 

successfully) 

 

  

Training (please specify)   

 

B) Research Projects carried out 

 

Title of the 

Project 

Name of the 

funding Agency 

 

Duration Remarks 

 

 

 

A study of 

lagguere and 

extended hankel 

transformation of 

distribution 

 

 

Self 1990-1994 Formula of henkel 

transformation of 

distribution  

 

  C)        Seminars, Conferences, Symposia Workshops etc.  attended 

 

Name of the Seminar/ 

Conference/ Symposia 

Workshop, etc. 

 

Name of the Sponsoring Agency Place and Date 

Project vikas ranchi  All india association for christian 

higher education  

 

Xavier's college 

ranchi 1988 

iii)   Teaching Experience 
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Courses Taught Name of the University/ 

College / Institution 

 

Duration 

iv )   U.G. B.Ed 

        (B.A./B.Sc., etc.   Pass)  

        (B.A./B.Sc. etc. Hons.) 

Bethesda women 

teachers training college  

1987-1997 ( temporary) 

2012- till date  

v)    P.G. 

       (M.A./ M.Sc., etc.) 
  

vi)  M.Phil   

vii) Any other Bethesda girls high 

school ranchi  

1979- 2012  

 

 

Total Teaching Experience :  _________________b.ed 13 yers school 33 years _____ 

 

a)  Under-graduate (Pass)  : _________________________________________________ 

 

b)  Under-graduate (Hons): ________________________________________________ 

 

c)  Post-graduate         : ________________________________________________ 

 

viii) Innovations/Contributions in Teaching 

 

f) Design of Curriculum- Time allocation is maintained for revision, tests , doubt 

clearance class    

g) Teaching methods - Lecture , demonstration method, project method   

h) Laboratory experiments- Guiding students in lab experiments  

i) Evaluation methods-Terminal exams, class tests   

j) Preparation of resource material  

      Including books, reading materials, 

      Laboratory manuals etc.- Guiding students in preparation of audio- visual aids 

 at  low or no cost  

 

k) Remedial Teaching / Student Counseling (academic)- making students proficient 

in school teaching  
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            g)   Any Other 

        

ix) Extension Work/Community Service 

 

a) Please give a short account of your contribution to: 

 

i) Community work  

            such as values of National Integration, 

            secularism, democracy, socialism, humanism, peace, 

            scientific temper, flood or drought relief, small family norms etc. 

supervison of swach bharat abhiyan  

ii)        National Literacy Mission 

 

 

b)        Positions held/Leadership role played in organizations linked with Extension 

           Work and National Service Scheme (NSS), or NCC or any other similar activity  

 

D.  Participation in Corporate Life:  

 

Please give a short account of your contribution to :   

 

a)  College/University/Institution- Nil 

b)  Co-curricular Activities-Helps in celebration of cultural day and other functions 

c)  Enrichment of Campus Life- guide for all students 

     (Hostels, sports, games, cultural activities) 

d)  Students Welfare and Discipline- mentor and idol for discipline 
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e)  Membership/Participation in Bodies/Committees 

     on Education and National Development 

f)  Professional Organization of Teachers.  

 

E.  (a)  Membership of Professional Bodies, Societies etc.- Nil 

 

(b) Editorship of Journals 

The N- dimensional characterization of the hankel transformation for distribution 

Vol- 6 1990  

 

F.  Any other information 

 

 

        ABANI BHUSAN SAHU  

        (Signature of the Teacher) 
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TEACHER APPRAISAL REPORT 

 

ii) General Information 

g) Name : ANUPAMA HEMROM 

h) Address (Residential) : bosconagar , hesag, hatia  

 Ph. No. : 9507176243 

i) Designation :lecturer  

j) Department :B.Ed ( geography) 

k) Date of Birth : 31/3/81  

l) Area of Specialization : agriculture and soil geography  

A)  Academic Qualifications 

Exam Passed Board/ 

University 

Subjects Year Division/Grade 

Merit etc. 

 

High School I.C.S.E SCIENCE 1997 II 

Higher Secondary 

or Pre-degree 

 

J.I.E.C 

Ranchi university 

PCB 2001 II 

Bachelor’s Degree 

(s) 
RANCHI 

UNIVERSITY 

English, economics, 

pol. Geography 

2004 I 

Master’s Degree 

(s) 
RANCHI 

UNIVERSITY 

Oceanography 2006 I 

Research Degree 

(s) 
    

B.Ed Ranchi university Geography  2007 Distinction  

M.Ed Utkal university Education  2010 I 

Other Diploma / 

Certificates etc. 
Craft  Stiching , cutting  2000 pass 

*  Teachers already in employment at the time of introduction of the scheme and for new 

entrants at    the time of joining of the institution. 
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ii)         Research Experience & Training 

 

Research Stage Title of work/Theses University where the work 

was carried out 

 

M.Phil or equivalent   

Ph.D.   

Post-Doctoral   

Publications (give a list 

separately) 

 

  

Research Guidance (give 

names of students guided 

successfully) 

 

  

Training (please specify)   

 

B) Research Projects carried out 

 

Title of the 

Project 

Name of the 

funding Agency 

 

Duration Remarks 

 

 

 

 

 

 

   

 

  C)        Seminars, Conferences, Symposia Workshops etc.  attended 

 

Name of the Seminar/ 

Conference/ Symposia 

Workshop, etc. 

 

Name of the Sponsoring Agency Place and Date 

Multi subjects seminar  Loyola college of education  

 

Jamshedpur , 

2006-07 

Quality elementary 

education and 

constitution  

Regional institute of education  Bhubaneshwar 

2010 

iii)   Teaching Experience 
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Courses Taught Name of the University/ 

College / Institution 

 

Duration 

iv )   U.G. B.Ed 

        (B.A./B.Sc., etc.   Pass)  

        (B.A./B.Sc. etc. Hons.) 

Bethesda college 5 years  

v)    P.G. 

       (M.A./ M.Sc., etc.) 
  

vi)  M.Phil   

vii) Any other   

 

 

Total Teaching Experience :  _______5 years _________________________________ 

 

a)  Under-graduate (Pass)  : _________________________________________________ 

 

b)  Under-graduate (Hons): ________________________________________________ 

 

c)  Post-graduate         : ________________________________________________ 

 

viii) Innovations/Contributions in Teaching 

 

l) Design of Curriculum- Time allocation is maintained for revision, tests , doubt 

clearance class    

m) Teaching methods - Lecture , demonstration method, project method   

n) Laboratory experiments- Guiding students in lab experiments  

o) Evaluation methods-Terminal exams, class tests   

p) Preparation of resource material  

      Including books, reading materials, 

      Laboratory manuals etc.- Guiding students in preparation of audio- visual aids 

 at  low or no cost  

 

q) Remedial Teaching / Student Counseling (academic)- making students proficient 

in school teaching  
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            g)   Any Other 

        

ix) Extension Work/Community Service 

b) Please give a short account of your contribution to: 

i) Community work  

            such as values of National Integration, 

            secularism, democracy, socialism, humanism, peace, 

            scientific temper, flood or drought relief, small family norms etc. 

participating in helpage india, orphanage, old age home  

 

ii)        National Literacy Mission 

 

 

b)        Positions held/Leadership role played in organizations linked with Extension 

           Work and National Service Scheme (NSS), or NCC or any other similar activity  

 

D.  Participation in Corporate Life:  

 

Please give a short account of your contribution to :   

a)  College/University/Institution- Nil 

b)  Co-curricular Activities-Helps in celebration of cultural day and other functions 

c)  Enrichment of Campus Life- guide for all students 

     (Hostels, sports, games, cultural activities) 

d)  Students Welfare and Discipline- mentor and idol for discipline 

e)  Membership/Participation in Bodies/Committees 

     on Education and National Development 
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f)  Professional Organization of Teachers.  

 

f)  Professional Organization of Teachers.  

 

E.  (a)  Membership of Professional Bodies, Societies etc 

(c) Editorship of Journals 

 

 

F.  Any other information 

 

 

        ANUPAMA HEMROM 

        (Signature of the Teacher) 
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TEACHER APPRAISAL REPORT 

 

iii) General Information 

m) Name : DEEPSHIKHA BAKHLA 

n) Address (Residential) : room no - 3 , bosconagar, hesag, ranchi   

  Ph. No. :9708535681 

o) Designation :lecturer 

p) Department :B.Ed (physical science method) 

q) Date of Birth :26-3-81 

r) Area of Specialization :inorganic chemistry   

A)  Academic Qualifications 

Exam Passed Board/ 

University 

Subjects Year Division/Grade 

Merit etc. 

 

High School B.S.EB 

PATNA  

SCIENCE 1997 II 

Higher Secondary or 

Pre-degree 

 

B.I.E.C 

PATNA 

PCB 1999 II 

Bachelor’s Degree (s) RANCHI 

UNIVERSI

TY 

CHEMIS

TRY 

2002 I 

Master’s Degree (s) RANCHI 

UNIVERSI

TY 

CHEMIS

TRY 

2005 I 

B.Ed RANCHI 

UNIVERSI

TY 

physical 

scince and 

bilogical 

scince 

2006 Distinction  

M.Ed Utkal 

university 

Education  2008 I 

*  Teachers already in employment at the time of introduction of the scheme and for new 

entrants at    the time of joining of the institution. 

