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PREFACE

It’s a golden opportunity for our college to submit Self Appraisal Report (SAR) of our
college to National Assessment & Accreditation Council (NAAC), Bangalore (Cycle-I) for
improvement of quality of our college. The internal quality assurance cell was established in
the year 2014.

Our college is an urban college that is affiliated to Ranchi University. Our aim is to provide
good quality education to all the students in and around Ranchi. The college also has 2(f) and
12 (b). As the college is women's college, it helps the women in not only academics but also
in their personal issues.

In view of the above, the institution looks forward to getting validated and accredited as
well as getting into process of institutional self-development through cycles of re-
accreditations.

Asserting our firm conviction in the methodology of NAAC assessment | invite the
NAAC to help us in our onward journey towards further improvement and sustenance of
quality.

Principal

Dr A.Tiru

Bethesda women teacher's training college
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Executive summary

Bethesda women teacher's training college is a college based in central Ranchi and is a girl's college.

It imparts B.Ed for girls. Minimum criteria for admission are 40% for general course and 50% for
honors course. Special preference is given to SC, ST, OBC students. Under Ranchi university it is one
of the best college and was established in 1987. Current principal of our college is Dr. Ashisan Tiru
serving since 1994. Intake of college is 100 students per year. Course offered by college is of 2 years
and is as per government norms.

College is situated in Ranchi which is the capital of Jharkhand which is famous for waterfalls and
minerals. Geographically it is a hot region in summer and cold in winter. Educationally wise it is one
of the best location in Jharkhand. Local language spoken over here is shadri, Nagpuri with other
prevailing languages. As it is urban area hence. people over here are mostly engaged in private
service.

Bethesda women teacher's training college
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Profile of the Institution

A. Institutional Data

1. Name and address of the institution: Bethesda women teacher's training (B.Ed )
college , Ranchi

2. Website URL : bwtteranchi.in

3. For communication: G.E.L Church compound, P.O - church road
district - Ranchi (jharkhand) 834001

Office

Name Telephone Fax No E-Mail Address
Number with
STD Code
Head/Principal 0651-2350493 info@bwtteranchi
in

Vice-Principal

Self - appraisal

Co-ordinator

Residence

Name Telephone Number with STD Code ~ Mobile Number
Head/Principal 0651- 2350493 9576582884
Vice-Principal

Self - appraisal Co-ordinator

4. Location of the Institution:

Urban Semi-urban Tribal
Any other (specify and indicate)

5. Campus area in acres:

6. Is it a recognized minority institution?

Bethesda women teacher's training college
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7. Date of establishment of the institution:
Month & Year

MM YYYY

07 1987

8. University/Board to which the institution is affiliated:

Ranchi University

9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.
Month & Year

MM YYYY

Month & Year

MM YYYY

10.  Type of Institution

a. By funding i. Government
ii. Grant-in-aid
iii. Constituent
iv. Self-financed
v. Any other (specify and indicate)
b. By Gender i. Only for Men
ii. Only for Women
iii. Co-education
c. By Nature i. University Dept.
ii. IASE
iii. Autonomous College
iv. Affiliated College

[ &\DDDDE\DDN\DDD

v. Constituent College

vi. Dept. of Education of Composite

O

College

[

vii. CTE

Bethesda women teacher's training college
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Viii. Any other (specify and indicate) ]

11. Does the University / State Education Act have provision for autonomy?

v

Yes No pd

If yes, has the institution applied for autonomy?
e

Yes No yd

12. Details of Teacher Education programmes offered by the institution:

Sl Level Programme/ Entry Nature of  Duration  Medium of
Course Qualificatio Award instruction
n
Pre-primary Certificate
Diploma
Degree
Primary/ Certificate
Elementary Diploma
Degree
Secondary/ Certificate
Sr. secondary Diploma
Degree
Post Graduate B.Ed Diploma
Degree English
Other Certificate
(specify) Diploma
Degree
(Additional rows may be inserted as per requirement)

13. Give details of NCTE recognition (for each programme mentioned in Q.12 above)

Level Programme  Order No. & Date  Valid Sanctioned
upto Intake

Pre-primary
Primary/Elementary

Bethesda women teacher's training college
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Secondary/ Sr.secondary B.Ed BRC/7-47(ER-
47.6.1)/2004/2274

Post Graduate
Other (specify)

(Additional rows may be inserted as per requirement)

B) Criterion-wise inputs

Criterion I: Curricular Aspects

Does the Institution have a stated

Vision

Mission

Values

Obijectives

a) Does the institution offer self-financed programme(s)?
If yes,

a) How many programmes?
b) Fee charged per programme
Are there programmes with semester system

Bethesda women teacher's training college
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Is the institution representing/participating in the curriculum development/ revision
processes of the regulatory bodies?

—
Yes No| —]

If yes, how many faculty are on the various curriculum development/vision
committees/boards of universities/regulating authority.

Number of methods/elective options (programme wise)
D.Ed.

B.Ed.
M.Ed. (Full Time)
M.Ed. (Part Time)

Any other (specify and indicate)

Are there Programmes offered in modular form

Yes No /

Number

L

Are there Programmes where assessment of teachers by the students has been introduced

Yes No
/

Number 100

Are there Programmes with faculty exchange/visiting faculty

Yes No | 1

Number

Bethesda women teacher's training college
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9. Is there any mechanism to obtain feedback on the curricular aspects from the

e Heads of practice teaching schools Yes

e Academic peers

Alumni
Students

Employers

Yes
Yes

Yes
Yes

. How long does it take for the institution to introduce a new programme within the

existing system?

02 MONTHS

. Has the institution introduced any new courses in teacher education  during the last

three years?

Yes

d

v

Number

. Are there courses in which major syllabus revision was done during the last five years?

Yes No

Number 01

. Does the institution develop and deploy action plans for effective implementation of the
curriculum?

Yes

-

No

. Does the institution encourage the faculty to prepare course outlines?

Bethesda women teacher's training college
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Criterion I1: Teaching-Learning and Evaluation

1. How are students selected for admission into various courses?
a) Through an entrance test developed by the institution

b) Common entrance test conducted by the

University/Government

Through an interview

Entrance test and interview

Merit at the qualifying examination

Any other (specify and indicate)

(If more than one method is followed, kindly specify the weightages)

2. Furnish the following information (for the previous academic year):
a) Date of start of the academic year - 1- July
b) Date of last admission 30- June
c) Date of closing of the academic year 30-june
d) Total teaching days 200 days
e) Total working days 200 days

3. Total number of students admitted

Programme  Number of students Reserved Open
M F Total M F Total M F Total

D.Ed.

B.Ed. 100 100 50 50 50 50

M.Ed. (Full
Time)
M.Ed. (Part
Time)

4. Are there any overseas students? /
If yes, how many?

5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual
recurring expenditure divided by the number of students/ trainees enrolled).

a) Unit cost excluding salary component 27.000

b) Unit cost including salary component

92.000

(Please provide the unit cost for each of the programme offered by the institution as
detailed at Question 12 of profile of the institution)

Bethesda women teacher's training college
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6. Highest and Lowest percentage of marks at the qualifying examination considered for
admission during the previous academic session

Programmes Open Reserved
Highest Lowest Highest Lowest
(%) (%) (%) (%)
D.Ed.
B.Ed.

M.Ed. (Full
Time)
M.Ed. (Part
Time)

7. Is there a provision for assessing students’ knowledge and skills for the programme (after
admission)?

Yes No

8. Does the institution develop its academic calendar?

L~
Yes / No

Bethesda women teacher's training college
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9. Time allotted (in percentage)
Programmes Theory Practice Teaching Practicum
D.Ed.
B.Ed. 280 40 B.Ed
M.Ed. (Full Time)
M.Ed. (Part Time)

10. Pre-practice teaching at the institution

a) Number of pre-practice teaching days

b) Minimum number of pre-practice teaching

Lessons given by each student

11. Practice Teaching at School

a) Number of schools identified for practice

teaching

b) Total number of practice teaching days

¢) Minimum number of practice teaching

lessons given by each student

12. How many lessons are given by the student teachers in simulation and pre-practice
teaching in classroom situations?

No. of Lessons In No. 100 No. of Lessons Pre-practice
simulation teaching

Bethesda women teacher's training college
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13. Is the scheme of evaluation made known to students at the beginning of the academic
session?

v
Yes / No

14. Does the institution provide for continuous evaluation?

/
Yes e No

15. Weightage (in percentage) given to internal and external evaluation

Programmes Internal External
D.Ed.
B.Ed.
M.Ed. (Full Time)
M.Ed. (Part Time)

16. Examinations

a) Number of sessional tests held for each paper

b) Number of assignments for each paper 20

17. Access to ICT (Information and Communication Technology) and technology.

Yes No

Computers _—
Intranet _—

Internet _
Software / courseware (CDs) _—

Audio resources —
Video resources —
Teaching Aids and other related materials

Any other (specify and indicate) /

18. Are there courses with ICT enabled teaching-learning process?

Yes No

Number

Bethesda women teacher's training college
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19. Does the institution offer computer science as a subject?

Yes

No

e

L~

If yes, is it offered as a compulsory or optional paper?

Compulsory

Optional

Bethesda women teacher's training college
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Criterion I11: Research, Consultancy and Extension
1. Number of teachers with Ph. D and their percentage to the total faculty strength

2. Does the Institution have ongoing research projects?

Yes No é Number 3 %

If yes, provide the following details on the ongoing research
projects

Funding agency Amount (Rs) Duration (years)  Collaboration, if any

(Additional rows/columns may be inserted as per the requirement)

3. Number of completed research projects during last three years.

no

4. How does the institution motivate its teachers to take up research in education? (Mark
v'for positive response and X for negative response)
Teachers are given study leave AN
Teachers are provided with seed money
Adjustment in teaching schedule
Providing secretarial support and other facilities
Any other specify and indicate R

Does the institution provide financial support to research scholars?

Yes No ]

| —

Number of research degrees awarded during the last 5 years.
a. Ph.D.
b. M.Phil.

Does the institution support student research projects (UG & PG)?

0

Yes No

Details of the Publications by the faculty (Last five years)

Bethesda women teacher's training college
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No Number
International journals 10

National journals — referred papers 20

Non referred papers

Academic articles in reputed 50
magazines/news papers

Books
Any other (specify and indicate)

9. Are there awards, recognition, patents etc received by the faculty?

Yes No

Number 05
. Number of papers presented by the faculty and students (during last five years):
Faculty Students

National seminars

International seminars

Any other academic forum
. What types of instructional materials have been developed by the institution?

(Mark “v”* for yes and "X’ for No.)
Self-instructional materials

Print materials

Non-print materials (e.g. Teaching
Aids/audio-visual, multimedia, etc.)

Digitalized (Computer aided instructional materials)
Question bank

Any other (specify and indicate)

. Does the institution have a designated person for extension activities?
Yes L No

It yes, indicate the nature or the post.

Full-time Part-time Additional charge

. Are there NSS and NCC programmes in the institution?

Yes _— - No

Bethesda women teacher's training college
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14. Are there any other outreach programmes provided by the institution?

Yes No _—]

| —

15. Number of other curricular/co-curricular meets organized by other academic
agencies/NGOs on Campus

16. Does the institution provide consultancy services?

Yes No _—

| —

In case of paid consultancy what is the net amount generated during last three years.

17.Does the institution have networking/linkage with other institutions/ organizations?

Local level yes
State level

National level

International level

Bethesda women teacher's training college
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Criterion IV: Infrastructure and Learning Resources

1. Built-up Area (in sg. mts.)

1532.66

2. Are the following laboratories been established as per NCTE Norms?

Methods lab Yes -

Psychology lab Yes

Science Lab(s) Yes

Education Technology lab Yes

Computer lab Yes
Workshop for preparing
teaching aids Yes

How many Computer terminals are available with the institution?

24

What is the Budget allotted for computers (purchase and maintenance) during the
previous academic year?

4.38 lakh

What is the Amount spent on maintenance of computer facilities during the previous
academic year?

50.000

What is the Amount spent on maintenance and upgrading of laboratory facilities during
the previous academic year?

4.38 lakh

What is the Budget allocated for campus expansion (building) and upkeep for the current
academic session/financial year?

30 lakh

Has the institution developed computer-aided learning packages?
/

Yes No _—

Total number of posts sanctioned Open Reserved
M M F

1 1 5
6 6 1

Bethesda women teacher's training college
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Teaching
Non-teaching

10. Total number of posts vacant Open Reserved

M M| F

Teaching
Non-teaching

11. a. Number of regular and permanent teachers Open Reserved (Gender-wise)
M F M F

Lecturers
1 A 1 [

F M| F

Readers

Professors

b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)
Open Reserved

M M

Lecturers

Readers

Professors

¢. Number of teachers from same state

Other states

12. Teacher student ratio (program-wise)
Programme Teacher student ratio

D.Ed.

B.Ed.

Bethesda women teacher's training college
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M.Ed. (Full Time)

M.Ed. (Part Time)

13. a. Non-teaching staff

Permanent

Temporary

b. Technical Assistants Permanent

Temporary
. Ratio of Teaching — non-teaching staff

7:7

. Amount spent on the salaries of teaching faculty during the previous academic session
(% of total expenditure)

65 LAKH

. Is there an advisory committee for the library?
Yes No —

. Working hours of the Library
On working days
On holidays
During examinations

. Does the library have an Open access facility
Yes No

. Total collection of the following in the library

a. Books

- Textbooks

- Reference books
b. Magazines
e. Journals subscribed

- Indian journals

- Foreign journals
f. Peer reviewed journals

Bethesda women teacher's training college
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. Back volumes of journals
. E-information resources
- Online journals/e-journals

- CDs/ DVDs

- Databases

- Video Cassettes

- Audio Cassettes

20. Mention the
Total carpet area of the Library (in sg. mts.)

Seating capacity of the Reading room

21. Status of automation of Library
Yet to intimate

n
Partially automated 2/

Fully automated [

22. Which of the following services/facilities are provided in the library?
Circulation

Clipping
Bibliographic compilation
Reference
Information display and notification
Book Bank
Photocopying
Computer and Printer
Internet
Online access facility
Inter-library borrowing
Power back up

User orientation /information literacy

EECRE LU L ECE

Any other (please specify and indicate)

23. Are students allowed to retain books for examinations?

Yes No| _—] -

Bethesda women teacher's training college
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24. Furnish information on the following
Average number of books issued/returned per day -

Maximum number of days books are permitted to be retained

by students 15

by faculty 1 month

Maximum number of books permitted for issue

for students

for faculty

Average number of users who visited/consulted per month

Ratio of library books (excluding textbooks and book bank
facility)to the number of students enrolled 100

. What is the percentage of library budget in relation to total budget of the institution

1 lakh
. Provide the numper of books/ journals/ periodicals that have been added to the library

during the last three years and their cost.

Number Total cost Number Total cost Number Total cost
(inRs.) (inRs.) (inRs.)
Text books 3823 638441 4830 782467 5000 815976

Other books 2481 354783 2497 322077 3738 523327

Journals/ 54 3780 82 8292 100 10671
Periodicals

Any others

specify and

indicate

(Additional rows/columns may be inserted as per requirement)

Bethesda women teacher's training college
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Criterion V: Student Support and Progression

1. Programme wise “dropout rate” for the last three batches

Programmes  Yearl  Year2  Year3
D.Ed.

B.Ed. 2 2 0
M.Ed. (Full

Time)

M.Ed. (Part

Time)

2. Does the Institutien have the tutor-ward/or any similar mentoring system?

Yes No

If yes, how many students are under the care of a mentor/tutor?

25

Does the institytion offer Remedial instruction?

Yes / No

Does the institution offer Bridge courses?

Yes No / d

Examination Results during past three years (provide year wise data)

PG M. Phil
I
Pass percentage
Number of first classes
Number of distinctions
Exemplary performances
(Gold Medal and university ranks)

6. Number of students who have passed competitive examinations during the last three
years (provide year wise data) | I m

NET

Bethesda women teacher's training college
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SLET/SET

Any other (specify and indicate)

7. Mention the number of students who have received financial aid during the past three
years.

Financial Aid
Merit Scholarship
Merit-cum-means
scholarship
Fee concession
Loan facilities
Any other specify and
indicate

(Additional rows may be inserted as per requirement)

8. Is there a Health Centre available in the campus of the institution?

Yes No

9. Does the institution provide Residential accommodation for:

Yes

Faculty

Yes

Non-teaching staff

Bethesda women teacher's training college
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10. Does the institution provide Hostel facility for its students?

Yes No

If yes, number of students residing in hostels

Men

Women 50

. Does the institution provide indoor and outdoor sports facilities?

Sports fields Yes

Indoor sports facilities Yes

Gymnasium Yes

. Availability of rest rooms for Women

Yes No
. Availability of rest rooms for men

Yes No

. Is there transport facility available?

Yes No

. Does the Institution obtain feedback from students on their campus experience?

Yes No

. Give information on the Cultural Events (Last year data) in which the institution
participated/organised.

Organised Participated
Yes No Number Yes No Number
Inter-collegiate

Inter-university
National
Any other (specify and indicate)

(Excluding college day celebration)

17. Give details of the participation of students during the past year at the university, state,
regional, national and international sports meets.

Participation of students Outcome

Bethesda women teacher's training college
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(Numbers) (Medal achievers)
State
Regional
National
International

18. Does the institution have an active Alumni Association?
Yes No

If yes, give the year of establishment

1987

19. Does the institution have a Student Association/Council?

Yes No e /

20. Does the institution regularly publish a college magazine?

Yes pd No
21. Does the institution publish its updated prospectus annually?

" No

Yes A

22.Give the details on the progression of the students to employment/further study (Give
percentage) for last three years

Yearl Year2  Year3
(%) (%) (%)
Higher studies
Employment (Total)
Teaching

Non teaching

23. Is there a placement cell in the institution?

Yes No

If yes, how many students were employed through placement cell during the past three years.

1 2 3

Bethesda women teacher's training college
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24. Does the institution provide the following guidance and counselling services to students?
Yes No

e Academic guidance and Counseling 1 [
e Personal Counseling |Zf [ ]

e Career Counseling Zf |:|

Bethesda women teacher's training college
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Criterion VI: Governance and Leadership

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any
other similar body/committee

Yes No

2. Frequency of meetings of Academic and Administrative Bodies: (last year)

Governing Body/management yes
Staff council No
IQAC/or any other similar body/committee Yes

Internal Administrative Bodies contributing to quality improvement of the No
institutional processes. (mention only for three most important bodies)

3. What are the Welfare Schemes available for the teaching and non-teaching staff of the
institution?

Loan facility

Medical assistance

Insurance

Other (specify and indicate)

4. Number of career development programmes made available for non-teaching staff during
the last three years

Furnish the following details for the past three years

a. Number of teachers who have availed the Faculty Improvement

Program of the UGC/NCTE or any other recognized

organisation

b. Number of teachers who were sponsored for professional development programmes
by the institution

Bethesda women teacher's training college
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National

International

c. Number of faculty development programmes organized by the Institution:

5

d. Number of Seminars/ workshops/symposia on Curricular development,

Teaching- learning, Assessment, etc. organised by the institution

4
e. Research development programmes attended by the faculty

f. Invited/endowment lectures at the institution

Any other area (specify the programme and indicate)

6. How does the institution monitor the performance of the teaching and non-teaching staff?
/

a. Self-appraisal Yes /

b. Student assessment of faculty performance v
es

c. Expert assessment of faculty performance v
es

d. Combination of one or more of the above Yes

e. Any other (specify and indicate) Yes

Are the faculty assigned additional administrative work?
Yes No

If yes, give the number of hours spent by the faculty per week

1

Provide the income received under various heads of the account by the institution for
previous academic session

Grant-in-aid

Fees

Bethesda women teacher's training college
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Donation

Self-funded courses

Any other (specify and indicate)

9. Expenditure statement (for last two years)

Year 1 Year2

Total sanctioned Budget
% spent on the salary of faculty 2639631 3130722
% spent on the salary of non-teaching employees 1614941 1856943
% spent on books and journals 11678 109000
% spent on developmental activities (expansion of 1955770

building)
% spent on telephone, electricity and water 74861 67981
% spent on maintenance of building, sports facilities, 159546 181018
hostels, residential complex and student  amenities, etc.
% spent on maintenance of equipment, teaching aids, 123292 129878
contingency etc.
% spent on research and scholarship (seminars,

conferences, faculty development programs, faculty

exchange, etc.)
% spent on travel 50700
Any other (specify and indicate)
Total expenditure incurred

10. Specify the institutions surplus/deficit budget during the last three years? (specify the
amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.

11. Is there an internal financial audit mechanism?

Yes No

12. Is there an external financial audit mechanism?

L~

Yes pd No

Bethesda women teacher's training college
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13. ICT/Technology supported activities/units of the institution:

Administration Yes

Finance
Yes

Student Records
Yes

Career Counselling Yes

Aptitude Testing Yes

Examinations/Evaluation/ Yes

Assessment
Yes

Any other (specify and indicate) Yes

. Does the institution have an efficient internal co-ordinating and monitoring mechanism?

/

/

. Does the institution have an inbuilt mechanism to check the work efficiency of the non-
teaching staff?

Yes /

. Are all the decisions taken by the institution during the last three years approved by a
competent authority?

Yes / - No

. Dues uic inSawmon have uic needom and theresources to appoint and pay temporary/ ad
hoc / guest teaching staff?

Yes d - No

. Is a grievance redressal mechanism in vogue in the institution?
| —
a) for teachers —

L~

b) for students ~
/

L~

Bethesda women teacher's training college
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c) for non - teaching staff

19. Are there any ongoing legal disputes pertaining to the institution?

Yes No /

L~

. Has the institution adopted any mechanism/process for internal academic audit/quality
checks?

v
Yes / No

. Is the institution sensitised to modern managerial concepts such as strategic planning,
teamwork, decision-making, computerisation and TQM?

L~

Yes pd No

Bethesda women teacher's training college
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Criterion VII: Innovative Practices

1. Does the institution has an established Internal Quality Assurance Mechanisms ?

L~
Yes pd No

2. Do students participate in the Quality Enhancement of the Institution?

/
Yes No _—

3. What is the percentage of the following student categories in the institution?

Category Men % Women %
SC 10

ST 26

OBC 14

Physically challenged

General Category 50

Rural 40

Urban 60

Any other

( specify)

a
b
c
d
e
f
9
h

What is the percentage of the staff in the following category ?

Category Teaching % Non-teaching %
staff staff

SC

ST 6
OBC 1
Women

Physically challenged
General Category

Any other

( specify)

5. What is the percentage incremental academic growth of the students for the last two
batches?
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Category At Admission On completion of the course
Batch | Batch Il Batch | Batch 11

SC 1 2 1 2

ST 45 65 45 65

OBC 28 14 28 14

Physically

challenged

General 26 19 26 19

Category

Rural

Urban

Any other
( specify)

Bethesda women teacher's training college
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CRITRION-WISE ANALYSIS

CRITERION I: CURRICULAR ASPECTS

1.1 CURRICULAR DESIGN AND DEVELOPMENT

1.1.1. State the objectives of the institution and major considerations addressed by
them. (Intellectual, Academic, Training Access to the Disadvantaged, Equity,
Self Development, Community and National Development Issue of ecology and
environment, Value Orientation, Employment, Global trends and demands etc)

The objectives of the institution are stated as follows:-
1. To impart value-added education

2. To prepare competent and committed teachers

3. To prepare efficient administrators

4. To initiate research activities and develop a culture of research aptitude in the
college

5. To ensure the all-round development and growth of students and teachers

6. To develop sensitization towards issues i.e. environment, population, gender equity
etc.

7. To promote inclusive education amongst everyone.

8. To create awareness and attitude towards global and latest emerging trends
10. To develop soft skills and life skills
12. The major considerations addressed from these objectives include
the following:
% Value added education
s Competent and dedicated teacher educators
Educational Administration
Educational Research culture
All round development of student and teachers

Awareness about contemporary issues
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Concern for the deprived

Global trends and demands

Skill development to achieve employability

Emphasis on Educational Technology and importance of ICT.

Specify the various steps in the curricular development process. (Need,
assessment, development of information data based, pertaining to the feedback
from faculty, students, alumni, employers and academic experts and formalizing
the decisions in the statutory academic bodies.)

Being an affiliated college, the college is bound to follow the curriculum prescribed
by the affiliated University. However, the faculties contribute in enriching the
curriculum by adopting various unique approaches for effective delivery of the
curriculum. Several committees are actively functioning in the college to provide a
blend of academic, co-curricular and extra-curricular activities to the students. Some
other committees functioning in the college are as mentioned below:

Time Table Committee

Prospectus Committee

Research Committee

Library Committee

Attendance Committee

How are the global trends in teacher education reflected in the curriculum and
existing courses modified to meet the emerging needs? Reflection of global trends
in curriculum.

The following measures are implemented by the college for effectively translating the
curriculum and improving teaching practices:

Periodic revision of the syllabus is done by the University, after considering and
incorporating some of the required changes in the syllabus for the ultimate benefit of
the end-users.

Faculties are encouraged to make use of ICT tools and techniques to make the class-
room lectures even more interesting to the students.

The college library and laboratories are also upgraded from time to time to ensure
sufficient availability of infrastructure and resources.

How does the institution ensure that the curriculum bears some thrust on
national issues like environment, value education and ICT?
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All the important information is made available to the admission seeking candidates
through the college prospectus.

Lesson plan is communicated to the students by every faculty during the beginning of
the session.

Session plans are recorded and efforts are made to fix the deviations, if any in the
session plan.

Teachers are encouraged to make use of modern multimedia for effective delivery of
the curriculum.

In addition, faculties also upgrade their knowledge and skills by attending various
seminars and workshops.

Practical classes, Field trips and Industrial visits organized by various departments
provide a real-life exposure to the students about their chosen fields.

7.1.1. Does the institution make use of ICT for curriculum planning? If yes, give
details.

Yes, the use of ICT is made by the institution for curricular planning:

ICT: For day to day planning and implementation of curricular and co-curricular activities,
the use of ICT is done.

Academic Plan: The institute prepares its own plan for the academic session which is in line
with the calendar provided by the University. This is for teaching learning and related
activities of the course.

Internship Programme: For the overall development of the students, planning of internship
programmes is done. These includes block teaching, observations, practical, lesson based on
models of teaching, value education, environment education and technology based lessons.

Infrastructure: The management looks after the seating arrangement of staff and students,
social service lectures, psychology experiments, TBT practical, method lectures and time
table for guidance of practice lesson.

Examination: Examination includes Planning, paper typing, entry of marks and results. With
the help of computers various Academic Committees plan their activities with the help of
computers.

Thus for academic planning and implementation of the syllabus, the institution makes full use
of ICT.

1.2 ACADEMIC FLEXIBILITY
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1.2.1 How does the institution attempt to provide experiences to the students so that
teaching becomes a reflective practice?

1.  Preparation of VCDs:

Every year at the beginning of micro-teaching / core training programme, VCDs are shown to
the teacher trainees so that they can have a better understanding of microteaching skills and
hence an improved quality can be achieved.

Conducting Demonstration Lessons:

Demonstration lessons are conducted for teacher trainees that help them to observe and learn
better and faster.

Orientation Lectures:
Orientation lectures are organized to create awareness amongst the students regarding various
aspects of skills in microteaching. These lectures give a clear idea to the students about

microteaching and practice lessons.

10. Selection of appropriate methods of teaching:

The teacher trainees are instructed to make proper selections regarding the method or
teaching techniques. It should be suitable as per the content. This helps in the promotion of
reflective thinking about the use of appropriate teaching strategy and methodology.

11. Critical Reflection:

The teacher trainees are made to review critically and reflect upon the actual classroom
experiences after the practice teaching sessions. They thus become aware of the development
and the limitations of the teaching activity that was conducted. Self-evaluation takes place in
this manner and in the long run it helps to develop flexible teaching style leading to
successful implementation of curriculum.

1.2.2 How does the institution provide for adequate flexibility and scope in the
operational curriculum for providing varied learning experiences to the students both
in the campus and in the field?

In campus experiences

In the institution campus, the teacher trainees receive both formal and informal learning
experiences. Some of the experiences received by them are —

e Actual formal learning of theory courses takes place.
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The classroom teaching is simulated. Micro-teaching and integrated lessons enable
them the experience of teaching and learning by the cooperation of their peers.

Teacher trainees are encouraged to participate in various workshops where formal
orientation is given for various educational and practical activities.

Teacher trainees learn informally about the planning and implementation of co-
curricular activities and programs by participating in various cultural activities.

Various social services like group work among students and plays which inculcate
discipline and cooperation are undertaken. Sensitivity and awareness is developed
towards socially relevant issues.

The organization of blood donation camps develops social commitment among the
teacher trainees.

There is a well equipped library in the institution which provides a wide range of
study books and additional books for reference. The teacher trainees can avail the
facility of reading books through the book bank scheme. During examination the
students can make full use of the library and hence the teacher trainees are allowed to
make optimum use of the books.

In field experiences

The teacher trainees are provided with following facilities through practice teaching sessions:

Get experience about the behavioral features of the pupil, their psychology and
environment of the school.

Teaching through formal practice.
Learn more about comprehensive education.

The experienced teachers provide with various inputs in teaching strategies and
methods of teaching.

By doing the following activities, the internship programme provides wide range of teaching
learning experiences-

Block teaching

Environmental education lessons / Value education.
Lessons based on technology.

Teaching of lessons in team

Conducting unit test
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e Views observed of school teachers and peers.

e Practical related to the course of study conducted in school.

1.2.3 What value added courses have been introduced by the institution during the last
three years which would for example - develop communication skills (verbal and
written), ICT skills, life skills, community orientation, and social responsibility?

Nil

1.2.4 How does the institution ensure the inclusion of the following aspects in the
curriculum?

1) Interdisciplinary / Multidisciplinary
2) Multi skill development

3) Inclusive education.

4) Practice teaching

5) School experience/ Internship

6) Whole experience / SUPW

7) Any other (specify and give details)

1.3 FEEDBACK ON CURRICULUM

1.3.1 How does the institution encourage feedback and communication from the
students, alumni, employers committee, academic peers and other stake holders with
reference to the curriculum?

Feedback sessions are held by the institution. Meetings are conducted to discuss and review
the feedback received. Feedback from the teacher trainees is encouraged by the institution.
After obtaining the feedback from the teacher trainees, an analysis is done and based on this,
a report is created which is useful to review the quality. The teacher trainees give in writing
their feedback on the transactions of the course of study. The feedback received is
communicated to the management who are a part of the decision-making body.
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1.3.2 Is there a mechanism for analysis and use of the outcome from the feedback to
review and identify areas for improvement and the changes to be brought in the
curriculum? If yes, give details on the same.

Curriculum is designed as per the norms of the University. There is no scope for curriculum
development. However, feedback taken on curriculum can be communicated to the
management. The management can notify the University through meetings and also through
members who are a part of Board of Studies regarding the feedback received. These can be
helpful for identifying the areas of improvement and hence taking corrective decisions.

1.3.3 What are the contributions of the institution to curriculum development?
(Member of BOS/sending timely suggestions, feedback etc.)

The college strictly adheres to the rules and guidelines of the University regarding curriculum
development. However, timely suggestions are communicated to the University based on the
feedback received. This is done through meetings and members of BOS.

1.4 CURRICULUM UPDATE

1.4.1 Which courses have undergone a major curriculum revision during the last five
years? How did these changes contribute to quality improvement and student
satisfaction? (Provide details of only the major changes in the content that have been
made.)

Nil

1.4.2 What are the strategies adopted by the Institution for curriculum revision and
update? (Need assessment, student input, feedback from practicing schools etc.)

College takes feedback on regular basis from teachers about curriculum and with help
of internal meetings proper strategies are framed.

1.5 BEST PRACTICES

1.5.1 What are the quality sustenance and quality enhancement measures undertaken
by the institution during the last year in curricular aspects?

Quiality Structure and Enhancement Measures

In regard to quality sustenance and quality enhancement, since the last five years the
institution has developed the following circular aspects:-

e Analysis of content of course syllabus.

e The revised syllabus is informed to the faculty.
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Organizing workshops.

To conduct seminars on recent upcoming trends like pedagogical analysis,
comprehensive education, instructional system and design, globalization, etc.

Various other universities and institutions organize workshops and the participation of
faculty in it.

Conducting of various national and international seminars by various universities and
institutions and the participation of the faculty in them.

IQAC gives suggestion and the various contribution made by them.

For smooth implementation of the Year’s Plan, Co-curricular and extracurricular
activities various committees are formed.

To form Content Enrichment Programme.
For orienting student trainees about micro-teaching the faculty prepares VCDs.
To make best use of technology.

Formation of special Guidance Scheme.

1.5.2 What innovations / best practices in curricular aspects have been planned/
implemented by the institution? Write details.

Additional information to be provided by institutions opting for reaccreditation /
reassessment 1. What are the main evaluative observations / suggestions made in the
first assessment report with reference to curricular aspects and how have they been
acted upon?

Nil

Bethesda women teacher's training college




Self Appraisal Report 2016

CRITERION II: TEACHING, LEARNING AND EVALUATION

2.1 ADMISSION PROCESS AND TEACHER TRAINEE’S PROFILE

2.1.1 Give details of the admission processes and admission policy (Criteria for
admission, adherence to the decisions of regulatory bodies, equity, access, transparency,
etc.) of the institution

For admission process college releases forms which is to be fulfilled by students and
selection is done on merit basis.

The minimum marks required is 45%.

2.1.2 How are the programs advertised? What information is provided to prospective
teacher trainees about the programs through the advertisement and prospectus or other
similar material of the institution?

For advertisement college releases prospectus and academic calendar which contains the
detailed plan of college academics

2.1.3. How does the institution monitor admission decisions to ensure that the
determined admission criteria are equitably applied to all applicants?

Admission is completed with help of counseling program completed under college

authority thereby creating a fair result for admission process

2.1.4. Specify the strategies if any, adopted by the institution to retain the diverse
teacher trainees population admitted to the institution. (e.g. Individuals of diverse
economic, cultural, religious, gender, linguistic, backgrounds and physically challenged)

Nil

2.1.5. Is there a provision for assessing teacher trainee’s knowledge/ needs and skills
before commencement of teaching program? If yes, give details on the same.