 

 

ii)         Research Experience & Training 

 

Research Stage Title of work/Theses University where the work 

was carried out 

 

M.Phil or equivalent   
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Ph.D.   

Post-Doctoral   

Publications (give a list 

separately) 

 

  

Research Guidance (give 

names of students guided 

successfully) 

 

  

Training (please specify)   

 

B) Research Projects carried out 

 

Title of the 

Project 

Name of the 

funding Agency 

 

Duration Remarks 

 

 

 

 

 

 

   

 

  C)        Seminars, Conferences, Symposia Workshops etc.  attended 

 

Name of the Seminar/ 

Conference/ Symposia 

Workshop, etc. 

 

Name of the Sponsoring Agency Place and Date 

Nationa seminar  Uday memorial college ranchi  

 

Ranchi  23-3-14 

iii)   Teaching Experience 

 

Courses Taught Name of the University/ 

College / Institution 

 

Duration 

iv )   U.G.  (B.Ed) 

        (B.A./B.Sc., etc.   Pass)  

        (B.A./B.Sc. etc. Hons.) 

Bethesda college ranchi  5 years 10 months  

v)    P.G. 

       (M.A./ M.Sc., etc.) 
  

vi)  M.Phil   
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vii) Any other 

primary teacher education  
P.T.E.C sitagarh 

hazaribahgh 

 

1 year  

 

Total Teaching Experience :  __________________6 years 10 months ________________ 

 

a)  Under-graduate (Pass)  : _________________________________________________ 

 

b)  Under-graduate (Hons): ________________________________________________ 

 

c)  Post-graduate         : ________________________________________________ 

 

viii) Innovations/Contributions in Teaching 

 

r) Design of Curriculum- Time allocation is maintained for revision, tests , doubt 

clearance class    

s) Teaching methods - Lecture , demonstration method, project method   

t) Laboratory experiments- Guiding students in lab experiments  

u) Evaluation methods-Terminal exams, class tests   

v) Preparation of resource material  

      Including books, reading materials, 

      Laboratory manuals etc.- Guiding students in preparation of audio- visual aids 

 at  low or no cost  

 

w) Remedial Teaching / Student Counseling (academic)- making students proficient 

in school teaching  

 

            g)   Any Other 

        

ix) Extension Work/Community Service 

 

c) Please give a short account of your contribution to: 
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i) Community work  

            such as values of National Integration, 

            secularism, democracy, socialism, humanism, peace, 

            scientific temper, flood or drought relief, small family norms etc. 

participation in organizing events of republic day, independence day  

ii)        National Literacy Mission 

 

 

b)        Positions held/Leadership role played in organizations linked with Extension 

           Work and National Service Scheme (NSS), or NCC or any other similar activity  

 

D.  Participation in Corporate Life:  

 

Please give a short account of your contribution to :   

a)  College/University/Institution 

as a subject teacher teaches ICT  and physical science methods  

b)  Co-curricular Activities 

supervision of swach bharat abhiyan, editor in souvenier published by college 

c)  Enrichment of Campus Life 

     (Hostels, sports, games, cultural activities) 

cultural activities like  teachers day, christmas gathering  

d)  Students Welfare and Discipline 

to make student well disciplined by teaching them value education  

e)  Membership/Participation in Bodies/Committees 

     on Education and National Development 
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f)  Professional Organization of Teachers.  

 

E.  (a)  Membership of Professional Bodies, Societies etc. Nil 

(d) Editorship of Journals 

 

 

F.  Any other information 

 

        DEEPSHIKHA BAKHLA 

        (Signature of the Teacher) 

TEACHER APPRAISAL REPORT 

 

iv) General Information 

s) Name : SHEELA .A.MINZ  

t) Address (Residential) : hind chowk , kadru, ranchi     

 Ph. No. :9835522894 

u) Designation :lecturer 

v) Department : B.Ed 

w) Date of Birth : 11-07-59 

x) Area of Specialization : educational psychology 

A)  Academic Qualifications 

Exam Passed Board/ 

University 

Subjects Year Division/Grade 

Merit etc. 

 

High School B.S.E.B 

PATNA 

 1976 III 

Higher Secondary or 

Pre-degree 

 

PATNA 

UNIVERSITY 

Psychology 1979 II 

Bachelor’s Degree (s) PATNA 

UNIVERSITY 

Psychology 1982 II 

Master’s Degree (s) PATNA 

UNIVERSITY 

Education and 

Psychology 

1991 II 

 PATNA 

UNIVERSITY 

Hindi geography  1985 I 

 PATNA 

UNIVERSITY 

Education  1987 II 

Research Degree (s)     
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Other Diploma / 

Certificates etc. 
    

*  Teachers already in employment at the time of introduction of the scheme and for new 

entrants at    the time of joining of the institution. 

 

 

ii)         Research Experience & Training 

 

Research Stage Title of work/Theses University where the work 

was carried out 

 

M.Phil or equivalent   

Ph.D.   

Post-Doctoral   

Publications (give a list 

separately) 

 

  

Research Guidance (give 

names of students guided 

successfully) 

 

  

Training (please specify)   

 

B) Research Projects carried out 

 

Title of the 

Project 

Name of the 

funding Agency 

 

Duration Remarks 

 

 

 

 

 

 

   

 

  C)        Seminars, Conferences, Symposia Workshops etc.  attended 

 

Name of the Seminar/ 

Conference/ Symposia 

Name of the Sponsoring Agency Place and Date 
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Workshop, etc. 

 

  

 

 

 

 

iii)   Teaching Experience 

 

Courses Taught Name of the University/ 

College / Institution 

 

Duration 

iv )   U.G.  (B.Ed) 

        (B.A./B.Sc., etc.   Pass)  

        (B.A./B.Sc. etc. Hons.) 

Bethesda women's 

teachers training college  

1988- till date  

v)    P.G. 

       (M.A./ M.Sc., etc.) 
  

vi)  M.Phil   

vii) Any other   

 

 

Total Teaching Experience :  _________27 years __________ 

 

a)  Under-graduate (Pass)  : _________________________________________________ 

 

b)  Under-graduate (Hons): ________________________________________________ 

 

c)  Post-graduate         : ________________________________________________ 

 

viii) Innovations/Contributions in Teaching 

 

x) Design of Curriculum- Time allocation is maintained for revision, tests , doubt 

clearance class    

y) Teaching methods - Lecture , demonstration method, project method   

z) Laboratory experiments- Guiding students in lab experiments  

aa) Evaluation methods-Terminal exams, class tests   

bb) Preparation of resource material  
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      Including books, reading materials, 

      Laboratory manuals etc.- Guiding students in preparation of audio- visual aids 

 at  low or no cost  

 

cc) Remedial Teaching / Student Counseling (academic)- making students proficient 

in school teaching  

 

            g)   Any Other 

ix) Extension Work/Community Service 

 

d) Please give a short account of your contribution to: 

 

i) Community work  

            such as values of National Integration, 

            secularism, democracy, socialism, humanism, peace, 

            scientific temper, flood or drought relief, small family norms etc. 

 

ii)        National Literacy Mission 

 

 

b)        Positions held/Leadership role played in organizations linked with Extension 

           Work and National Service Scheme (NSS), or NCC or any other similar activity  

 

D.  Participation in Corporate Life:  

 

Please give a short account of your contribution to :   

a)  College/University/Institution - staff representative in college   

b)  Co-curricular Activities-Helps in celebration of cultural day and other functions 
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c)  Enrichment of Campus Life- guide for all students 

     (Hostels, sports, games, cultural activities) 

d)  Students Welfare and Discipline- mentor and idol for discipline 

e)  Membership/Participation in Bodies/Committees 

     on Education and National Development 

f)  Professional Organization of Teachers. Nil 

 

E.  (a)  Membership of Professional Bodies, Societies etc. 

(e) Editorship of Journals 

 

 

F.  Any other information 

 

 

          S.A. MINZ  

        (Signature of the Teacher) 

 

TEACHER APPRAISAL REPORT 

 

v) General Information 

y) Name : SETANG AIND  

z) Address (Residential) : new garden. siromtoli ranchi    

 Ph. No. : 7250780797 

aa) Designation :lecturer 

bb) Department :B.Ed (history) 

cc) Date of Birth :06/4/95 

dd) Area of Specialization : political science /history 

A)  Academic Qualifications 

Exam Passed Board/ 

University 

Subjects Year Division/Grade 

Merit etc. 

 

High School B.S.E.D Maths , english, 1974 II 
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Patna EPH 

Higher Secondary or Pre-

degree 

 

Ranchi 

university 

Political science 1976 III 

Bachelor’s Degree (s) Ranchi 

university 

Political science 1979 II 

Master’s Degree (s) Ranchi 

university 

Political science 1982 II 

Research Degree (s) Ranchi 

university 

Political science 2009  

B.Ed Ranchi 

university 

Political science 1983 II 

M.Ed Ranchi 

university 

Political science 1985 II 

Other Diploma / 

Certificates etc. 
    

*  Teachers already in employment at the time of introduction of the scheme and for new 

entrants at    the time of joining of the institution. 

 

 

ii)         Research Experience & Training 

 

Research Stage Title of work/Theses University where the work 

was carried out 

 

M.Phil or equivalent   

Ph.D. Different phases of 

independence of jharkhand  

 

1985 to till date  

Ranchi university  

Ranchi  

Post-Doctoral   

Publications (give a list 

separately) 

 

  

Research Guidance (give 

names of students guided 

successfully) 

 

  

Training (please specify)   

 

B) Research Projects carried out 
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Title of the 

Project 

Name of the 

funding Agency 

 

Duration Remarks 

 

 

 

 

 

 

   

 

  C)        Seminars, Conferences, Symposia Workshops etc.  attended 

 

Name of the Seminar/ 

Conference/ Symposia 

Workshop, etc. 

 

Name of the Sponsoring Agency Place and Date 

Leadership trg for 

women 

Luther world federation  

 

Zeneva  

All india associaation 

for higher education 

Ranchi  

Ncc 

Ranchi 

iii)   Teaching Experience 

 

Courses Taught Name of the University/ 

College / Institution 

 

Duration 

iv )   U.G. (B.Ed) 

        (B.A./B.Sc., etc.   Pass)  

        (B.A./B.Sc. etc. Hons.) 

Ranchi university  

Ranchi  

1987- till date  

v)    P.G. 

       (M.A./ M.Sc., etc.) 
  

vi)  M.Phil   

vii) Any other   

 

 

Total Teaching Experience ____________28 years _______________________ 

 

a)  Under-graduate (Pass)  : _________________________________________________ 

 

b)  Under-graduate (Hons): ________________________________________________ 



Self Appraisal Report 2016 

125 

Bethesda women teacher's training college  

 

c)  Post-graduate         : ________________________________________________ 

 

viii) Innovations/Contributions in Teaching 

 

dd) Design of Curriculum- Time allocation is maintained for revision, tests , doubt 

clearance class    

ee) Teaching methods - Lecture , demonstration method, project method   

ff) Laboratory experiments- Guiding students in lab experiments  

gg) Evaluation methods-Terminal exams, class tests   

hh) Preparation of resource material  

      Including books, reading materials, 

      Laboratory manuals etc.- Guiding students in preparation of audio- visual aids 

 at  low or no cost  

 

ii) Remedial Teaching / Student Counseling (academic)- making students proficient 

in school teaching  

 

            g)   Any Other 

        

ix) Extension Work/Community Service 

 

e) Please give a short account of your contribution to: 

 

i) Community work  

            such as values of National Integration, 

            secularism, democracy, socialism, humanism, peace, 

            scientific temper, flood or drought relief, small family norms etc. 

 

ii)        National Literacy Mission 
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b)        Positions held/Leadership role played in organizations linked with Extension 

           Work and National Service Scheme (NSS), or NCC or any other similar activity  

 

D.  Participation in Corporate Life:  

Please give a short account of your contribution to :   

a)  College/University/Institution- Nil 

b)  Co-curricular Activities-Helps in celebration of cultural day and other functions 

c)  Enrichment of Campus Life- guide for all students 

     (Hostels, sports, games, cultural activities) 

d)  Students Welfare and Discipline- mentor and idol for discipline 

e)  Membership/Participation in Bodies/Committees 

     on Education and National Development 

f)  Professional Organization of Teachers.  

E.  (a)  Membership of Professional Bodies, Societies etc. 

(f) Editorship of Journals- nil 

 

F.  Any other information 

 

 

        (Signature of the Teacher) 
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TEACHER APPRAISAL REPORT 

 

vi) General Information 

ee) Name : SHOBHA TUDU  

ff) Address (Residential) : babu line GEL church compound ranchi   

  Ph. No. : 9572494250 

gg) Designation :lecturer 

hh) Department :B.Ed 

ii) Date of Birth :13/6/1957 

jj) Area of Specialization : history ( mediaval history) 

A)  Academic Qualifications 

Exam Passed Board/ 

University 

Subjects Year Division/Grade 

Merit etc. 

 

High School B.S.E.S 

PATNA 

History. 

civics. 

geo, eph 

1974 III 

Higher Secondary or 

Pre-degree 

 

PATNA 

UNIVERSI

TY 

HISTOR

Y 

1976 III 

Bachelor’s Degree (s) RANCHI 

UNIVERSI

TY 

HISTOR

Y 

1979 III 

Master’s Degree (s) RANCHI 

UNIVERSI

TY 

HISTOR

Y 

1990 III 

Research Degree (s)     

 RANCHI 

UNIVERSI

TY 

HISTOR

Y 

1988 I 

 PATNA 

UNIVERSI

TY 

EDUCAT

ION 

1997 I 

Other Diploma / 

Certificates etc. 

LIBRARY SCIENCE 

Patna  1985  

*  Teachers already in employment at the time of introduction of the scheme and for new 

entrants at    the time of joining of the institution. 

 

ii)         Research Experience & Training 

 

Research Stage Title of work/Theses University where the work 
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was carried out 

 

M.Phil or equivalent   

Ph.D.   

Post-Doctoral   

Publications (give a list 

separately) 

 

  

Research Guidance (give 

names of students guided 

successfully) 

 

  

Training (please specify)   

 

B) Research Projects carried out 

 

Title of the 

Project 

Name of the 

funding Agency 

 

Duration Remarks 

 

 

 

 

 

 

   

 

  C)        Seminars, Conferences, Symposia Workshops etc.  attended 

 

Name of the Seminar/ 

Conference/ Symposia 

Workshop, etc. 

 

Name of the Sponsoring Agency Place and Date 

  

 

 

 

 

iii)   Teaching Experience 

 

Courses Taught Name of the University/ 

College / Institution 

 

Duration 

iv )   U.G. (B.Ed) Bethesda womens 1999- till date  
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        (B.A./B.Sc., etc.   Pass)  

        (B.A./B.Sc. etc. Hons.) 
teachers training college 

v)    P.G. 

       (M.A./ M.Sc., etc.) 
  

vi)  M.Phil   

vii) Any other   

 

 

Total Teaching Experience :  _17 years ____________________________________ 

 

a)  Under-graduate (Pass)  : _________________________________________________ 

 

b)  Under-graduate (Hons): ________________________________________________ 

 

c)  Post-graduate         : ________________________________________________ 

 

viii) Innovations/Contributions in Teaching 

 

jj) Design of Curriculum- Time allocation is maintained for revision, tests , doubt 

clearance class    

kk) Teaching methods - Lecture , demonstration method, project method   

ll) Laboratory experiments- Guiding students in lab experiments  

mm) Evaluation methods-Terminal exams, class tests   

nn) Preparation of resource material  

      Including books, reading materials, 

      Laboratory manuals etc.- Guiding students in preparation of audio- visual aids 

 at  low or no cost  

 

oo) Remedial Teaching / Student Counseling (academic)- making students proficient 

in school teaching  

 

            g)   Any Other 
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ix) Extension Work/Community Service 

 

f) Please give a short account of your contribution to: 

 

i) Community work  

            such as values of National Integration, 

            secularism, democracy, socialism, humanism, peace, 

            scientific temper, flood or drought relief, small family norms etc. 

 

ii)        National Literacy Mission 

b)        Positions held/Leadership role played in organizations linked with Extension 

           Work and National Service Scheme (NSS), or NCC or any other similar activity  

 

D.  Participation in Corporate Life:  

Please give a short account of your contribution to :   

a)  College/University/Institution- Nil 

b)  Co-curricular Activities-Helps in celebration of cultural day and other functions 

c)  Enrichment of Campus Life- guide for all students 

     (Hostels, sports, games, cultural activities) 

d)  Students Welfare and Discipline- mentor and idol for discipline 

e)  Membership/Participation in Bodies/Committees 

     on Education and National Development 

f)  Professional Organization of Teachers.  

E.  (a)  Membership of Professional Bodies, Societies etc 

(g) Editorship of Journals 

F.  Any other information 
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               SHOBHA TUDU 

        (Signature of the Teacher) 
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TEACHER APPRAISAL REPORT 

 

vii) General Information 

kk) Name : Uttara roy  

ll) Address (Residential) : lower burdwan compound 

     near aniketa complex, ranchi    

 Ph. No. : 9430113846 

mm) Designation :lecturer 

nn) Department : B.Ed 

oo) Date of Birth : 26/7/65 

pp) Area of Specialization : Botany  

A)  Academic Qualifications 

Exam Passed Board/ 

University 

Subjects Year Division/Grade 

Merit etc. 