Nil

2.2 CATERING TO DIVERSE NEEDS

2.2.1 Describe how the institution works towards creating an overall environment
conducive to learning and development of the teacher trainees?

College organizes various internal meetings and teachers training program which helps the
teachers to update with the latest curriculum. Teachers also co-ordinate internally amongst
them to help them to cope-up with latest changes.
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2.2.2 How does the institution cater to the diverse learning needs of the teacher
trainees?

Institute helps the teachers in research which they want to carry and also finance for their
conferences required.

2.2.3 What are the activities envisioned in the curriculum for teacher trainees to
understand the role of diversity and equity in teaching learning process?

» Organizing of seminar
> Internal committee meetings
» financial help for research

2.2.4 How does the institution ensure that the teacher educators are knowledgeable and
sensitive to cater to the diverse teacher trainee needs?

The teacher educator should be well educated, knowledgeable and sensitive to meet the
various needs of the teacher trainee by some of the ways mentioned below:-

1. Selecting faculty — For the post of lecturers, highly qualified candidates apply as
they are aware that the institute is aided and grantable. These candidates are selected
by the experts of the selection committee. The candidates are tested for their
knowledge and sensitivity to meet the various needs of teacher trainee.

Training of the faculty under experienced teacher educators: The institution has well
experienced teacher educators who train the selected lecturers by discussing, sharing
views and feedback received from the teacher trainees. In formal and informal staff
meetings the experience received by the teacher trainees are also shared.

Participation in professional development program: The members of the faculty are
encouraged to engage themselves in the professional development program like
conferences, workshops, symposia at local, regional, national and international
levels. The knowledge is gained by catering to the diverse teacher trainee needs.
They are thus updated about the contemporary issues and the latest trends. The
faculty members also participate in the professional development programs as
resource persons and propagate the knowledge. The faculty members also indulge in
writing and research articles.

2.2.5 What are the various practices that help teacher trainees develop knowledge and
skills related to diversity and inclusion and apply them effectively in classroom
situations?
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The institution helps the teacher trainees to develop their knowledge and skills related to
diversity and inclusion. The efforts are as follows: -

1. Providing knowledge through theoretical component:-

Through the theory components of the curriculum, the knowledge regarding diversity and
inclusion is provided to the teacher trainee-teachers. Eminent Experts are invited to deliver
special lectures for the same.

2. Providing knowledge through practical component: -

The knowledge regarding diversity and inclusion is provided to the teacher trainees by giving
them practical assignments. Also visits related to their field are organised. The institution also
arranges visits to various special schools (schools for visually impaired, hearing impaired
schools, schools for gifted teacher trainees, schools for slow learners) and orphanages so that
the teacher-trainees get first-hand information and experiences regarding diversity and
inclusion.

3. Developing skills through demonstrations given by teacher educators and teachers: -

The teacher educators ensure skill development of the teacher trainees regarding the diversity
and inclusion through live demonstration during their teaching sessions, microteaching and
simulation lessons with teacher trainees and special teacher trainees. Our teacher trainees are
asked to make observations regarding the lessons of school teachers and peer group members.
This gives them an idea about the proper interaction with diverse teacher trainees and special
teacher trainees and the nature of inclusion.

Actual use of knowledge and skills:

The knowledge gained and skills acquired by the trainee- teachers are utilized in the
classroom situations during practice teaching and internship. In this way, the teacher trainee-
teachers find a platform to apply the required knowledge and skills. Beside this, teacher
trainees make observations in the schools during the practice teaching and internship. They
also make a note of the infrastructural facilities provided to the special children.

2.3 TEACHING-LEARNING PROCESS

2.3.1. How does the institution engage teacher trainees in “active learning”? (Use of
learning resources such as library, website, focus group, individual projects, simulation,
peer teaching, role playing, internships, practicum, etc.)

Bethesda women teacher's training college




Self Appraisal Report 2016

Our efforts are there to transact this curriculum effectively by implementing the following
activities to engage the teacher trainees through active learning:

1. Theory Courses — Along with the theory courses paired with lecture method, our faculty
uses various interactive teaching methods like group discussion, role playing, co- operative
learning, using different teaching models followed by discussions which engage the teacher
trainees in active learning.

2. Practical related to the theory courses - Teacher trainees have to complete practical
classes as per the theory course. These practical classes are in the form of individual projects
as well as group projects, which help the teacher trainees to remain engaged in active
learning.

3. Micro-teaching and Simulated lessons (peer teaching) — Microteaching is the essence of
teacher training programme, where teacher trainees put focus in acquiring mastery over
various teaching skills which will be useful in simulation lessons and classroom teaching.
Therefore, this learning process ensures active learning for the teacher trainees. In bridge
lessons, teacher trainees are required to integrate various skills acquired in the micro-
teaching and conduct the lessons. Similarly, the teacher trainees have to conduct simulated
lessons on the peer group members.

4. Practice Teaching and Internship — During practice teaching and internship lessons, the

teacher trainees have to face the situation of a real classroom where they need to teach, for
that purpose they have to prepare themselves. Writing the lesson notes, guidance from
teacher- educators, finalization of lesson notes, preparation of teaching aids and so on are
some of the parts of their preparation phase.

5. Social Service Groups- We have a department dedicated to organize the social service
activities. The areas aimed at to provide social service are the school health practice,
environmental education, population education, family life education, adult education,
cultural activities and sports. The activities like street play, role playing, projects, discussions,
cleaning of the campus, vermin compost preparation, tree plantation and nursery
development are organized to make the teacher trainees aware about the relevant social issues
and problems.

6. Study Groups- There are study groups established in the institution which focus on the
school topics. Examples are language study group, social science study group, mathematics
study and science study group and environmental study group. Different activities are
organized with the help of these study groups. These activities are mainly aimed at
developing the strategies to ensure students’ interest in the subject.

7. Health programme- Health programme is the one of the integral features of our B.Ed.
programme. Various activities are organised in regards to health programme. The activities
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like yoga, suryanamaskar, pranayam, physical exercise, orientation about the health
awareness, health check-up etc. are some of them. In this way the teacher trainees remain
active and become aware about health issues and also at the same time they also think about
the health of school teacher trainees.

8. Co- Curricular activities — Throughout the year, the institution keeps the teacher trainees
engaged in organizing and participating in various co-curricular activities which enhance
their personality as teachers. The co- curricular activities consists of celebration of various
important days, debates, essay writing, poster presentations, street plays, article writing,
exhibitions, book shows, lecture series, workshops, orientations, skits, acts, plays, drama and
poem reading. At the end of the year, there is a conclusion for all these co- curricular
activities. These include activities like annual social gathering where the prizes are
distributed to the meritorious teacher trainees and teacher trainees with extra ordinary
qualities in order to appreciate them and motivate others. Along with the prize distribution
programme, the cultural programme is also organized to motivate the teacher trainees.

9. Use of learning resources- A library is one of the most important features of our
institution. It houses a range of various reference books, encyclopedia, reports, surveys,
dictionaries, text books, periodicals, journals, newspapers in both English and Hindi
languages are available. Besides these resources, offline as well as online resources are also
available in the library. There are offline resources too which include CDs on various fields
and subjects. The online resources include internet connectivity in the library and separate

computer laboratory. The internet facility is also available which can be used by each teacher
trainee.

10. Individual projects — The teacher trainees are encouraged to take up individual and
group projects as a part of their practical work. They are asked to complete these projects like
methodology report; technology based teaching, psychology tests, which help the teacher
trainees to remain engaged in active learning.

2.3.2 How is ‘learning’ made teacher trainee-centered? Give a list of the participatory
learning activities adopted by the institution and those, which contributed to self-
management of knowledge, and skill development by the teacher trainees?

Learning in the institute is mainly teacher trainee centered. The following is a list of learning
activities that are followedin the college:

e Programme regarding Enrichment of Content
e Peer Learning
e Group Discussion

e Seminars, Workshops, Symposium, Role Playing, Presentations and Tutorials
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2.3.3. What are the instructional approaches (various models of teaching used) and
experiences provided for ensuring effective learning? Detail any innovative approach/
method developed and used.

Role playing, essay writing, advance organizer, collaborative and co-operative learning,
stress management are some of the models of teaching used by professors for the effective
implementation of micro-teaching.Various CDs and DVDs of practice model lessons are
displayed in the orientation program conducted for the teacher trainees.

2.3.4. Does the institution have a provision for additional training in models of
teaching? If yes, provide details on the models of teaching and number of lessons given
by each teacher trainee.

To receive the proper feedback of lessons to teacher trainees’ video shooting facilities is
provided by the institution.

The institution organizes exhibition and workshops on teaching-aids.

They are also encouraged to attend Orientation programmes on models of teaching,
simulation of lessons, team work and team teaching, value teaching, technological teaching
and so on.

2.3.5. Do the teacher trainees use micro-teaching technique for developing teaching
skills? If yes, list the skills practiced and number of lessons given by each teacher
trainee per skKill.

e After the teacher trainees complete their microteaching skill techniques, the trainees
should guide the lessons for the development of teaching skills.

e The teacher trainees practice the following eight skills. These skills are

1. Explanation

2. Questioning
Black Board Writing
Stimulus-variation
Demonstration

Orientation
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7. Set Induction

8. Narration

2.3.6. Detail the process of practice teaching in schools (Lessons a teacher trainee gives
per day, lessons observed by the teacher educators, peer/ school teachers, feedback
mechanism, monitoring mechanisms of lesson plans, etc.)

Details of the Practice Teaching — Lot of importance are given to conduct quality practice
teaching and practice teaching is the core of the teacher learning course. The institute has
established a separate department for the smooth execution of the practice teaching lessons.

A combination of centralized and decentralized planning of practice teaching lessons is
known as the mixed method of planning practice teaching lessons which is followed by the
institution. It is compulsory for all teacher trainees to complete practice teaching lessons.

Actual execution of practice teaching

One lesson per day should be conducted by each teacher trainee but in some cases they
conduct two lessons per day. Only one lesson per day is observed by the teacher educator.
The institution follows this practice and hence it is better to provide detailed and proper
feedback to the teacher trainee. This also enables to maintain the quality of practice teaching.
This mechanism of giving feedback to the teacher trainee is well developed.

2.3.7. Describe the process of Block teaching / Internship of teacher trainees in vogue.

The institute gives lot of weightage to internship program in the B.Ed. course in regard to
marks and time period. The period of internship is two week and during this period the
teacher trainee should perform the following activities after staying in the school campus.
The activities include

Lessons on Block teaching
Lessons on Models of teaching
Lessons on Technology
Lessons on Team teaching
e Lessons on Value Education and Environment Education

The teacher trainees also have to keep track of lessons of peer trainees and senior teachers.
The teachers in the school need to be assisted in the school for the course of study, co-
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curricular and extra-curricular activities. They assist the teachers also in correction of exam
papers and home-assignments. They are also given the chance of going through the records
maintained by the schools.

Three phases are followed in the process of internship or block teachings which are as —

1. Preparatory Phase — The institution collects all the required information from the
school in regard to the time table, units, etc. According to the received information,
plan is done by the internship department.

. Actual Internship — For the internship program, a group of trainees are allotted to
every teacher educator. The internship program is monitored by the professor in
charge of these schools. The professor in charge is in contact with the trainee group
leader. Supervision of the programme and any action if needed is taken by the
professor.

Phase of Evaluation — After the completion of the program, the professor in charge
receives the activity wise report and the daily updated diary from the teacher trainees.
The report is corrected and marks are allotted to the teacher trainees from the
professor in charge. A feedback session is also arranged in the school to get the
inputs. The inputs are received related to planning, execution, implementation,
difficulties, quality and lacunae in the program.

The evaluation process of the institute is a continuous and comprehensive process.
The school teacher evaluates every lesson of the teacher trainee during the internship
and this is the best practice of the internship program. While observing these lessons
the teacher trainee receives in written suggestion by the school teachers. After the
completion of the lessons, a discussion is held between the teacher trainee and school-
teacher. The teacher trainee receives suggestions for improvement and changes in the
lesson plans are made. The internship is successful by the mutual cooperation of the
partnership between the school teachers and teacher educators.

2.3.8 Are the practice teaching sessions/ plans developed in partnership, cooperatively
involving the school staff and mentor teachers? If yes give details on the same.

For the practice-teaching sessions at the B.Ed. level partnership is developed in the practice-
teaching schools and institutions.

Communication is done with the mentor teacher and the school teacher regarding the time
table and the unit of study to be taught to the students. The teacher trainees and school
teachers do not have any discussions or guidance in regard to the unit and teaching
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methodology. Informal feedback is received by the teacher trainee from the teachers so that
improvement can be done on quality of lessons.

The institution prepares lesson guidance for preparation of lesson notes. With the
coordination with practicing schools organization of teaching lessons are done.

2.3.9. How do you prepare the teacher trainees for managing the diverse learning the
needs of students in schools?

The college understands the need for a trainee teacher to be exposed to the diverse learning
needs of students in schools.

The B.Ed syllabus includes topics which enable the teacher trainees to get acquainted about
inclusion of students with special needs, their characteristics, types and modifications that are
necessary to be made for students in the inclusive set up. Hence, they are oriented and they
get preparation to teach such students.

The trainees get an experience of students with special needs with the help of the visits
organized to special schools. Diversity in socio economic status of students and the
infrastructure of schools is understood by trainees and they get a first-hand experience even
through the usual practice teaching lessons are organized in practicing schools.

The teacher educators inculcate a sense and attitude towards inclusive education by guiding
them through both formal as well as informal ways.

2.3.10. What are the major initiatives for encouraging teacher trainees to use/ adopt
technology in practice teaching?

The teacher trainees are always encouraged to use technology while practice teaching
sessions.

The teachers are encouraged to make use of laptop, LCD Projector, OHP in the classroom.

The teacher trainees are asked to conduct technology based lessons which allows them to
make use of tape recorder, mobile, MP players, TV, VCDs, LCD, OHP and internet.

Simulation phase, block teaching and practice teaching phases are conducted.

Practical is conducted in the computer lab where the teacher trainees develop the technology
based knowledge.

The teacher trainees are also encouraged to make use of technology in various activities such
as seminars, workshops and other co-curricular activities.

24 TEACHER QUALITY
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2.4.1 Are the practice teaching plans developed in partnership, cooperatively involving
the school staff and mentor teachers? If yes give details.

(Please refer to section 2.3.8)

2.4.2 What is the ratio of teacher trainees to identified practice teaching schools? Give
the details on what basis the decision has been taken?

The ratio of teacher trainee to practice teaching school is 7:10.

The decision is taken on basis of available facilities, no of teachers available time and other
amenities.

2.4.3 Describe the mechanism of giving feedback to the teacher trainees and how it is
used for performance improvement.

Mechanism of Feedback

Observation tools of 100 marks in the form of rating scale are developed by the
institution. This helps to find the school practice lessons, lessons based on technology,
lessons of value education, lessons on team learning, teaching lessons of models and
lessons on environmental education.

Rating scale of the whole period of 30-35 minutes is done by the teacher educators.
They evaluate the full lesson taken from the introduction to homework.

The qualitative feedback is given on the lesson note by the teacher educators.

On completion of the lesson, the teacher trainees immediately receive quantitative and
qualitative feedback.

Oral discussion is done on the written feedback for the improvement in the
performance of the teacher trainees.

2.4.4 How does the institution ensure that the teacher trainees are updated on the policy
directions and educational needs of the schools?

The main course of study in the B.Ed program is the practice teaching and this is conducted
by the institution in relation to schools. Every effort is made by the institution to comply with
the policies framed by the schools in which teaching is conducted. The institution is informed
of the policies framed by the schools and also their needs in regard to practice teaching.
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The policy directions are discussed and considered by the IQAC. It is conveyed to incharge
teacher educator of the lesson planning department. Instructions are given in turn to all
teacher trainees by the teacher educator and instructions are displayed on the notice board. In
the orientation programs the teachers from some schools are also engaged. They are assigned
with the task of conducting practical lessons. During this period the school gets full
cooperation and coordination from the institute. The institute also ensures that the teacher
trainees are updated on the educational needs and the policy direction of the school.

2.4.5 How do the teacher trainees and faculty keep pace with the recent developments in
the school subjects and teaching methodologies?

The institution should make practice teaching uniform and in accordance with the school
syllabus. In the revised curricula of the school the new methods are followed. The faculty and
teacher trainees keep in view the recent developments in the school subjects and teaching
methodologies. The teachers and faculty keep a track on the content as well as methodology
workshops organized by the institute. The teachers learn a lot through these workshops as
they gain inputs in recent developments in the subjects of the school and also on different
methods of teaching.

The teacher trainees undertake and complete the following activities for the schools subjects:-
e To develop the structure of the subject.
To study of the curriculum and syllabus completely.
To compare the textbook and the syllabus.
To study the textbook completely.
To analyze the content and one unit.
To check the method of teaching.
To prepare and conduct lessons based on the different methods of teaching.

The teacher trainees have been attending the content cum methodology workshops
before practice teachings in schools.

2.4.6 What are the major initiatives of the institution for ensuring personal and
professional/ career development of the teaching staff of the institution (training,
organizing and sponsoring professional development activities, promotional policies,
etc)?

The teaching staff is continuously encouraged to attend staff development programs, faculty
development programs like refresher courses and orientation programs.
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They are also advised to attend workshops and seminars on teaching methodologies.

2.4.7 Does the institution have any mechanism to reward and motivate staff members
for good performance? If yes, give details.

The teachers with good performance are considered as responsible and hence empowered
with more power and more responsibilities.

2.5 EVALUATION PROCESS AND REFORMS

2.5.1 How are barriers to teacher trainee learning identified, communicated and
addressed? (Conducive environment, infrastructure, access to technology, teacher
quality, etc)

Barriers in learning as well as practice teaching are faced by some of the teachers. The
barriers are identified and necessary action is taken to overcome them for the benefit of
teacher trainee. The barriers include dealing with the new subjects like courses on statistics
and psychology. The communication skills are very limited in case of teachers from rural
background. Even if they have opted for English medium, they find it difficult to conduct the
lessons in English medium. The trainees in such situation find it difficult to adjust to the new
surroundings.

The teacher educator in charge conduct cell meeting on the last Saturday of every month. In
this meeting trainees are given counseling, educational and vocational guidance to cope up
with the problems.

The results in internal exams show the drawbacks in the learning process. To improve the
performance the examination in charge conducts a meeting with the trainees and guides them
with proper techniques and study skills. This enhances the performance of teaching of these
trainees. The administrative staff and the institute faculty make efforts to create conducing
learning environment. To make training joyful and stress free, they are also provided with
better infrastructural facilities and access to technology.

2.5.2 Provide details of various assessment/ evaluation processes (internal assessment,
midterm assessment, term end evaluations, external evaluation) used for assessing
teacher trainee learning?

All types of lessons are evaluated through observation tools and evaluation charts developed
by the institution as per the guidelines given by the University for internal assessment.

The B.Ed. Course has a provision for continuous feedback. For each and every activity,
teacher trainee receives feedback immediately. For microteaching, practice lessons, content
cum methodology workshops, internship programs, practical work, tests and tutorials,
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feedback is given in written as well as in oral form. Teacher trainee receives feedback from
peer group, lectures and occasionally from principal also.
The process of feedback is kept transparent. All marks are displayed on the notice board.

2.5.3 How are the assessment/ evaluation outcomes communicated and used in
improving the performance of the teacher trainees and curriculum transaction?

The best way to communicate the performance and achievement is by giving prompt and
immediate feedback. The teacher trainees are shown the answer sheets of the internal
examination and in case of need written remarks are also written on the answer papers. For
further improving their performance oral feedback is also given to them.

The teacher trainees reveal all their problems and based on this various strategies and
teaching methods are followed for curriculum transaction.

Prompt feedback is given to the teacher trainees during the micro teaching through teacher.
To improve the performance and study skills, guidance and proper techniques are provided to
the low achievers. Motivation is given to the performance of high achievers.

2.5.4 How is ICT used in assessment and evaluation processes?
For assessment and evaluation processes the use of ICT is done in the following ways:
e To prepare all instructions in regard to assessment.
To prepare Question Banks
To type question papers.
To type assessment schemes.
To type evaluation chart for various activities.
To record marks secured by all teacher trainees.
To prepare result sheets.

To make analyze of results.

26 BEST PRACTICES IN TEACHING, LEARNING AND EVALUATION
PROCESS:

2.6.1 Detail on any significant innovations in teaching / learning / evaluation introduced
by the institution.
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a) Design of Curriculum- Time allocation is maintained for revision, tests , doubt
clearance class

b) Teaching methods- Lecture , demonstration method, project method

c) Laboratory experiments- Guiding students in lab experiments

d) Evaluation methods-Terminal exams, class tests

e) Preparation of resource material Including books, reading materials, Laboratory
manuals etc.- Guiding students in preparation of audio- visual aids at low or
no cost

Additional Information:

1. What are the main evaluative observations/suggestions made in the first assessment
report with reference to Teaching, Learning and Evaluation and how have they been
acted upon?

Nil

2. What are the other quality sustenance and enhancement measures undertaken by the
institution since the previous assessment and accreditation?

Nil
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CRITERION I1l: RESEARCH, CONSULTANCY AND EXTENSION

3.1 PROMOTION OF RESEARCH
3.1.1 How does the institution motivate its teachers to take up research in education?

The institution inspires and motivates its teachers for research activities in multiple ways. All
such activities are promulgated by financial assistance, physical facilities, library and
literature.

The teachers are allowed to access various physical resources such as library, research
surveys, periodicals and so on. Facilities like internet facility and Xeroxing is readily
available. The library literature is updated from time to time.

3.1.2 What are the thrust areas of research prioritized by the institution?
The research activities conducted by the institution in the following areas:-
e Curriculum and Comparative Study

Instructional Methods

Curriculum framework / development.

Measurement and Evaluation

CEP

Teacher Education

Special Education

3.1.3 Does the institution encourage Action Research? If yes, give details on some of the
major outcomes and impact.

College encourages research carried by teachers as well as students.

Dr. Saeteng Aind is one of the teacher who was carrying research in political science, she
was helped by college in financial as well as granted leave for carrying her research.

3.1.4 Give details of the conferences/Seminars/Workshops attended and organized by
the faculty members in the last five years.
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> A report on HIV/AIDS by - Dr Binita Jaya ekka session - 2011-12

» Seminar on emerging educational scenario and technology by Mr G.P Prasad session -
2012-13

» Personality development &how to face interview by Dr. Prachi sharma (2014-15)

3.2 RESEARCH AND PUBLICATION OUTPUT

3.2.1 Give details of instructional and other materials developed including teaching aids
and/ or used by the institution for enhancing the quality of teaching during the last
three years.

Development of Instructional Material —

The institute has classified instructional material development in two categories:-

e Required material for teaching-learning in the institution.
e Required material for teaching-learning in the schools.

Own teaching material for teaching the course syllabus and subjects is developed by the
faculty members. To update the teaching of D.Ed., B.Ed. and M.Ed. classes the teachers
make use of power-point presentations and transparencies.

For teaching in the schools, the teacher trainees prepare various type of instructional material.
With the use of instructional material, technology based lessons are conducted. Lessons are
made interesting with Power-point presentation. This enables to break the monotony of class
room teaching and the teaching-learning process is made interesting and effective.

The teachers develop and make use of their own teaching aids like charts, maps, puzzle,
pictures and puzzles. These are used for micro-lessons, practice lessons and bridge lessons in
schools. This type of learning materials increases and is effective in the learning process.

3.2.2 Give details of the facilities available with the institution for developing
instructional materials.

Facilities for developing instructional materials:
% There is an allocation of the budget for use, up gradation and developing instructional
material.

¢ Chart papers, stationary, transparencies, compact discs, laptops and internet facility

are made available to the faculty.
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+» Workshop on “Preparation of teaching aids” is held. The teacher trainees are
encouraged enthusiastically to participate in these workshops.

3.2.3 Did the institution develop any ICT /Technology related instructional material in
the last five years? Give details.

No

3.2.4 Give details of various training programs and/or workshops on material
development. (Both instructional and other material)

The training programs and/or workshops on material development is not conducted in the
institute.

3.2.5 List the journals in which the faculty members have published papers in the last
five years.

3.2.6 Give details of the awards, honors and patents received by the faculty members in
the last five years.

As from 2011 no awards have been received by any teachers.

3.2.7 Give details of the Minor/Major research Projects completed by the staff members
of the institution in the last five years.

As from 2011 no researches have been received by any teachers.

3.3 CONSULTANCY

3.3.1 Did the institution provide consultancy services in last five years? If yes, give
details.

No
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3.3.2 Are the faculty /staff members of the institution competent to undertake
consultancy? If yes, list the areas of competency of staff members and the steps initiated
by the institution to publish the available expertise.

No

3.3.3 How much revenue has been generated through consultancy in the last five years?
How is the revenue generated, shared among the concerned staff member and the
institution?

Since last five years, no revenue has been generated through consultancy.

3.3.4 How does the institution use the revenue generated through consultancy?

The institution does not use the revenue generated through consultancy.

3.4 EXTENSION ACTIVITIES

3.4.1 How has the local community benefitted from the institution? (Contribution of the
institution through various extension activities, outreach programmes, partnering with
NGOs and GOs)

In the following areas the Local Community has benefitted from the institution:-
e Knowledge about new educational trends.

Knowledge about safety work culture
Developing research culture.
Development of school teacher professionally.
Improving the quality of school teaching learning
Benefit the students in regard to knowledge of suicide problem.
Senior citizens are given training in basic of computer.
Provision by institution for infrastructural facilities for competitive examinations.
Various NGOs centre.

Knowledge on various national issues like character building, environment, national
integration, environment, etc.
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3.4.2 How has the institution benefited from the community? (Community participation
in institution’s development, Institution - Community Net Working, Institution-School
Networking etc)

Benefits to the Institution

e The institution comes to know about the different problems in the community.

e Knows about the problems faced by the community.
e Knows the need of solving the critical issues.

e Knows the need of social services for promotion of the community well being.

3.4.3 What are the future plans and major activities the institution would like to take up
for community orientation of students?

The institution aims at providing community orientation to the teacher trainees through
various activities.

The major issues to be addressed are as follows:

1 Environmental awareness

[1 Value oriented co-curricular activities in school
[ Development of democratic citizenship

[ Planting and preserving trees

[J Street plays

[J Computer Literacy programs for senior citizens
] Methodology

[J Survey

[ Need Analysis

(1 Procedure for on-going program

[J Implementation of the program

[J Introspection / reflection about the program

[J Evaluation

3.4.4 Is there any project completed by the institution relating to the Community
development in the last five years? If yes, give details.

Nil

3.4.5 How does the institution develop social and citizenship values and skills among its
students?
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Inculcation of social and citizenship values:
The institution utilizes the following for inculcation of social values and citizenship:

[J Curriculum

(7 Community Development

(1 Effective teaching / Learning
(1 Co-curricular / Extra-curricular
[1 Social activities

All the teacher trainees are made aware of the fact that they are citizens in this age of
globalization and to become socially responsible, they need to inculcate the following:

[J Ability to discharge duties and responsibilities
[1 Values of equality and secularism

[1 Whole some attitude towards life and society
[1 Good and noble character

3.5 COLLABORATIONS

3.5.1 Name the national level organizations, if any, within which institution has
established linkage in the last five years. Detail the benefits resulted out of such
linkages.

Young men Christian association - students are more benefited as they get financial aid for
higher studies, accommodation in case of outdoor trips.

Young women Christian association - students are more benefited as they get financial aid for
higher studies, accommodation in case of outdoor trips.

All India association of Christian for higher education - college get funds for development of
infrastructure.

3.5.2 Name the international organizations with which institution has established
linkages in the last five years. Detail the benefits resulted out of such linkages.

Since five years, the institution has not established international linkages with international
organizations.

3.5.3 How did the linkages, if any, contribute to the following?
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e Curriculum Development
Teaching
Practice Teaching
Research
Consultancy
Extension
Publication

e Student placement

No contribution so far.

3.5.4 What are linkages of institution with the school sector (Institute — School -
Community networking?)

College has linkage with Bethesda girls high school as they both are associated with same
church.

3.5.5 Are the faculty actively engaged in schools and teachers and other school
personnel to design, evaluate and deliver practice teaching? If yes, give details.

The faculty members coordinate with the principal and teachers of the schools regarding the
time slots, delivery and evaluation of the practice lessons for efficiently promoting practice
teaching. The head of the lesson planning department acts as a mediator between the school
principal and teachers. They are given the units for practice teaching and timetables for
lesson planning. Trainees undertake practice teaching which is the major component of core
curriculum in an effective manner.

The teacher trainees actively participate in all the school activities, complete block teaching,
fill in the gaps of absent teachers and course related to practical with assistance from school
teachers during the internship program. The teacher trainees receive the feedback from the
school teachers after they had observed and evaluated them. The practice teaching activity is
coordinated by the school personnel and faculty. They ensure that there is proper
maintenance of quality in lesson planning and practice learning.

3.5.6 How does the faculty collaborate with school and other college or university
faculty?
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The institution has collaborated with the schools for the practice teaching lessons.

The institution has established linkages with the faculty of other colleges and University. The
institution’s faculty members are invited as resource persons by other colleges of education to
share their expertise and knowledge in teaching methodology, curriculum and also for
conducting guest lectures, seminars, workshops and symposia.

The faculty members are also invited for paper setting, moderation and evaluation of papers.

3.6 BEST PRACTICES IN RESEARCH, CONSULTANCY AND EXTENSION:

3.6.1 What are the major measures adopted by the institution to enhance the quality of
research, consultancy and extension activity during the last five years?

Linkage with national bodies
Financial aid to teachers seeking research

3.6.2 What are the significant innovations / good practices in Research, Consultancy
and Extension Activities of the institution?

College does not take part in consultancy however for research field college provide all
possible support.

Additional Information:

1. What are the main evaluative observations/suggestions made in the first
assessment report with reference to Research, Consultancy and Extension and
how have they been acted upon?

Nil

2. What are the other quality sustenance and enhancement measures undertaken
by the institution since the previous assessment and accreditation?

Nil
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CRITERION IV: INFRASTRUCTURE & LEARNING RESOURCES

4.1 PHYSICAL FACILITIES

4.1.1 Does the institution have the physical infrastructure as per NCTE norms? If yes,
specify the facilities and the amount invested for developing the infrastructure, Enclose
the master plan of the building.

The institution has the physical infrastructure as per NCTE norms. The facilities provided are
as follows:

% Laboratories: Method labs, well equipped Psychology Lab, Educational and
Technology Lab and the Computer Lab.
Independent library building with rich collection of books and spacious reading hall.
Spacious multipurpose hall for cultural activities and indoor games like Badminton,
Carom, Chess
Staff room
Play ground for outdoor games as cricket, kabaddi, basketball
Science Lab
Sick room, ladies room, gents’ common room.
Hostel facility for boys and girls
Class rooms for curriculum transaction

X/
X4

L)

X/
X4

R/ R/ R/
LS X R X IR 8

K/
X4

D)

4.1.2 How does the institution plan to meet the need for augmenting the infrastructure
to keep pace with academic growth?

Plan for Infrastructural Augmentation

= The institution aims to provide better facilities of ICT to match up in the global context of
e-education.

= It has become essential for the institution to create rooms like computer room, garden
space to create environmental awareness about a clean and green surrounding.

= Taking into consideration the linkages with notable educational institutions, the institution
plans to strengthen the Internal Quality Assurance Cell and make it the driving force.
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4.1.3 List the infrastructural facilities available for co-curricular activities and
extracurricular activities including games and sports.

Y

Basket Ball
Ring Ball
Badminton
Carom Board
Ludo

Chess

Foot Ball
Weight machine
discuss throw
javelin

shot- put

YVVVVVVVYVYVYVYVYVYY

Field for sports

» badminton
» kabaddi
» kho-kho
» Athletics

4.1.4 Give details on the physical infrastructure shared with other programs of the
institution or other institutions of the parent society or university.

Field available for sports

Field available for parade

4.1.5 Give details of the facilities available with the institution to ensure the health and
hygiene of the staff and students (rest rooms for women, wash room facilities for men
and women, canteen, health centre etc.)

The institution has provided the following facilities:

(1 Separate rest rooms and common room for student teachers.

[J Separate rest rooms for staff members

[J Common staff room

[J Common play ground is available for all students and faculty members.
[J Cleanliness is ensured in the premises of the institution.

Bethesda women teacher's training college




Self Appraisal Report 2016

(1 Canteen is available in the premises of the institution.
[J Drinking water is made available through two water tanks.
] A first aid box is readily available in the office.

4.1.6 Is there any hostel facility for students? If yes, give details on capacity — number of
rooms, occupancy details, recreational facilities including sports and games, health and
hygiene facilities etc.

College had a girls hostel but is closed for time being for renovation.

4.2 MAINTENANCE OF INFRASTRUCTURE

The institution has an adequate infrastructure for quality teaching- learning. It is maintained
and upgraded from time to time to retain and to enhance its quality to serve teacher trainees
in the best manner.

4.2.1 What is the budget allocation and utilization in the last five years for the
maintenance of the following? Give justification for the allocation and unspent
balance, if any.

2011 2012 2013 2014 2015

Building 44,0000/- 25,00,000/-

Laboratory 73,880/- 73,880/- 73,880/- 24706/- 98586/-

Furniture 540177/- 540177/- 540177/- 62814/- 14000/-

Equipment 3,2,122/- 11664/- 9581/- 179882/-

Computer 198840/- 27000/- 188000/- 437932/-

Transport

Building: The management maintains the maintenance of the building which includes major
and minor problems of sanitation like leakages, plumbing and modifications in the interiors.
Consideration is also given to safety measures and hygiene issues. All these will improve the
life of the building and a pleasant atmosphere for teaching-learning is also provided.

4.2.2 How does the institution plan and ensure that the available infrastructure is
optimally utilized?

The college has good infrastructure that is being optimally used by conducting the courses
offered, co-curricular activities etc. There are also enough classrooms for the students in the
college. Any activity to be conducted in the college is planned at the commencement of the
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session or as and when required and hence the space allocated for these activities are
optimally done without much difficulty.