 

High School B.S.E.B 

Ptana 

Physics,ch

emistry 

1980 First 

Higher Secondary or 

Pre-degree 

 

Ranchi 

university 

PCB 1982 First 

Bachelor’s Degree (s) Ranchi 

university 

Botany 1984 First 

Master’s Degree (s) Ranchi 

university 

Botany 1986 First 

Research Degree (s)     

Other Diploma / 

Certificates etc. 
    

Bachelor of education Ranchi 

university 

Biological 

science 

and 

physical 

science 

1989 First 

Masters of education Annamalai 

university 

Education 1993 First 

*  Teachers already in employment at the time of introduction of the scheme and for new 

entrants at    the time of joining of the institution. 

 

ii)         Research Experience & Training 

 

Research Stage Title of work/Theses University where the work 

was carried out 
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M.Phil or equivalent   

Ph.D.   

Post-Doctoral   

Publications (give a list 

separately) 

 

  

Research Guidance (give 

names of students guided 

successfully) 

 

  

Training (please specify)   

 

B) Research Projects carried out 

 

Title of the 

Project 

Name of the 

funding Agency 

 

Duration Remarks 

 

 

 

 

 

 

   

 

  C)        Seminars, Conferences, Symposia Workshops etc.  attended 

 

Name of the Seminar/ 

Conference/ Symposia 

Workshop, etc. 

 

Name of the Sponsoring Agency Place and Date 

  

 

 

 

 

iii)   Teaching Experience 

 

Courses Taught Name of the University/ 

College / Institution 

 

Duration 

iv )   U.G.  B.Ed 

        (B.A./B.Sc., etc.   Pass)  
Bethesda women 

teachers training college 

1991- till date  
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        (B.A./B.Sc. etc. Hons.) ranchi  

v)    P.G. 

       (M.A./ M.Sc., etc.) 
  

vi)  M.Phil   

vii) Any other   

 

 

Total Teaching Experience :  ___25 years_________________________________________ 

 

a)  Under-graduate (Pass)  : _________________________________________________ 

 

b)  Under-graduate (Hons): ________________________________________________ 

 

c)  Post-graduate         : ________________________________________________ 

 

viii) Innovations/Contributions in Teaching 

 

pp) Design of Curriculum- Time allocation is maintained for revision, tests , doubt 

clearance class    

qq) Teaching methods - Lecture , demonstration method, project method   

rr) Laboratory experiments- Guiding students in lab experiments  

ss) Evaluation methods-Terminal exams, class tests   

tt) Preparation of resource material  

      Including books, reading materials, 

      Laboratory manuals etc.- Guiding students in preparation of audio- visual aids 

 at  low or no cost  

uu) Remedial Teaching / Student Counseling (academic)- making students proficient 

in school teaching  

            g)   Any Other 

        

ix) Extension Work/Community Service 

 

g) Please give a short account of your contribution to: 
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i) Community work  

            such as values of National Integration, 

            secularism, democracy, socialism, humanism, peace, 

            scientific temper, flood or drought relief, small family norms etc. 

 supervision work done in planting trees , gardening , parade, Christmas day 

 celebration  

ii)        National Literacy Mission 

  creating awareness in people for education  

b)        Positions held/Leadership role played in organizations linked with Extension 

           Work and National Service Scheme (NSS), or NCC or any other similar activity  

 

D.  Participation in Corporate Life:  

 

Please give a short account of your contribution to :   

 

a)  College/University/Institution- Nil 

b)  Co-curricular Activities-Helps in celebration of cultural day and other functions 

c)  Enrichment of Campus Life- guide for all students 

     (Hostels, sports, games, cultural activities) 

d)  Students Welfare and Discipline- mentor and idol for discipline 

e)  Membership/Participation in Bodies/Committees 

     on Education and National Development 

f)  Professional Organization of Teachers.  

E.  (a)  Membership of Professional Bodies, Societies etc. 

(h) Editorship of Journals- Nil 

F.  Any other information 
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        UTTARA ROY  

        (Signature of the Teacher) 

 

Annexure 

Feedback from students- 

 

 

Sample Questionnaires for Feedback from Students 

 

Questionnaire No. 1 

College Bethesda college 

 

Programme:B.Ed 

Department:  B.Ed (Honours)  

Semester/Term/Year:2015-17,1st Year 

 

Students are required to rate the courses on the following attributes using the 4 -point scale 

shown. The format given is for one course. Do the same for other courses on separate page. 

                                      

 4.00                       3.00                              2.00                 1.50                              0.0 

A B C D 

  

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 
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Course-I 

 
Parameters 

A 

Very Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Depth of the course content 
including project work if any 

2. Extent of coverage of course 

3. Applicability/relevance to real life 
situations 

4. Learning value (in terms of  
knowledge, concepts, manual  
skills, analytical abilities and  
broadening perspectives) 

5. Clarity and relevance of textual 
reading material  

6. Relevance of additional source 
material (Library) 

7. Extent of effort required by 
students 

  8.     Overall rating 

A 

 

 

 

A 

 
 
 
 
 
 
 
 
 
A 
 
A 

 
 
B 
 
 
 
B 
 
 
 
B 

 
 
 
 
 
 
 
 
 
 
 
C 

 

                                   

 

 

 

 

Questionnaire No. 2 

College Bethesda college 

Student Feedback on Teachers 

Department  :    B.Ed                                                 Semester/Term/Year  :2015-17,1st 

Year 

Please rate the teacher on the following attributes using the 4 -point scale shown 

 

4.00                           3.00                              2.00                   1.50                              0.0 
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A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Name of the Teacher: 

 

Parameters 
A 

Very 
Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Knowledge base of the teacher (as 
perceived by you) 

2. Communication Skills  (in terms of 
articulation and comprehensibility)   

3.   Sincerity / Commitment of the teacher 

4.  Interest generated by the teacher 

5.  Ability to integrate course material with 
environment/other issues, to provide a 
broader perspective  

6.  Ability to integrate content with other 
courses 

7.  Accessibility of the teacher in and out of 
the class (includes availability of the 
teacher to motivate further study and 
discussion outside class) 

8.  Ability to design quizzes /Tests 
/assignments / examinations and 
projects to evaluate students 
understanding of the course 

9. Provision of sufficient time for feedback  

10.  Overall rating 

 
 
 
A 
 
A 
 
 
 
 
 
A 
 
 
A 
 
 
 
 

B 

 

 

 

 

B 

C 

 

 

 

 

 

 

 
 
 
 
 
 
B 
B 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

C 
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Questionnaire No. 3 

College Bethesda college 

Students’ overall Evaluation of the programme and Teaching   

(To be filled only after the course results are declared) 

Department   :B.Ed(Honours) Course   :B.Ed 

Teacher         :SHOBHA TUDU Year      :  1st Year  
 

Your responses will be seen only after your course results have been finalised and recorded. 

 

The information will be used only for the improvement of the course and teaching in  future. 

 

You need not disclose your name if you do not wish to. 

You may tick more than one answer to a question to the extent that they do not  contradict 

each other. 

1.  The syllabus of each course was 

     a)  adequate b)  inadequate  

     c)  challenging d)  dull 

 

2.  Background for benefiting from the course was  

     a)  more than adequate b)  adequate  

     c)  inadequate d) cannot say 

 

3.  Was the course easy or difficult to understand? 

     a)  easy b)  manageable 

     c)  difficult d)  very difficult 

 

4.   How much of the syllabus was covered in the class? 
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       a)  85 to 100% b)  70 to 85% 

       c)  55 to 70% d)  less than 55% 

5.  What is your opinion about the library material and facilities for the course? 

     a)  more than adequate b)  adequate 

     c)  inadequate d)  very poor 

6.   To what extent were you able to get material for the prescribed readings? 

       a)  Easily  b) with some difficulty 

       c)  not available at all d)   with great difficulty  

 

7.   How well did the teacher prepare for the classes? 

      a)  thoroughly b)  satisfactorily 

      c)  poorly d)  indifferently      

 

8.  How well was the teacher able to communicate? 

     a)  Always effective b)  sometimes effective 

     c)  Just satisfactorily  d)  generally ineffective 

 

9.  How far the teacher encourages student participation in class? 

      a)  mostly yes b)  sometimes                      

     c)  not at all d)   always 

 

10.  If yes, which of the following methods were used? 

      a)  Encouraged to raise questions b) get involved in discussion in class 

     c)  encourage discussion outside class    d) did not encourage 
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11.  How helpful was the teacher in advising? 

 a)  Very helpful b)  sometimes helpful  

 c)  not at all helpful     d)  did not advise  

 

12.  The teacher’s approach can best be described as   

      a)  Always courteous b)  sometimes rude 

      c)  always indifferent d) cannot say 

 

13.  Internal assessment was 

      a) Always fair b)  sometimes unfair  

c) Usually unfair d)   sometimes fair 

14.  What effect do you think the internal assessment will have on your course grade? 

      a)  Helps to  improve  b)  discouraging  

      c)  no special effect                   d)   sometimes effective 
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15.  How often did the teacher provide feedback on your performance? 

      a)  Regularly/in time b) with helpful comment   

      c) often/ late d)   without any comments 

 

16. Were your assignments discussed with you? 

       a)   Yes, fully b)  yes, partly  

       c)    not discussed at all d) sometimes discussed 

 

17. Were you provided with a course contributory lecture too at the beginning? 

      a)  Yes b)  no 

 If yes, was it helpful? 

      a)  Yes b)  no 

 
18. If you have other comments to offer on the course and suggestions for the teacher you    

      may do so in the space given below or on a separate sheet. 

Shobha Tudu mam is a very good teacher. She always encourages raising questions in the class. She 

is so polite. She also helps in other subjects. I never feel bored in her class. Everyone likes her 

teaching strategy. Her teaching is so effective. I feel happy when she comes in our class. I like the 

way she teaches. I want to be a teacher like her.  

 

 

 

Sample Questionnaires for Feedback from Students 

 

Questionnaire No. 1 

College Bethesda college 

 



Self Appraisal Report 2016 

143 

Bethesda women teacher's training college  

Programme:B.Ed 

Department:honours  

 Semester/Term/Year:2015-2017(first year) 

 

Students are required to rate the courses on the following attributes using the 4 -point scale 

shown. The format given is for one course. Do the same for other courses on separate page. 

                                      

 4.00                       3.00                              2.00                 1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Course-I 

 
Parameters 

A 

Very Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Depth of the course content 
including project work if any 

2. Extent of coverage of course 

3. Applicability/relevance to real life 
situations 

4. Learning value (in terms of  
knowledge, concepts, manual  
skills, analytical abilities and  
broadening perspectives) 

5. Clarity and relevance of textual 
reading material  

6. Relevance of additional source 
material (Library) 

7. Extent of effort required by 
students 

  8.     Overall rating 

A 

 

A 

A 

 

 

A 

 

 

A 

 

A 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

B 

B 
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Questionnaire No. 2 

College Bethesda college 

Student Feedback on Teachers 

Department  :B.Ed                                                    

 Semester/Term/Year  :2015-17(FIRST YEAR) 

Please rate the teacher on the following attributes using the 4 -point scale shown 

 

4.00                           3.00                              2.00                   1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Name of the Teacher: 

 

Parameters 
A 

Very 
Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Knowledge base of the teacher (as 
perceived by you) 

2. Communication Skills  (in terms of 
articulation and comprehensibility)   

3.   Sincerity / Commitment of the teacher 

4.  Interest generated by the teacher 

5.  Ability to integrate course material with 
environment/other issues, to provide a 
broader perspective  

6.  Ability to integrate content with other 
courses 

7.  Accessibility of the teacher in and out of 
the class (includes availability of the 
teacher to motivate further study and 

A 

 

 

 

A 

 

 

 

 

 

 

 

A 

 

 

 

B 

 

 

B 

 

 

 

B 

 

 

 

 

 

 

 

 

 

 

C 
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discussion outside class) 

8.  Ability to design quizzes /Tests 
/assignments / examinations and 
projects to evaluate students 
understanding of the course 

9. Provision of sufficient time for feedback  

10.  Overall rating 

 

 

 

 

A 

 

 

B 

 

 

B 
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Questionnaire No. 3 

College Bethesda college 

Students’ overall Evaluation of the programme and Teaching   

(To be filled only after the course results are declared) 

Department   :B.Ed Course   :hounors 

Teacher         :SHAHU SIR Year      :2015-17(first year)    
 

Your responses will be seen only after your course results have been finalised and recorded. 

 

The information will be used only for the improvement of the course and teaching in  future. 

 

You need not disclose your name if you do not wish to. 

You may tick more than one answer to a question to the extent that they do not  contradict 

each other. 

1.  The syllabus of each course was 

     a)  adequate b)  inadequate  

     c)  challenging d)  dull 

 

2.  Background for benefiting from the course was  

     a)  more than adequate b)  adequate 

     c)  inadequate d) cannot say 

 

3.  Was the course easy or difficult to understand? 

     a)  easy b)  manageable 

     c)  difficult d)  very difficult 

 

4.   How much of the syllabus was covered in the class? 
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       a)  85 to 100% b)  70 to 85% 

       c)  55 to 70% d)  less than 55% 

5.  What is your opinion about the library material and facilities for the course? 

     a)  more than adequate b)  adequate 

     c)  inadequate d)  very poor 

6.   To what extent were you able to get material for the prescribed readings? 

       a)  Easily b) with some difficulty 

       c)  not available at all d)   with great difficulty  

 

7.   How well did the teacher prepare for the classes? 

      a)  thoroughly b)  satisfactorily 

      c)  poorly d)  indifferently      

 

8.  How well was the teacher able to communicate? 

     a)  Always effective b)  sometimes effective 

     c)  Just satisfactorily  d)  generally ineffective 

 

9.  How far the teacher encourages student participation in class? 

      a)  mostly yes b)  sometimes                      

     c)  not at all d)   always 

 

10.  If yes, which of the following methods were used? 

      a)  Encouraged to raise questions b) get involved in discussion in class 

     c)  encourage discussion outside class    d) did not encourage 
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11.  How helpful was the teacher in advising? 

 a)  Very helpful b)  sometimes helpful  

 c)  not at all helpful     d)  did not advise  

 

12.  The teacher’s approach can best be described as   

      a)  Always courteous b)  sometimes rude 

      c)  always indifferent d) cannot say 

 

13.  Internal assessment was 

      a) Always fair b)  sometimes unfair  

c) Usually unfair d)   sometimes fair 

14.  What effect do you think the internal assessment will have on your course grade? 

      a)  Helps to  improve  b)  discouraging  

      c)  no special effect                   d)   sometimes effective 
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15.  How often did the teacher provide feedback on your performance? 

      a)  Regularly/in time b) with helpful comment   

      c) often/ late d)   without any comments 

 

16. Were your assignments discussed with you? 

       a)   Yes, fully b)  yes, partly  

       c)    not discussed at all d) sometimes discussed 

 

17. Were you provided with a course contributory lecture too at the beginning? 

      a)  Yes b)  no 

 If yes, was it helpful? 

      a)  Yes b)  no 

 
18. If you have other comments to offer on the course and suggestions for the teacher you    

      may do so in the space given below or on a separate sheet. 

 

I would like to say something about my teacher. My teacher is very supportive and encourages me in 

my work. Syllabus is also very comfortable to understandable for each and every student. So for all 

these kind of help and support I AM VERY THANKFULL to my all teachers.   
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Sample Questionnaires for Feedback from Students 

 

Questionnaire No. 1 

College bethesda college 

 

Programme:b.ed 

Department:b.ed hons   Semester/Term/Year:2015,1ST yr 

 

Students are required to rate the courses on the following attributes using the 4 -point scale 

shown. The format given is for one course. Do the same for other courses on separate page. 

                                      

 4.00                       3.00                              2.00                 1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Course-I 

 
Parameters 

A 

Very Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Depth of the course content 
including project work if any 

2. Extent of coverage of course 

3. Applicability/relevance to real life 
situations 

4. Learning value (in terms of  
knowledge, concepts, manual  
skills, analytical abilities and  
broadening perspectives) 

 

 

A 

A 

 

 

 

 

A 

B 

 

 

 

 

B 

 

 

 

 

 

 

 

 

 

 

 

C 
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5. Clarity and relevance of textual 
reading material  

6. Relevance of additional source 
material (Library) 

7. Extent of effort required by 
students 

  8.     Overall rating 

 

 

 

 

A 

A 

 

 

B 

                                   

 

 

 

 

Questionnaire No. 2 

College bethesda college 

Student Feedback on Teachers 

Department  :                                                     Semester/Term/Year  : 

Please rate the teacher on the following attributes using the 4 -point scale shown 

 

4.00                           3.00                              2.00                   1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Name of the Teacher: 

 

Parameters 
A 

Very 
Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Knowledge base of the teacher (as 
perceived by you) 

2. Communication Skills  (in terms of 
articulation and comprehensibility)   

 

 

 

 

B 

 

B 
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3.   Sincerity / Commitment of the teacher 

4.  Interest generated by the teacher 

5.  Ability to integrate course material with 
environment/other issues, to provide a 
broader perspective  

6.  Ability to integrate content with other 
courses 

7.  Accessibility of the teacher in and out of 
the class (includes availability of the 
teacher to motivate further study and 
discussion outside class) 

8.  Ability to design quizzes /Tests 
/assignments / examinations and 
projects to evaluate students 
understanding of the course 

9. Provision of sufficient time for feedback  

10.  Overall rating 

 

 

 

 

 

A 

 

 

A 

B 

B 

B 

 

 

 

 

 

 

 

 

 

 

 

B 

B 

 

 

 

 

 

 

 

 

 

 

 

C 

     

 



Self Appraisal Report 2016 

153 

Bethesda women teacher's training college  

Questionnaire No. 3 

College Bethesda college 

Students’ overall Evaluation of the programme and Teaching   

(To be filled only after the course results are declared) 

Department   :B.ED Course   :B.ED HONOURS 

Teacher         :SHEELA MINZ Year      : 2015 -2017  
 

Your responses will be seen only after your course results have been finalised and recorded. 