4.2.3 How does the institution consider the environmental issues associated with the
infrastructure?

The college conducts tree plantation drives in and around the college. In addition to this the
college has a few environmental conscious practices like plastic free zone in and around the
campus, recycling of plastics if any. Environmental Day is observed to bring about
environmental awareness among the student community.

4.3 LIBRARY AS A LEARNING RESOURCE

4.3.1 Does the institution have a qualified librarian and sufficient technical staff to
support the library (material collection and media/computer services)?

Yes, there is a librarian to support the library.

Students and teachers get adequate support in regards to sections, books, references
and so on.

4.3.2 What are the library resources available to the staff and students? (Number of
books, volumes and titles, back volumes, journals, national and international
magazines, audio-visual teaching learning resources, software, internet access
etc)

Books - 5000

Textbooks - 3738
Reference books - 72
Magazines - 100

Journals subscribed — 100

4.3.3 Does the institution have in place, a mechanism to systematically review the
various library resources for adequate access, relevance etc.,, and to make
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acquisition decisions? If yes, give details including the composition and
functioning of library committee.

The college has an advisory committee that monitors the activities of the library and also
caters to the needs and issues if any in the library.

This committee consists of the following members:

1. principal ,
2. teachers,
3.librarian,

4.head clerk

Before every huge purchase, meetings are held to take decisions. Publishers and distributors
are enquired about their books. Purchase is done as per the recommendation of students and
faculty.

Moreover, individual distributors frequently display the new collection. It helps the college to
update the library resources.

4.3.4 Isyour library computerized? If yes, give details.

The college maintains the library data both online as well as offline. Records of the title,
author, nature of the book are maintained. These records help the students in choosing the
desired books. The librarian keeps on updating this list upon the arrival of new books.

4.3.5 Does the institution library have computer, internet and reprographic facilities?
If yes, give details on the access to the staff and students and the frequency of
use.

Yes, the college library is equipped with computer and reprographic facility. The staff
can access the computer and the internet facility as and when required.

Does the institution make use of Inflibnet / Delnet IUC facilities? If yes, give
details.

No

Give details on the working days of the Library. (Days the library is open in an
academic year, hours the library remain open per day etc.)

Library is open for 200 days as per college working days for 6 hours
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4.3.8 How do the staff and students come to know of the new arrivals?

The library shelf regularly displays the new arrivals of books. These books are recommended
to the teacher trainees by the faculty. The new books are given to the teacher trainees
according to the subjects of their liking.

4.3.9 Does the institution’s library have a book bank? If yes, is the book bank facility
utilized by the students?

At the beginning of each academic session, the institution provides books to D.T.Ed. and
B.Ed. students as per their teaching methods. These books can be utilized by them throughout
the year for practicing their lessons through the book bank scheme.

The books get outdated due to frequent change in syllabus and hence it becomes difficult to
improve the collection of book bank. The books are provided to maximum number of teacher
trainees.

4.3.10 What are the special facilities offered by the library to the visually and
physically challenged persons?

As of now, there is no such student in the college.

4.4 1CT AS A LEARNING RESOURCE

4.4.1 Give details of ICT facilities available in the institution (computer lab, hardware,
software, internet connectivity, access, audio visual, other media and materials) and
how the institution ensures the optimum use of the facility.

Following are the details of ICT facilities available:
a) Computers

b) Internet facility

¢) CDs and recorders

d) Educational technology lab

e) Printers and scanners

f) Xerox facility

g) Multi-purpose hall equipped with Audio system

4.4.2 Is there a provision in the curriculum for imparting computer skills to all
students? If yes, give details on the major skills included.
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The students are given informal training on the usage of ICT, operating computers, using MS
office etc.

4.4.3 How and to what extent does the institution incorporate and make use of new
technologies / ICT in curriculum transactional process?

The knowledge and use of ICT is significant in the teaching learning process. The use of
internet is done for advanced knowledge by the teaching faculty and teacher trainees.

For day to day teaching the institution gives utmost priority to use the new technology and
ICT.

4.4.4 What are major areas and initiatives for which student teachers use / adopt
technology in practice teaching?(Developing lesson plans, classroom transactions,
evaluation, preparation of teaching aids).

During the internship programme the B.Ed teacher trainee are required to show technology
based lessons.

The technology can be used by the teacher trainees in minimum of two practice lessons and
final lessons. The enthusiastic teacher trainee makes use of it to conduct final lessons also.

For the students, the internet connectivity has been a boon as they gain vast treasure of
knowledge. The use is done for a resume of theoretical literature, survey of previous

researches, developing proposals and for writing report.

4.5 OTHER FACILITIES

4.5.1 How is the instructional infrastructure optimally used? Does the institution share
its facilities with others for e.g. serve as information technology resource in education to
the institution (beyond the programme) to other institutions and to the community?

Nil

4.5.2 What are the various audio-visual facilities / materials (CDs, audio and video
cassettes and other materials related to the programme) available with institution?

Various audio-visual facilities / materials CDs, and the audio and video cassettes are used for
learning and teaching practice by the B.Ed teacher trainees.

They are used for the core training programme, practice lessons and block teaching. The
video resources prepared by the faculty are useful models of micro lessons. Also classroom
teaching of various school subjects is useful where a variety of teaching methodologies are
demonstrated. Tape recorders and audio cassettes based on school texts for English are used
by teacher trainees for microteaching to correct the pronunciation, reading and diction. The
tape recorder is also used during practice teaching to conduct listening activity.
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45.3 What are the various general and methods laboratories available with the
institution? How are the student teachers encouraged to optimally use them for learning
including practice teaching?

The college has the following labs as per NCTE norms:

a) Methods lab

b) Psychology lab

c) Science Lab

d) Education Technology lab
e) Computer lab

4.5.4 Give details on the facilities like multipurpose hall, teaching aids, workshops,
music and sports, transports etc. available with the institution.

Multipurpose Hall:

The hall can accommodate 100 persons at a time and is very spacious. The hall is used for
orientation course sponsored by extension service department and education department.
Indoor games like chess, badminton and carom can be played.

Annual day celebration of the institute in held in this hall. Various science and teaching aids
exhibition are held is this hall. Ceremony of distributing prize is done in the hall. For various
cocurricular activities the hall is used by the sister concern institute.

The Seminar Hall:

In the seminar hall, mainly seminars, workshops and orientation courses are conducted.
Delegates and teacher educators get a chance to participate in these courses to enhance their
knowledge. It is also used as a lecture hall and examination hall.

4.5.5 Are the classrooms equipped for the use of latest technologies for teaching? If yes,
give details. If no, indicate the institution’s future plans to modernize the classrooms.

In smaller classrooms, for regular curricular transaction, the use of portable LCD and laptops
is done.

There are 4 main lecture halls in the institute. They are well equipped with OHP and DLP.
They have been installed in the classrooms and is well aligned with audio visual peripheral
equipments. The equipments used are speakers, cordless mike with proper electrical
connections. The institute has a plan to install computers and Wi-Fi internet connectivity to
modernize the classrooms.
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4.6 BEST PRACTICES IN INFRASTRUCTURE AND LEARNING RESOURCES

4.6.1 How does the faculty seek to model and reflect on the best practice in the diversity
of instruction, including the use of technology?

College update itself as per change in technology which is done with help of internal
meetings and special person appointed if required.

4.6.2 List innovative practices related to use of ICT which contributed to quality
enhancement.

Nil

4.6.3 What innovations / best practices in infrastructure and learning resources are in
vogue or adopted / adapted by the institution?

Renovation in infrastructure as per changing world, introduction of latest technologies as per
requirement.

Additional information to be provided by the institution for opting for reaccreditation /
reassessment.

1.What were the evaluative observations made under infrastructure and learning
resources in the previous assessment report and how have they been acted upon?

Nil

2. What are the other quality sustenance and enhancement measures undertaken by the
institution since the previous assessment and accreditation with regard to infrastructure
and learning resources?

Nil
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1 STUDENT PROGRESSION

5.1.1 How does the institution assess the teacher trainees’ preparedness for the program
and ensure that they receive appropriate academic and professional advice through the
commencement of their professional education program (Teacher trainees pre-requisite
knowledge and skill to advance) to completion?

Profiles of the newly admitted students, both economic and academic are reviewed. This gives an idg|
about the quality of students admitted and the kind of support required by them. Special Attention
paid to the academically weaker students by the teachers during and after class hours. Students arp
given orientation about the subjects they have chosen. Homework is given to them for the same. TH
faculties counsel and inspire them to perform well and become a good teacher.

5.1.2 How does the institution ensure that the campus environment promotes
motivation, satisfaction, and development and performance improvement of the teacher
trainees?

e The institute has a clean, environmental friendly and spacious campus. The campus
thus gives proper peaceful atmosphere for curricular activities. There is greenery and
pollution free surroundings all-round the institution. There is lot of space for
playground and to keep vehicles safely.

The institute has spacious classrooms with comfortable benches and furniture in the
classrooms.

The institute has organized lectures on current educational topics. On the current
topics the institute invites experts and resource persons to deliver speech.
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To develop affective domain and inculcate aesthetic sense in the teacher trainees,
decoration week is conducted. The decoration of the institute premises is assigned to
each cell group.

To achieve higher goals, awards are given to meritorious trainees to motivate them.

The value of dignity of labor can be understood by the teacher trainees through earn
and learn scheme.

Academic year plan and time table for curricular and co-curricular activities is
followed by the faculty.

The under achievers are given extra attention and guidance by the faculty. Continuous
encouragement is given to them to improve their performance.

Punctuality and dress code is emphasized by the department of discipline. Planning is
done for all the activities and activities which do not have much educational value are
not encouraged and avoided.

5.1.3 Give gender wise dropout rate after admission in the last five years and list
possible reasons for the drop out. Describe (if any) the mechanism adopted by the
institution for controlling the drop out.

Year

Dropout rate

2011-12 2

2012-13

2
2013-14 1
2014-15 2

5.1.4 What additional services are provided to teacher trainees for enabling them to
compete for the jobs and progress to higher education? How many teacher trainees
appeared / qualified in SET / NET, Central / State Services through competitive
examination in the last two years?

The students are provided with additional services which are as follows:-

Visits to Educational institute.
Use of Multimedia
Meritorious students are congratulated.

Special Lecture series.
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e Free Internet Access.
e Alumni Meet.
e Placement of teacher trainees.
e English speaking course.
To compete for the jobs:
e The job opportunities are provided by the placement cell.

Guidance is provided to give interviews and skills that are needed to be taken into
consideration while giving interviews.

Guidance is given to teacher trainees as and when needed to conduct demonstration
lessons in schools. To prepare for the demonstration lessons teaching aids are also
provided to teacher trainees.

For NET/SET Preparation:
e The teacher trainees are given information about NET/SET syllabus and examination.

e For selection of optional subjects and course content guidance is provided.

e Guidance for the NET/SET examination is held in the institution and question paper

of previous examinations is given for further practice and workshops.

5.1.5 What percentage of teacher trainees on an average go for further studies / choose
teaching as a career? Give the details of the last three years.

Year Percentage
2012-13 27
2013-14 31
2014-15 31

5.1.6 Does the institution provide training and access of library and other education
related electronic information, audio/video resources, computer hardware and software
related and other resources available to the student teachers after graduating from the
institution? If yes, give details on the same.

The library and electronic facility can be availed by the teacher trainee of the institute during
the given period. They can avail software which is available freely on the internet. The
teacher trainees are provided with downloaded tree software in Educational Technology Lab.
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An online community has been created for their benefit so that they can share resources on
skills, jobs and current trends.

5.1.7 Does the institution provide placement services? If yes, give details on the service
provided for the last two years and number of teacher trainees who have been
benefitted.

College support in placement however the students generally get placed with the help of
teachers exam during the last span of their studies.

5.1.8 What are the difficulties (if any) faced by Placement Cell? How does the institution
overcome those difficulties?

As of now, no such challenges are faced.

5.1.9 Does the institution have arrangement with practice teaching schools for
placement of the student teachers?

Yes, the institution has arrangement with practice teaching schools for placement of the
student teachers.

Other educational institutions follow their own recruitment procedures. There is a limitation
in the involvement of the institution and the placement procedures. The involvement of the
institution is there only if faculty members are invited to conduct interviews and
demonstration lessons are observed.

5.1.10 What are the resources (financial, human and ICT) provided by the institution to
the Placement cell?

The placement cell of the institution is provided with all essential resources. The placement
cell has one teacher educator who is in-charge.

For the functioning of the placement cell, the following resources are provided by the
institution:-

Infrastructural Resources — The resources includes bulletin, display boards and rooms.

Financial Resources — The teacher trainees and the schools are provided with free of cost
services. The institute makes all the necessary expenses like filing, Xeroxing and
correspondence to organize campus interviews.

Human Resources — The incharge of the placement cell is one of the faculty members. For
assisting the member a student representative is selected from the student council. Depending
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on the nature of work, the non-teaching staff assists the placement cell in-charge. Thus work
is managed through team work.

ICT Resources — Projector, Laptop, Printer and internet services are some of the ICT
resources available in the institution.

5.2 STUDENT SUPPORT

5.2.1 How are the curricular (teaching — learning processes), co-curricular and
extracurricular programs planned (developing, academic calendar, communication
across the institution, feedback) evaluated and revised to achieve the objectives and
effective implementation of the curriculum?

A plan for all the activities to be conducted in the term is prepared. In this plan, curricular,
co-curricular and extracurricular activities are also mentioned. The following procedure is
followed to prepare the plan.

] Feedback from faculty is taken into note at the end of the academic year meeting.

(] Tentative first term plan discussion is done at the beginning of an academic year taking
into consideration the feedback received at the academic year end meeting

[ Department wise tentative dates is given to the year’s plan department

[1 Compilation of year’s plan is done through discussion with faculty

[J Finalization of term plan by IQAC

[J Finalization of department wise plan

) Implementation

(1 Revision if required.

The prepared plan is displayed on the notice board for teacher trainees and copies are
distributed among the faculty members.

5.2.2 How is the curricular planning done differently for physically challenged teacher
trainees?

The policy of inclusion is followed by the institution. The institution admits teacher trainees
who are physically challenged and they are not given any concession to complete their
academic work. They have to complete their practical and practice teaching lessons similar to
the general teacher trainees.

As per the University rules and regulations during examinations extra time is given to them.

Motivation to participate in co-curricular activities is done to the challenged teacher trainee.
They can take the help of other teacher trainees for putting up the teaching aids and take
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assistance to write on the blackboard, during the practice lessons. The visually challenged
teacher trainees are provided with tape recorder, cassettes, etc.

5.2.3 Does the institution have mentoring arrangements? If yes, how it is organized?

There is a mentoring arrangement in the institution. The cell plans and implements the
mentoring program which are as mentioned below-

Each teacher trainee is given a diary and daily record of lectures attended, practical
completed, marks obtained in term examination, lessons conducted, co curricular and
extracurricular activities. At the end of every week the record is checked.

For the academic year the professor-in-charge acts as the mentor. Discussion is done with the
teacher trainees about the performance, educational, personal and vocational problems.

The professor in-charge of the cell is informed of the student if they are not up to the level in
particular theory, skill and lesson, tutorial or of low attendance.

The in charge professor should be informed through a written application by the teacher
trainee for taking leave.

The mentoring thus becomes formal as well as an informal process.

5.2.4 What are the various provisions in the institution which support and enhance the
effectiveness of the faculty in teaching and mentoring of teacher trainees?

The faculty of the institute has fully experienced and qualified trainees. They are always keen
in increasing their knowledge in teaching, research and extension.

Feedback on the course of study is regularly taken at the faculty meetings conducted by the
institution. Conduction of meeting is done to have a discussion on change in the new syllabus
or to introduce a new topic by the university. In preparing the evaluation tools the faculty
gives its immense contribution.

5.2.5 Does the institution have its website? If yes, what is the information posted on the
site and how often is it updated?

Yes, the institution has a website.
The following information has been posted on the website:

[J Mission and Objectives
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[JJAdmission

[] Management
[J Faculty Profile
(] Features

(] Courses

[J Infrastructure

The website is regularly updated

5.2.6 Does the institution have a remedial program for academically low achievers? If
yes, give details.

For academically low achievers the institution has a remedial program.

Through micro teaching the low achievers are identified in the teaching skills. The concerned
teacher educator guides the student to prepare the lesson plans.

The report of unsatisfactory performance of the teacher trainee is given to the in charge
professor. The in charge professor guides the weak teacher trainee. For the progress of the
teacher trainee they also interact with the observer teacher educator.

The low achievers are identified in the tutorials, content enrichment and internal tests. The
institute encourages teacher trainees to solve the previously checked exam papers so that they

can find a solution to their problems. To achieve expected levels, they are guided and given
suggestion for improving further.

5.2.7 What specific teaching strategies are adopted for teaching — a) Advanced learners
b) Slow learners?

In the institution specific teaching strategies have been adopted.

Advanced Learners-
e Through interactive sessions theory lectures are conducted.
e Significant role in co-curricular activities is played through co-operative learning.
e For advanced learners instructional input program strategy is adopted.

Slow Learners —

e The teacher trainees are given orientation, guidance and counseling to those whose
overall performance is below the expected level.
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The teacher trainees are given opportunities to improve their performance in the form
of more practice in written assignments.

The method followed in case of slow learners is to repeat the course contents with
slightly limited quantum.

5.2.8 What are the various guidance and counseling services available to the teacher
trainees? Give details.

The teacher trainees are provided with guidance and counseling services by the institution.

The teacher trainees gets two major areas of guidance services namely educational and career
development and vocational opportunities.

e Guidance is given to teacher trainees to be self independent.

The teacher trainees are given information in regard to the needs and benefits of
further education.

The teacher trainees are informed about the various competitive examinations by the
institution. The examinations are for the posts in the state education departments
conducted by the state government.

The teacher trainees are given guidance about job opportunities, application procedures
and interview preparations. The teacher trainees who need inputs for psychological
adjustments and improvements about their image make use of counseling services.

The maladjustments in the teacher trainees can be found by conducting personal
interviews by the faculty.

The institute motivates teacher trainees to focus on their studies.

5.2.9 What is the Grievance Redressal Mechanism adopted by the institution for teacher
trainees? What are the major grievances redressed in the last two years?

In the institution the system of grievance redressal for personal and common grievances has
been set up.

Since the last two years the grievances related to internet accessibility has been redressed by
the institute. Internet access is provided to the teacher trainees in the library and E.T.
laboratory.

5.2.10 How is the progress of the candidates at different stages of program monitored
and advised?
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Progress of candidates are generally monitored by mentors assigned to them which not only
control their academics but also help in their personal issues

5.2.11 How does the institution ensure the teacher trainees’ competency to begin
practice teaching (Pre — practice preparation details) and what is the follow up support
in the field (practice teaching) provided to the teacher trainees during practice teaching
in schools?

Pre-practice teaching

Every micro lesson includes intensive orientation about micro skills, their component
sub skills, the significance and need of each skill.

The teacher trainees are given guidance to develop lesson plans and use of audio
visual aids.

Suitable modification and changes are done in lesson plans.

The use of rating scale is done to observe micro lessons. Faculty and peers provide
their feedback.

After the lesson is taught, again there is a re-teach of lessons. If the re-teach lesson
indicates improvement next skill is introduced.

Later the four bridge lessons integrating the sub skills of microteaching are carried on
and assessed. A link is formed between micro lessons and classroom practice lessons.

Practice teaching

During the practice teaching program the teacher trainees are provided with support. These
supports are from guide and observers in proper guidance and feedback.

The quality of lessons plans.

To plan the various stages in the lesson.

To make use of micro skills.

To teach and learn the core elements and values.

Preparation by teacher, confidence and proper submitting the knowledge. *
The effectiveness of teacher.

Consensus in plan and actual performance.

5.3 STUDENT ACTIVITIES:
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5.3.1 Does the institution have an Alumni Association? If yes, - No
i) List the current office bearers

il) Give the year of last election.

iii) List Alumni Association activities of last two years.

iv) Give details of the top ten alumni occupying prominent position.

v) Give details on the contribution of Alumni to the growth and development of the
institution.

5.3.2 How does the institution encourage teacher trainees to participate in
extracurricular activities including sports and games? Give details on the achievements
of teacher trainees during the last two years.

Along with the training for teaching profession the institute considers it essential to provide
opportunities and raise talents in teacher trainees. To participate in extracurricular activities
the teacher trainees are encouraged.

The faculty identifies the talents of teacher trainees when the groups for micro teaching are
formed before the organization of extracurricular activities by the Gymkhana Managing
Committee.

Debates, essay writing, elocution, poetry, drama, skit, art and sports are some of the
competitions organized by the institute. On educational based topics emphasis is laid on
various activities. For practice sufficient time is given. During the annual gathering of the
institution to perform suitable entertaining programs of music and dance the faculty
encourages and guides the teacher trainees.

The winners are presented with certificates and awards and congratulated by the guest or the
head of the institution.

5.3.3 How does the institution involve and encourage teacher trainees to publish
materials like catalogues, wall magazines, college magazine and other material. List out
the major publication(s) / materials brought out by the teacher trainees during the
previous academic session.

Institute encourages the students mentally as well as guide them to take part in the college
magazine and wall magazine.

5.3.4 Does the institution have teacher trainees’ council or any other similar body? Give
details on constitution, major activities and funding.

No
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5.3.5 Give details of various bodies and their activities (academic and administrative)
which have student representation on it.

College magazine committee
Cultural club

5.3.6 Does the institution have a mechanism to seek and use data and feedback from its
graduates and from employers to improve the preparation of the program and the
growth and development of the institution?

At the end of the academic year the institute collects informal feedback and data from the
teacher trainees. This enables the institute in future curricular planning, execution,
development and growth. The faculty and the non teaching faculty receive support from the
management. The support is given in regard to administrative issues. Proper feedback is also
given from time to time for plan and applying, growth and development of the institution.

5.4 BEST PRACTICES FOR STUDENT SUPPORT AND PROGRESSION

5.4.1 Give details of institutional best practices in student support and progression.

Institute plays a vital role in student support and progression which is done with the help of
internal assessment by teachers in the class. Required support is given to sudents by
individual decision of teachers or sometimes with the help of joint decision of management.

Additional Information

1. What were the evaluative observations made under Student Support and Progression
in the previous assessment report and how have they been acted?

Nil

2. What are the other quality sustenance and enhancement measures undertaken by the
institution since the previous assessment and accreditation with regard to student
support and progression?

Nil
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CRITERION VI: GOVERNANCE AND LEADERSHIP

6.1 INSTITUTIONAL VISION AND LEADERSHIP

6.1.1 What is the institution’s stated purpose, vision, mission and values? How are they
made known to the various stakeholders?

The objectives of the institution are stated as follows:-
1. To impart value-added education

2. To prepare competent and committed teachers

3. To prepare efficient administrators

4. To initiate research activities and develop a culture of research aptitude in the
college

5. To ensure the all-round development and growth of students and teachers

6. To develop sensitization towards issues i.e. environment, population, gender equity

etc.
7. To promote inclusive education amongst everyone.
8. To create awareness and attitude towards global and latest emerging trends
10. To develop soft skills and life skills
12. The major considerations addressed from these objectives include
the following:

Value added education

Competent and dedicated teacher educators

Educational Administration

Educational Research culture

All round development of student and teachers

Awareness about contemporary issues

Concern for the deprived
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++ Global trends and demands
+«» Skill development to achieve employability

%+ Emphasis on Educational Technology and importance of ICT.

6.1.2 Does the mission include the institutional goals and objectives in terms of
addressing the needs of the society, the students it seeks to serve the school sector,
educational institution’s traditions and values?

Yes the mission of the institution includes-
e The goals and objectives
Needs of global or modern teacher trainees
The tradition of institution
Needs of society

Value Orientation

6.1.3 Enumerate the top management’s commitment, leadership role and involvement
for effective and efficient transaction of teaching and learning processes (functioning
and composition of various committees and board of management, BOG etc.)

Following are the office bearers of the institution Executive Council:

President:

Vice president:

Chairman of Managing Council:
Vice-Chairman Managing Council:
Secretary Managing Council:

The Executive Committee monitors and supervises the overall quality and functioning of the
institution. The management takes the feedback and suggestions for the betterment given by
all the representative of teaching and non-teaching staff of the institution. Management
always provides sufficient infrastructural facilities, qualitative human resources and funds for
the development of the institution. The management regularly conducts meetings and
regulates the functioning of the institution. The Managing Council Secretary is in constant
touch with the Principal for procuring information about teaching competence of the faculty.
The management works in a democratic manner and decision making is a transparent process.
The dedication and commitment of the management indeed contributes to the efficiency and
excellence of the institution.
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6.1.4 How does the Management and Head of the institution ensure the responsibilities
are defined and communicated to the staff of the institution?

The responsibilities of the faculty and other staff are defined by the management and the
institution. The University also states the duties as well. At the time of appointment the
responsibilities are properly defined and stated by the Principal.

At the beginning of the academic year, the academic responsibilities are stated by the
Principal to the faculty

6.1.5 How does the Management / Head of the institution ensure that valid information
(form feedback and personal contacts etc.) is available for the management to review
the activities of the institution?

The feedback session is regularly conducted by the Principal with the staff and students. The
feedback from teacher trainees is taken in regard to teaching. Conduction of annual meeting
is done by the Principal. The meeting is reviewed and through discussions the opinion from
peer faculty are also obtained. At the end of the academic year, the self appraisal report of the
faculty is obtained. The teacher trainees fill the feedback sheets at the end of every academic
year. The feedback includes every prospects of the institution. For quality enhancement of the
institution depends on the feedback given from time to time.

6.1.6 How does the institution identify and address the barriers (if any) in the achieving
the vision / mission and goals?

The barriers and hindrances are identified with the help of internal meetings.

Challenges are not only identified but are also resolved with help of joint decisions.

6.1.7 How does the management encourage and support involvement of the staff for
improvement of the effectiveness and efficiency of the institutional processes?

For the professional growth, the staff are encouraged and promoted by the management. All
the staff is permitted to attend and participate in various orientation and refresher courses,
workshops and seminars. The Local management committee appreciates achievement in the
form of congratulations. The faculty is also congratulated for their contribution in the field of
education and achievement in the annual program.

6.1.8 Describe the leadership role of the head of the institution in governance and
management of the curriculum, administration, allocation and utilization of resources
for the preparation of students.
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The following is the leadership role of the head of the institution in governance and
management of the curriculum:-

Curriculum: An orientation program is conducted whenever there is a modification or
revision in the curriculum. This helps in identifying the changes and to know about the details
of the courses. An annual plan of the academic activities is prepared by the principal. The
work is distributed among the faculty according to this plan.

Administration - The teacher educators and administrative staff are allotted their duties by the
Principal according to the academic program. The principal monitors the different
committees formed to organize the various academic programs. For the smooth functioning
of the institution, the administrative planning is of immense help.

Allocation and Utilization of Resources — The technological aids are made available in the
institution by the Principal. During the time of examination the students can assess to library
facilities for a longer duration. In the teaching learning process, the faculty members are
always encouraged for making use of optimum resources by the Principal.
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6.2 ORGANIZATIONAL ARRANGEMENTS

6.2.1 List the different committees constituted by the institution for management of
different activities and give details of the meetings held and the decision made regarding
academic management, finance, infrastructure, faculty, research, extension and
linkages and examinations during the last year.

List of committees:
IQAC

Cultural committee
Sports committee
Anti- raging committee

6.2.2 Give the organizational structure and the details of the academic and
administrative departments of the institution.

College has only B.Ed department which is of 2 years. M.Ed is also going to start soon in
college

6.2.3 To what extent is the administration is decentralized? Give the structure and
details of its functioning.

The college is governed by G.L.Church in chota nagpur and assam, hence it is fully
centralized

6.2.4 How does the institution collaborate with other sections / departments and school
personnel to improve and plan the quality of educational provisions?

As the governing body is G.L church in which other colleges are also the member, hence
collaboration is very easy for the college.

6.2.5 Does the institution use the various data and information obtained from the
feedback in decision-making and performance improvement? If yes, give details.

The feedback received is used by the institution in taking decisions and improving the
performance. The institution has the following mechanism for academic improvement:-

e For teacher trainees’ feedback, permanent suggestion box is kept in the institution.

e Grievance Redressal Cell Meet — The teacher trainees give feedback about
infrastructural facilities and activities conducted. Feedback is all given on the
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availability and utility of learning resources. All these feedbacks are received through
diary cell meetings. Action to be taken is then decided by the Principal and the IQAC.

Evaluation of the institution and faculty by teacher trainees: The institution takes the
written feedback from the teacher trainees at the end of the academic year which
enhances the quality of the academic programs.

Feedback from the faculty — In the faculty meetings all the suggestions and feedback
are discussed. Solutions are found for the problems after discussion so that the
academic work goes on smoothly. For appointments of the faculty of various
committees and bodies formed in the institution the use of feedback is done.

Feedback from LMC - The feedback is used to improve the teaching-learning
facilities provided by the institution.

Feedback from Practicing Schools — Meeting is conducted by the institution with the
head and the teachers of the school concerned. This helps in the smooth
implementation and execution and enhances the quality of special training programs.
These meetings give an idea about the expectations of the schools. In the best possible
way, the institution tries to fulfill these expectations to the maximum.

Thus at various levels the institution conducts the feedback sessions.

6.2.6 What are the institution’s initiatives in promoting co-operation, sharing of
knowledge, innovations and empowerment of the faculty? (Still sharing across
departments’ creating / providing conducive environment)

The following are some of the ways in which the institution takes initiative in promoting
cooperation, sharing of knowledge, innovations and empowerment:-

Policy of distributing work equally.

To share knowledge and innovations by organizing seminars, workshops and
conferences.

To participate in National and International Seminars and conferences.

The faculty members are appreciated for major and minor research works, article
writing and paper presentations.

To participate in the Refresher and Orientation programs organized by the University
for empowerment and also for placement.

Through staff meetings experienced are shared and special contribution made.
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6.3 STRATEGY DEVELOPMENT AND DEPLOYMENT

6.3.1 Has the institution an MIS in place to select, collect align and integrate data and
information on academic and administrative aspects of the institution?

The institution has MIS which is utilized by the IQAC. Data and information is collected
about administration, curriculum transactions, extension activities and welfare services to
teacher trainees. The data is used for strategy development and deployment.

6.3.2 How does the institution allocate resources (human and financial) for
accomplishment and sustaining the changes resulting from the action plans?

As soon as the action plans are prepared, special attention is given to all requirements and
resources to implement the action plans. Accordingly, proper arrangements for physical and
human resources are made.

The institution makes financial provisions and allocations in the annual budget in regards to
resource development. For introduction of any new course, the institution needs to take
permission to appoint the qualified staff for sufficient financial provisions to run these
courses. There is special financial provision in the budget for library resources every year.

6.3.3 How are the resources need (human and financial) to support the implementation
of the mission and goals, planned and obtained?

The institution has its specific mission and objectives. For smooth implementation of the
mission and goals, qualified and sufficient human resources are made available. Necessary
financial provision is also made available through L.M.C.

6.3.4 Describe the procedure of developing academic plan. How are the practice
teaching school teachers, faculty and administrators involved in the planning process?

Development of Academic Plan

e The Principal distributes the duties and responsibilities to all the faculty members at
the beginning of each academic year. On the request made by the Principal the
coordinator calls for the plans from the faculty members of all departments. Separate
meetings of the departments are held separately and tentative plan is also prepared
and is submitted to the co-coordinator.

Meetings of the headmaster and teachers of the concerned schools are held by the
internship department and practice lessons. Also during the meetings the dates
conducting lessons are finalized and submitted to the coordinator for further action.
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e The coordinator integrates the given plans with the principal and the faculty during
the Annual Plan meeting. The coordinator reads the annual plan and suggestions are
discussed, considered and finalized. After approving the annual plan with the
Principal and IQAC, it is ready for implementation. The annual plan is formed in a
democratic and decentralized manner.

6.3.5 How are the objectives communicated and deployed at all levels to assure
individual employee’s contribution for institutional development?

In the following manner the objectives are communicated and deployed at all levels-
1. Oral communication is done through faculty and staff meetings.
2. Notices are displayed in writing in the library ad main building.
The daily diary of teacher trainees contains printed matter.
The Principal makes an address.

. With the initiatives of staff members workshops/ seminars/ conferences are organized.
The staff members also participate in the extension programs which help in the
individual employees contribution in the institutional development.

6.3.6 How and with what frequency are the visions, mission and implementation plans
monitored, evaluated and revised?

The institution monitors the strategies and plans and evaluates its implementation at multiple
stages. The principal conducts term end meetings. The plan which was discussed in the
beginning of the academic year is evaluated in the term end and finalized by the IQAC. The
principal takes feedback regarding the academic plans from the students as well .The faculty
does the needful to revise the plan (if required) and adopts measures that are required at a
specific stage.

The vision and mission of the institution are monitored and evaluated after each year and
revisions are made whenever necessities are felt.

6.3.7 How does the institution plan and deploy the new technology?

For curricular transaction and office related work, the institution makes use of LCD, laptops,
desktops, Xerox machine, digital video camera and O.H.P. Optimum use of this technology is
done in teaching, learning and research process by the institution.

For developing computer skills, the institution has a well-equipped computer laboratory. The
institute had been trying to inculcate proper attitude for using these computer skills for
teacher trainee’s profession and personal development. Facility of internet is provided in the
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computer lab, library and office. The use of internet in day to day activity is done by teachers,
trainees and office staff.

In the technology department, a demonstration session is organized after new advanced
gadgets are purchased. For conducting lectures the use of laptops and projectors are done by
teachers for presentation. During internship program, the teacher trainees make use of laptops
to conduct technology based lessons and practical.

6.4 HUMAN RESOURCE MANAGEMENT

6.4.1 How do you identify the faculty development needs and career progression of the
staff?

e The academic needs and progression of the faculty members are the concern of the
institute. Their needs are the changes in the syllabus, technological needs, guidance
and observation of new types of lessons like team teaching and models of teaching
lessons.

e The faculty is made aware of the orientation program which includes new trends and
contents. The institute also organizes demonstration programs and need based
orientation program for technological competencies.