 

The information will be used only for the improvement of the course and teaching in  future. 

 

You need not disclose your name if you do not wish to. 

You may tick more than one answer to a question to the extent that they do not  contradict 

each other. 

1.  The syllabus of each course was 

     a)  adequate b)  inadequate  

     c)  challenging d)  dull 

 

2.  Background for benefiting from the course was  

     a)  more than adequate b)  adequate 

     c)  inadequate d) cannot say 

 

3.  Was the course easy or difficult to understand? 

     a)  easy b)  manageable 

     c)  difficult d)  very difficult 

 

4.   How much of the syllabus was covered in the class? 
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       a)  85 to 100% b)  70 to 85% 

       c)  55 to 70% d)  less than 55% 

5.  What is your opinion about the library material and facilities for the course? 

     a)  more than adequate b)  adequate 

     c)  inadequate d)  very poor 

6.   To what extent were you able to get material for the prescribed readings? 

       a)  Easily b) with some difficulty 

       c)  not available at all d)   with great difficulty  

 

7.   How well did the teacher prepare for the classes? 

      a)  thoroughly b)  satisfactorily 

      c)  poorly d)  indifferently      

 

8.  How well was the teacher able to communicate? 

     a)  Always effective b)  sometimes effective 

     c)  Just satisfactorily  d)  generally ineffective 

 

9.  How far the teacher encourages student participation in class? 

      a)  mostly yes b)  sometimes                      

     c)  not at all d)   always 

 

10.  If yes, which of the following methods were used? 

      a)  Encouraged to raise questions b) get involved in discussion in class 

     c)  encourage discussion outside class    d) did not encourage 
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11.  How helpful was the teacher in advising? 

 a)  Very helpful b)  sometimes helpful  

 c)  not at all helpful     d)  did not advise  

 

12.  The teacher’s approach can best be described as   

      a)  Always courteous b)  sometimes rude 

      c)  always indifferent d) cannot say 

 

13.  Internal assessment was 

      a) Always fair b)  sometimes unfair  

c) Usually unfair d)   sometimes fair 

14.  What effect do you think the internal assessment will have on your course grade? 

      a)  Helps to  improve  b)  discouraging  

      c)  no special effect                   d)   sometimes effective 
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15.  How often did the teacher provide feedback on your performance? 

      a)  Regularly/in time b) with helpful comment   

      c) often/ late d)   without any comments 

 

16. Were your assignments discussed with you? 

       a)   Yes, fully b)  yes, partly  

       c)    not discussed at all d) sometimes discussed 

 

17. Were you provided with a course contributory lecture too at the beginning? 

      a)  Yes b)  no 

 If yes, was it helpful? 

      a)  Yes b)  no 

 
18. If you have other comments to offer on the course and suggestions for the teacher you    

      may do so in the space given below or on a separate sheet. 

 

 

Course is huge and language is also little difficult for English background students. Books are not 

very easily available teachers are supportive in many things. We expect them to help us more in our 

curriculum. 

       Thank you. 
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Sample Questionnaires for Feedback from Students 

 

Questionnaire No. 1 

College Bethesda college 

 

Programme:B.ed 

Department: B.ed  Semester/Term/Year:2015-2017(1styrs) 

 

Students are required to rate the courses on the following attributes using the 4 -point scale 

shown. The format given is for one course. Do the same for other courses on separate page. 

                                      

 4.00                       3.00                              2.00                 1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Course-I 

 
Parameters 

A 

Very Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Depth of the course content 
including project work if any 

2. Extent of coverage of course 

3. Applicability/relevance to real life 
situations 

4. Learning value (in terms of  
knowledge, concepts, manual  
skills, analytical abilities and  
broadening perspectives) 

5. Clarity and relevance of textual 
reading material  

6. Relevance of additional source 
material (Library) 

 
 

A 
 
 
 

A 
 
 
 
A 
 
 
 

A 

B 
 
 
 
B 
 
 
 
 
 
 
 
B 
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7. Extent of effort required by 
students 

  8.     Overall rating 

 
A 

                                   

 

 

 

 

Questionnaire No. 2 

College Bethesda college 

Student Feedback on Teachers 

Department  : B.ed                                                    

Semester/Term/Year  :2015-2017(1st year) 

Please rate the teacher on the following attributes using the 4 -point scale shown 

 

4.00                           3.00                              2.00                   1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Name of the Teacher: 

 

Parameters 
A 

Very 
Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Knowledge base of the teacher (as 
perceived by you) 

2. Communication Skills  (in terms of 
articulation and comprehensibility)   

3.   Sincerity / Commitment of the teacher 

4.  Interest generated by the teacher 

A 
 
 
A 
 
A 
 
 

 

 

 

 

 

B 

B 
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5.  Ability to integrate course material with 
environment/other issues, to provide a 
broader perspective  

6.  Ability to integrate content with other 
courses 

7.  Accessibility of the teacher in and out of 
the class (includes availability of the 
teacher to motivate further study and 
discussion outside class) 

8.  Ability to design quizzes /Tests 
/assignments / examinations and 
projects to evaluate students 
understanding of the course 

9. Provision of sufficient time for feedback  

10.  Overall rating 

 
 
 
 
 
 
A 
 
 
 
 
 
 
 
A 
A 

 

 

 

 

 

 

 

 

B 

 

 

C 
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Questionnaire No. 3 

College Bethesda college 

Students’ overall Evaluation of the programme and Teaching   

(To be filled only after the course results are declared) 

Department   :B.ED Course   :hounors 

Teacher         :A.hemoram Year      : 2015-2017   
 

Your responses will be seen only after your course results have been finalised and recorded. 

 

The information will be used only for the improvement of the course and teaching in  future. 

 

You need not disclose your name if you do not wish to. 

You may tick more than one answer to a question to the extent that they do not  contradict 

each other. 

1.  The syllabus of each course was 

     a)  adequate b)  inadequate  

     c)  challenging d)  dull 

 

2.  Background for benefiting from the course was  

     a)  more than adequate b)  adequate 

     c)  inadequate d) cannot say 

 

3.  Was the course easy or difficult to understand? 

     a)  easy b)  manageable 

     c)  difficult d)  very difficult 

 

4.   How much of the syllabus was covered in the class? 
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       a)  85 to 100% b)  70 to 85% 

       c)  55 to 70% d)  less than 55% 

5.  What is your opinion about the library material and facilities for the course? 

     a)  more than adequate b)  adequate 

     c)  inadequate d)  very poor 

6.   To what extent were you able to get material for the prescribed readings? 

       a)  Easily b) with some difficulty 

       c)  not available at all d)   with great difficulty  

 

7.   How well did the teacher prepare for the classes? 

      a)  thoroughly b)  satisfactorily 

      c)  poorly d)  indifferently      

 

8.  How well was the teacher able to communicate? 

     a)  Always effective b)  sometimes effective 

     c)  Just satisfactorily  d)  generally ineffective 

 

9.  How far the teacher encourages student participation in class? 

      a)  mostly yes b)  sometimes                      

     c)  not at all d)   always 

 

10.  If yes, which of the following methods were used? 

      a)  Encouraged to raise questions b) get involved in discussion in class 

     c)  encourage discussion outside class    d) did not encourage 
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11.  How helpful was the teacher in advising? 

 a)  Very helpful b)  sometimes helpful  

 c)  not at all helpful     d)  did not advise  

 

12.  The teacher’s approach can best be described as   

      a)  Always courteous b)  sometimes rude 

      c)  always indifferent d) cannot say 

 

13.  Internal assessment was 

      a) Always fair b)  sometimes unfair  

c) Usually unfair d)   sometimes fair 

14.  What effect do you think the internal assessment will have on your course grade? 

      a)  Helps to  improve  b)  discouraging  

      c)  no special effect                   d)   sometimes effective 
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15.  How often did the teacher provide feedback on your performance? 

      a)  Regularly/in time b) with helpful comment   

      c) often/ late d)   without any comments 

 

16. Were your assignments discussed with you? 

       a)   Yes, fully b)  yes, partly  

       c)    not discussed at all d) sometimes discussed 

 

17. Were you provided with a course contributory lecture too at the beginning? 

      a)  Yes b)  no 

 If yes, was it helpful? 

      a)  Yes b)  no 

 
18. If you have other comments to offer on the course and suggestions for the teacher you    

      may do so in the space given below or on a separate sheet. 

Mam is really very sweet….she is very supportive to their  students….she gives us very interesting 

projects work which always inspire us a lot in our life…..thank you  mam for your teaching…..  god 

bless u ….. 
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Sample Questionnaires for Feedback from Students 

 

Questionnaire No. 1 

College Bethesda college 

 

Programme:B.Ed 

Department:B.Ed honours   Semester/Term/Year: 

 

Students are required to rate the courses on the following attributes using the 4 -point scale 

shown. The format given is for one course. Do the same for other courses on separate page. 

                                      

 4.00                       3.00                              2.00                 1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Course-I 

 
Parameters 

A 

Very Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Depth of the course content 
including project work if any 

2. Extent of coverage of course 

3. Applicability/relevance to real life 
situations 

4. Learning value (in terms of  
knowledge, concepts, manual  
skills, analytical abilities and  
broadening perspectives) 

5. Clarity and relevance of textual 
reading material  

6. Relevance of additional source 
material (Library) 

A 

 

A 

 

B 

 

A 

 

 

A 

 

A 
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7. Extent of effort required by 
students 

  8.     Overall rating 

A 

 

A 

 

 

 

 

 

 

 

 

 

 

                                   

 

 

 

 

Questionnaire No. 2 

College Bethesda college  

Student Feedback on Teachers 

Department  :                                                     Semester/Term/Year  : 

Please rate the teacher on the following attributes using the 4 -point scale shown 

 

4.00                           3.00                              2.00                   1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Name of the Teacher: 

 

Parameters 
A 

Very 
Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Knowledge base of the teacher (as A    
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perceived by you) 

2. Communication Skills  (in terms of 
articulation and comprehensibility)   

3.   Sincerity / Commitment of the teacher 

4.  Interest generated by the teacher 

5.  Ability to integrate course material with 
environment/other issues, to provide a 
broader perspective  

6.  Ability to integrate content with other 
courses 

7.  Accessibility of the teacher in and out of 
the class (includes availability of the 
teacher to motivate further study and 
discussion outside class) 

8.  Ability to design quizzes /Tests 
/assignments / examinations and 
projects to evaluate students 
understanding of the course 

9. Provision of sufficient time for feedback  

 

10.  Overall rating 

 

A 

 

A 

A 

 

A 

 

A 

 

 

A 

 

 

A 

 

 

A 

 

A 
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Questionnaire No. 3 

College Bethesda college  

Students’ overall Evaluation of the programme and Teaching   

(To be filled only after the course results are declared) 

Department   :B.Ed  Course   :B.Ed honours 

Teacher         : Dr Mrs.. Seteng Aind Year      :   2015-2017 
 

Your responses will be seen only after your course results have been finalised and recorded. 

 

The information will be used only for the improvement of the course and teaching in  future. 

 

You need not disclose your name if you do not wish to. 

You may tick more than one answer to a question to the extent that they do not  contradict 

each other. 

1.  The syllabus of each course was 

     a)  adequate b)  inadequate  

     c)  challenging d)  dull 

 

2.  Background for benefiting from the course was  

     a)  more than adequate b)  adequate 

     c)  inadequate d) cannot say 

 

3.  Was the course easy or difficult to understand? 

     a)  easy b)  manageable 

     c)  difficult d)  very difficult 

 

4.   How much of the syllabus was covered in the class? 
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       a)  85 to 100% b)  70 to 85% 

       c)  55 to 70% d)  less than 55% 

5.  What is your opinion about the library material and facilities for the course? 

     a)  more than adequate b)  adequate 

     c)  inadequate d)  very poor 

6.   To what extent were you able to get material for the prescribed readings? 

       a)  Easily b) with some difficulty 

       c)  not available at all d)   with great difficulty  

 

7.   How well did the teacher prepare for the classes? 

      a)  thoroughly b)  satisfactorily 

      c)  poorly d)  indifferently      

 

8.  How well was the teacher able to communicate? 

     a)  Always effective b)  sometimes effective 

     c)  Just satisfactorily  d)  generally ineffective 

 

9.  How far the teacher encourages student participation in class? 

      a)  mostly yes b)  sometimes                      

     c)  not at all d)   always 

 

10.  If yes, which of the following methods were used? 

      a)  Encouraged to raise questions b) get involved in discussion in class 

     c)  encourage discussion outside class    d) did not encourage 
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11.  How helpful was the teacher in advising? 

 a)  Very helpful b)  sometimes helpful  

 c)  not at all helpful     d)  did not advise  

 

12.  The teacher’s approach can best be described as   

      a)  Always courteous b)  sometimes rude 

      c)  always indifferent d) cannot say 

 

13.  Internal assessment was 

      a) Always fair b)  sometimes unfair  

c) Usually unfair d)   sometimes fair 

14.  What effect do you think the internal assessment will have on your course grade? 

      a)  Helps to  improve  b)  discouraging  

      c)  no special effect                   d)   sometimes effective 
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15.  How often did the teacher provide feedback on your performance? 

      a)  Regularly/in time b) with helpful comment   

      c) often/ late d)   without any comments 

 

16. Were your assignments discussed with you? 

       a)   Yes, fully b)  yes, partly  

       c)    not discussed at all d) sometimes discussed 

 

17. Were you provided with a course contributory lecture too at the beginning? 

      a)  Yes b)  no 

 If yes, was it helpful? 

      a)  Yes b)  no 

 
18. If you have other comments to offer on the course and suggestions for the teacher you    

      may do so in the space given below or on a separate sheet. 

 

 

 

I feel obliged to be a part of this college. Faculties of this college are awesome… 

Mrs. Aind  is my role model ,her way of teaching is superb, she is very kind to all of us .She motivates 

us all the time. Under her guidance we get thoroughly knowledge. Her way of interaction with the 

students is excellent. 
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Sample Questionnaires for Feedback from Students 

 

Questionnaire No. 1 

College Bethesda college  

 

Programme:B.ed 

Department:  B.ed honours Semester/Term/Year:2015-2017 

 

Students are required to rate the courses on the following attributes using the 4 -point scale 

shown. The format given is for one course. Do the same for other courses on separate page. 

                                      

 4.00                       3.00                              2.00                 1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Course-I 

 
Parameters 

A 

Very Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Depth of the course content 
including project work if any 

2. Extent of coverage of course 

3. Applicability/relevance to real life 
situations 

4. Learning value (in terms of  
knowledge, concepts, manual  
skills, analytical abilities and  
broadening perspectives) 

5. Clarity and relevance of textual 
reading material  

6. Relevance of additional source 
material (Library) 

 

 

 

A 

 

A 

 

 

 

 

 

 

 

B 

 

B 

 

 

 

 

 

 

B 

 

 

 

 

 

 

 

 

 

 

 

 

C 

 

C 
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7. Extent of effort required by 
students 

  8.     Overall rating 

 

A 

 

 

 
    

                                   

 

 

 

 

Questionnaire No. 2 

College Bethesda college  

Student Feedback on Teachers 

Department  :   B.ED HONOURS                                                  Semester/Term/Year  

:2015-2017 

 

Please rate the teacher on the following attributes using the 4 -point scale shown 

 

4.00                           3.00                              2.00                   1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Name of the Teacher: 

 

Parameters 
A 

Very 
Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Knowledge base of the teacher (as 
perceived by you) 

2. Communication Skills  (in terms of 
articulation and comprehensibility)   

A 

 

A 
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3.   Sincerity / Commitment of the teacher 

4.  Interest generated by the teacher 

5.  Ability to integrate course material with 
environment/other issues, to provide a 
broader perspective  

6.  Ability to integrate content with other 
courses 

7.  Accessibility of the teacher in and out of 
the class (includes availability of the 
teacher to motivate further study and 
discussion outside class) 

8.  Ability to design quizzes /Tests 
/assignments / examinations and 
projects to evaluate students 
understanding of the course 

9. Provision of sufficient time for feedback  

10.  Overall rating 

 

 

A 

 

 

 

B 

B 

 

 

 

B 

 

 

 

 

 

B 

 

 

B 

B 

 

 

 

 

 

 

 

 

C 
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Questionnaire No. 3 

College Bethesda college  

Students’ overall Evaluation of the programme and Teaching   

(To be filled only after the course results are declared) 

Department   :B.ED HONOURS Course   : B.ED 

Teacher         : MRS. DEEPSHIKHA BAKHLA Year      :  2015-2017  
 

Your responses will be seen only after your course results have been finalised and recorded. 

 

The information will be used only for the improvement of the course and teaching in  future. 

 

You need not disclose your name if you do not wish to. 

You may tick more than one answer to a question to the extent that they do not  contradict 

each other. 