6.4.2 What are the mechanisms in place for performance assessment (teaching,
research, service) of faculty and staff? (Self-appraisal method, comprehensive
evaluation by students and peers)? Does the institution use the evaluation to improve
teaching, research and service of the faculty and other staff?

Mechanisms for Performance Assessment

e At the end of the academic year the performance assessment of the faculty is done. In
written form the comprehensive evaluation of the teacher trainees is taken which
includes performance in teaching-learning, interaction, guidance work, update
knowledge, personality and assessment work.

Informal feedback about the efficiency and performance of non-teaching staff is given
to teacher trainees.

The feedback is analyzed and interpreted. This is conveyed by the principal privately
to the faculty members. The evaluation helps the institution in improving teaching,
research and service of the faculty and other staff.
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6.4.3 What are the welfare measures for the staff and faculty? (Mention only those
which affect and improve staff well being, satisfaction and motivation)

Some of the welfare measures taken for the staff and faculty are —

e The faculty gets financial aid for paper presentation and to participate in conferences
abroad. The institution gets financial grants for research activities.

e The faculty members are felicitated in LMC meetings, staff meetings and in annual
gathering who have contributed towards research activities, paper presentation,
research awards, etc.

6.4.4 Has the institution conducted any staff development program for skill up
gradation and training of the teaching and non-teaching staff? If yes, give details.

e The B.Ed. course is a program of developing the teaching skills; hence the senior
faculty guides the newly recruited teacher trainees before they start to practice lessons
in schools.

Discussions are done on guidance strategy and finalized with proper method.

Common staff meeting is convened for upgrading the skills in various types of lesson
observations.

To be familiar with the use of software the parent institution organizes orientation and
demonstration programs for the non-teaching staff.

6.4.5 What are the strategies and implementation plans of the institution to recruit and
retain diverse faculty and other staff who have the desired qualifications, knowledge
and skills (recruitment policy, salary structure, service conditions) and how does the
institution align these with the requirements of the statutory and regulatory bodies
(NCTE, UGC, University etc.)

New teachers are recruited with the help of governing body and college management.

To retain the teachers college helps in their carrier growth and also supports them whenever
required.
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6.4.6 What are the criteria for employing part time /Adhoc faculty? How are the part-
time / Adhoc faculty different from the regular faculty? (e.g. salary structure, workload,
specializations)

College has only permanent teachers, hence there is no criteria for part timers.

6.4.7 What are the policies, resources and practices of the institution that support and
ensure the professional development of the faculty? (e.g. budget allocation for staff
development, sponsoring for advanced study, research, participation in seminars,
conferences, workshops etc. and supporting membership and active involvement in
local, State, National and International Professional Associations).

To support staff for their proper development college provides them wih good salary and also
helps them in their needs

6.4.8 What are the physical facilities provided to faculty? (Well maintained and
functional office, instructional and other space to carry out their work effectively).

Following are some of the facilities provided for teaching and learning activities:-

e Each faculty member is provided with sufficient physical facility by the institution to
carry out the academic and instructional work effectively.

Provision for separate method labs is there to all method in charge. Similarly, to other
faculty separate rooms are provided. For teacher trainees, resource material like
teaching aid, model, etc. are provided in the method labs.

Method labs and other rooms are provided with sufficient seating arrangement for
teacher trainees and guests, cupboards, proper ventilation, separate cupboard for
teaching aids, etc.

As per the demands of the faculty, laptops are made available to them.

Internet facility is made available in the technology laboratory with computers.

6.4.9 What are the major mechanisms in place for faculty and other stakeholders top
seek information and / or make complaints.

Nil

6.4.10 Detail on workload policies and practices that encourage faculty to be engaged in
a wide range of professional and administrative activities including teaching, research,
assessment, monitoring, working with schools and community engagement.
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Not applicable

6.4.11 Does the institution have any mechanism to reward and motivate staff members?
If yes, given details.

yes , college reward staff with the help of incentives and salary hike.

6.5 FINANCIAL MANAGEMENT AND RESOURCE MOBILIZATION

6.5.1 Does the institution get financial support from the government? If yes, mention the
grants received in the last three years under different heads. If no, give details of the
source of revenue and income generation.

Nil

6.5.2 What is the quantum of resources mobilized through donations? Give information
for the last three years.

The quantum of resources is not mobilized through donations by the institutions.

6.5.3 Is the operational budget of the institution adequate to cover day to day expenses?
If no, how is the deficit met?

The operational budget of the institution is adequate to cover day to day expenses.

The parent institution helps the institution to meet the deficit, when the budget shows deficit,
due to some major incidental expenditure,

6.5.4 What are the budgetary resources to fulfill the mission and offer quality
programs? (Budget allocations over the past five years, depicted through income
expenditure statements, future planning, and resource allocated during the current year
and excess/deficit.

Refer budget details attached

6.5.5 Are the accounts audited regularly? If yes, give the details of internal and external
audit procedures and information on the outcome of last two audits (Major pending
audit pares, objectives raised and dropped)

Yes, Audit report is added as annexure

6.5.6 Has the institution computerized its finance management system? If yes, give
details.
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Yes, use of computer in accounts system is introduced which maintains the accuracy level.

6.6 BEST PRACTICES IN GOVERNANCE AND LEADERSHIP

6.6.1 What are the significant best practices in Governance and Leadership carried out
by the institution?

Teacher motivates and guides the students which ultimately teaches them leadership and
thereby creates a self independency in them.

Additional Information:

1. What were the evaluative observations made under the Governance and Leadership
in the previous assessment and how have they been acted upon?

Observations are always taken by teachers personally when they teach in the class.

2. What are the other quality sustenance and enhancement measures undertaken by the
institution since the previous assessment and accreditation?

College has applied for the first time and is in cycle-1
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CRITERION VII: INNOVATIVE PRACTICES

7.1 INTERNAL QUALITY ASSURANCE SYSTEM

7.1.1 Has the institution established Internal Quality Assurance Cell (IQAC)? If yes,
give its year of establishment, composition and major activities undertaken.

27th July, 2015

7.1.2 Describe the mechanism used by the institutions to evaluate the achievement of
goals and objectives.

The institute is a teacher training institute which conducts course for B.Ed. Hence the goals
and curricular objectives of the programs should be attained. All efforts are taken in this
direction by the institution.

The goals and objectives of the institution is evaluated by the following mechanism:-

1. The final results are considered on the outcomes of the summative evaluation and hence
grade wise analysis is done. Consideration is given to the number of successful candidates
and failures, division wise and course wise receiving highest and lowest scores.

3. At the end of the year, the opinion and feedback is taken from the teacher trainee is taken
regarding the teaching and administration. The Principal according to this feedback takes
steps from time to time to increase and improve the quality. Thus this is an effective
mechanism to accomplish the goals and objectives of the institute.

7.1.3 How does the institution ensure the quality of its academic programs? Quality of
Academic Programs

Academic programs are monitored under IQAC coordinator Mr Atal I. Khess

7.1.4 How does the institution ensure the quality of its administration and financial
management processes?

Administrative and financial sector are monitored under IQAC coordinator Mr Atal 1. Khess

7.1.5 How does the institution identify and share good practices with various
constituents of the institution?
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As the college is a part of G.L.Church, hence it shares its good practices with the help of
church.

7.2 INCLUSIVE EDUCATION

7.2.1 How does the institution sensitize teachers to issues of inclusion and the focus
given to these in the national policies of the school curriculum?

Teachers follow national policies and also guides the students for same. Some policies are
also generated with the help of internal meetings.

7.2.2 What is the provision in the academic plan for students to learn about inclusion
and exceptionalities as well as gender differences and their impact on learning?

Not applicable

7.2.3 Detail on the various activities envisioned in the curriculum to create learning
environments that foster positive social interactions, active engagement in learning and
self motivation

There is a proper environment and infrastructure conducive for learning. For social
interaction every teacher trainee has got various opportunities. They meet various
personalities while completing their practice lessons and internship programs. They get a
clear picture of their responsibilities as a teacher. There are adequate facility in the institution
like internet facility, library facility and the various laboratories help to promote active
learning and self learning.

There is a good scope of academic competition, co-operation and adjustment in the
institution. Students are congratulated for achieving high marks and prizes are given to
meritorious students. Students get self motivation which helps them to improve further in
studies.

7.2.4 How does the institution ensure that student teachers develop proficiency for
working with children from diverse backgrounds and exceptionalities?

Teachers are trained for the same and also the IQAC coordinator guides and observes for the
same.

7.2.5 How does the institution address to the special needs of the physically challenged
and differently able students enrolled in the institution?

As of now, no physically challenged students are there in college.
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7.2.6 How does the institution handle and respond to gender sensitive issues (activities of
women cell and other similar bodies dealing with gender sensitive issues?

As the college is girls college, hence gender sensitive issues are rarely seen. In case if
required it is handled by staff members with help of principal.

STAKEHOLDER RELATIONSHIP

7.3.1 How does the institution ensure the access to the information on organizational
performance (Academic and Administrative) to the stakeholders?

College has a strategy and monitoring department which ensures the access to the
information on organizational performance (Academic and Administrative) to the
stakeholders. In case of any issues internal meetings are held to resolve the same

7.3.2 How does the institution share and use the information / data on success and
failures of various processes, satisfaction and dissatisfaction of students and
stakeholders for bringing qualitative improvement?

Quality improvement is taken care by IQAC coordinator; he is whole and sole responsible for
using the information / data on success and failures

Additional Information
1. How are the core values of NAAC reflected in the various functions of the institution?
NAAC aims at quality in education which is the main motto of college.

college strictly abide as per rules to maintain its quality which is as per the core values of
NAAC.
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TEACHER APPRAISAL REPORT

General Information

a) Name : ABANI BHUSAN SAHU

b) Address (Residential) : Teacher's colony , Namkum, ranchi
Ph. No. :9835120005

c) Designation :lecturer

d) Department :B.Ed (maths)

e) Date of Birth : 06-04-1952

f) Area of Specialization : B.L.T & statistics

A) Academic Qualifications

Exam Passed Board/
University

Division/Grade
Merit etc.

Subjects Year

W.B.S.E PCM 1969

Higher Secondary or
Pre-degree

Calcutta PCM 1974
university

Ranchi Math 1983
university
Research Degree (s) P hD
Ranchi
university

Bachelor’s Degree (s)
Master’s Degree (s)

A study of 1994
layer and
extended

model

transform

ations

Psycholog

Bachelor's degree Calcutta

B.Ed university

M.Ed

Manav
bharti
university

y
Comparat

ive
education
methodol

ogy

* Teachers already in employment at the time of introduction of the scheme and for new
entrants at  the time of joining of the institution.

i)

Research Experience & Training

Research Stage
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Title of work/Theses

University where the work
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was carried out

M.Phil or equivalent

Ph.D. A study of lagguere and Ranchi university
extended hankel
transformation of
distribution

Post-Doctoral

Publications (give a list

separately)

Research Guidance (give
names of students guided
successfully)

Training (please specify)

B) Research Projects carried out

Title of the Name of the Duration Remarks
Project funding Agency

Self 1990-1994 Formula of henkel
transformation of
distribution

A study of
lagguere and
extended hankel
transformation of
distribution

C) Seminars, Conferences, Symposia Workshops etc. attended

Name of the Seminar/ Name of the Sponsoring Agency Place and Date
Conference/ Symposia
Workshop, etc.

Project vikas ranchi All india association for christian  Xavier's college
higher education ranchi 1988

iii) Teaching Experience
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Courses Taught Name of the University/ Duration
College / Institution

iv) U.G.B.Ed Bethesda women 1987-1997 ( temporary)
(B.A./B.Sc., etc. Pass)  teachers training college = 2012- till date
(B.A./B.Sc. etc. Hons.)

v) P.G.

(M.A./ M.Sc., etc.)

vi) M.Phil

vii) Any other Bethesda girls high 1979- 2012

school ranchi

Total Teaching Experience : b.ed 13 yers school 33 years

a) Under-graduate (Pass) :

b) Under-graduate (Hons):

c) Post-graduate

viii)  Innovations/Contributions in Teaching

Design of Curriculum- Time allocation is maintained for revision, tests , doubt
clearance class

Teaching methods - Lecture , demonstration method, project method
Laboratory experiments- Guiding students in lab experiments

Evaluation methods-Terminal exams, class tests

Preparation of resource material

Including books, reading materials,

Laboratory manuals etc.- Guiding students in preparation of audio- visual aids
at low or no cost

Remedial Teaching / Student Counseling (academic)- making students proficient

in school teaching
106
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g) Any Other

Extension Work/Community Service

Please give a short account of your contribution to:

Community work

such as values of National Integration,

secularism, democracy, socialism, humanism, peace,

scientific temper, flood or drought relief, small family norms etc.
supervison of swach bharat abhiyan

i) National Literacy Mission

b) Positions held/Leadership role played in organizations linked with Extension

Work and National Service Scheme (NSS), or NCC or any other similar activity

D. Participation in Corporate Life:

Please give a short account of your contribution to :

a) College/University/Institution- Nil
b) Co-curricular Activities-Helps in celebration of cultural day and other functions
¢) Enrichment of Campus Life- guide for all students

(Hostels, sports, games, cultural activities)

d) Students Welfare and Discipline- mentor and idol for discipline
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e) Membership/Participation in Bodies/Committees
on Education and National Development
f) Professional Organization of Teachers.

E. (@) Membership of Professional Bodies, Societies etc.- Nil

(b) Editorship of Journals
The N- dimensional characterization of the hankel transformation for distribution

Vol- 6 1990

F. Any other information

ABANI BHUSAN SAHU

(Signature of the Teacher)
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TEACHER APPRAISAL REPORT

General Information

g) Name : ANUPAMA HEMROM

h) Address (Residential) : bosconagar , hesag, hatia
Ph. No. : 9507176243

i) Designation :lecturer

J) Department :B.Ed ( geography)

k) Date of Birth : 31/3/81

I) Area of Specialization : agriculture and soil geography
A) Academic Qualifications

Exam Passed Board/ Subjects Year Division/Grade
University Merit etc.

High School I.CSE SCIENCE 1997
Higher Secondary  J.1.LE.C PCB 2001
or Pre-degree Ranchi university

Bachelor’s Degree  RANCHI English, economics, 2004
(s) UNIVERSITY pol. Geography
Master’s Degree RANCHI Oceanography 2006
(s) UNIVERSITY
Research Degree
(s)
B.Ed Ranchi university  Geography 2007 Distinction
M.Ed Utkal university Education 2010 |
Other Diploma / Craft Stiching , cutting 2000 pass
Certificates etc.
* Teachers already in employment at the time of introduction of the scheme and for new

entrants at  the time of joining of the institution.
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i) Research Experience & Training

Research Stage Title of work/Theses University where the work

M.Phil or equivalent
Ph.D.

Post-Doctoral
Publications (give a list
separately)

Research Guidance (give
names of students guided
successfully)

Training (please specify)

was carried out

B) Research Projects carried out

Title of the Name of the Duration
Project funding Agency

Remarks

(03] Seminars, Conferences, Symposia Workshops etc. attended

Name of the Seminar/  Name of the Sponsoring Agency
Conference/ Symposia
Workshop, etc.

Multi subjects seminar  Loyola college of education

Quality elementary Regional institute of education
education and
constitution

Place and Date

Jamshedpur ,
2006-07
Bhubaneshwar
2010

iii) Teaching Experience
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Courses Taught Name of the University/ Duration
College / Institution

iv) U.G.B.Ed Bethesda college
(B.A./B.Sc., etc. Pass)
(B.A./B.Sc. etc. Hons.)

v) P.G.
(M.A./ M.Sc., etc.)

vi) M.Phil

vii) Any other

Total Teaching Experience :

a) Under-graduate (Pass) :

b) Under-graduate (Hons):

c) Post-graduate

viii)  Innovations/Contributions in Teaching

I) Design of Curriculum- Time allocation is maintained for revision, tests , doubt
clearance class

m) Teaching methods - Lecture , demonstration method, project method

n) Laboratory experiments- Guiding students in lab experiments

0) Evaluation methods-Terminal exams, class tests

p) Preparation of resource material
Including books, reading materials,

Laboratory manuals etc.- Guiding students in preparation of audio- visual aids
at low or no cost

Remedial Teaching / Student Counseling (academic)- making students proficient

in school teaching
111
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g) Any Other

Extension Work/Community Service

Please give a short account of your contribution to:
Community work

such as values of National Integration,
secularism, democracy, socialism, humanism, peace,
scientific temper, flood or drought relief, small family norms etc.

participating in helpage india, orphanage, old age home

i) National Literacy Mission

b) Positions held/Leadership role played in organizations linked with Extension

Work and National Service Scheme (NSS), or NCC or any other similar activity

D. Participation in Corporate Life:

Please give a short account of your contribution to :

a) College/University/Institution- Nil
b) Co-curricular Activities-Helps in celebration of cultural day and other functions
c) Enrichment of Campus Life- guide for all students
(Hostels, sports, games, cultural activities)
d) Students Welfare and Discipline- mentor and idol for discipline
e) Membership/Participation in Bodies/Committees

on Education and National Development
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f) Professional Organization of Teachers.

f) Professional Organization of Teachers.

E. (a) Membership of Professional Bodies, Societies etc

(c) Editorship of Journals

F. Any other information

ANUPAMA HEMROM

(Signature of the Teacher)
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TEACHER APPRAISAL REPORT

General Information
m) Name : DEEPSHIKHA BAKHLA
n) Address (Residential) : room no - 3, bosconagar, hesag, ranchi
Ph. No. :9708535681
0) Designation :lecturer
p) Department :B.Ed (physical science method)
q) Date of Birth :26-3-81
r) Area of Specialization :inorganic chemistry
A) Academic Qualifications

Exam Passed Board/ Subjects Year Division/Grade
University Merit etc.

High School B.S.EB SCIENCE 1997
PATNA

Higher Secondary or B.I.LE.C PCB 1999

Pre-degree PATNA

Bachelor’s Degree (s) RANCHI CHEMIS 2002
UNIVERSI TRY
TY

Master’s Degree (s) RANCHI CHEMIS 2005
UNIVERSI TRY
TY

B.Ed RANCHI physical 2006 Distinction
UNIVERSI scince and
TY bilogical

scince

M.Ed Utkal Education 2008 I

university
* Teachers already in employment at the time of introduction of the scheme and for new

entrants at  the time of joining of the institution.

i) Research Experience & Training

Research Stage Title of work/Theses University where the work
was carried out

M.Phil or equivalent
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Ph.D.

Post-Doctoral
Publications (give a list
separately)

Research Guidance (give
names of students guided
successfully)

Training (please specify)

B) Research Projects carried out

Title of the Name of the Duration Remarks
Project funding Agency

C) Seminars, Conferences, Symposia Workshops etc. attended

Name of the Seminar/ Name of the Sponsoring Agency Place and Date
Conference/ Symposia
Workshop, etc.

Nationa seminar Uday memorial college ranchi Ranchi 23-3-14

iii) Teaching Experience

Courses Taught Name of the University/ Duration
College / Institution

iv) U.G. (B.Ed) Bethesda college ranchi 5 years 10 months
(B.A./B.Sc., etc. Pass)
(B.A./B.Sc. etc. Hons.)

v) P.G.

(M.A./ M.Sc., etc.)

vi) M.Phil
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vii) Any other P.T.E.C sitagarh
primary teacher education hazaribahgh 1 year

Total Teaching Experience : 6 years 10 months

a) Under-graduate (Pass) :

b) Under-graduate (Hons):

c) Post-graduate

viii)  Innovations/Contributions in Teaching

Design of Curriculum- Time allocation is maintained for revision, tests , doubt
clearance class

Teaching methods - Lecture , demonstration method, project method
Laboratory experiments- Guiding students in lab experiments
Evaluation methods-Terminal exams, class tests

Preparation of resource material

Including books, reading materials,

Laboratory manuals etc.- Guiding students in preparation of audio- visual aids
at low or no cost

Remedial Teaching / Student Counseling (academic)- making students proficient
in school teaching

Any Other

Extension Work/Community Service

Please give a short account of your contribution to:
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Community work

such as values of National Integration,

secularism, democracy, socialism, humanism, peace,

scientific temper, flood or drought relief, small family norms etc.
participation in organizing events of republic day, independence day

i) National Literacy Mission

b) Positions held/Leadership role played in organizations linked with Extension

Work and National Service Scheme (NSS), or NCC or any other similar activity

D. Participation in Corporate Life:

Please give a short account of your contribution to :

a) College/University/Institution

as a subject teacher teaches ICT and physical science methods
b) Co-curricular Activities
supervision of swach bharat abhiyan, editor in souvenier published by college
¢) Enrichment of Campus Life
(Hostels, sports, games, cultural activities)
cultural activities like teachers day, christmas gathering
d) Students Welfare and Discipline
to make student well disciplined by teaching them value education
e) Membership/Participation in Bodies/Committees

on Education and National Development
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f) Professional Organization of Teachers.

E. (a) Membership of Professional Bodies, Societies etc. Nil

(d) Editorship of Journals

F. Any other information

DEEPSHIKHA BAKHLA
(Signature of the Teacher)

TEACHER APPRAISAL REPORT

General Information

s) Name : SHEELA .AMINZ

t) Address (Residential) : hind chowk , kadru, ranchi
Ph. No. :9835522894

u) Designation :lecturer

v) Department : B.Ed

w) Date of Birth : 11-07-59

X) Area of Specialization : educational psychology

A) Academic Qualifications

Exam Passed Board/ Subjects Division/Grade
University Merit etc.

High School B.S.E.B

PATNA
Higher Secondary or  PATNA Psychology
Pre-degree UNIVERSITY

Bachelor’s Degree (s) PATNA Psychology
UNIVERSITY

Master’s Degree (s) PATNA Education and
UNIVERSITY Psychology
PATNA Hindi geography
UNIVERSITY
PATNA Education
UNIVERSITY

Research Degree (s)
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Other Diploma /
Certificates etc.
* Teachers already in employment at the time of introduction of the scheme and for new

entrants at  the time of joining of the institution.

i) Research Experience & Training

Research Stage Title of work/Theses University where the work
was carried out

M.Phil or equivalent
Ph.D.

Post-Doctoral
Publications (give a list
separately)

Research Guidance (give
names of students guided
successfully)

Training (please specify)

B) Research Projects carried out

Title of the Name of the Duration Remarks
Project funding Agency

(03] Seminars, Conferences, Symposia Workshops etc. attended

Name of the Seminar/ Name of the Sponsoring Agency Place and Date
Conference/ Symposia
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Workshop, etc.

iii) Teaching Experience

Courses Taught Name of the University/ Duration
College / Institution

iv) U.G. (B.Ed) Bethesda women's 1988- till date
(B.A./B.Sc., etc. Pass)  teachers training college
(B.A./B.Sc. etc. Hons.)

v) P.G.
(M.A./ M.Sc., etc.)

vi) M.Phil

vii) Any other

Total Teaching Experience : 27 years

a) Under-graduate (Pass) :

b) Under-graduate (Hons):

c) Post-graduate

viii)  Innovations/Contributions in Teaching

x) Design of Curriculum- Time allocation is maintained for revision, tests , doubt
clearance class

y) Teaching methods - Lecture , demonstration method, project method

z) Laboratory experiments- Guiding students in lab experiments

aa) Evaluation methods-Terminal exams, class tests

bb) Preparation of resource material
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Including books, reading materials,

Laboratory manuals etc.- Guiding students in preparation of audio- visual aids
at low or no cost

cc) Remedial Teaching / Student Counseling (academic)- making students proficient
in school teaching

g) Any Other

Extension Work/Community Service

Please give a short account of your contribution to:

Community work
such as values of National Integration,
secularism, democracy, socialism, humanism, peace,

scientific temper, flood or drought relief, small family norms etc.

National Literacy Mission

Positions held/Leadership role played in organizations linked with Extension

Work and National Service Scheme (NSS), or NCC or any other similar activity

D. Participation in Corporate Life:

Please give a short account of your contribution to :

a) College/University/Institution - staff representative in college

b) Co-curricular Activities-Helps in celebration of cultural day and other functions
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c) Enrichment of Campus Life- guide for all students

(Hostels, sports, games, cultural activities)
d) Students Welfare and Discipline- mentor and idol for discipline
e) Membership/Participation in Bodies/Committees

on Education and National Development

f) Professional Organization of Teachers. Nil

E. (&) Membership of Professional Bodies, Societies etc.

(e) Editorship of Journals

F. Any other information

S.A. MINZ

(Signature of the Teacher)

TEACHER APPRAISAL REPORT

General Information

y) Name : SETANG AIND

z) Address (Residential) : new garden. siromtoli ranchi
Ph. No. : 7250780797

aa) Designation :lecturer

bb) Department :B.Ed (history)

cc) Date of Birth :06/4/95

dd) Area of Specialization : political science /history

A) Academic Qualifications

Exam Passed Board/ Subjects Year Division/Grade
University Merit etc.

High School B.S.E.D Maths , english, 1974 1l
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Patna EPH
Higher Secondary or Pre-  Ranchi Political science
degree university

Bachelor’s Degree (s) Ranchi Political science
university

Master’s Degree (s) Ranchi Political science
university

Research Degree (s) Ranchi Political science
university

B.Ed Ranchi Political science
university

M.Ed Ranchi Political science
university

Other Diploma /

Certificates etc.

* Teachers already in employment at the time of introduction of the scheme and for new

entrants at  the time of joining of the institution.

i) Research Experience & Training

Research Stage Title of work/Theses University where the work
was carried out

M.Phil or equivalent
Ph.D. Different phases of Ranchi university
independence of jharkhand  Ranchi

1985 to till date
Post-Doctoral
Publications (give a list
separately)

Research Guidance (give
names of students guided
successfully)

Training (please specify)

B) Research Projects carried out
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Title of the Name of the Duration
Project funding Agency

Remarks

C) Seminars, Conferences, Symposia Workshops etc. attended

Name of the Seminar/ Name of the Sponsoring Agency
Conference/ Symposia
Workshop, etc.

Leadership trg for Luther world federation
women

All india associaation Ranchi

for higher education Ncc

Place and Date

Zeneva

Ranchi

iii) Teaching Experience

Courses Taught Name of the University/
College / Institution

Duration

iv) U.G. (B.Ed) Ranchi university 1987- till date

(B.A./B.Sc., etc. Pass)  Ranchi
(B.A./B.Sc. etc. Hons.)

v) P.G.
(M.A./M.Sc., etc.)

vi) M.Phil

vii) Any other

Total Teaching Experience 28 years

a) Under-graduate (Pass)

b) Under-graduate (Hons):
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c) Post-graduate

viii)

Innovations/Contributions in Teaching

dd)Design of Curriculum- Time allocation is maintained for revision, tests , doubt
clearance class

ee) Teaching methods - Lecture , demonstration method, project method

ff) Laboratory experiments- Guiding students in lab experiments

gg) Evaluation methods-Terminal exams, class tests

hh) Preparation of resource material
Including books, reading materials,

Laboratory manuals etc.- Guiding students in preparation of audio- visual aids
at low or no cost

i) Remedial Teaching / Student Counseling (academic)- making students proficient
in school teaching

g) Any Other

Extension Work/Community Service

Please give a short account of your contribution to:

Community work
such as values of National Integration,
secularism, democracy, socialism, humanism, peace,

scientific temper, flood or drought relief, small family norms etc.

National Literacy Mission
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b) Positions held/Leadership role played in organizations linked with Extension

Work and National Service Scheme (NSS), or NCC or any other similar activity

D. Participation in Corporate Life:
Please give a short account of your contribution to :
a) College/University/Institution- Nil
b) Co-curricular Activities-Helps in celebration of cultural day and other functions
c) Enrichment of Campus Life- guide for all students
(Hostels, sports, games, cultural activities)
d) Students Welfare and Discipline- mentor and idol for discipline
e) Membership/Participation in Bodies/Committees
on Education and National Development
f) Professional Organization of Teachers.
E. (a) Membership of Professional Bodies, Societies etc.

(F) Editorship of Journals- nil

F. Any other information

(Signature of the Teacher)
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TEACHER APPRAISAL REPORT

General Information
ee) Name : SHOBHA TUDU
ff) Address (Residential) : babu line GEL church compound ranchi
Ph. No. : 9572494250
gg) Designation :lecturer
hh) Department :B.Ed
i) Date of Birth :13/6/1957
JJ) Area of Specialization : history ( mediaval history)
A) Academic Qualifications

Exam Passed Board/ Subjects Year Division/Grade
University Merit etc.

High School B.S.E.S History. 1974 i
PATNA civics.
geo, eph
Higher Secondary or PATNA HISTOR 1976
Pre-degree UNIVERSI Y
TY
Bachelor’s Degree (s) RANCHI HISTOR 1979
UNIVERSI Y
TY
Master’s Degree (s) RANCHI HISTOR 1990
UNIVERSI Y
TY

Research Degree (s)

RANCHI HISTOR 1988
UNIVERSI Y
TY
PATNA EDUCAT 1997
UNIVERSI ION
TY

Other Diploma / Patna 1985

Certificates etc.

LIBRARY SCIENCE

* Teachers already in employment at the time of introduction of the scheme and for new

entrants at  the time of joining of the institution.

i) Research Experience & Training

Research Stage Title of work/Theses University where the work
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was carried out

M.Phil or equivalent
Ph.D.

Post-Doctoral
Publications (give a list
separately)

Research Guidance (give
names of students guided
successfully)

Training (please specify)

B) Research Projects carried out

Title of the Name of the Duration Remarks
Project funding Agency

C) Seminars, Conferences, Symposia Workshops etc. attended

Name of the Seminar/  Name of the Sponsoring Agency Place and Date
Conference/ Symposia
Workshop, etc.

iii) Teaching Experience

Courses Taught Name of the University/ Duration
College / Institution

iv) U.G. (B.Ed) Bethesda womens 1999- till date
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(B.A./B.Sc., etc. Pass)  teachers training college
(B.A./B.Sc. etc. Hons.)

v) P.G.
(M.A./ M.Sc., etc.)

vi) M.Phil

vii) Any other

Total Teaching Experience : _17 years

a) Under-graduate (Pass) :

b) Under-graduate (Hons):

c) Post-graduate

viii)  Innovations/Contributions in Teaching

jJ) Design of Curriculum- Time allocation is maintained for revision, tests , doubt
clearance class

kk) Teaching methods - Lecture , demonstration method, project method

Il) Laboratory experiments- Guiding students in lab experiments

mm) Evaluation methods-Terminal exams, class tests

nn) Preparation of resource material
Including books, reading materials,

Laboratory manuals etc.- Guiding students in preparation of audio- visual aids
at low or no cost

00) Remedial Teaching / Student Counseling (academic)- making students proficient
in school teaching

g) Any Other
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iX) Extension Work/Community Service

Please give a short account of your contribution to:

Community work
such as values of National Integration,
secularism, democracy, socialism, humanism, peace,

scientific temper, flood or drought relief, small family norms etc.

National Literacy Mission
Positions held/Leadership role played in organizations linked with Extension

Work and National Service Scheme (NSS), or NCC or any other similar activity

D. Participation in Corporate Life:

Please give a short account of your contribution to :

a) College/University/Institution- Nil

b) Co-curricular Activities-Helps in celebration of cultural day and other functions
c) Enrichment of Campus Life- guide for all students

(Hostels, sports, games, cultural activities)

d) Students Welfare and Discipline- mentor and idol for discipline

e) Membership/Participation in Bodies/Committees
on Education and National Development
f) Professional Organization of Teachers.
E. (@) Membership of Professional Bodies, Societies etc

(9) Editorship of Journals
F. Any other information
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SHOBHA TUDU

(Signature of the Teacher)
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TEACHER APPRAISAL REPORT

General Information
kk) Name : Uttara roy
II) Address (Residential) : lower burdwan compound
near aniketa complex, ranchi
Ph. No. : 9430113846

mm) Designation :lecturer

nn) Department : B.Ed

00) Date of Birth : 26/7/65

pp) Area of Specialization : Botany
A) Academic Qualifications

Exam Passed Board/ Subjects Year Division/Grade
University Merit etc.

High School B.S.E.B Physics,ch 1980 First
Ptana emistry

Higher Secondary or Ranchi PCB 1982 First

Pre-degree university

Bachelor’s Degree (s)  Ranchi Botany 1984 First
university
Master’s Degree (s) Ranchi Botany 1986 First
university
Research Degree (S)
Other Diploma /
Certificates etc.
Bachelor of education  Ranchi Biological 1989
university  science
and
physical
science
Masters of education Annamalai Education 1993 First
university
* Teachers already in employment at the time of introduction of the scheme and for new

entrants at  the time of joining of the institution.

i) Research Experience & Training

Research Stage Title of work/Theses University where the work
was carried out
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M.Phil or equivalent
Ph.D.

Post-Doctoral
Publications (give a list
separately)

Research Guidance (give
names of students guided
successfully)

Training (please specify)

B) Research Projects carried out

Title of the Name of the Duration Remarks
Project funding Agency

C) Seminars, Conferences, Symposia Workshops etc. attended

Name of the Seminar/ Name of the Sponsoring Agency Place and Date
Conference/ Symposia
Workshop, etc.

iii) Teaching Experience

Courses Taught Name of the University/ Duration
College / Institution

iv) U.G. B.Ed Bethesda women 1991- till date
(B.A./B.Sc., etc. Pass)  teachers training college
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(B.A./B.Sc. etc. Hons.) ranchi
v) P.G.

(M.A./ M.Sc., etc.)
vi) M.Phil
vii) Any other

Total Teaching Experience : 25 years

a) Under-graduate (Pass) :

b) Under-graduate (Hons):

c) Post-graduate

viii)  Innovations/Contributions in Teaching

pp)Design of Curriculum- Time allocation is maintained for revision, tests , doubt
clearance class

qq) Teaching methods - Lecture , demonstration method, project method

rr) Laboratory experiments- Guiding students in lab experiments

ss) Evaluation methods-Terminal exams, class tests

tt) Preparation of resource material
Including books, reading materials,

Laboratory manuals etc.- Guiding students in preparation of audio- visual aids
at low or no cost

uu) Remedial Teaching / Student Counseling (academic)- making students proficient
in school teaching
g) Any Other

Extension Work/Community Service

9) Please give a short account of your contribution to:
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Community work

such as values of National Integration,

secularism, democracy, socialism, humanism, peace,

scientific temper, flood or drought relief, small family norms etc.

supervision work done in planting trees , gardening , parade, Christmas day
celebration

National Literacy Mission
creating awareness in people for education

Positions held/Leadership role played in organizations linked with Extension

Work and National Service Scheme (NSS), or NCC or any other similar activity

D. Participation in Corporate Life:

Please give a short account of your contribution to :

a) College/University/Institution- Nil
b) Co-curricular Activities-Helps in celebration of cultural day and other functions
c) Enrichment of Campus Life- guide for all students
(Hostels, sports, games, cultural activities)
d) Students Welfare and Discipline- mentor and idol for discipline
e) Membership/Participation in Bodies/Committees
on Education and National Development
f) Professional Organization of Teachers.
E. (@) Membership of Professional Bodies, Societies etc.

(h) Editorship of Journals- Nil
F. Any other information
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UTTARA ROY

(Signature of the Teacher)

Annexure

Feedback from students-

Sample Questionnaires for Feedback from Students

Questionnaire No. 1

College Bethesda college

Programme:B.Ed
Department: B.Ed (Honours)

Semester/Term/ Year:2015-17,1st Year

Students are required to rate the courses on the following attributes using the 4 -point scale
shown. The format given is for one course. Do the same for other courses on separate page.

Satisfactory Unsatisfactory
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Course-I

A B C
Parameters Very Good Good  Satisfactory

Depth of the course content A

including project work if any
Extent of coverage of course

Applicability/relevance to real life
situations

Learning value (in terms of
knowledge, concepts, manual
skills, analytical abilities and
broadening perspectives)

Clarity and relevance of textual
reading material

Relevance of additional source
material (Library)

Extent of effort required by
students

Overall rating

Questionnaire No. 2

College Bethesda college

Student Feedback on Teachers

Department : B.Ed Semester/Term/Year :2015-17,1st

Year

Please rate the teacher on the following attributes using the 4 -point scale shown
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IR

l

Very Good Satisfactory Unsatisfactory

Name of the Teacher:

A B C D

Very  Good  Satisfactory Unsatisfactory
Good

Parameters

Knowledge base of the teacher (as B
perceived by you)

Communication Skills  (in terms of
articulation and comprehensibility)

3. Sincerity / Commitment of the teacher
Interest generated by the teacher

Ability to integrate course material with
environment/other issues, to provide a
broader perspective

Ability to integrate content with other
courses

Accessibility of the teacher in and out of
the class (includes availability of the
teacher to motivate further study and
discussion outside class)

Ability to design quizzes /Tests
/assignments / examinations and
projects to evaluate students
understanding of the course

Provision of sufficient time for feedback

. Overall rating
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Questionnaire No. 3

College Bethesda college

Students” overall Evaluation of the programme and Teaching

(To be filled only after the course results are declared)
Department :B.Ed(Honours) Course :B.Ed

Teacher :SHOBHA TUDU Year : 1st Year

Your responses will be seen only after your course results have been finalised and recorded.

The information will be used only for the improvement of the course and teaching in future.

You need not disclose your name if you do not wish to.

You may tick more than one answer to a question to the extent that they do not contradict

each other.

1. The syllabus of each course was

A{ adequate b) inadequate

c) challenging d) dull
Background for benefiting from the course was

a) more than adequate b)/ adequate

¢) inadequate d) cannot say
Was the course easy or difficult to understand?

a) easy _bY” manageable

c) difficult d) very difficult

4. How much of the syllabus was covered in the class?
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a/)/ 85 to 100% b) 70 to 85%

c) 55to70% d) less than 55%

What is your opinion about the library material and facilities for the course?
a) more than adequate /b’( adequate

c) inadequate d) very poor

To what extent were you able to get material for the prescribed readings?

a) Easily /b’( with some difficulty

c) not available at all d) with great difficulty

How well did the teacher prepare for the classes?
a) thoroughly b) satisfactorily

c) poorly d) indifferently

How well was the teacher able to communicate?
/a)/ Always effective b) sometimes effective

c) Just satisfactorily d) generally ineffective

How far the teacher encourages student participation in class?
a) mostly yes b) sometimes

c) notatall )d’)/ always

. If yes, which of the following methods were used?
a) Encouraged to raise questions b) Mvolved in discussion in class

c) encourage discussion outside class d) did not encourage
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11. How helpful was the teacher in advising?

/(f Very helpful b) sometimes helpful

c) not at all helpful d) did not advise

12. The teacher’s approach can best be described as
&)~ Always courteous b) sometimes rude

c) always indifferent d) cannot say

13. Internal assessment was
_a) Always fair b) sometimes unfair
¢) Usually unfair d) sometimes fair
14. What effect do you think the internal assessment will have on your course grade?

_a) Helps to improve b) discouraging

¢) no special effect d) sometimes effective
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15. How often did the teacher provide feedback on your performance?
a) Regularly/in time /K{ with helpful comment

c) often/ late d) without any comments

16. Were your assignments discussed with you?

3,)/ Yes, fully b) yes, partly

c) not discussed at all d) sometimes discussed

17. Were you provided with a course contributory lecture too at the beginning?

39/ Yes b) no

If yes, was it helpful?

}/ Yes b) no

18. If you have other comments to offer on the course and suggestions for the teacher you
may do so in the space given below or on a separate sheet.

Shobha Tudu mam is a very good teacher. She always encourages raising questions in the class. She
is so polite. She also helps in other subjects. | never feel bored in her class. Everyone likes her
teaching strategy. Her teaching is so effective. | feel happy when she comes in our class. | like the
way she teaches. | want to be a teacher like her.

Sample Questionnaires for Feedback from Students

Questionnaire No. 1

College Bethesda college
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Programme:B.Ed

Department:honours

Semester/Term/ Year:2015-2017(first year)

Students are required to rate the courses on the following attributes using the 4 -point scale
shown. The format given is for one course. Do the same for other courses on separate page.

Very Good Satisfactory Unsatisfactory

Course-I

A B C D
Parameters Very Good  Good  Satisfactory Unsatisfactor

Depth of the course content A

including project work if any
A

Extent of coverage of course A

Applicability /relevance to real life
situations

Learning value (in terms of
knowledge, concepts, manual
skills, analytical abilities and
broadening perspectives)

Clarity and relevance of textual
reading material

Relevance of additional source
material (Library)

Extent of effort required by
students

Overall rating
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Questionnaire No. 2

College Bethesda college

Student Feedback on Teachers

Department :B.Ed
Semester/Term/Year :2015-17(FIRST YEAR)

Please rate the teacher on the following attributes using the 4 -point scale shown

l

Very Good Satisfactory Unsatisfactory

Name of the Teacher:

A B C D

Very  Good  Satisfactory Unsatisfactory
Good

Parameters

Knowledge base of the teacher (as A
perceived by you)

Communication Skills  (in terms of
articulation and comprehensibility)

3. Sincerity / Commitment of the teacher
Interest generated by the teacher

Ability to integrate course material with
environment/other issues, to provide a
broader perspective

Ability to integrate content with other
courses

Accessibility of the teacher in and out of
the class (includes availability of the
teacher to motivate further study and
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discussion outside class)

Ability to design quizzes /Tests
/assignments / examinations and
projects to evaluate students
understanding of the course

9. Provision of sufficient time for feedback

10. Overall rating
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Questionnaire No. 3

College Bethesda college

Students’ overall Evaluation of the programme and Teaching

(To be filled only after the course results are declared)
Department :B.Ed Course :hounors

Teacher :SHAHU SIR Year  :2015-17(first year)

Your responses will be seen only after your course results have been finalised and recorded.

The information will be used only for the improvement of the course and teaching in future.

You need not disclose your name if you do not wish to.

You may tick more than one answer to a question to the extent that they do not contradict

each other.
1. The syllabus of each course was

a) adequate b) inadequate

9/ challenging d) dull

Background for benefiting from the course was
a) more than adequate b) adequate

¢) inadequate d)<annot say

Was the course easy or difficult to understand?

b) manageable

d) very difficult

4. How much of the syllabus was covered in the class?
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/ 85 to 100% b) 70 to 85%

c) 55to70% d) less than 55%

5. What is your opinion about the library material and facilities for the course?

/aa/ more than adequate b) adequate

c) inadequate d) very poor

6. To what extent were you able to get material for the prescribed readings?

/a’)/ Easily b) with some difficulty

c) not available at all d) with great difficulty

7. How well did the teacher prepare for the classes?
3y thoroughly b) satisfactorily

c) poorly d) indifferently

8. How well was the teacher able to communicate?
/ﬁ/ Always effective b) sometimes effective

c) Just satisfactorily d) generally ineffective

How far the teacher encourages student participation in class?

a) mostly yes b) sometimes

c) notatall /d’)/ always

. If yes, which of the following methods were used?
a) Encouraged to raise questions b) get involved in discussion in class

c) encourage discussion outside class d) did not encourage
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11. How helpful was the teacher in advising?

})/ Very helpful b) sometimes helpful

c) not at all helpful d) did not advise

12. The teacher’s approach can best be described as
_ay” Always courteous b) sometimes rude

c) always indifferent d) cannot say

13. Internal assessment was
/aj/Always fair b) sometimes unfair
¢) Usually unfair d) sometimes fair
14. What effect do you think the internal assessment will have on your course grade?

a) Helpsto improve b) discouraging

¢) no special effect d) sometimes effective
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15. How often did the teacher provide feedback on your performance?

a) Regularly/in time /b{ with helpful comment

c) often/ late d) without any comments

16. Were your assignments discussed with you?
a) Yes, fully b) yes, partly

c) not discussed at all /d/)/sometimes discussed

. Were you provided with a course contributory lecture too at the beginning?
a) Yes By~ no
If yes, was it helpful?

a) Yes b) no
. If you have other comments to offer on the course and suggestions for the teacher you

may do so in the space given below or on a separate sheet.

| would like to say something about my teacher. My teacher is very supportive and encourages me in
my work. Syllabus is also very comfortable to understandable for each and every student. So for all
these kind of help and support | AM VERY THANKFULL to my all teachers.
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Sample Questionnaires for Feedback from Students

Questionnaire No. 1

College bethesda college

Programme:b.ed

Department:b.ed hons Semester/Term/Year:2015,1ST yr

Students are required to rate the courses on the following attributes using the 4 -point scale
shown. The format given is for one course. Do the same for other courses on separate page.

Very Good Satisfactory Unsatisfactory

A B C D
Parameters Very Good  Good  Satisfactory Unsatisfactor

Depth of the course content B

including project work if any
Extent of coverage of course

Applicability /relevance to real life
situations

Learning value (in terms of
knowledge, concepts, manual
skills, analytical abilities and
broadening perspectives)
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Clarity and relevance of textual
reading material

Relevance of additional source
material (Library)

Extent of effort required by
students

Overall rating

Questionnaire No. 2

College bethesda college

Student Feedback on Teachers

Department : Semester/Term/Year :

Please rate the teacher on the following attributes using the 4 -point scale shown

l

Very Good Satisfactory Unsatisfactory

Name of the Teacher:

A B C D

Very  Good  Satisfactory Unsatisfactory
Good

Parameters

Knowledge base of the teacher (as B
perceived by you)

Communication Skills  (in terms of B
articulation and comprehensibility)
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3. Sincerity / Commitment of the teacher
Interest generated by the teacher

Ability to integrate course material with
environment/other issues, to provide a
broader perspective

Ability to integrate content with other
courses

Accessibility of the teacher in and out of
the class (includes availability of the
teacher to motivate further study and
discussion outside class)

Ability to design quizzes /Tests
/assignments / examinations and
projects to evaluate students
understanding of the course

Provision of sufficient time for feedback

. Overall rating
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Questionnaire No. 3

College Bethesda college

Students” overall Evaluation of the programme and Teaching

(To be filled only after the course results are declared)
Department :B.ED Course :B.ED HONOURS

Teacher ‘SHEELA MINZ Year : 2015 -2017

Your responses will be seen only after your course results have been finalised and recorded.

The information will be used only for the improvement of the course and teaching in future.

You need not disclose your name if you do not wish to.

You may tick more than one answer to a question to the extent that they do not contradict

each other.
1. The syllabus of each course was

a) adequate b) inadequate

& challenging d) dull

2. Background for benefiting from the course was
a) more than adequate b) adequate

2y~ inadequate d) cannot say

3. Was the course easy or difficult to understand?
a) easy /b’)/ manageable
c) difficult d) very difficult

4. How much of the syllabus was covered in the class?
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a) 85t0100% Y 70t 85%

c) 55to70% d) less than 55%

What is your opinion about the library material and facilities for the course?
a) more than adequate by adequate

c) inadequate d) very poor

To what extent were you able to get material for the prescribed readings?

a) Easily )}?/ with some difficulty

c) not available at all d) with great difficulty

How well did the teacher prepare for the classes?
a) thoroughly b) satisfactorily

c) poorly d) indifferently

How well was the teacher able to communicate?
a) Always effective b) sometimes effective

c) Just satisfactorily d) generally ineffective

How far the teacher encourages student participation in class?
a) mostly yes b) sometimes

c) notatall d) always
. If yes, which of the following methods were used?

a) Encouraged to raise questions b) get involved in discussion in class

c) encourage discussion outside class d) did not encourage
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. How helpful was the teacher in advising?
a) Very helpful b) sometimes helpful

c) not at all helpful d) did not advise

. The teacher’s approach can best be described as
a) Always courteous b) sometimes rude

c) always indifferent d) cannot say

. Internal assessment was
a) Always fair b) sometimes unfair
¢) Usually unfair d) sometimes fair

. What effect do you think the internal assessment will have on your course grade?

a) Helpsto improve b) discouraging

¢) no special effect d) sometimes effective
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15. How often did the teacher provide feedback on your performance?
a) Regularly/in time b) with helpful comment

2Y often/ late d) without any comments

. Were your assignments discussed with you?

a) Yes, fully /b)/ yes, partly

c) not discussed at all d) sometimes discussed

17. Were you provided with a course contributory lecture too at the beginning?

2Y” Yes b) no

If yes, was it helpful?

a)” Yes b) no
7 )

18. If you have other comments to offer on the course and suggestions for the teacher you

may do so in the space given below or on a separate sheet.

Course is huge and language is also little difficult for English background students. Books are not

very easily available teachers are supportive in many things. We expect them to help us more in our
curriculum.

Thank you.
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Sample Questionnaires for Feedback from Students

Questionnaire No. 1

College Bethesda college

Programme:B.ed
Department: B.ed Semester/Term/ Year:2015-2017(1styrs)

Students are required to rate the courses on the following attributes using the 4 -point scale
shown. The format given is for one course. Do the same for other courses on separate page.

Very Good Satisfactory Unsatisfactory

Course-I

A B C D
Parameters Very Good  Good  Satisfactory Unsatisfactor

Depth of the course content B

including project work if any
Extent of coverage of course

Applicability /relevance to real life
situations

Learning value (in terms of
knowledge, concepts, manual
skills, analytical abilities and
broadening perspectives)

Clarity and relevance of textual
reading material

Relevance of additional source
material (Library)
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Extent of effort required by
students

Overall rating

Questionnaire No. 2

College Bethesda college

Student Feedback on Teachers

Department : B.ed
Semester/Term/Year :2015-2017(1% year)

Please rate the teacher on the following attributes using the 4 -point scale shown

l

Very Good Satisfactory Unsatisfactory

Name of the Teacher:

A B C D

Very  Good  Satisfactory Unsatisfactory
Good

Parameters

Knowledge base of the teacher (as A
perceived by you)

Communication Skills  (in terms of
articulation and comprehensibility)

3. Sincerity / Commitment of the teacher

Interest generated by the teacher
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Ability to integrate course material with
environment/other issues, to provide a
broader perspective

Ability to integrate content with other
courses

Accessibility of the teacher in and out of
the class (includes availability of the
teacher to motivate further study and
discussion outside class)

Ability to design quizzes /Tests
/assignments / examinations and
projects to evaluate students
understanding of the course

Provision of sufficient time for feedback

. Overall rating
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Questionnaire No. 3

College Bethesda college

Students’ overall Evaluation of the programme and Teaching

(To be filled only after the course results are declared)
Department :B.ED Course :hounors

Teacher :A.hemoram Year : 2015-2017

Your responses will be seen only after your course results have been finalised and recorded.

The information will be used only for the improvement of the course and teaching in future.

You need not disclose your name if you do not wish to.

You may tick more than one answer to a question to the extent that they do not contradict

each other.
1. The syllabus of each course was

aa/ adequate b) inadequate

¢) challenging d) dull

Background for benefiting from the course was

a/ more than adequate b) adequate

¢) inadequate d) cannot say
Was the course easy or difficult to understand?

a) easy /b’)/ manageable
c) difficult d) very difficult

4. How much of the syllabus was covered in the class?
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3y 85 t0 100% b) 70 to 85%
c) 55to70% d) less than 55%

What is your opinion about the library material and facilities for the course?

Ef/ more than adequate b) adequate

c) inadequate d) very poor
To what extent were you able to get material for the prescribed readings?
az)/ Easily b) with some difficulty

c) not available at all d) with great difficulty

How well did the teacher prepare for the classes?
a) thoroughly /{) satisfactorily

c) poorly d) indifferently

How well was the teacher able to communicate?
,a’)/ Always effective b) sometimes effective

c) Just satisfactorily d) generally ineffective

How far the teacher encourages student participation in class?
a) mostly yes b) sometimes

c) notatall A always
. If yes, which of the following methods were used?

a) Encouraged to raise questions b) geﬁﬁvolved in discussion in class

c) encourage discussion outside class d) did not encourage
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11. How helpful was the teacher in advising?
2y~ Very helpful b) sometimes helpful

c) not at all helpful d) did not advise

12. The teacher’s approach can best be described as
,a’{ Always courteous b) sometimes rude
c) always indifferent d) cannot say
/

13. Internal assessment was
a) Always fair b) sometimes unfair
¢) Usually unfair _d) sometimes fair

14. What effect do you think the internal assessment will have on your course grade?

/-f( Helps to improve b) discouraging

¢) no special effect d) sometimes effective
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15. How often did the teacher provide feedback on your performance?
a)” Regularly/in time b) with helpful comment

c) often/ late d) without any comments

16. Were your assignments discussed with you?
a) Yes, fully b) yes, partly

c) not discussed at all d) sometimes discussed

17. Were you provided with a course contributory lecture too at the beginning?

_ay Yes b) no

If yes, was it helpful?
As b) no

18. If you have other comments to offer on the course and suggestions for the teacher you
may do so in the space given below or on a separate sheet.

Mam is really very sweet....she is very supportive to their students....she gives us very interesting
projects work which always inspire us a lot in our life.....thank you mam for your teaching..... god
bless u
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Sample Questionnaires for Feedback from Students

Questionnaire No. 1

College Bethesda college

Programme:B.Ed

Department:B.Ed honours Semester/Term/ Year:

Students are required to rate the courses on the following attributes using the 4 -point scale
shown. The format given is for one course. Do the same for other courses on separate page.

Very Good Satisfactory Unsatisfactory

Course-I

A B C D
Parameters Very Good  Good  Satisfactory Unsatisfactor

Depth of the course content A

including project work if any

A
Extent of coverage of course

Applicability /relevance to real life
situations

Learning value (in terms of
knowledge, concepts, manual
skills, analytical abilities and
broadening perspectives)

Clarity and relevance of textual
reading material

Relevance of additional source
material (Library)

Bethesda women teacher's training college
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7. Extent of effort required by
students

8. Opverall rating

Questionnaire No. 2

College Bethesda college

Student Feedback on Teachers

Department : Semester/Term/Year :

Please rate the teacher on the following attributes using the 4 -point scale shown

A C D

: l '

Very Good Satisfactory Unsatisfactory

Name of the Teacher:

A B C D

Very  Good  Satisfactory Unsatisfactory
Good

Parameters

1. Knowledge base of the teacher A

Bethesda women teacher's training college
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perceived by you)

Communication Skills (in terms of
articulation and comprehensibility)

3. Sincerity / Commitment of the teacher

Interest generated by the teacher

Ability to integrate course material with
environment/other issues, to provide a
broader perspective

Ability to integrate content with other
courses

Accessibility of the teacher in and out of
the class (includes availability of the
teacher to motivate further study and
discussion outside class)

Ability to design quizzes /Tests
/assignments / examinations and
projects to evaluate students
understanding of the course

Provision of sufficient time for feedback

. Overall rating

Bethesda women teacher's training college
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Questionnaire No. 3

College Bethesda college

Students” overall Evaluation of the programme and Teaching

(To be filled only after the course results are declared)
Department :B.Ed Course :B.Ed honours

Teacher : Dr Mrs.. Seteng Aind Year : 2015-2017

Your responses will be seen only after your course results have been finalised and recorded.

The information will be used only for the improvement of the course and teaching in future.

You need not disclose your name if you do not wish to.

You may tick more than one answer to a question to the extent that they do not contradict

each other.

1. The syllabus of each course was

/aﬁ/ adequate b) inadequate

c) challenging d) dull
Background for benefiting from the course was

a) more than adequate /b’r adequate

¢) inadequate d) cannot say
Was the course easy or difficult to understand?

a) easy by~ manageable

c) difficult d) very difficult

4. How much of the syllabus was covered in the class?

Bethesda women teacher's training college




Self Appraisal Report 2016

i 85 t0 100% b) 70 to 85%

c) 55to70% d) less than 55%

What is your opinion about the library material and facilities for the course?
}j/ more than adequate b) adequate

c) inadequate d) very poor

To what extent were you able to get material for the prescribed readings?

a)/Easﬂy b) with some difficulty

c) not available at all d) with great difficulty

How well did the teacher prepare for the classes?
_3)~ thoroughly b) satisfactorily

c) poorly d) indifferently

How well was the teacher able to communicate?
2y Always effective b) sometimes effective

c) Just satisfactorily d) generally ineffective

How far the teacher encourages student participation in class?

a) mostly yes b) sometimes

c) notatall W

. If yes, which of the following methods were used?
a) Encouraged to raise questions b) gé involved in discussion in class

c) encourage discussion outside class d) did not encourage
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11. How helpful was the teacher in advising?
&) Very helpful b) sometimes helpful

c) not at all helpful d) did not advise

12. The teacher’s approach can best be described as

3y Always courteous b) sometimes rude

c) always indifferent d) cannot say

13. Internal assessment was
_ayAlways fair b) sometimes unfair
¢) Usually unfair d) sometimes fair
14. What effect do you think the internal assessment will have on your course grade?

-y Helps to improve b) discouraging

¢) no special effect d) sometimes effective
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15. How often did the teacher provide feedback on your performance?
a) Regularly/in time b) with helpful comment

c) often/ late d) without any comments

16. Were your assignments discussed with you?
a) Yes, fully b) yes, partly

c) not discussed at all d) sometimes discussed

17. w you provided with a course contributory lecture too at the beginning?

a) Yes b) no
If yes, was it helpful?

a) Yes b) no

18. If you have other comments to offer on the course and suggestions for the teacher you

may do so in the space given below or on a separate sheet.

| feel obliged to be a part of this college. Faculties of this college are awesome...

Mrs. Aind is my role model ,her way of teaching is superb, she is very kind to all of us .She motivates
us all the time. Under her guidance we get thoroughly knowledge. Her way of interaction with the

students is excellent.
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Sample Questionnaires for Feedback from Students

Questionnaire No. 1

College Bethesda college

Programme:B.ed

Department: B.ed honours Semester/Term/Year:2015-2017

Students are required to rate the courses on the following attributes using the 4 -point scale
shown. The format given is for one course. Do the same for other courses on separate page.

Very Good Satisfactory Unsatisfactory

Course-I

A B C D
Parameters Very Good  Good  Satisfactory Unsatisfactor

Depth of the course content B

including project work if any

B
Extent of coverage of course

Applicability /relevance to real life
situations

Learning value (in terms of
knowledge, concepts, manual
skills, analytical abilities and
broadening perspectives)

Clarity and relevance of textual
reading material

Relevance of additional source
material (Library)
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Self Appraisal Report 2016

Extent of effort required by
students

Overall rating

Questionnaire No. 2

College Bethesda college

Student Feedback on Teachers

Department : B.ED HONOURS Semester/ Term/ Year
:2015-2017

Please rate the teacher on the following attributes using the 4 -point scale shown

l

Very Good Satisfactory Unsatisfactory

Name of the Teacher:

A B C D

Very  Good  Satisfactory Unsatisfactory
Good

Parameters

Knowledge base of the teacher (as A
perceived by you)

Communication Skills (in terms of A
articulation and comprehensibility)
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3. Sincerity / Commitment of the teacher

Interest generated by the teacher

Ability to integrate course material with A

environment/other issues, to provide a
broader perspective

Ability to integrate content with other
courses

Accessibility of the teacher in and out of
the class (includes availability of the
teacher to motivate further study and
discussion outside class)

Ability to design quizzes /Tests
/assignments / examinations and
projects to evaluate students
understanding of the course

Provision of sufficient time for feedback

. Overall rating

Bethesda women teacher's training college
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Questionnaire No. 3

College Bethesda college

Students” overall Evaluation of the programme and Teaching

(To be filled only after the course results are declared)
Department :B.ED HONOURS Course : B.ED

Teacher : MRS. DEEPSHIKHA BAKHLA Year : 2015-2017

Your responses will be seen only after your course results have been finalised and recorded.

The information will be used only for the improvement of the course and teaching in future.

You need not disclose your name if you do not wish to.

You may tick more than one answer to a question to the extent that they do not contradict

each other.
1. The syllabus of each course was

a) adequate b) inadequate

/a/ challenging d) dull

Background for benefiting from the course was
a) more than adequate by~ adequate

¢) inadequate d) cannot say

Was the course easy or difficult to understand?

a) easy /B{ manageable

c) difficult d) very difficult

4. How much of the syllabus was covered in the class?
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a) 85to100% /ﬁ 70 to 85%

c) 55to70% d) less than 55%
5. What is your opinion about the library material and facilities for the course?
a) more than adequate &) adequate
c) inadequate d) very poor
6. To what extent were you able to get material for the prescribed readings?
a) Easily _~b) with some difficulty

c) not available at all " d) with great difficulty

7. How well did the teacher prepare for the classes?
\a)~ thoroughly b) satisfactorily

c) poorly d) indifferently

8. How well was the teacher able to communicate?
—a) Always effective b) sometimes effective

c) Just satisfactorily d) generally ineffective

9. How far the teacher encourages student participation in class?

a) mostly yes b) sometimes

c) notatall /1’)/ always

10. If yes, which of the following methods were used?
) Encouraged to raise questions  b) get involved in discussion in class

c) encourage discussion outside class d) did not encourage
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11. How helpful was the teacher in advising?
A Very helpful b) sometimes helpful

c) not at all helpful d) did not advise

12. The teacher’s approach can best be described as

}Y Always courteous b) sometimes rude

c) always indifferent d) cannot say

13. Internal assessment was
/a/)’ Always fair b) sometimes unfair
¢) Usually unfair d) sometimes fair
14. What effect do you think the internal assessment will have on your course grade?

/z()/ Helps to improve b) discouraging

¢) no special effect d) sometimes effective
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15. How often did the teacher provide feedback on your performance?

a) Regularly/in time Mith helpful comment

c) often/ late d) without any comments

. Were your assignments discussed wﬁyou?

a) Yes, fully b) yes, partly

c) not discussed at all d) sometimes discussed

17. Were you provided with a course contributory lecture too at the beginning?

—a) Yes b) no

If yes, was it helpful?

/aa/ Yes b) no

18. If you have other comments to offer on the course and suggestions for the teacher you
may do so in the space given below or on a separate sheet.

She is good in teaching and she always helps us in any field. She always encourages us in
any field and motivates us to score good marks. She encourage us to ask question and give
answer if is it wrong also. She is very supportive and may expect more from her.
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Sample Questionnaires for Feedback from Students

Questionnaire No. 1

College Bethesda college

Programme: B.ed

Department: B.ed Honours

Semester/Term/Year: 2015-2017 15T Year

Students are required to rate the courses on the following attributes using the 4 -point scale
shown. The format given is for one course. Do the same for other courses on separate page.

Very Good Satisfactory Unsatisfactory

Course-I

A B C D
Parameters Very Good  Good  Satisfactory Unsatisfactor

Depth of the course content B

including project work if any
Extent of coverage of course

Applicability/relevance to real life
situations

Learning value (in terms of
knowledge, concepts, manual
skills, analytical abilities and
broadening perspectives)

Clarity and relevance of textual
reading material
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Relevance of additional source
material (Library)

Extent of effort required by
students

Overall rating

Questionnaire No. 2

Bethesda college

Student Feedback on Teachers

Department :B.ed
Semester/Term/Year :2015-17 1st Year

Please rate the teacher on the following attributes using the 4 -point scale shown

'

Very Good Satisfactory Unsatisfactory

Name of the Teacher: Mrs. Uttara Roy

A B C D

Very  Good  Satisfactory Unsatisfactory
Good

1. Knowledge base of the teacher (as B
perceived by you)

Parameters

2. Communication Skills  (in terms of B
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articulation and comprehensibility)

3. Sincerity / Commitment of the teacher

Interest generated by the teacher

Ability to integrate course material with
environment/other issues, to provide a
broader perspective

Ability to integrate content with other
courses

Accessibility of the teacher in and out of
the class (includes availability of the
teacher to motivate further study and
discussion outside class)

Ability to design quizzes /Tests
/assignments / examinations and
projects to evaluate students
understanding of the course

Provision of sufficient time for feedback

. Overall rating
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Questionnaire No. 3

Bethesda college

Students” overall Evaluation of the programme and Teaching

(To be filled only after the course results are declared)
Department :B.ed Course :B.ed Honours

Teacher : Mrs. Uttara Roy Year : 2015-2017

Your responses will be seen only after your course results have been finalised and recorded.

The information will be used only for the improvement of the course and teaching in future.

You need not disclose your name if you do not wish to.

You may tick more than one answer to a question to the extent that they do not contradict

each other.
1. The syllabus of each course was

a) adequate b) inadequate

) challenging d) dull

Background for benefiting from the course was

a) more than adequate /b’f adequate

¢) inadequate d) cannot say
Was the course easy or difficult to understand?
a) easy b~ manageable

c) difficult d) very difficult

4. How much of the syllabus was covered in the class?
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a) 85to100% by 70 to 85%

c) 55to70% d) less than 55%

What is your opinion about the library material and facilities for the course?
a) more than adequate /b’)/ adequate

c) inadequate d) very poor

To what extent were you able to get material for the prescribed readings?

a) Easily by~ with some difficulty

c) not available at all d) with great difficulty
How well did the teacher prepare for the classes?
/aa/ thoroughly b) satisfactorily

c) poorly d) indifferently

How well was the teacher able to communicate?

/a’)/ Always effective b) sometimes effective

c) Just satisfactorily d) generally ineffective

How far the teacher encourages student participation in class?
a) mostly yes by~ sometimes

c) notatall d) always
. If yes, which of the following methods were used?

a) Encouraged to raise questions b) gelﬁolved in discussion in class

c) encourage discussion outside class d) did not encourage
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11. How helpful was the teacher in advising?
2y~ Very helpful b) sometimes helpful

c) not at all helpful d) did not advise

12. The teacher’s approach can best be described as

/zr{ Always courteous b) sometimes rude

c) always indifferent d) cannot say

13. Internal assessment was
) Always fair b) sometimes unfair
¢) Usually unfair d) sometimes fair
14. What effect do you think the internal assessment will have on your course grade?

;x)/ Helps to improve b) discouraging

¢) no special effect d) sometimes effective
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15. How often did the teacher provide feedback on your performance?

A Regularly/in time b) with helpful comment

c) often/ late d) without any comments

16. Were your assignments discussed with you?

f  Yes, fully b) yes, partly

c) not discussed at all d) sometimes discussed

17. Were you provided with a course contributory lecture too at the beginning?

/aX Yes b) no

If yes, was it helpful?

8y Yes b) no

18. If you have other comments to offer on the course and suggestions for the teacher you

may do so in the space given below or on a separate sheet.

She is very good in behavior. She is very helpful and answers to all our queries and doubt very well.
Her teaching is very effective. We understand all her teaching what she explains in the class. She is
very frank and friendly to us. She always encourages us. She is perfect teacher. | think when | pass
out | must be follow her teaching technique in my teaching career. | love to be like Roy Mam. She
such a angle in our college.

Thanks you Mam for being part of our life.

Bethesda women teacher's training college
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A brief note on teacher education scenario in the state, rules, regulations and policies on
academic and administrative governance issued by the state and central Govt. / regulatory
bodies and affiliating University/board

College is located in Ranchi which is the capital of Jharkhand and is under affiliating
Ranchi University. Teachers over here are under college management.

As per scenario is Jharkhand, teachers have to face a lot of challenges due to lack of

facilities in the geographical area.

Talking about rules and regulation, there is no such rules only the retirement age is
of 65 years.

As per new guidelines NET is also mandatory now days for teachers.