1.  The syllabus of each course was 

     a)  adequate b)  inadequate  

     c)  challenging d)  dull 

 

2.  Background for benefiting from the course was  

     a)  more than adequate b)  adequate 

     c)  inadequate d) cannot say 

 

3.  Was the course easy or difficult to understand? 

     a)  easy b)  manageable 

     c)  difficult d)  very difficult 

 

4.   How much of the syllabus was covered in the class? 
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       a)  85 to 100% b)  70 to 85% 

       c)  55 to 70% d)  less than 55% 

5.  What is your opinion about the library material and facilities for the course? 

     a)  more than adequate b)  adequate 

     c)  inadequate d)  very poor 

6.   To what extent were you able to get material for the prescribed readings? 

       a)  Easily b) with some difficulty 

       c)  not available at all d)   with great difficulty  

 

7.   How well did the teacher prepare for the classes? 

      a)  thoroughly b)  satisfactorily 

      c)  poorly d)  indifferently      

 

8.  How well was the teacher able to communicate? 

     a)  Always effective b)  sometimes effective 

     c)  Just satisfactorily  d)  generally ineffective 

 

9.  How far the teacher encourages student participation in class? 

      a)  mostly yes b)  sometimes                      

     c)  not at all d)   always 

 

10.  If yes, which of the following methods were used? 

      a)  Encouraged to raise questions b) get involved in discussion in class 

     c)  encourage discussion outside class    d) did not encourage 
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11.  How helpful was the teacher in advising? 

 a)  Very helpful b)  sometimes helpful  

 c)  not at all helpful     d)  did not advise  

 

12.  The teacher’s approach can best be described as   

      a)  Always courteous b)  sometimes rude 

      c)  always indifferent d) cannot say 

  

13.  Internal assessment was 

      a) Always fair b)  sometimes unfair  

c) Usually unfair d)   sometimes fair 

14.  What effect do you think the internal assessment will have on your course grade? 

      a)  Helps to  improve  b)  discouraging  

      c)  no special effect                   d)   sometimes effective 
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15.  How often did the teacher provide feedback on your performance? 

      a)  Regularly/in time b) with helpful comment   

      c) often/ late d)   without any comments 

 

16. Were your assignments discussed with you? 

       a)   Yes, fully b)  yes, partly  

       c)    not discussed at all d) sometimes discussed 

 

17. Were you provided with a course contributory lecture too at the beginning? 

      a)  Yes b)  no 

 If yes, was it helpful? 

      a)  Yes b)  no 

 
18. If you have other comments to offer on the course and suggestions for the teacher you    

      may do so in the space given below or on a separate sheet. 

She is good in teaching and she always helps us in any field. She always encourages us in 

any field and motivates us to score good marks. She encourage us to ask question   and give 

answer if is it wrong also. She is very supportive and may expect more from her. 
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Sample Questionnaires for Feedback from Students 

 

Questionnaire No. 1 

College Bethesda college  

 

Programme: B.ed   

Department: B.ed Honours    

Semester/Term/Year: 2015-2017 1ST Year 

 

Students are required to rate the courses on the following attributes using the 4 -point scale 

shown. The format given is for one course. Do the same for other courses on separate page. 

                                      

 4.00                       3.00                              2.00                 1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Course-I 

 
Parameters 

A 

Very Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Depth of the course content 
including project work if any 

2. Extent of coverage of course 

3. Applicability/relevance to real life 
situations 

4. Learning value (in terms of  
knowledge, concepts, manual  
skills, analytical abilities and  
broadening perspectives) 

5. Clarity and relevance of textual 
reading material  

 

 

A 

 

 

 

A 

 

 

 

 

B 

 

 

 

B 

 

 

 

 

B 
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6. Relevance of additional source 
material (Library) 

7. Extent of effort required by 
students 

  8.     Overall rating 

 

 

 

B 

 

 

B 

 

 

C 

 
    

                                   

 

 

 

 

Questionnaire No. 2 

Bethesda college  

Student Feedback on Teachers 

Department  :B.ed                                                      

Semester/Term/Year  : 2015-17 1st Year 

Please rate the teacher on the following attributes using the 4 -point scale shown 

 

4.00                           3.00                              2.00                   1.50                              0.0 

A B C D 

 

    Very Good                         Good                 Satisfactory        Unsatisfactory 

 

Name of the Teacher: Mrs. Uttara Roy 

 

Parameters 
A 

Very 
Good  

B 

Good 

C 

Satisfactory 

D 

Unsatisfactory 

1. Knowledge base of the teacher (as 
perceived by you) 

2. Communication Skills  (in terms of 

 

 

 

B 

 

B 
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articulation and comprehensibility)   

3.   Sincerity / Commitment of the teacher 

4.  Interest generated by the teacher 

5.  Ability to integrate course material with 
environment/other issues, to provide a 
broader perspective  

6.  Ability to integrate content with other 
courses 

7.  Accessibility of the teacher in and out of 
the class (includes availability of the 
teacher to motivate further study and 
discussion outside class) 

8.  Ability to design quizzes /Tests 
/assignments / examinations and 
projects to evaluate students 
understanding of the course 

9. Provision of sufficient time for feedback  

10.  Overall rating 

 

A 

 

 

 

 

A 

 

 

 

 

B 

B 

 

 

 

 

B 

 

 

 

 

 

 

 

 

 

 

 

C 

 

 

 

C 

B 
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Questionnaire No. 3 

Bethesda college  

Students’ overall Evaluation of the programme and Teaching   

(To be filled only after the course results are declared) 

Department   :B.ed Course   :B.ed Honours 

Teacher         : Mrs. Uttara Roy Year      :   2015-2017 
 

Your responses will be seen only after your course results have been finalised and recorded. 

 

The information will be used only for the improvement of the course and teaching in  future. 

 

You need not disclose your name if you do not wish to. 

You may tick more than one answer to a question to the extent that they do not  contradict 

each other. 

1.  The syllabus of each course was 

     a)  adequate b)  inadequate  

     c)  challenging d)  dull 

 

2.  Background for benefiting from the course was  

     a)  more than adequate b)  adequate 

     c)  inadequate d) cannot say 

 

3.  Was the course easy or difficult to understand? 

     a)  easy b)  manageable 

     c)  difficult d)  very difficult 

 

4.   How much of the syllabus was covered in the class? 
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       a)  85 to 100% b)  70 to 85% 

       c)  55 to 70% d)  less than 55% 

5.  What is your opinion about the library material and facilities for the course? 

     a)  more than adequate b)  adequate 

     c)  inadequate d)  very poor 

6.   To what extent were you able to get material for the prescribed readings? 

       a)  Easily b) with some difficulty 

       c)  not available at all d)   with great difficulty  

 

7.   How well did the teacher prepare for the classes? 

      a)  thoroughly b)  satisfactorily 

      c)  poorly d)  indifferently      

 

8.  How well was the teacher able to communicate? 

     a)  Always effective b)  sometimes effective 

     c)  Just satisfactorily  d)  generally ineffective 

 

9.  How far the teacher encourages student participation in class? 

      a)  mostly yes b)  sometimes                      

     c)  not at all d)   always 

 

10.  If yes, which of the following methods were used? 

      a)  Encouraged to raise questions b) get involved in discussion in class 

     c)  encourage discussion outside class    d) did not encourage 
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11.  How helpful was the teacher in advising? 

 a)  Very helpful b)  sometimes helpful  

 c)  not at all helpful     d)  did not advise  

 

12.  The teacher’s approach can best be described as   

      a)  Always courteous b)  sometimes rude 

      c)  always indifferent d) cannot say 

 

13.  Internal assessment was 

      a) Always fair b)  sometimes unfair  

c) Usually unfair d)   sometimes fair 

14.  What effect do you think the internal assessment will have on your course grade? 

      a)  Helps to  improve  b)  discouraging  

      c)  no special effect                   d)   sometimes effective 
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15.  How often did the teacher provide feedback on your performance? 

      a)  Regularly/in time b) with helpful comment   

      c) often/ late d)   without any comments 

 

16. Were your assignments discussed with you? 

       a)   Yes, fully b)  yes, partly  

       c)    not discussed at all d) sometimes discussed 

 

17. Were you provided with a course contributory lecture too at the beginning? 

      a)  Yes b)  no 

 If yes, was it helpful? 

      a)  Yes b)  no 

 
18. If you have other comments to offer on the course and suggestions for the teacher you    

      may do so in the space given below or on a separate sheet. 

 

She is very good in behavior. She is very helpful and answers to all our queries and doubt very well. 

Her teaching is very effective. We understand all her teaching what she explains in the class. She is 

very frank and friendly to us. She always encourages us. She is perfect teacher. I think when I pass 

out I must be follow her teaching technique in my teaching career.  I love to be like Roy Mam. She 

such a angle in our college. 

Thanks you Mam for being part of our life. 
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A brief note on teacher education scenario in the state, rules, regulations and policies on 

academic and administrative governance issued by the state and central Govt. / regulatory 

bodies and affiliating University/board  

 

 College is located in Ranchi which is the capital of Jharkhand and is under affiliating 

Ranchi University. Teachers over here are under college management. 

 As per scenario is Jharkhand, teachers have to face a lot of challenges due to lack of 

facilities in the geographical area. 

 Talking about rules and regulation, there is no such rules only the retirement age is 

of 65 years.  

 As per new guidelines NET is also mandatory now days for teachers. 
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feedback from school taken for practise teaching 

  Feedback 

  Excellent  good  satisfactory 

Bethesda Girls high school *     

Gossner high school   *   

St paul high school *     

St margret school     * 

carmel girls high school *     

marwari high school   *   

St paul middle school *     

St aloyes high school   *   

Whipan middle school     * 

Oxford public school *     
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