Bethesda women teacher's training college
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Date of Publicotion: 17th March 2016 RANCHI UNIVERSITY. RANCHI
(Examination Department)

Bethesda Womens Teachers Train

Course  BEd Printed on 03/15/2016

Session 2014-15 Batch - 2014-15
Examination Held In The Month of January 2016

MARKSHEET ScRREPFSTOTNAL CERTIFICATE STATEMENT

Grand |Percen
Roll No. Mame of Examinee Total X Result Marksheat No.
otal

1SEDO1SY  |STELLA BOGHRA 600 7 Farst Division with Distinction

100193 [SULOCHEANA MINZ 76.5 First Division with Distinction

1500182 SUMAN TOPND / First Division with Distinctian

1SEDU195 [SUNITA PHALHAN G 82858 First Division with Distinction

1500157
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“Kamayani’, [1.No.143 e
Balihar Road,

d SRIVASTAVA & Co.
sd Accountants
Morabadi, Ranchi-834008
I'h; 0851-2552105, (M) 4311-14505
Email: rajeshfca¥%1@gmail.com

Kolkata.Chennaillazaribagh Deoghar
AUDITOR'S REPORT

e examined the Balance Sheet of BETHESADA WOMEN TEACHERS TRAINING (B.ED) COLLEGE,
E111 as at 31.03.2014 & the Income & Expenditure Account for the period 01042013 to 31.03.2014, which

i agreement with the books of accounts maintained by BETHESADA WOMEN TEACHERS' TRAINING
9) COLITGE, RANCHI . These financial slatements are the responsibility of the Collepe’s managemenl.
Fesponsibility is o express an opinion on Lthese financial statements based on our audit.

conducted our audit in accordance with auditing standards generally accepted in India. Those standards
pire thal we plan and perform the audit to obtain reasonable assurance aboul whether the financial

lements are free of malerial misstatement. An audit inclodes examining, on a test basis, evidence
sporting the amounts and disclosures in the financial statements, An audit also indudes assessing e

s
founting principles used and significant estimates made by management, as wll as evaluating the overall
jancial stalement presentation. We believe that our audil provides a reasonable basis for pur opinion.

fe have oblained all the information and explanations, which to the best of our knowledge and belief were
pressary for the purpose of the audil. In our opinion, proper books of accounts have been kept by the above

famed College so far as it appears {rom our examination of books.
i) Tn our opinion, and Lo the best of our information and according Lo explanations given to us, the said

accounts, read with notes on accounts vide Annexure “A”, give a true and fair view in conformity with the
£ 3

sccounting principles generally accepted in India
a) In case of Balance Sheet, of the State of affairs of the above named College as at 31.03.2014,
b) In the case of Tncome and Expenditure Account, of the Surplus [or the year ended 31.03.2074

For RAJESH SRIVASTAVA & CO.
Clrartered Accountants

Place: - Ranchi
Date: « 27.06.2015
(CA.RAJESH SRIVASTAVA)
PARINER
M.No.074792
/‘F
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EFTHESADA WOMMEN TRACHERS TRAINING (B Ed.) COELELGE, RANCHT
BALANCE SHEFT AS ON JIST MAR{CH, 2014

CURRENT YEAR PREVICIS YEAR

LIABILITIES
GENERAL FUND ;

As per st Wt
Lazes Tl 1o Cloalssily Fuanl

Add: of Imcome over [xpenditure 18, &85, 00 19,02, 54HL38

EIMICATRONAL TOUR FND @

As pur kst Avcoond
Lewa, Lnileesd during the v

Add: Beceived during the year

LIHIEARY FUINTY :
Az per last A
L\ Mileed during the yeas

Al Rt duting e yea : | i 15,0254 1.00 |

TEACHERS WELFARE FUND ;
L5 e Inst Account L6, 87500 2, 14,875.00

ENDOWN T FUND @

Z )
As per last it 5,060, DXHR. 00 5,00, 00 00

MAINTAINANCE & DEYELOPMENT FUND

As per Rist Account
i LHilued during the year

STAFF SUPPORTING FIISD
As per Bistl Acg
Adldl -Raxeeived dursg the year

Less: | Milzad during the o F | [ ¥ M} IBSLIIZ00
e o S |

FUNED FOR FLURNITURE @
As per st Account
Liss: it during ey

Add” Racesved during the year 3 2,R1,500.00 |

GRATUTIY FUND
Tesalion Troen Geneml Resere

Adid 1l froen Creneml| Fund

1,75, 19,0:50.88

26§
1,83,

Salary Pinvabiy 267 47600 22142200

4 85, 35470 4.37.074.70
94,09, 44558 1,79,56,125.58
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BETHESADA WOMEN TEACTIERS TRAINING (B.FEL) COLLEGE, RANCHI
HEFT AS ON JIST MARCH, 2014

CURRENT YEAR PREVIOUS YEAR

ASSETS
FIXED ASSKETS -
BUILIMNG = reminy Babinee 11.37.861.78
FURNITURE =

Ax e Ll Aczounl

Add: Additeoms durimg the: yee 2 R 1400
COMPUTER:

As por lust Account 2,175, 8440.00
Add: Additions during the year b OH 4 1334000 {
LIBRARY DOOKS ;

As per st Accounst

Add Adddstion during 1l year

LABORATORY EQUEFMENT

As per bt Acoount T3.E80.00
Add: A on during, U yo 24 ) 98 586
OFFICE EQUIMPMENT : e Bl J1R5324.31
SPORTS EQUIPMENT &

As per last Account

Add: Addition durirg, the v

WATER PURIFIER = Balance .1 S0
ALY : 0 ng Balunce 23,050 0 050.00
XEROX MACIHNE :

RORFEWELL ;

Consirected duning the year

EQUIFMENT

SURVILLIANCE CAMERA (Ipening Hafanoe

INVESTMENTS =

FIDR AN NG SO

FDR AN NO, 511 100274-1008
FDR /

FIOR ¢

I'DR ¢

I'DR ¢

DR ASC N0 STTIOER §5-H) | 4 T2 420 U

305058000
CHRRENT ASSETS:
GRATUITY FUND (1 12.00.000.00 12,00, 000,00
LOANS & ADVANCES :
LOANTO STAFF
LOAN THIRCGENUING 28,000 08 2200000
N TS AINI 44 445 00 { 000
FAMAM 1Y A MING LR 14 000 0
LOAM TO A TIRL 5 A0 14 0410
LOAN TO MATIAS BIHENGHRA {0, 45,00
LOAMN TON TIRU - 0000
LOAN TO S SURIN 100000
LOAN TO LKUIUR 25 000 00
LCIAN TO M R Bkka 0
LOWAN TO 1 Bakbal A 30,000.00
LEIAN 10 A SORENG
LOWN TO § TUDU

Ciroug Insarance poid in slvance

CASH & BANK BALANCES 1
Frpdonss Oversieas Bank

+H I TIARD

1,94.09.445.58

Nufes (ha Acosmnts - Annewung - "A"
Sagnuid i lgrms of puer ssprrate nepont of even -.lul\?\!ll'}_’.\.«.d
For Rajesh Srivastava & Co.
Chgriered .é'lcc‘ogrr:ants
Place: ‘v' \ et
Dafed: 2706 X WA -
{CA. Rajesh Srivastava)
Partner
M.NofiT4792
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BETHESADA WOMEN TEACHERS' TRAINING (B.Eck) COLLECGE, RANCII
INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED 315T MARCH.2014

INCOME CURRENT YEAR PREVIOUS YEAR

By Admission Fecs 5.94 00000

?:]3}‘ Admission Forms 1,93, 000.4)

'By Appliance Fees T9.000.00

§ By Co-curicular Activity 40,500.00
' By College Leaving Centificate 5960000 1.24,000.00
& By Common Room fees - 500000
By Coenputer Fees 90 00000 1,01,000.0K)
BY Exumination Fees 1,09 0,04
By Games Fees 97 S40.00 1, 10 000,00
By Intcrest on 5B Account TG 2,77,560.00
By Interest on Fixed Deposit 2.70,528.00 2,40,219.00
By Practice Teaching 2.500.00 59.000.00
By Tuition Fees 10,68.000.00 12.96,000.00
32,13,418.00 33,81,224.00

To Affilintion Work 2.14.022.00 LB2,934.00
To Advertisement 82.800.00 18,400.00
To Allowance to Scerctary S0.000.00
To Andit Fec - 14,045.00
To Bank Charges 215.00 1,247.50
To Christmas Gift to Staff S0.000.00
l'o Consultancy Feo 1,05,300.00
To Donation & Subscription 5$1,500.00 65, 10000
To Electricity Expenses 29.626.00 22.803.00
Te Funclions & Celebration Fxpenses 49,076.00 4,19.459.00
To NCTE FEE - S0, 10006
T'o Miscellaneous Expenses 20,267.00 11,444 00
To Paper & Periodicals 4610000 430000
To Parl Timer Sakary 2.47,000.00
To Postage Expenses 842.00
To Printing & Stationecy 91.328.00 1,65,680.00
To Renumeriation for Exam Duty 97, 706.00 1,51,150.00
To Provident Fund 2.69.514. 3,51,306.00
T StadT Welfare 1.94.422 37.329.0
o Telephone lxpenses 15.235.00 41.823.00
To Travelling Expenses 23.576.00 18,292.00
T'o TDS 15.785.00 14.967,00
T'o Municipal Taxes 11,714.00 -
16,94,532.00 18,60,032.50
Excess of Income over Expenditure trf to General Fumd 15, 18,886.00 15,21,1‘)-15!’]
Notes On Acconnts Annexuare - "A" e it

Signed in lerms of our separate report of cven date annexed.
For Rajesh slgivastava & Co.
Chaftered 'A\qg:oumants

Ranchi X XA
27.06.2015 .vl\. - - ¥
(CA. Rilesh Srivastava) Q

Partner
M_NaU74792
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FT’HFS:\DA WOMEN TEACHERS' TRAINING (B.Ed.) COLLIGE. RANCHI
!

Annexure "A"

kntcs On Accounts :
gotes 0 ACCOUNE :

.
'he accounts have been prepared on cash basis excepl those related to Interest on Fixed
Deposits, Provident Fund, Group Insurance and Salary.

L : : . e
*Cash in hand has been taken as per books of accounts and as certified hy the management
|

| Fixed Assels liave been stated at cost of acquisition including duties, taxes if any paid.

|

4 Depreciation has not been charged on Fixed Assels.

{5 In general, supporting vouchers relating 1o Affiliation Work, Travelling Fxpenses and Repairs
'[ and Maintenance Expenses were not available or Kuecha Bills were available.

6 Loans & Advances are subject W confirmation,

7 Since the College is not an Income T'ax assessee and not filing any Income Tax Return, hence

|
l
f
!
l

| Taxdeducted at Source hy Bankers on interest income has been treated as revenue
: .

! cxpenditure.

£ Amount of Group Insurance payable Lo LIC of India has been booked on the basis of receipts

issued by the 11C of India. Up to date balance of the deposits is not available.

9 Amount of Provident Fund pavable, both Employees Contribution as well as Employer's
ey ; plo) Py
Contribution is being deposited in separate Employee vide Savings Bank Accounts opened
jointly with the Principal of the college. These Savings Account belong to employees and are

not part of College Account.

10 Interast on FDRs have been accumulated on estimated hasis keeping in view the maturity
period and the maturity account. No confirmation of the same is available from the Bankers.

11 The College has opened a saving bank account with Indian Overseas Bank, Club Road Branch
under the name *Bethesada W.T.1.C_Stipend Fund' having account no, 156301000001815. The
Stipend Grant is received from Welfare Depte in College's SB Alcno 0074 with 108, Club
Road Branch. From this account, Stipend amount is transferred to SB Afc no. 1815, From 5B
Account no. 1815, individual chegues are being issued Lo students. However, College treats trf
of Stipend amownt from Ale no. 0074 o Afc no, 1815 as payment of Stipend. Hence, they are
not incorporating entrics related to Afc no. 1815 in their books of accounts. Therefore,

undisbursed amount of Stipend is lying pending in A/c no. 1815 which is not reflected in books
of accounts of College. As on 31,03.2014, the undisbursed stipend amount in SB Afe no. 1815
was Rs, 39151650 which nlso included interest earncd on undisbursed amount of Stipend.

12 The amount received in "StafT Supporting Fund' is being utilised for payment of StaiT salary.

i3 Previous year figures have been regrouped, rearranged and reclassified. wherever found

necessary, 1o make it comparable with those of the current year.

Bethesda women teacher's training college
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GOVERNMENT OF INDIA
NATIONAL COMMISSION FOR MINORITY EDUCATIONAL INSTITUTIONS

. Wa® uH, W Wwﬁ, 6, U9 AR,
My W A w2 ww, vk Rre-110001
F. No. 2009 OF 20086 - -& (/] // v~ 1stFioor, Jsevan Tars glullding, 5, Bansad Marg,
1 Patal Chowk, New Dalhl-11C001

FEBRUA‘R\' 14, 2008

.ON CONSIDERATION OF THE DOCUMENTARY EVIDENCE
‘PRODUGED BEFORE THE CQMMISSION, THE COMMISSION 15
SATISFIED THAT BETHESDA WOMEN TEACHER'S TRAINING
(B.ED.) COLLEGE, G.EL. GHURCH COMPOUND, RANCH
UHARKHAND, MANAGED BY THE GOSSNER EVANGELICAL
LUTHERAN CHURCH N LHOTANAGPUR & ASSAM,
EXCLUSIVELY 1S A MINORITY EDUCATIONAL INSTITUTION
WITHIN THE MEANING OF SECITION 2-(g) OF THE NATIONAL
COMMISSION FOR. MINORITY |EDUCATIONAL INSTITUTIONS
ACT 2004, CONSEQUENTLY, 1T IS HEREEY DEGLARED THAT
THE AFORESAID COLLEGE 1§ A MINORITY. EDUCATIONAL
INSTITUTION COVERED UNDER ARTICLE 30 OF THE

CONSTITUTION ‘OF INDIA. A
GIVEN UNDER MY HAND AND TH ,ﬁﬁAL QF THE

COMMISSION.
] "z/vwv\ N

v
fR RE GANﬁvaH!
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iy Legistered Posiy
Y
&
EASTERN . LGIONAL COMMITTEE \,'\Q . N
National Co:ncil for Teacher Education, -/ /:\b /
(A statui. i v body of the Government of India) o = “ V\W

15, Nilakanth: Nagar,:Nayapalli, Bhubaneswar S N Q\
Fax - (U574) 414873 & Phone -416156 oh Y

10 BE PUBLISHED IN GAZETTE OF I (DA PART - III, SECTION 4
W ~ dated 14:1.2000
| ORDER

No.F.7- 1709-ERC/ |4D~

. cxercise of the authority vested under NCTE ‘Act, the Eastern ‘Regioi [ Committee
after ¢ nsidering the ‘application of Betﬁesda'»“Wémen Teachers' Training(B.:d.) College,
Ranchi (Bilar) for grant of recognition to the B.Ed. Course of one‘year duratic , has decidud
to exte: | provisional recognition for one year with effect from the academic y.r 2000-200]
with in i\« of 80 (eighty) students subject to remoyal of the following deficienc: s

\) Psychology and Educational Technology lab should be developed
(ii) Educational fournals be supscribed to the library.
{iii) The building be completed as per NCTE norm.

The institution concernéd:is, advised to send a compliance report aboui removal of
above deficiencies to the Eastern Regiondl Committee by 31 .8.2000.

By ordc

<=d/.
(V.K.Agrav.al)
Regional Dircctor
The Manager ’

Govt. of India Press
Faridabad

C.CL
Vs

/ The Principal, Bethesda Women Teachers  WFraining (B.Ed.) College, G.E.L. Church,
P.O./Dist. Ranchi — 834°001 (Bihar) with the request to send 2 compliance report of removal
of the deficiencies stated above by 31.8.2000, failing which the recognition may be

S aaasy
willrawn, »

S

P.T.Q;

,V(h,b‘ 7

Azl

LT |
Belliesda Women Teactiers' T
!anchi
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o

ptt.. of ngher Educat\on,fGovt.'of 1Bihar, New Secretariat

The Educatio
Vikash Bhawa, ©aties 0015 " - I
i = ndary-¢¢- Education, GOvt. of Bihar,

The Secretil’
Secretariat, |
The Direct
The Vice €l

T, Bihar P.

or, Rancthmversx&y, Ranchi

The Rug’lb" . wchi University, Ranchi —83 . 3

, The Member -Secretals. National CoPncil. g ation, -2/10, Safda:
cd, - Sri "Aurobindo/Mafg: New

- Dcvulopmc
. Office Ordt rﬂh «Instm.mon file: - - . : \
U

~
Regimml Director

Bethesd
a women teacher's training college




Self Appraisal Report 2016

& /{;‘ >,/."_Z/ ///i;//

By Registered Post

. EASTERN REGIONAL COMMITTEE

Nutional Council for Teacher Education
(A statutory body of the Government of India)
15, Nilakantha Nagar, Nayapalli, Bhubaneswar-751012
Fax - (0674) 414873 & Phone 416156 :

TO BE PUBLISHED IN GAZETTE OF INDIA PART — III, SECTION 4

No.F.7-10/99-ERC/ Q543 ‘ dated 17.6.1999
ORDER EY

In exercise of the authority vested under NCTE Act, the Eastern Regional
Commiitee after considering the application of Bethesda Women Teachers
Training(B.Ed.) College,G.E.L. Church,P.0./Dist.Ranchi for grant of recognition to the
B.Ed. course of one year duration, has decided to accord one year provisional recoguition
for the academic year 1999-2000 with intake of 80 (eighty) students subject to renoval
of the following deficiencies: '

li s

1. Psychology lab and Edpcational Technology lab. should be developed

2. Educational journals be subscribed to the library.

3. The building should be|completed as per NCTE norm.

The institution concerned is;advised to send a compliance report about
removal of above deficiencies to the Eastern;Regional Committee by 31% October, 1999,

By prder,

Z
(V.K. Agrawal)
Regional Director

The Manager
Govt. of India Press
Faridabad

GG

5

\/l/ The Principal, Bethesda® Women Tgachers’ Training(B.Ed.) College, G.E.L. Chuish,
P.O."»ist.Ranchi,Bihar,”[N-834 001 with the request to send a compliance report of removal of (hg
defi ‘cncies by 31" October,99 failing whigh the recoguition may be withdrawn. *
The !‘ducation Secretary, Depit of Higﬁ\er Flhication, Govt. of Bihar,New Secretariat,Vil 15N
Bha . un, Patna — 800 015, : | S
The ;- scretary, HRD Depit., Govt. of Bi]w\i New Secretariat, Vikash Bhawax, Patna — 800 015.
The Director, Training & Research, Deptt of Education,Govi of Bihar,New Secretariat, Vil
Bhuin, Patna —80001°, | S
The i Jirector, SCERT, Eiihar, Mahendru, Pgtna — 800 006.
The * .ce Chancellor, Runchi University, Ranchi — 834 008. -
The ' :gistrar, Ranchi Usiiversity, Ranchi 1 834 008. :
The . ‘cmber Secretary, *{ational Council for Teacher Education, # C-2/10, Safdarjung Developn: 21
Arcn, iri Aurobindo Mar;z, New Delhi - 110 016.
Ofli: . Order file / Institu:ion file !
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Improving Instruction in Civics
Sufia Maharotra : ARSI @1 R
17. White F.M. > Teaching of Modern Civics
18. Mouley & Rajput : TR IR T freyor

Distribution of Marks :

Internal Assessment - 10 marks

University Examination - 40 marks

There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks each
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.

3x10=30 & 2x5=10

Total Marks : 40
ECONOMICS METHOD

Course 7a/7b : Pedagogy of a school subject - Part-1 (1/2) & Part-Il (1/2) [50 Marks]
Unit | 1 Economics and its Aims
- Nature, Scope, Importance of Economics, Aims & Objectives of teaching at secondary and higher
secondary level.
. Co relation of Economics with Mathematics, History, Geography, Science and Language
Unitll : Approaches to teaching Economics Methods
(Importance, procedure, advantages and limitation)
. Lecture cum discussion method
. Project method
. Problem solving method
. Symposium
. Self Learning
. Dramatization
Unit Il : Pedagogical Analysis (in relation to core elements given in NPE 1986)
1. Unit Analysis
. Instructional Objectives and procedure
. Planning in Economics
Unitlv  : Economics Curriculum and its Objectives
. Meaning of Curriculum
- Importance of Economics Curriculum at the School : Secondary & Higher Secondary Stage
. Principles and organization of Curriculum
. Innovations in Curriculum
Economics Teacher
. Qualities and qualification
- Role and responsibility
. Professional Growth
. Diagnostic testing and remedial teaching

25
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Langu=ge acToss e carmcaeon -

Language Polices

Three language formula
Constitutional provisions
Colonial debates on school language policies
Strategies for developing language competencies (Listening, Speaking and Writing)
. Listening - Pronunciation, Expression, Phonetic, Stress and Intonation.
. Speaking - Conversation and Dialogues, Controlled and guided oral work, Free oral reproduction,
Rhythm and jingles, Word and Sentence stress, Drill
. Reading : Mechanics of reading, Method of teaching reading, (Alphabetical method, word method,
Sentences method), Kinds of reading (Loud and silent reading) Types of reading (intensive &
extensive reading)
. Writing : Mechanics of writing, Good handwriting, Teaching of spellings
Unit 11l : Aspects of language teaching
. Techniques : Discussion, Notation, Questioning
. Methods : Storytelling, Dramatization, Simulation, Recitation, Song / Action, Appreciation,
Comprehension, Summarizing.
References :
1. Padma Satakopachari . On Education for Teacher Educators
Raghunath Safaya : Hindi Teaching
Ramshakal Pandey :  Hindi Teaching
B.P. Johri, P.P. Pathak . Development of Educational System in India
Grellet, F. : Developing reading skills : A practical guide
Agnihotri, R.K. : Multilingualism as a classroom recourse to reading
comprehension exercises
7. Piaget, J. (1997) . Development & Learning
8. M. Gauvain & M. Cole . Readings on the development of children

N.B. - Visit to e.Book Library (electronic library) & website

Distribution of Marks :

Internal Assessment - 10 marks

University Examination - 40 marks

There shall be eight questions from which the examinees will attempt five. Each questions will carry eque
marks. 4x10=40

Course5 : Understanding Disciplines and Subjects. [50 Marks]
Unit | :  Philosophical aspects of Education
. Western Thinkers
« John Dewey
« Rousseau
. Indian Thinkers
» Swami Vivekanand
« Ravindra Nath Tagore

Bethesda women teacher's training college
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Vocational / Work Education :
TAILORING

Textile and clothing
History of textile and clothing
Characteristics, Importance of textile and clothing
Classification of textile and clothing
Textile clothing of the body

#  The Laundry of the clothing

Unitll : History of Sewing Maching

Types of Sewing Machine
Parts and Tools of Sewing Machine
Machine faults and their remedies
Pattern making and cutting
Precautions in drafting and sewing

« Maintenance of sewing machine

Practical Work :

+ Embroadery work
Drafting and Stitching
Baby Frock
Baba Shirt and Pant
Blouse and Petticoat
Salwar and Kurta

References :
1. iy iy areta e o o werd e
2. THIE : 8 AT Bt
3. &9 YA, BT Tue @R — i 1
4, THE WL Ta . ar — BT yrs By femsfT
5. Verma Gayatri & Deo Kapil . Cutting and Tailoring Course lllustrated
Distribution of Marks :
Internal Assessment - 10 marks (to be awarded on Practical Note Book)
University Examination - 40 marks
Note : Practical examination shall be conducted and evaluated jointly by one External & cne Internal E:l

Course EPC4 : Understanding the self [50

Unit! : Holistic and integrated understanding of human self and personality :
WHO AM 1?
Individual in society with different Identities : Gender, relational, cultural.
Beliefs : Stereotypes and prejudices
Relationship with self, others, family, society
" _ A teacher. Who a teacher is? Role of a teacher, Qualities and Functions.
Communication skills including the ability to listen and observe.

40
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g e L
' % o
By Legistered Post

\,

H

EASTERN HLEGIONAL COMMITTEE
National Council for Teacher Education,
(A statul:1y body of the Government,of India) G A
15, Nilakanths Nagar, Nayapalli, Bhubaneswar RIS
Fax - (0674) 414873 & Phone 416156 Vo

0 BE PUBTTSHED IN GAZETTE OF INDIA PART - LI, SECTION 4
No.E.7- 1 299-ERC/ |47 S U A, © daied 14:1.2000
| ORDER™ g o A

iw exercise of the authority vpstec;l under N'C’I'E Act, the Eastern -Ré‘gio: [. Committee
after ¢cinsidering the ‘application of Bethesda“'Women ‘Teachers’ Training(R.i1d.). College,
Ranchi (Bihar) for grant of recognition to the B.Ed. Course of one‘year duratic, has decided
.to exter: provisional recognition for one year with effect from the academic yc.r 2000-2001
with intakie of 80 (eighty) students subject to remoyel of the following deficienci « :

(i) Psychology and Educational Technology lab should be developed
(ii) Educational journals be supscribed to the library.
(iii) The building be completed as per NCTE norm.
i i
The institution concernedjjs advised to send a compliance report about removal of
above deficiencies to (he Eastern Rggiondl Committee by 31 .8,2000.
g
ikl By ord:
(V.K.Agrawal)
Regional Dircctor
The Munager :
Govt. of India Press
Faridabad

B O

k/L'/ The Principal, Bethesda Women Tleache'rs’ #Fraining (B.Ed.) College, G.E.L. Church,'
“ p.0./Dist. Ranchi — 8347001 (Bihar) wli_th the request to send a compliance report of removal
of the deficiencies stated above by 31. 2000, failing which the recognition may be

B =
]

P.L.O,

Belhiesds Women T,,.I
€d1e50a vwomen Teactier
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Facilities and Equipments

- Instructional material and teaching aids
(i) Visual - Chalkboard, Chart, pictures, graphs, maps, globes, objects, models,

specimens and Flannel board

(ii) Auditory - Radio, recorders
(iii) Miscellaneous - Booklets, Newspapers, Magazines

. Computer assisted instructions.

UnitVIl : Examination & Evaluation in Economics

References :
1.. RaiB.C. : Method : Teaching of Economics
Sharma K. : Teaching of Economics
Siddiqui 2 Teaching of Economics
Yadav A. : Teaching of Economics
Aggrawal J.C. : Teaching of Economics : A practical Approach
NERvIRauN o i Regor
Rig vmuTer vd HAR it Co 3T Ry
. T RERVTE L apRfeTe R
9. @ Wl FHY o arefemen R
10. Afeed . o arefemre R
11, T X9 D aRfEmRE R

Distribution of Marks :
Internal Assessment - 10 marks
University Examination - 40 marks
There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks e
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.
3x10=30 & 2x5=
Total Marks :

GEOGRAPHY METHOD

Course 7a/7b : Pedagogy of a school subject - Part-I (1/2) & Part-1l (1/2) [50 Mar
Unit | :  Nature and Scope of Geography
. Unique position of Geography among social sciences
. Geography as a bridge between arts and science
Unit Il ¢ Aims & Objectives of Geography as a means to :-
- Understand the life of Man and his environment
. Develop a balance understanding of the people of the world
- Create awareness of relationship between resources and over population
Unit il 1 Concept of Geography
. Geography in the description of the earth
. Study of landscape physical and culturai
. Science of distribution on earth
. Study of the earth as the home of man and the interaction between man and his environme

Bethesda women teacher's training college
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. Concept and Scope of Curriculum

. Importance, Need and Utility of Curriculum

. Approaches and methods of Organizing different pedagogical subjects

- Principles of designing curriculum in pedagogical subjects at different stages in school.

. Current discourses on school curricula (e.g. Purely discipline oriented, not learner oriented)
Suggestions / Guidelines for selection of materials for curriculum
(e.g. Work related subjects like horticulture or hospitality, need to be creatively developed etc.)

References :

Great Educators i Ram Babu Gupta

Curriculum Development 2 S. Arulswamy

One Education for Teacher Educators : Padma Satakopachari

Ideans and Great Western Educators A Chaula and Chaula

Education in the Emerging Indian society : Yadav H.S. & Yadav S.

A New approach to Teacher & Education

in the Emerging Indian Society y B.N. Dash

Teaching of Social Study : J.S. Walia

Deng, Z (2013) z School subjects and academic disciplines
A. Luke, A. Woods, & K. Weir 2 Curriculum, Syllabus design & equity

.B. - Visit to e.Book Library (electronic library) & website

istribution of Marks :
nternal Assessment - 10 marks
niversity Examination - 40 marks

here shall
arks.

be eight questions from which the examinees will attempt five. Each questions will carry equal
4x10=40

Gender, School and Society (1/2) [50 Marks]

Meaning of Gender, bias and its indicators
Role of women, Measures for the uplift of women and removing gender bias with reference to
Indian constitution.

Sociological basis of Education.

Relation between society and Education with special reference to aims of Education,
Method of teaching Curriculum.

Gendered roles of agencies in education : Family, Community, School, Mass Media, Caste,
Religion, Culture and popular culture, Law and State in challenging gender inequalities or
reinforcing gender parity.

The role of teachers in formulating of positive notions of sexuality among young people.

Its Impact and Issues - Perceptions of safety at school, Home and beyond, Identification of
sexual abuse / violence and its verbalization, Combating the dominant societal outlook of
objectification of female body.

1
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] Unitll : Personality development
Self exploration : Knowing ones strengths and weaknesses, Positive strokes and negative
strokes etc.

Spiritual / Character Development
Self - Esteem
Emotions
The Power of Emotions in Human Behavior
Understanding of the Emotions
Growth toward Emotional Maturity
+  Stages of Emotional Growth
Unit Il : Philosophy of Yoga
- Meaning of Yoga
- Yoga as a way to Healthy and Integrated Living
- Characteristics of the practitioners of Yoga
- Utility of yoga in different contexts. (Exercise : Meditation, Pranayam)
The course shall focus on the following exercises :
- Revisiting one's childhood experience - influence, Limitations and potentials while empathizing
with other childhoods, and also the childhood experiences of one's peers.
- Personal narratives, Life stories, Group interaction and film reviews.
Workshops : The institutions can invite resource persons according to their convenient.
Possibilities : Johari Window, Transactional analysis, Communication Skills, Enneagram and
Strees Management etc.
N.B. : Methodologies : Interactive sessions & Excercises. Students will prepare Personal diary.

Important : (Students will prepare some project reports and files)

References :
1. Hall, C., & Hall, E. (2003) : Human relations in education
Coubey, M., et.al :  Fundamentals of Physical Education
Qureshi M.U. :  Modern Teaching of Physical Education
Dr. Mrunalini, T., . Yoga Education
Rohr, Richerd, et.al :  Expenencing the Enneagram
Kegan Robert . The Evolving Self
Dalal A.S. : Psychology Mental Health and Yoga
Lawrence E. Cole & William F. Brouce :  Educational Psychology
Patricia H. Berne & Louis M. Savary 3 Building Self Esteem in children
0. Goleman Daniel : Emotional Intelligence
11. Dr. Mrunalini T. . Yoga Education
12. Based Rajesh Kumar * Yoga Education and Physical Education

2
3.
4.
5.
6.
T

= o

Distribution of Marks :

Students will be required to prepare at least three projects covering the components in the paper, which will
carry 50 marks. The project reports as well as the knowledge of the student shall be assessed jointly by 1
External and 1 Internal examiner,

a4
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Unit IV :  Planning the Geography Curriculum, Its importance, Basic principles and technique of
curriculum construction for different levels.
Unit V : Correlation of Geography with othe subjects
Unit Vi ¢ Local Geography Its meaning, significance and usefulness
UnitVIl  : Method of teaching Geography
. Story telling, Text book, Observation & direct, Libratory, Regional & Comparative
Project, Discussion method.
. Lesson planning in Geography teaching
UnitVlll : Geography Teacher
Unit IX ¢ Teaching Aids : Kinds importance, Chalk Board, Globes, Maps, Atlas, Charts, Models,
Pictures, Projected Aids.
Unit X :  Methodology : Instruments and Sample Survey, Instruments : types and uses
Unit Xi :  Geography Room : Laboratory, Geography Museum, Excursion - their importance
& Equipment
UnitXll  : Environment Pollution : A Geographical Problem
UnitXlil : The importance of Audio - Visual in Geography
UnitXIV : Examination, Evaluation and Measurements in teaching Geography

References :

1. R.P. Singh : Teaching of Geography
J.P. Verma : Teaching of Geography
J.C. Bhattacharya : EUICE e
R. Tripathi D ope Ry
Sanjay Dutta & O.P. Garg : Teaching of Geography
Ram Bachhan Rao L e fRerer § 99 amamy
Yadav Siyaram © e ferop
Singh Sawindra : ‘fﬁ?{ fRregor
Singh Sachidananda DT Ry
0. Pandey Raushakal ; Geography Teaching
11. Yadav Hiralal 3 Teaching of Geography
12. Singh Sabindra ¢ Teaching of Geography

= I T T

30w

Distribution of Marks :
Internal Assessment - 10 marks
University Examination - 40 marks

There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks each
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.

3x10=30 & 2x5=10
Total Marks : 40
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References :
1. Education in Emerging India S. Gupta (2nd Edition)
2. Foundations of Education Prof. Ramesh Ghanta & B.N. Dash
3. Teacher in developing Indian society - Dr. Ramshakal Pandey
4. Psychological, Philosophical and
sociological foundation of education J.C. Agarwal

Distribution of Marks :

Internal Assessment - 10 marks

University Examination - 40 marks

There shall be eight questions from which the examinees will attempt five. Each questions will carry equi
marks. 4x10=40

PEDAGOGY OF SCHOOL SUBJECT

N.B. - There will be examination for Course 7a in First Year and for Course 7b in Secend Year.
Course 7a/ 7b : Pedagogy of a school subject - part- (1/2) & Part-ll (1/2) [50 Marks]

ENGLISH

Place of English in Indian and its Aims.

. Place of English in Indian colonial and post colonial perspective

. English as a library language, a link language, a language for communication in a globalized
economy, a window to the world, a world language to foster international brotherhood.

. Aims and Objectives of teaching English as 2 second language at higher / lower Level.

_ The theories and principles of language leaming based on the Piaget, Vygotsky, Buner and
Chomsky.

Unitli . AMethod and Approach of teaching English

_ Grammar Cum translation method vs. direct method

. Dr. West's new method & bilingual method

. Structural approach vs. functional communicative approach.

. Situational language teaching.

. Skills of Introducing, Questioning, Probing, Explaining, llustrating.

Unit Il

. Teaching of Prose, Poetry, Grammar, Composition

. Difference between Prose and Poetry

. Important compnents of lesson Plan

. Lesson plan of Prose, Poetry, Grammar, and Composition

. Different Literary and poetic devices : Rhyme, Rhythm, Simile, Mataphor,
Alliteration, Pun Repetition... etc.

. Essential qualification and qualities of a English Teacher
Audio - Visual Aids in the Teaching of English

. Need and importance of Audio - Visual Aids

. Types of Audio - Visual Aids and its appropriate uses

. Language laboratory.

12
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By ~ogiztesed Post
NATIONAL COUNCIL FOR TEACHER EDUCATION
EASTERN REGIONAL COMMITTEE
¢ (A Swivutory Body of the Govermment of Imifin)
16, Nilakakantha Nagar, Nayapalli, Bhubaneswar - 751 012
Teletax: (0674) 414873, Tol: 416156, 416793
Visit us al: Dip//www.nete:inory

TO BE PUBLISHED IN GAZETTE OF INDIA PART - ||, SECTION - I\
ERC/7-16/2001/ 25> -

January 25, 2001
Order Vgelh o5
In exercise <! the powers vested under Section 14(3‘)‘(a) of the Natlonal Council for Teacher Education
(NCTE) Act, 1993, the Eastern Regional Committee grants recognition lo Bethesda Women Teachers'
Training (B,Ed.) College, Church Road, Ranchi-834 001 (Bihar) for B.Ed. Course of one year duralion

from the academic session 2001-2002 with an annual intake of 80 ( Eighty ) students, subject to fulfilling e
following conditions: ‘ it

V4 . : /
-4~ One more full-time teacher qualified, as per NCTE norms sheuld be appoinled by:30.6.2001. 4
2. The teaching staff should be paid in the salary structure prescribed: by the UGC/Central Governin
State Government as the case may be. : X

The institution shall ensure library, laboratories and other instructional infrastructure as per the NC
norms. ‘

J,

4. Atlleasl 3000 books and 5 educational journals should be subscribed as per NCTE norms.
5.

Students with 45% marks in qualifying examination should be admitled. . !
The admission to the approved course shall be given only to those candidates who are eligible as per he
regulations governing the course and in the manner laid down by the affiliating university/ Sthte
Govemment. i
Tuition fee and other fees will be charged from the students as per the norms of the alliliali
university/State Govemment till such time NCTE regulations in respect oi fee structure come inlo lored ‘
Curriculum transaction, Including practical work/activities, should be organised as per the norms &inc
slandards for the course and the requirements of the affiliating university/examining body.
Teaching days inciuding practice teaching should nul be less than the number fixed in the NCTE Hoqis
/ for the course, ‘
0. The institution shall maintain endowment of Rs. 5 jakhs and reserve fund as per NCTE norms. I
. 11.The institution shall continue to fulfil the norms lald down under the requlations of the NCTE and subr
‘ to the Regional Committee the Annual Report and the Pertormancel Appraisal Report al the end o! ep

academic year. ‘The Performance Appraisal Report should inter alia give the extent of compliance of! (i
conditions indicated at 1 to 10 above, ]

6.

o
J,

If Bethesda Women Teachers’ Training (B.Ed,) College, Church Roud, Ranchi-834 001 (Blhur) con(r;—wm(us
Ihe provisions of the NCTE Act ar the rulek, regulations. wnd ardera MAAR A KaHRH thereunder ar [Rils 1 1l
the above conditions, the Reglonal Commlttee may withdraw this recognition under the provisi()msl‘m Seqlipn
17(1) of the NCTE Act. E : s w\,w) \
: o |
//( . Regional l)\ro(:’or
The Manager & ‘ 4 1
Govl. of India, Depariment of Publications, (Gazetle Section) |
Civil Lines, Delhi-110054 ; t
C.a : : R : . b |
1. The Principal, Bethesua Women Teachers' r\alnmg‘ 113, £d.) ijllras;.{c, Chureh Ruufl. anefhl
834 001 (Bihar) with the information that the actions lak(?xawsg@mp\ying he-deficiencies musljhe
reported lo ERC, NCTE along with delailed staff statement méntioning g 'xl.‘rf‘kgalion, date ol a;:xr::w-.un[.w
and other supporting documents by 30" June 2001, ¢ |
_ ' Py i\.'
|

’

Wy .

Rothaeda Women Teachers'
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COMMERCE METHOD

Course 7a/7b : Pedagogy of a school subject - Part-l (1/2) & Part-l! (1/2)
Unit | :  Concept of Commerce
. Meaning need and scope of Commerce
. Importance of the subject
. Aims and objectives of teaching at Secondary and Higher Secondary Level
. Co-relation with other subjects like Business Maths, Economics, Geography, Book Keeping
Science, language
Unit Il :  Planning
. Lesson planning, unit planning, annual planning with objectives, procedures and evalution.
Unit Il :  Method of Teaching
. Expository based - Lecture, debate, discussion, story telling
. Discovery based - Experimental, inquiary, problem solving
. Activity based - Simulation / gaming, survey, case study, project
. Individualized Instructive based - Computer assisted instruction modular,
Mastery learning, Dalton plan
. Group Dynamics based - Seminars, conference, panel discussion, symposium
Unitlv  : Text book in commerce
. Characteristics, importance of text books
. Criteria for their selection
Commerce Teacher
. Qualification and training, qualities
. Roles and responsibilities
. Professional growth
Unit VI :  Co-curricular activities
Objectives, Importance, Principles of organization
Practical visits / assignment :
Stock exchange, Bank, Insurance Company, department store, mali, Account / Commerce
Club and its activities.

References :
Khan Maha Sharif : The Teaching of Commerce
Singh M.N. 3 Methods and Technique of Teaching Commerce Subj
Rao Seema : Teaching of Commerce
Dr. Singh R.P. 3 Teaching of Commerce
S0 FHR HHY o aiforey e
It loveio : giforeg Rigror
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Teaching of Grammar
. Nature of Grammar
. Types : Functional and Formal
Methods : Inductive and Deductive
- Important aspects of English Grammar - Prefixes, Suffixes (Inflectional and Derivational) Stress,
Intonation, Juncture.
Unit VI
. Teaching of Vocabulary
. Selection and Gradation of English Vocabulary for Teaching
. Vocabulary Games
UnitVIl  : Spoken English
(i) Phonology - Definition, organs of speech, vowels, consonants, Diphthongs
(ii) Stress and intonation
(iii) Practical work - use of pronouncing dictionary, pronunciation drill, reading phonetic description.
Unit VIl : Evaluation in English
. Concept of evaluation
. Essentials of a good test
. Tools of evaluation-Oral, Written, Types of questions
. Importance of test and examination
References :
Ahiya N.P. Teaching of English
Bhatia K.K. New Techniques of Teaching English as a Fpreign Language
Bhatia K.T. The Teaching of English in India, Its Principles and Technique
Bisht Abha Rani Teaching English in India
Bose K. Teaching of English : of Modern Approach
French F.G. The Teaching of English in Abroad Part |, II, IIl.
Rishy A.W. The Teaching of English : Notes & Comments on Teaching
Gokka V.K. English in India : Its Present & Future
Jain R.K Essentials of English Teaching
0. KohliAK. Techniques of English Teaching
11. Memon & Patel Teaching English as a Foreign Language
12. Palmer H.E. The Principles of Language Study
13. Sharma K.L. Method of Teaching English in India
14. Varghese Paul Teaching of English as Second Language

-

LGN SEN

s 1o oh N

Distribution of Marks :

Internal Assessment - 10 marks

University Examination - 40 marks

There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks each
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.

3x10=30 & 2x5=10
Total Marks : 40
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U

The Secretary, Dept. of Elementary Education and Litér:acy. Ministry of Murman Resource Developmonl
Govtof India, Shastri Bhawan, New Delhl-1 10 001,

fe Secretary, Deptt, of Primary, Secondary and Adult Educalion, Govt. of Jharkhand, Ranchi
Inarkhand,
Tre Registrar, Ranchi University, Ranchl-834 008,

Trie Director, SECRT, Rihar, Mahendru, Patna-800 006 .
The Member Secretary, National Council for Teacher Education, # C-2/10. Safdarjung Developinnt
Area, Sri Aurobindo Marg, New Delhi ~ 110 016, ‘-}

Olfice Order file / Institution file. N/ Vad

] L
(,j::'f’/;/b//
Pt

Regional Director
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7. fowTa aifig ¢ ISy fReror
8. Ul BRI D sy e
9. Tomer Sanjiv i Teaching of Commerce
10. Gupta Rainu : Teaching of Commerce
11. Agrawal J.C. : Teaching of Commerce

Distribution of Marks :
Internal Assessment - 10 marks
University Examination - 40 marks

There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks each
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.
3x10=30 & 2x5=10
Total Marks : 40
Note : Micro Teaching, Demonstration, Simulation classes will be organized according to convenience
of the institution concerned.

Course EPC1 Reading and Reflecting on Texts : [50 Marks]
a) The role of language and the pedagogy of reading and writing.
b) The aims of the readings interactively - individually and in small groups
c) Different types of reading skill and strategies : Narrative texts, Field Notes, Ethnographies
d) Expository texts : Learn to make prediction, check their prediction, answer questions and

summarize them, Responding to a text with one's own opinions or writing within the context

of other's ideas.

Possibilities of Practical Work :
- Read and respond to a variety of texts in their own ways (creative or critical)
- Learn to think together depending on the text and purpose of reading.

Important ¢ (Students will prepare project reports and files)

References :
1. Agnihotri, R.K. ¢ Multilingualism as a classroom recourse
2. Anderson, R.C. (1984) z Role of the reader's schema in comprehension,
Learning & memory
3. Delpit, L.D. (2012) : The silenced dialogue : Power and pedagogy
in educating other people's children,
4. Dr. Arya Sharma ~ Teaching of English
N.B. - Visit to e.Book Library (electronic library) & website

Distribution of Marks :

Students will be required to prepare at least three projects covering the components in the paper, which will
carry 50 marks. The projects reports as well as the knowledge of the student shall be assessed jointly by 1
External and 1 Internal examiner.
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HINDI

Course 7al7b : Pedagogy of a school subject - Part-l (1/2) & Part-11 (1/2) [50 Marks]

unit1 ¢ e Pger: dgifae ua
1. T 2 yeBf, e Td i wishar |
2. =8 Rieor & e
3. faemerdl wR UR T
4, f2=81 o ©d e freror o) R |

unitn - @ avegaren a1 faer
sy, gva T4 ARed Afvafe s o1 e
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References :
1. fooe AR RiE
2. MBS ST
3. T o e
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Registered Post

National Council for Teacher Education
Eastern Reglonal Committee
(A Statutory Body of the Gowt. of India)

15, Nilakantha Nagar, Nayapalll, Bhubaneswar - 751 012

Tel: (0874) 2416156, 2415793, FAX: (0874) 2414873
Visit us at! hnp:ll\\w.'w.ndo-!n.org

o , i v
40 BE PUBLISHED IN GAZETTE OF INDIA PART - Ill, SECTION 4

ERG/7-47(ER-47.6.1)/2004/ ;ta?*jﬁ) : : August 9, 2004

Ordetw

in terms of Section 15(1) of the NCTEAct, 1993 Bethesda Women Teachers' Training (B.Ed.)
College, Ranchi, G.E.L. Church, P.O. Church Road, Dist. Ranchi, Jharkhand, Pin - 834 001
had submitted an applieation- to' the Eastern Regional Committes of NCTE for grant ol
recognition for the B.Ed. Course of One lyear duration with an additional annual intake of 20

(twenty) students from the academic session 2003-2004.

2. Or'{.é.'crutiny of the application submitted by the institution, the documents attached therewiin
and the input recelved from the visiting team, the Commiitee has noted the following:

The institution has acquired the land for setting up the teacher education

institution. }
The Institution has constrqcted the building for condu
above mentioned land and three additional rooms

construction, : :
The Institution has created qp'Endowment Fund of Rs.5.00 lakhs and Reserve

Fund of Rs.3.00 lakhs. | u
The institution has selected the Principal and five permanent and two temporary

teachers for the said coyrse and the list of faculty members'has also been
approved by the affillating [University.

cting the course on liie
in 2™ floor are undor

der Section 15(3) (a) of the NCTE Acl,

1993, the Regional Committee hereby |grants recognition to Bethesda Women Teachers’
Training (B.Ed,) College, Ranchl, G|E.L. Church, P.O. Church Road, Dist. Ranchij,
834 001 for B.Ed. Course of One year duration from the academic session

* Jharkhand, Pin -
. 2004-2005 with an additional annual Intake of 20 (twenty), thus with a total intake of 100 (onz

" undred) students subject to fulfiliment of the following:

" 3, Now, therefore, In‘exerclse of the po ira'vested un

a)  That the institution will ens r'ie that Principal afid at least seven facuily members
duly approved by the affillating University are in position for an intake of 1C0
students before commence ment of the course and a report to this effect shall b2
sent to the Eastern Reglongl Committee within one month of commencement
the course,
The institution shall appoint:two temporary teachers at sl. no. 7 & 8 on regulur
basis as required under NCTE norths and intimate the action taken in this regard

to ERC, NCTE before commencement of the academic i;ss'on. ‘

The institution shall comply yith the various other pdHiGSRE stantards prescribed

in the NCTE regulations. Ay 7

. . LK A 2

it ,/'1 " !, 3 Y
]l Dol

F’j‘lg)w neipal

sda Women Teachers
Training (B.Ed.} College

Ranchi (JID
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Course EPC2

Important

References :

1. Armstrong, M. (1980) . The practice of art and the growth of
understanding.
Davis,.J.H. (2008) 5 Why are schools need the arts.
Healthcote, D. & Bolton, G. (1995) : Drama for learning
. John, B. Yogin, C. & Chawla, R. (2007) : Playing for real : Using drama in the Classroo
5. Prasad, D. (1998) x Art as the basis of education.
N.B. - Visit to e.Book Library (electronic library) & website

Distribution of Marks :
Students will be required to prepare at least three projects covering the components in the paper, which

Drama and art in education (1/2) [50 Mark|
Aims and Objectives of teaching art and drama in schools.

Place of Art in school education - child art, its characteristic.

The Art Teacher : Role, Areas of activities viz. Environment, Participation in life, visit
be the place of Art.

Methods of teaching art / drama

Activities related to Drama / Art.

- Organization of School exhibition

- Art exhibition with different articles and waste materials

- One act play, Role play and cultural show

- Preparation of teaching aids, articles of decoration

(Students will prepare project reports and files)

carry 50 marks. The projects reports as well as the knowledge of the student shall be assessed jointly
External and 1 Internal examiner.

Course EPC3
Unitl (a)

(b)
Unitll
(a)

(©
Unit Il

Unit IV (a)
(b)
()

Critical Understanding of ICT (1/2) [50 Ma
Concept of ICT or ICT in Education : Definition, Its Nature, Aims and Objectives and
Importance of ICT.

Educational Technology and ICT,

Teaching Learning Materials

Audio materials, visual and audio visual materials.

Project and non Project materials

Computer, E-mail, Internet.

Emerging communication; communication satellite, Teleconferencing, Interactive
Broadcasting, Language Lab mobile service.

Computer in Teaching learning

Computer in Evaluation

Computer in Educational Administration

Practical : (Each student will prepare atleast on Power Point Presentation and computerized assignm

Bethesda women teacher's training college
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4. AT BT
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8. Hgel USHINTPe SRICYE, SRS
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Distribution of Marks :

Internal Assessment - 10 marks

University Examination - 40 marks

There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks each
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.

3x10=30 & 2x5=10
Total Marks : 40
URDU

Course 7a/7b : Pedagogy of a school subject - Part- (1/2) & Part-Il (1/2) [50 Marks]
A. Language
1. Origin and Development of Urdu language in India
Position of Urdu language in the post Independent India
Various formals (Asnaf) of Urdu Language and Literature
Aims of teaching language (Psychological and Linguistic approach of Language teaching)
Aims and objectives of teaching Urdu language
6. Importance of Mother Tongue in school subject.
B. Methodology
1. Pronunciation in Urdu Skill in questioning, example & explanation
Technique of Urdu Teaching
Teaching Urdu Prose, Poetry, Ghazal, Grammar, Essay & Letter Writing
Examination & Evaluation
Importance of Homework in Urdu
6. Lesson Planning : (Meaning, Importance & Structure) planning of prose, poetry, grammar & essay.
C. Material
1. Urdu Text-Book (Evaluation of existing curriculum)
2. Teaching and reading material
(Silent, loud, simultaneous, extensive & intensive reading)
Audio-Visual Aids in Urdu Teaching
Personality of Urdu Teachers.
Co-curricular activities (Practical activities) in Urdu
Urdu Library

P

Bethesda women teacher's training college




Self Appraisal Report 2016

Date of Publication: 17th March 2016 RANCHI UNIVERSITY, RANCHI
(Examination Department)

Bethesda Womens Teachers Train

Course  BEd Printed on 03/15/2016

Session i014-15 Batch - 2014-15
Examination Held in The Month of January 2016

MARKSHEET S-PRESAHSISNAL CERTIFICATE STATEMENT

T
Regd. No. [ Roll No. Name of Examinee ?_:: Result Marksheet No.

EDOLES/ 13 13EDDO2Z  |HFNA ARSHAD a7 First Division with Distinction 11/33187

3EL4TT J4ED2091  |RASHMI KLIMARI 605 75 Firsl Division with Distinction 11/33188

ya2LL ASEDIM  |AALTea SHagEa] 560 First Division with Distinction 11/33189

EDO0TE/15 1SEDOIDT | ANAMIKA KLRAR] 552 i Firse Divisian 11/331580

LLU1s ASEDM0F  |ANGLL RAL 647 3 rst Division with Distinction 11/3319

Lrevst] 1SEDM0S  |ANILA AR A s R sst Division with Distinction

TESEdS 1SED010S  |AMIALL KLIMATY i First Diwision

FGOOS4E/1L  [1SEDOAO6  [ANKITA NAYAK 2 wst Division with Distinction

CETTRES L 1SE00107  [ANKITA SF0 7 st Division with Distinction

|PO002E3/11  |1SEDO10B ANKITA VERMA f 75.6 r3t Division with Distinction

lEDOO77/1S  [1SEDOLDS  |[ANMA MARY RAXI A 7533 | st Division with Distinction

ELUU 1S 15800110 APRRND ST, &0 | rat Division with Distinction

EDO0 18 1800111 ARCILANA KLIRAATD 7 3 First Divi with Distinczian 17331949

1 = = | e Ny = =
831240 JISEDOIL2  [ART] S First Division with Distinctian f33200

1402673 ISFOOT13  [AASANT] KTRKETTA &7 Fifst Division

1T hstootie PINDU BIA O Hrst Division with Distinction

10RIRG T 15E00115 DEEPA BHAGAT Hirst Divisian wath Distingtion

1y 15EDOT10 DEEFA EBSWITA LINDA 83 First Division with Distingtion

1253421 1S1LD0%1 7 PLLPIEN TUPND & Farst Divisian wath Dissinctian

oo 15EDOILE | DHARNI BALA 12 Hrst Division wath Distinetion 11/33208

107N 15ED00118 DI KASHYAR Farst Divigion with Distindtion 11/33207

OO 15ED0120 GITA KUMARI . Farst Division with Distindtion 11/33208

RS 15E00121  [HELINA KUIUR k Farst Division with Distindtion 11/33209

119 15ED0122 HENA PERWEEN 8 First Division with Distinction 11/33210

EDO0IZ/LS ISEDQI23 | IAYA TIRERY 7 First Division with Distinction 11/33211

L2EL411 1SED0A24  [ILIBANTI MANTD 75 First Division with Distinction 11733212

[T T 15F00n 25 1O U AR] 0.7 FHirst Dhision with Distinction 11/33213

13513 15600126 UYOTI mMAaNDaL #Hrst Division with Distingtion 11/33214

LML 15000027 UYOTIPURTY -3 First Division with Distinction 11/33215

QA1000E3  [ISEDCI2B  |IYOTISMITA DANG i First Division with Distinction 11733216

| ; A -
ECO0R5/LS ELSEDMZQ IVOITSIGA SAs| b First Division with Distinction 11/33217
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important ¢ (Students will prepare project reports and files)

References :

Mohanty J. s Educational Technology & Communication Media

Mohanty J. 3 Educational Technology

Kulkarni S.S. 4 Introduction to Educational Technology

Kumar K.L. : Educational Technology

Sampath K. Pannirselvam 3 Introduction to Educational Technology

A. Santhanam S.

Balia J.S. : Educational Technology

Rajaseker S. Vanaja M. g Educational Technology and Compuer Education

Kulsreshtha S.P. : Foundation of Educational Technology

Sharma R.A. 3 Educational Technology and management

10. Aggrawal J.C. : Educational Technology and management

Distribution of Marks :
Students will be required to prepare at least three projects covering the components in the paper, which will
carry 50 marks. The projects reports as well as the knowledge of the student shall be assessed jointly by 1
External and 1 Internal examiner.

Year - 2
N.B. - There will be examination for Course 7b in Second Year.
Course7b Pedagogy of a school subject - Part-ll (1/2) [50 Marks]
N.B. : Content Test - Class Vil to X and X! to XII
(The Institutions will take content test of secondary school syllabus before sending the students for
school internship.)
School Internship [150 Marks]

Course 8 ¢ Knowledge and Curriculum [100 Marks]
Unit | ¢ Curriculum, Aims and objectives
- What is curriculum, syllabus / Text Book?
. Aim and Objective of curriculum.
- Principles and procedures of curriculum construction
- Relationship between curriculum and syllabus
Unit i ¢ Designing of curriculum
. Role of state and school in designing curriculum with reference to its activities, rules, disciplines
and time table.
Unit 1 :  Epistemological bases of education
. Epistemological bases : - Differences between
» Knowledge and school
» Teaching and training
« Knowledge and information
» Reason and belief

Bethesda women teacher's training college
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Reference :
1. Ryburn : Suggestion for the Teaching of Mother Tongue in india
Akhtar Ansari 2 Ghazal aur Darse Ghazal
Farman Saleem 3 Urdu Zaban aur Uski Taleem
Mukhtar Ahmad Makki : Tadris Urdu Usool wa Zawabit : Urdu Adab Ki Asnaf
Azaj Ahmad : Mukhtasar Tarikh Urdu
Farman Fatehpuri i Tadress Urdu
Moinudddin 5 Urdu Zaban ki Tadris
K.G. Saiyidain 7 Usool Taleem
9. Sajid Hussain : Urdu war Uska Tadrisi Tariqa
Distribution of Marks :
Internal Assessment - 10 marks
University Examination - 40 marks
There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks eac
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.

3x10=30 & 2x5=10}
Total Marks : 40]
SANSKRIT

Course 7a/7b : Pedagogy of a school subject - Part-1 (1/2) & Part-l (1/2) [50 Marks}]{
Unit | :  Aims and objectives of teaching learning
. Importance of Sanskrit in India
2. The position of Sanskrit in India
. The place of Sanskrit in the School curriculum
Unit 1l :  Methods of teaching Techniques :-
. Prose - Discussion, Narration, questioning
Methods - Story telling, Dramatization, Simulation
. Poetry Methods - Recitation, Song / Action, Dramatization, Discussion, appreciation
3. Grammar Methods - Inductive, Deductive, Play way, Interactive
. Composition - Guided, free, creative, correction of composition

Unit Il
A. Strategies of developing language competencies
i) Listening - Pronunciation, expressive, phonetics, stress on intonation
(ii) Speaking - Loud, Silent, chorus, expressive, speed
(iii) Writing - Hand writing skill, poetic & non poetic
(iv) Extra - Curricular activities of Sanskrit.
Teacher and Text Book
. Teacher - Qualities, role and responsibilities, Professional growth, diagnostic testing and
remedial teaching.
. Text book : Characteristics of a text - book, critical analysis of a text book

16
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Date of Publication: 17th March 2016 RANCHI UNIVERSITY, RANCHI
(Examination Department)

Bethesda Womens Teachers Train

Course  B.Ed Printed on 03/15/2016

Session  2014-15 Batch - 2014-15
Examination Held In The Month of January 2016

MARKSHEET &-RFREASONEL CERTIFICATE STATEMENT

P
Regd. No. [ Roll No. Narme of Examinee i::f i Result Marksheet No.

SEDMIO  [KHUSHEOO KUMARI &40 First Division with Distinction 11/33218

ISEOOLIT  [RAUSHBOGC Ran .25 First Division with Distinction 11/33219

1SEDO13Z KIRAN FYOT] GURLA, 2 First Division with Distinction 11/33220

15ED0153 EI TUPND .G First Division with Distinction 11/33221

FO00R71S 1SEDO1I3S | KUMARI HASHMI &8 First Division with Distinction 11/33222

T ROONES 1S 100135 MATIY KRN T72.75 First Division with Distinetion

| % 7 diaorA
e 15800136 [MADSUR NG, KIRDL 75.5 First Division with Distinctian

;nx:m-;n-. [ISEDOIS7 AN DS 75.2 First Divizson with Distinction

1781808 'umm;u :r.c AN KUMSRI B Trad saum with Disls that

1NIT00TIY EREATIANM 11 W

l15rnetan

15ED0131

1 Divisdon with Distinctic

pooes1 e (ISEDOTA3 NLMA KARDULSA G 80.03 First Diwision with Ciastinction 11/13231

EOonE ISEDOIAS NILA ARZAL G5 First Division with Distinction 11/33232

{ s aa s
EDO0B4LS ISEDOL35S  |NIDHI PRABHA | 3375 First Davision with Cistinctian 11/33233

PGO0RELIL0  [ISEDDIAE MNIHARIKA KLIMARI First Devision with Distinctinn

EDO0ES,L5 I5EDD14Y NILL First Deasion with Destinction

DN 5 ISEDDIAZ  |NISHA KUMARI First Dnvision with Distinction

EDOOET/A5 ASEDD14S MNISHA RAN 1.6 First Deasion with Distinction

fooma/ss  [1SEDMISE  [rasHA TIRKFY 51 .58 First Division with Distinction 11/33238

£D00e'15 S5EDIISE [NITU KLIMARI Firs1 Division with Destinction 11/33239

115658 1SEDQ1S2 MORMA CUNGDUNG First Division with Bsstinction 11/33290

EDO20015 1SEDD1S3 POCIA SAHL 593 First Division with Distinction 11/33241

enoan1s  |ISEDOISE [PRALA RANI g First Divizion with Cistinction 11/33242

qrGANh ISEDOLSS  |PRATIBHA MU LAN TIHELY £ Farst Division 11/33243

RETE 1SEDD1SS  |PRATIMA KUIUR 2 - First Deasion with Distinctian 117332494

13506 1SEDO1ST FRIVA JAPNA DHAN Farst Division 11733245

EDO102/15 1SEDO1SE PRIMANKA CHOUDHARY 7 First Dintsion with Distinction 11/33245

L0318 1SED0ISS  |PRIA XRITYKLLIUR First Davision with Distinction 1133247

NS 1SEDMES |FRANKA KUMARK : First Division with Distinction 11/33248
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94 &EE afEfa \‘ )( Eastern Regional Committee

rrtgfrq ST fRtem trﬁqq & . National Council for Teacher Education

‘HR?T TR 1 IF &A= FR?TF{ NCTE (A Statutory Body of the Government of India)

F.No.ER/179.2(ii).6/ APE00186/B.Ed./2015/ 20/2Y Date: Zl'm‘ 2015

To
The Principal/Secretary/Correspondent
Bethesda Women Teachers Training (B.Ed.) College,
Ranchi, G.E.L. Church, PO-Church Road,
Dist.- Ranchi, Jharkhand-834001

Sub: Letter as per the decision of the 1791 meeting (Code No.APE00186) reg.
Sir/Madam,

A Public Interest Litigation vide W.P. (PIL) No.327 of 2011 has been filed
by Shiv Shankar Munda - Vs - Chairperson NCTE & Ors in the Hon'ble High Court of
Jharkhand at Ranchi. As per direction of the Hon'ble High Court of Jharkhand, the
said institution was inspected by the NCTE Hgrs., New Delhi under section 13 of the
NCTE Act 1993 and Rule 8 of NCTE Rules. Accordingly, the ERC, NCIE issued a
clarification dated 12.11.2014.

In response to the clarification, the institution submitted its reply dated
13.12.2014 to the ERC, NCTE, Bhubaneswar. The Eastern Regional Committee in its
179'h meeting held on 22-23 January 2015 considered the report of NCTE Hars as well
as representation submitted by the institution; the matter was discussed in detail and
observed that the institution has complied the deficiencies.

In view of the above the committee decided as under:

1Y PPN 1 ¢ N
RECTGINIOT

In view of the above decision of ERC, the recognition of the institution is
continued.

Yours faithfully,

Regional Director

15, Neelakantha Nagar, Nayapalli, Bhubaneswar (ODISHA) - 751 012

Phone: (0674) 2563156, 2563252, 2562793 Fax : (0674) 2564873
E-Mail: erc@ncte-india.org, Website: www.ncte-india.org, www.ercncte.org

Bethesda women teacher's training college
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. Child centre education - activity, discovery, dialogue with reference to philosophy of Gan
and lagore Dewey and Plato.
Unit IV :  Concept of : Nationalism, Universalism, Secularism and their interrelationship wit
education with referene to Tagore and Krishnamurti.
Unit vV . Philosophical Basis of Education Indian and Western thinkers.
Indian thinkers  : - Gandhi, Tagore, Vivekananda, Aurbindo
Western thinkers :- Rousseau, Froebel, Pestalozzi, John Dewey
Unit VI :  Social bases of education
. Social bases of education in the context of society, culture and modernity.
. Historical changes introduced by industrialization, Democracy, ideas of Individual Autono
. Education in relation to modern values :-
« Equity and equality
« Individual opportunity and social justice and dignity with reference to Ambedkar.

References :
1. Deng, Z (2013) 3 School subjects and academic disciplines
A. Luke, A. Woods, & K. Weir : Curriculum, syllabus design & equity
Curriculum Development : S.Arulswamy
Great Educators :  Ram Babu Gupta
Ideas and Great Western Educators ¢ Chaula and Chaula
Apple, M.W. (2008) :  Can schooling contribute to a more just
Society" Education citizenship and social Justice
Apple, M\W., Beane, J.A. (2006) : Democratic schools : Lessons in powerful educa
Education in emerging Indian social : Dr. J.S. Walia
Education in emerging Indian ~ ‘al . Dr. G Singaravelu
. Foundations and Development o
Education in Emerging Indian Society :  N.R. Swaroop Saxena, Dr. Hari Shankar
- Singh (2013)
11. Curriculum Development ) : Dr. S. Arulsamy
12. Education in emerging India : S.Gupta
13. On Education for teacher educators :  Padma Satakopopachari

N.B. - Visit to e.Book Library (electronic library) & website.

Distribution of Marks :

Internal Assessment - 20 marks

University Examination - 80 marks

There shall be eight questions from which the examinees will attempt five. Each questions will carry e
marks. 5x16=!

Bethesda women teacher's training college
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Materials of Instruction or language Teaching
(i) Language Practice - Assignment, games, club, Language club.
(i) Use oftechnology - Multimedia centre, OHP, Video, tape recorder Computer assisted instruction.
(iii) Use of media : TV, Newspaper, Advertisements
(iv) Language - Lab
Reference :

1. Dr. Santosh Mittal : Heha e

2. Raghunath Safaya : A fReror

3. Ramm Narayan Tripathi : W e

4. Ram Shakal Pandey : Nxa e

5. Dr. Karn Singh : Ay fRreror

6. Dr. Satyadeo Singh ; g R
Shashikala Sharma

» Distribution of Marks :
Internal Assessment - 10 marks
University Examination - 40 marks
There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks each
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.

3x10=30 & 2x5=10
Total Marks : 40
PHYSICAL SCIENCE

Course 7a/7b : Pedagogy of a school subject - Part-| (1/2) & Part-1l (1/2) [50 Marks]
Unit | :  The Nature and scope of Physical science
. Nature and scope of Science
. Structure of science, substantive structure, empirical knowledge, theoretical knowledge (Facts,
concepts, Hypothesis, theory, principle, law, syntactic structure of science, scientific enquiary,
process of science, attitude of inquiry)
Unitll : Aims, Values & Objectives of Teaching Physical Science
. Aims and objectives of teaching, physical science
. Importance of physical Science curriculum
Unit 1l :  Science Curriculum
. Definition of curriculum
. Principles of curriculum organization
. Qualities of a good Science text book
. Critical review of Physical science text book
Strategies of teaching Physical Science
. Science teaching - Concepts and meaning of approaches methods, & techniques
2. Approaches - Inductive, deductive & heuristic
. Methods - Lecture, demonstration, lecture cum demonstration, scientific problem -
solving, team teaching.

Bethesda women teacher's training college
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Date of Publication; 17th March 2015 RANCHI UNIVERSITY, RANCHI
(Examination Department)

Bethesda Womens Teachers Train

Course B.Ed Printed on 03/15/2016
Session 2014-15 Batch - 2014-15
Examination Held In The Month of January 2016

MARKSHEET E=RROWSIONAL CERTIFICATE STATEMENT

Grand | P n
Regd. No. | Roll No. Name of Examinee il Kok Result Marksheet No.
Total | tage

210118 15ED016L PUSHPA LAKRA, &03 3 Farst Divistan with Dissinction

pETTF TS 1500162 PYARI HUNI PURTY 572 z Farst Division with Distinction

LIno1s ISEDO1S3 FALIHA KLIMUY J Hrst Division with Distinction

1380053 1SEDOLSS FAJANE MARK] First Divisicen with Distinction

ISEDOLES LAINT LAKRY 7638 First Dovesion with Distinction

1SEDQIES | 5 5 nn with O

{1580 I 50 5 Firss Divizian with Dislnctiar

|15z00168

1SEOMTT  [SAMIIKTA KUMARS FRA

£00104/15 1SEDMITS [SARITA KUMARI YW L First Division with Distinctinn 11/33266

tanria ISEDDTS  |SAUTA KUMARI First Digion with Distinction

FOOL0A LS 1SEDAD SLEMA KERKETTA First Diwisiun with Distanction

TSE00IET SEEMA TOPKO 5 7238 First Division with Distinction

EDOLELI1S 115E00182 SHABNAM EUMARI 783 First sian

13158 1SE0018S SHAHEEN EQBAL . Feal Division wath Distinetion

EDO1LYIS 1SEDMBL  |SHALINI MUNDLU F First Division with Distinction

TIL13E 15EDULISS |SHARMILA SUMAR! s 71 Firss Devision with Distinction

11106 ISEDD1ZE SHEFLA LUMAK First Diwision with Distnctian

IDoI3/15  [ISEDCAST Sy TR First Division with Distinctian

FO0T 14/15 ISEDCIRR  [SIRCHIT MEHK] 3 First Division with Distinction 1133276

1672 1SEDOLBY  |=0IRITI NIDHI BURH First Division with Distinetion 11/33277

baeaoz o0 I1SEDU1SD  [SONI SITARA KERKLITA First Davislon with Distinction 11/33278

G5 TESL ISEDOISL [SONY FATMA, T - A5ion with Distinction

Bethesda women teacher's training college
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Syllabus for Bachelor of Education
Two-Year Course
ANNUAL DISTRIBUTION OF THE COURESS
Year 1 .
Course 1 Childhood and Growing Up 100 marks
Course 2 Contemporary Indian and Education 100 marks
Course 3 Learning and Teaching 100 marks
Course 4 Language across the Curriculum (1/2) 50 marks
Course 5 Understanding Disciplines and Subjects (172) 50 marks
Course 6 Gender, School and Society (1/2) 50 marks
Course 7a Pedagogy of a School Subject - Part | (1/2) 50 marks
Course EPC1 Reading and Reflecting on Text (1/2) 50 marks
Course EPC2 Drama and Art in Education (172) 50 marks
Course EPC3 Critical Understanding of ICT (1/2) 50 marks
Engagement with the Field : Task and Assignments for Courses 1-6 & 7a
Total 650 marks
Year 2
Course 7b Pedagogy of a School Subject - Part I (1/2) 50 marks
Course 8 Knowledge and Curriculum 100 marks
Course 9 Assessment for Learning 100 marks
Course 10 Creating an Inclusive School (1/2) 50 marks
Course 11 Optional Course* (1/2) 50 marks
Course EPC, Understanding the Self (1/2) 50 marks
School Internship 150 marks
Practical Exam. Pedagogy of School Subject - A 50 marks
Pedagogy of School Subject -B 50 marks
Engagement with the Field : Task and Assignments for Courses 7b & 8 - 10
Total - 650 marks
Curriculum Transactions
Total Minimum attendance for course work 200 days
Minimum attendance for course work 80%
Attendance for school internship 90%
Internship in schools (minimum period) 20 weeks
- In first year - 04 weeks
- In second year - 16 weeks
The Internship should include an initial phase of one week for observing a regular classroom
with regular teacher and would also include peer observations, teacher observation and

faculty observations of practice lessons. Student Teacher will observe at least 10 lessons in
each pedagogy of school subjects (Course 7a & 7b).

Bethesda women teacher's training college
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Course 9
Unit |

Unit i

Unit Il

Unit IV

Unit vV

Unit VI

Unit Vii

Unit Vil

References :

Assessment for learning [100 Marks]
Significance of Evaluation in Teaching Learning Process

. Definition and meaning of evaluation, differences among measurement, assessment and

evaluation.

. Scales of measurement : Nominal scale, ordinal scale, interval scale and ratio scale.
. Approaches of evaluation : Formative and summative, criterion Referenced and Norm

Referenced Evaluation, Internal and External Evaluation.

. Instructional Objectives and their specification in behavior terms.
. Bloom's and Anderson's taxonomy of educational objectives in cognitive, affective and

psychomotor domain.
Teachniques and Tools of Evaluation

1. Meaning of testing and interpretation of test results
. Techniques of Evaluation Self - Reporting, Observation, Peer Rating and Sociogram.
. Tools of testing - Rating Scales, Inventories, Anecdotal Record, Interview Schedules and

Cummulative Record Cards.
Learner Evaluation Process

. Construction of Teacher Made Achievement Test - Design, Blue Print, Preparing the Question

Paper and Marking Scheme, Steps in Standardizing and Achievement Test.

. Different types of questions

Statistics; Interpretation and Significance

. Concept and types of statistics
. Utility of statistics in teaching - learning process

Tabulation of data its graphical representation

. Classification and tabulation of un - grouped and grouped data
. Graphical representation of data : Histogram, Frequency polygon, Cumulative frequency curve,

Pie chart and Ogive.

. Applications of various graphical representations of data

Measures of Central Tendency

. Mean, Median and Mode : Correlation co efficient their nature and characteristics.
. Methods of calculation and their application to test scores

Measures of Dispersion

. Range, Quartiles Deviation, Mean Deviation and Standard Deviation Nature and Significance
. Methods of calculation and their application to test graphical

Measures of Relative Position

1. Percentiles and Quartiles - Nature and significance
. Methods of calculation - statistical and graphical

1. AxonA, & Axon E.N. :  Statistics for Psychology
2. Asthana B. :  Measurement and Evaluation in

Psychology and Education

3. Bhatnagar A. B. & Bhatnagar M. : FAIE iR e § Ao v qeaien

Bethesda women teacher's training college
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. Moden techniques of science teaching - Brain storming, quiz, seminars, discussion, scenario
building.
Instruction Planning
. Importance & use of teaching aids
Visual : Projected aids, slides, film strips, transparencies
Audiovisual : TV Radio, Film Projector, Computed (multimedia)
Audio : Radio, Tape recorder
Non - Projected : Charts, models
. Maintenance of register in the lab
. Lab work & safety procedures
. Collection, Improvisation and preservation of apparatus
UnitVl  : Strengthening Science Teaching
. Science Clubs, Eco-clubs, Museum, and Science Fairs.
2. Role of Govt. & Non Govt. organizations in popularizing Science
UnitVll : Evaluation
. Concept, Type and importance of Evaluation
. Tools of Evaluation
. Construction of unit test
. Construction of a Questions bank
Reference :
Sharma R.C. 3 Modern Science Teaching
Sharma & Sharma g Teaching of Science
Kohli Y.K. & Siddiqui M.N. s Science Teaching Today & Tomorrow
Viadya N. & Rajput J.S. < Reshaping our School/Science Education
Jagtap : Science Teaching
Hakim D.S. z Science Teaching (Marathi)
RaiB.C. : Modern Science Teaching
Bandula : Science Teaching
Chanda R.C. ¢ Teaching of Science
. Jose S. ¥ Science Teaching as Continuous Enquiry
. Rowe M.B. : Teaching Science as Continuous Enquiary
. Mandal : Educational Technology
. Usha Rao 3 Educational Technology
. Publication % Science in Secondary Schools
15. Dr. Dubey J.R. & Dr. Singh Karn : Teaching of Physical Science

Y

R T

lfl ol I

Distribution of Marks :

Internal Assessment - 10 marks

University Examination - 40 marks

There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks ea
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.

3x10=30 & 2x5=1
Total Marks : 4

Bethesda women teacher's training college
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w e Record should be kept by the College :
5 A.g_n..onmmoz:m
.m

Total

2. Teaching Practice and Internship

3. Psychological (at least five)

4. A record at least two demonstration lessons, one in each of the methods a
observed.
Science practical (at least four)
Arecord of observation (at least 10 classes of fellow students)

Arecord of participation in criticism and demonstration classes (at least 10
method).

About Practical and Project Work.

1. Those Students who opt. Science method e.g.. Physical Science, Biological §
they must have done any ten practical work in the college Science Lab, as |
secondary 9th, 10th or senior secondary.

Those students who opt language method, for example, Hindi, Englist
Regional Language. They must have done any five practical work in the coll
as per the standard of secondary 9th, 10th and Hgher secondary classes

Those students who opt Arts method subject. For example - History, Civies, |
Science, Economics, Commerce, etc. they must have at least two pro
concerned method subjects.

4. Each course includes tasks and assignments

Rules & Regulations :

Eligibility for Admission :

(a) Candidates with at least fifty percent marks either in the Bachelor's degr
. Master’s Degree in Sciences / Social Sciences / Commerce / Humanit

Engineering or Technology with specialization in Science &.:d Mathematics \
any other qualification equivalent thereto, are eligible for admission to the |

(b) The reservation and relaxation for SC/ST/OBC and other categories shall |
of the Jharkhand State Government.

Selection of Pedagogy subjects (Methods) of Teaching :
Every candidate is expected to select two methods based on the subjects stud|
Working Days

(a) There shall be at lest 200 hundred working days each year exclusive of per|
and admission.

Total - 650 marks

Sessional/
Internal Marks

Theory

Duration of Exam.

1.30 hrs.

Distribution of Total Marks

Pedagogy of 2 School Subjects - Part-ll (1/2)

Knowdedge and Curriculum

Understanding Disciplines and Subjects (1/2)

Gender, School and Society (1/2)
Pedagogy of a School Subjects - Part- (1/2)

Gender, School and Society (1/2)
Creafing an Inclusive School (1/2)

Opéonal Course* (1/2)
Understanding the Self (1/2)

Assessment for Learning

Childhood and Growing up
Contemporary India and Education
Learning and Teaching

Language across the Curriculum (1/2)

Title of Papers

-

(b) The institution shall work for minimum of the thirty six hours in a week (five 6
which physical presence in the institution of all the teachers is necessary to ensi
for advice, guidance, dialogue and consultation as and i:m.: needed.

(c) The minimum attendance of student-teachers shall have to be 80% for all

practicum and 90% for school internship,

Course EPC2 Drama and Art in Education (1/2)
10 Cowrse EPC3 Critical Understanding of ICT (1/2)

Course 1

2. Course 2

3. Course3

4 Course 4

5. Course5
Course 72

8. Course EPC1

.-.
2
o
o
(2]
©
o
P
©
w
—
o)
o
@
a
=
=
0]
@
=
©
S
S}
c
)
S
o
a
n
2
©
0
B4
[
@
E
)
oo
-

Course 70
1S Cowrse
15 Cowrse EPC,
School intemshp

No. Course

9
n

1

Self Appraisal Report 2016

|

Bethesda women teacher's training college




Self Appraisal Report 2016

Dash B.N. & Dash N.

Garett H.E.
Guillford J.C. & Fruchter B.

Gupta S.P.
Lal J.P. (2006)
Linn R.L. & Miller M.D.

. Sharma R.A.
. Sharma R.A.

12.
13.
14.
15.
16.
17.

18.
19.
20.

Sharma R.A.

Sharma R.A.

Sharma T.R. & Bhargava V.
Singh L.S.

Smith D.

Thorndike R.L. & Nagen H.

Vashist S.R.
Vashist S.R.
Varma R.P.

Distribution of Marks :

Internal Assessment -
University Examination -

20 marks
80 marks

Educational Measurement, Statistics and
Guidance Services

Statistics and Psychology and Education
Fundamental Statistics in

Psychology and Evaluation

e o FARAS § oMy AT e
Educational Measurement and Evaluation
Measurement and Assessment in Teaching
AT TG Yedih

Essentials of Measurement in Education a

and Psychology.

Elementary Statistics in Education and Psychol
Advanced Statistics in Education and Psycholo
Elementary Statistics in Education and Psychol
Measurement and Evaluation in Secondary St
Measurement and Evaluation in Psychology
and Education .

Practice and Educational Evaluation

Theory of Education Measurement

3iféres qeaiaT

There shall be eight questions from which the examinees will attempt five. Each questions will carry

marks.

Course 10
Unit 1

Creating an Inclusive School (1/2)

Meaning, Nature and scope of Inclusive education.
. Meaning and scope of Inclusive Education / Special education.
. Inclusive education in different perspectives :-

« Historical perspective

« Meaning of normality

« Meaning of exceptionality
- Quantitative Concept
- Quantitative Concept
- Statistical Concept
- Medical Concept

. Aims / Objectives of creating an inclusive school.
. Definition of "disability" and “Inclusive" within the education framework (NPE 1986,

UNESCO 1989, RTE Act. 2009)

. Need and importance of Inclusive education.
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LIFE SCIENCE

Course 7a/7b : Pedagogy of a school subject - Part-| (1/2) & Part-Il (1/2) [50 Marks]
Unit | :  The Nature & Scope of Life Science
. Meaning, Nature and Scope of life science
. Importance of life science in school curriculum
. Aims & Objectives of teaching life science
. Specifying instructional objectives in behavioral terms.
Development of Instructional Material
1. Meaning of unit planning in life science
2. Step involved in development of teaching unit, determination of teaching points
. Unit plan, lesson plan
Unit il ¢ Aids to science teaching
1. Classification of teaching aids
. Importance of teaching aids in teaching life science
UnitIv : Science Curriculum, Science library and text books
. Concept, scope and principles of curriculum constructions in life science
. Significance of good science library and selecting of books
. Characteristics of good Science Book
. Evaluation of the text book
Approaches & Methods of teaching Life Science
. Enquiry, Problem solving, Lecture cum Demonstration, Laboratory, Project, Assignment, Team
teaching, Workshops.
UnitVI  : Planning and Management of Science Laboratory
1. Planning and organizing laboratory for practical and teaching of life science
. Safety in Bio-laboratory
. Maintenance of Science records & registers
UnitVIl : Evaluating outcome of Science Teaching
1. Concept of Evaluation
2. Steps in construction of objective based test
3. Devising & adopting assesments procedure
Reference :
1. Agarwal, D.D. 3 Methods of Teaching Biology
Bhaskara Rao; D. : Teaching of Biology
Clark, 3 Redirecting Science Education
Mohan, Radha : Innovative Science Teaching
Vaidya, N. . Science Teaching for the 21st Century
Sood; T.K. 1 new Directions to Science Teaching
Mayal, S.K. : Teaching of Physical & Life Science
Pahuja Sudha 2 Teaching of Biological Science

19

Bethesda women teacher's training college




Self Appraisal Report 2016

2 Shhpol Internship

~ School internship would be a part of the broad curricular area of Engagement with the Field and

shall be designed to lead to development of a broad repertoire of perspectives, professional capacities,

. teacher sensibilities and skills. The curriculum of B.Ed. shall provide for sustained engagement with

“learners and the school (including engaging in continuous and comprehensive assessments for

learning), there by creating a synergy with schools in the neighborhood throughout the year. Student-

teachers shall be equipped to cater to diverse needs of learners in schools. These activities shall be
organized for 4 weeks in the first year of the course.

Students are to be actively engaged in teaching for 16 weeks to the final year of the course. They
shall be engaged at two leavels, namely upper primary (classes VI-VIIl) and secondary (Ix-X) or
senior secondary, with at least 16 weeks in secondary / senior secondary classes. They should be
provided opportunities to teach in schools with systematic supervisory support and feedback from
faculty.

Internship in schools will be for a minimum duration of 20 weeks for a two-year programme (4
weeks the in first year and 16 weeks'in the second year as noted above). This should also include,
besides pactice teaching, an initial phasc of one week for observing a regular classroom with the a
regular teacher and would also include peer observations, teacher observations and faculty observations
of practice lessons.

Modality of Teaching Practice and Internship

1. Candidates are required to complete 5 micro lessons & at least two simulation classes in each
pedagogy subject before going for practice teaching. In addition to this, they are expected to
observe the demonstration lessons undertaken by the members of the staff of the college.

Every candidate shall have to undergo practice teaching and internship of 5 full months (20
weeks) in a cooperating school as “Teaching Practice and Internship”. During this period the candidate
shall be attached to a school and he/she shall have to undertake such duties as are assigned to him/
her by the Principal of the school in both curricular and co-curricular activities. In practice teaching the
candidate will teach ten lessons in each method (10+10=20). During internship the candidates shall
take 80 periods in the school taking equal number of lessons (40+40) from each of histher methods
opted, under the supervision of the respective teacher / educator / head of the school or any of the
subjects teachers in the school who are referred to as “Supervising Teachers”. During the teaching
practice and internship period the lecturers concerned of the College of Education will go round the
schools and observe the lessons of each student along with the supervising teachers and assess their
lessons jointly. At the end of the teaching practice and internship program, all the student teachers
shall show the teaching aids prepared in both the method subjects and also submit at least 5 teaching
aids (practice teaching) and 15 (internship) = 20 each to the teacher educator of the college concerned.
A certificate of satisfactory work shall be issued to the candidate by the Principal of the cooperating
school after completion of teaching practice and internship.

Declaration of Awards :

Candidates will be awarded Class based on the total marks in theory examinations of first year and
second year as well as practical examinations, Records and Projecs Works.

4
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Unit ! ¢ Learning Disabilities and Educational Adaptation
- Historical background and definitions of learning disabilities.
. Characteristics of learning disabled children :-
« Cognitive
« Educational
« Physical
« Behavioral
« Communication
. Types of learning disabilities
4. Teaching of learning disabilities
. Treatment of learning disabilities :-
« Behaviour guidance method
« Cognitive behaviour modification
. Adaptation teaching methods :-
« Improving basic skills
» Improving classroom behaviour
« Improving social behavior
Unit It ¢ Instruction and Assessment Procedure
. Components of effective Instruction
. Individualized education programs
. Special teaching method
. Special Instructional adaptation
. Special procedure in special education
. Technique of assessment in special education
. Behavior assessment in special education
References :
1. Educating exceptional children 3 S.K. Mangal
An Introduction to special education
Foundation of educational Psychology :  Walia J.S.
Special Education : M.S. Ansari (2008)
Both, T. & Aniscow, M., (2000) 2 Index for inclusion : Developing learning &
Participation in school.
5. UNESCO (2009) : Policy guidelines on inclusion in education

N.B. - Visit to e.Book Library (electronic library) & website.

Distribution of Marks :

Internal Assessment - 10 marks

University Examination - 40 marks

There shall be six questions from which the examinees will attempt five. Each questions will carry equal marks.
5x16=80
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Distribution of Marks :

Internal Assessment - 10 marks

University Examination - 40 marks

There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks ea
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.

3x10=30 & 2x5=1
Total Marks : 4

MATHEMATICAL SCIENCE

Course 7a/7b : Pedagogy of a school subject - Part-l (1/2) & Part-1l (1/2) [50 Marks|
Unit| :  Nature of Mathematics
. Understanding the nature of Mathematics, specially the role of Axioms, hypothesis,
postulates & operations.
. Contribution of any two mathematicians (Aryabhatta, Ramanuja, Euclid, Pythagoras)
3. Importance of Mathematics in life
. Maths across the curriculum - Its relation with other disciplines.
Unitll
1. Aims & Objectives of Mathematics

- Methods / techniques of teaching Maths-inductive, deductive analytic, synthetic, problem solvin;
lecture cum demonstration, drill, assignments, graded presentation.

Unit 1l
1. Special programme & motivational schemes for gifted children.
. Diagnosis causes and remedies of backwardness in mathematics.
UnitlV  : Mathematics Teacher
1. Qualities and Qualification-
. Professional growth
3. Difficulties faced by the teachers and suggestive measures to overcome them
Curriculum and Text Book of Mathematics

. Critical study of syllabus of deferent stages in accqrdance with the theoretical principles of
curriculum construction,

2. Organization of content.on the basis of topical and concentric approaches.
3. Characteristics of a good text book of Mathematics
. Evaluation of text books (Std. V to XII)
Unit Vi
1. Mathematics room & Its equipments, Maths Laboratory
. Co-Curricular activities : Games, Quiz, Puzzles, Visits, Talks
3. Organization & importance of Maths Club
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First Class with Distinction 75% and above
First Class 60% and above but less than 75%
Second Class 45% and above but less than 60%
Minimum pass marks in Theory papers 45%
Minimum pass marks in Practical papers 45%
Minimum pass marks in Practical / Project / Records 45%

reak-up of marks for passing an examination :

able : 1

Grand University Sessional

Aggregate
Total Examination Marks ki

Details

. Courses
1,2,38&9 100 80 20 45

. Courses
having 50 40 10
50 marks

University Sessional Aggregate
Examination Marks

Details

40 10 23

Note : Student must pass separately in Sessional, University Examination and Aggregate.

Eligibility for promotion :

1. To get promotion from 1st Year to 2nd Year one should pass at least in 4 papers out of seven
theory papers (course 1 to 7a).

2. Astudent not promoted in the 2nd Year course will have to appear in all the papers in the
subsequent examination up to a maximum of 3 attempts.

Provision of Grace Marks :

Upto 5 marks in any one of the theory papers once in complete course to pass the paper or
improve Class from 2nd to 1st Class only.

Sessional marks will remain the same for the consecutive years.

If any student fails in any subject in first year, and promoted to second year, he/she will get
chance to clear his/her failure paper(s) in the next examination with junior batch.
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Course 11 : Optional Courses *(1/2) [50 Mark
Vocational / Work Education :

CARDENING

Gardening
Concept, need and importance of Work Experience with special emphasis on Gardening
Objectives of teaching Gardening in schools
Method of teaching
. Evaluating Students work
Unit I :  Materials and Tools
Seeds, Cutting and grasses : types, uses and resource
Pots, types, uses and resources
Manure & Fertilizers : types, sources and importance
. Tools & Equipments - Sources, function and uses
Unit il :  Content Enrichment
Soil classification texture and structure
Methods of preparation
(a) Sexual and Vegetative
(b) Cutting, lying, grafting and budding
(c) Ornamental Gardening
(i) Ornamental Plants : types and their classification
(i) Techniques of growing vegetables
(d) Kitchen Gardening
(i) Vegetables : Types, (seasonal & perennial
(i) Techniques of growing vegetables
Practical Work :
1. Preparing the compost
Pot Culture - Filling and preparing pots for sowing seeds and plants
Plant propagation stem cutting, budding, grafting, and laying
Planting and pruning different kinds of hedges
Preparing Bonai of common plants like Peepal, Bargad, Pikhan, Bougainvillea, Mango
Project collecting and pasting pictures of common flowering plants, their sowing techniquesy
seasons of flower.
References :

1. Swamienger Gopal K.S. . Complete Gardening in india
Parthsarthy ICAR : Handbook of Agriculture
Upadhyaya K.D. :  "Plant" Protection (Insect, Pest)
Srivastava K.P. : ATextbook of Applied Entomology
Fisher Sue . Garden Colour
Trivedi P.P. : Home Gardening
Pavey A. Graham . Flower Gardens

Pavey A. Graham . Container Gardens
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Unit VIl : Instructional Material
Type, Importance; uses with special reference & following visual aids
1. Projected aids - Slides, Transparencies

. Non - projected - Charts, Models, Boards, Calculators

. Audio Visual - TV Video
Unitvil

- Making a lesson plan and construction of an achievement test in mathematics.

. Designing of some experimental projects in Maths
Unit IX

1. Popularizing mathematics
Reference :
1. Haggarty Lind r New |dea of Teacher Education : A Mathematics
Framework

Mangal, SK. ! A Text Book in Teaching Mathematics
Butler & Wren : Teaching a Secondary Maths
Yong : Teaching of Mathematics
Davis = Teaching of Maths
Sidhu, Kulbir Singh ? The Teaching of Mathematics
Wider, Sue ; Learning to Teach Mathematics in School
Kulshestha, A.K. 2 Teaching of Mathematics
. James, Anice : Teaching of Mathematics
0. Banga, Chaman Lal : Teaching of Mathematics
1. Shukla, C.S. ¢ Teaching of Mathematics

Nooawp

= = © ®

Distribution of Marks :

Internal Assessment - 10 marks

University Examination - 40 marks

There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks each
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.

3x10=30 & 2x5=10
Total Marks : 40
HOME SCIENCE

Course 7a/7b : Pedagogy of a school subject - Part-1 (1/2) & Part-1l (1/2) [50 Marks]
Unit1 :  Meaning and Scope of Home Science

. Meaning, Nature of Home Science and its place in the secondary school

. Aims & Objectives of teaching Home Science at Senior Secondary level

. Importance and Scope of Home Science
Unit Il ¢ Methods and Approaches of teaching Home Science

. Discussion method,

. Lecture and question and answer method
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Year -1

Course1 : Childhood and growing up : [100 Marks]
Unit | :  Growth and Development

Meaning, Nature and principal of Growth and development.

Stages of Growth and rdevelopment with respect to physical, motor, social, emotional, and

Cognitive development with reference to -

(i) Infancy (i) Early Childhood (iii) Childhood

Adolescence - with special reference to the -

(i) Needs and problems of the adolescent.

(ii) Aspects of Growth and development during adolescence (physical, emotional,

social and mental) ' '

Unit Il :  Heredity and Environment

Meaning, importance and role of heredity and environment.

Educational implications.

Unit Il : Individual difference
Meaning, Nature, Areas, Causes.
Influence of individual difference on learning
Educational implications
Unitlv  : Intelligence and Creativity
Intelligence :
Nature of intelligence, emotional intelligence
Theories of intelligence
Distribution of intelligence
(i) Gifted (i) Backward - Slow Leamer (i) Mentally Challenged
Creativity :
Meaning and characteristics
Process of creativity
Role of the teachers in enhancing creativity
Personality
. Definition, Nature, Factors, Types, Theories "
. Mental Hygience : Meaning, causes of maladjustment, educational programs to promote mental
hygiene and defense mechanism.
References :

=

Agarwal J.C. . Essentials of Educational Psychology
Bhatia H.R. + ATexbook of Educational Psychology
Boring E.G. et. - ATexbook of Educational Psychology
Chauhan S.S. - Advanced Educational Psychology
Chaube S.P. . Modern Psychology in the new Education
Crow L.D. & Crow A : Educational Psychology

Colem L.E. Brue W.F. . Educational Psychology

Dandekar W.N. . Psychology Foundation of Education
Dash M. :  Educational Psychology

(M8 R TR L R
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Distribution of Marks :

Internal Assessment - 10 marks (to be awarded on Practical Note Book)

University Examination - 40 marks

Note : Practical examination shall be conducted and evaluated jointly by one External & one Internal Examiner.

Vocational / Work Education : [50 Marks]
BASICS OF COMPUTER

Fundamentals of Computer
Introduction, Characteristics of Computers
Essential Components of Computer
< Input Unit
# Central Processing Unit
< Output Devises
Types of Memory, Storage devises
Computer Languages (Assembly, Machine, High Level)
Uses & Applications of Computer
Unit il :  Introduction to Operating system
Components & Types of Operating system
Basics of MS Windows
Components of Windows
. Advantages of Windows
Unit 1l :  Introduction to MS-Office
Microsoft Word
+ Introduction, Components of Word documents, Basics of Word Processing
% Saving/Opening new Documents / Files in different locations (Drives)
+ Text Editing, Spell check, Insert pictures word Art.
% Text Printing, Mail merge
Microsoft Excel
< Introduction, components of excel
+ Enter & edit data in Excel Work sheet
4+ Statistical application
<+ Function
+ Graphical representation, How to create / draw graphs
« Standard statistical function
Microsoft Power Point
Introduction, application
Creating & viewing a presentation
Clip Art
Editing the presentation
Slide Show
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. Project method
. Problem soiving method
. Demonstration method
. Laboratory method
. Dramatization and field trips
Unit Il : Teaching Learning Process in Home Science
. Teaching of Child Development
. Teaching of Food, Health and Nutrition
. Teaching of Textile and Clothing
. Teaching of Home Management
Unitlv  : Audio Visual Aids in Teaching Home Science
UnitV :  Home Science Teacher
. Qualities of good Home Science Teacher
. Role of Home Science Teacher
Curriculum Contentions
1. Concept, Principles, Basis and Measures
. Curriculum for Secondary School stage
3. Unit planning - Meaning, Importance, Steps, Advantages
UnitVll : Lesson Planning )
1. Concept of Planning for Home Science Teaching
. Various steps of Lesson Planning
Unit VIl : Evaluation in Home Science teaching
1. Concept of measurement and evaluation
2. Criteria of good evaluation
3. Preparation of blue print in evaluation
Reference :
1. Chandra Arvinda : Fundamentals of Teaching Home Science
2. Das, R.R. & Ray Binita : Teaching of Home Science
3. Devdas R.P. z Teaching of Home Science
4. Sukhiga S.P. & Mahnotra A CEl
5. Shery S.P. ¢ T8 U9 g ORI
Distribution of Marks :
Internal Assessment - 10 marks
Univeréity Examination - 40 marks
There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks ea@
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.

3x10=30 & 2x5=1]
Total Marks : 4
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. Demo M.H. :  Teaching for Leaming : Applying Educasional Psychology in
the Classroom.

. Denis Child :  Psychology and Teacher

. De Cecco J.P. & Crawford W : Instruction : Educational

. Dutta N.K. :  Psychology and foundations of Education

. Gange N.L. & Berline D.L. . Educational Psychology

. Hurlock E.B. . Development Psychology

. Jayswal S.R. . Foundation of Educational Psychology

. Kashyap A.C. & Press G.S. . Educational Psychology and Guidance, Counselling

. Murthy S.K. : Educational Psychology

. Pandey K.P. : Advanced Educational Psychology

Distribution of Marks :

Internal Assessment - 20 marks

University Examination - 80 marks

There shall be eight questions from which the examinees will attempt five. Each questions will carry equal
marks. - 5x16=80

Course 2 : Contemporary India and Education [100 Marks]
Unit | :  Meaning and aims of Education scope, nature and function of education, factors influencing
aims of education.
Indian constitutional basis of Education :
Concept of diversity : At the level of Individual, of Religions, Castes, Tribes, etc.
Equity, Inequality, Discrimination and Marginalization in the way of Universalisation of Education.
Critical understanding of the constitutional values related to the aims of education in context of :
+ Preamble
+ Fundamental Rights and Duties of citizens
« Directive principle of state policy
Unit Il :  Background of policy of Education in British India :
Brief history of policies between 1947- 64, 1964 - 86, 1986 and after
Unitlv  : Policy framework for public education in India :
Contemporary Issues and policies.
Right to Education : Sarve Shiksha Abhiyan and the thrust towards enrolling and retaining hitherto

marginalized children, Role and agency of teachers in the context of universal and inclusive
education. b

Earlier policies for Universal Elementary Education; Nayee Taleem to integrale life, Work and
Education in context of community Participation and Development, The response of diverse
social groups of India to the spread of modern education in the colonial and Post - Independence
periods.

C) Education for marginalized group; Women, Dalits and Tribal people, Nationalist critique of colonial
education and experiments.
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Vocational / Work Education :
TAILORING

Textile and clothing
History of textile and clothing
Characteristics, Importance of textile and clothing
Classification of textile and clothing
Textile clothing of the body

#  The Laundry of the clothing

Unitll : History of Sewing Maching

Types of Sewing Machine
Parts and Tools of Sewing Machine
Machine faults and their remedies
Pattern making and cutting
Precautions in drafting and sewing

« Maintenance of sewing machine

Practical Work :

+ Embroadery work
Drafting and Stitching
Baby Frock
Baba Shirt and Pant
Blouse and Petticoat
Salwar and Kurta

References :
1. iy iy areta e o o werd e
2. THIE : 8 AT Bt
3. &9 YA, BT Tue @R — i 1
4, THE WL Ta . ar — BT yrs By femsfT
5. Verma Gayatri & Deo Kapil . Cutting and Tailoring Course lllustrated
Distribution of Marks :
Internal Assessment - 10 marks (to be awarded on Practical Note Book)
University Examination - 40 marks
Note : Practical examination shall be conducted and evaluated jointly by one External & cne Internal E:l

Course EPC4 : Understanding the self [50

Unit! : Holistic and integrated understanding of human self and personality :
WHO AM 1?
Individual in society with different Identities : Gender, relational, cultural.
Beliefs : Stereotypes and prejudices
Relationship with self, others, family, society
" _ A teacher. Who a teacher is? Role of a teacher, Qualities and Functions.
Communication skills including the ability to listen and observe.
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HISTORY METHOD

Course 7a/7b : Pedagogy of a school subject - Part-| (1/2) & Part-1l (1/2) [50 Marks]

Unit |

Unitli

Unit 1l

Unit IV

Concept of History

. Concept of History, Aims and objectives of teaching History, Place and importance of teaching te

subject at secondary and higher secondary level of Education.
Methods

. Method of Teaching - Story telling, Dramatization and Role play, Lecture, Discussion, Source,

Question & Answer, Project, Self Study.
Co-Relation with other subjects

. Co-relation with other school subjects, Geography, Literature,

Philosophy, Science, Economics, Political Science, (Civics)

. Scientific approach to teaching the subjects

» Concept based teaching

« Generalization based teaching

» Maxims of teaching-known to unknown, simple to complex, concrete to abstract
Co Curricular Activities

. Importance and organization of co-curricular activities, clubs, visits, celebration of

days of National importance and festivals.

. Knowing History through Excursion, Museum

3. History room needs, equipments, maintenance

Unit Vil

1

Qualities of Teacher

Qualities and qualifications of a good History teacher, Challenges faced by the History teacher in
the present day context.

Instructional Materials and teaching Aids - Types and Importance

. Visual - CB, charts, pictures, graph, maps, globes, models, flannel board

. Auditory - Radio, gramophone, phonograph records

. Audio Visual - TV Motion pictures, films.

. Miscellaneous - Booklets, Newspaper, Magazine, Computer assisted instructions.

Examination and Evaluation of History
Planning of History Lesson

2. Unit Planning

Reference :

Gosh, K.D. : Creative Teaching of History, Bombay

NCERT : Teaching History in Secondary Schools
Vajreshwari, R. ] A Handbook of History Teachers

Tyagi, Guru Sharan Das : gfoera Reor

Kocher, S.K. Y Teaching of History

Sharma, RA. . gfaer Reyor
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D) Liberalization and Globalization of Indian Economy, Pedagogic and curricular shift of 1990s and
2000s, Mid Day Meal Programme and the role of Legislative action to ensure nutrition and public
space where children eat together. i
E) Current concerns : Plebianisation, Privatization, Stratification of Education.
References :
1. Ghosh, S.C. (2007) . History of Education in India
Sharma Y.K. :  The Doctrines of Education
Venkateshwaran S. . Principles of Education
Chakraborty J.C. : Modern Education : It's Aims & Principles
R. Chopra & P. Jeffery :  Educational regimes in contemporary India Sage.
GOl (1966) : Report of the Education Commission : Educational national
Development, New Delhi : Ministry of Education
. GOl (1986) . National Policy of Education
8. GOI (2009) : Theright of Children to free and compulsory education act, 2009
9. GOI (2011) :  Sarva Shkisha Abhiyan - Framework for implementation based
On right of children to fre and compulsory education act; 2009
N.B. - Visit to e.Book Library (electronic library) & website

Distribution of Marks :

Internal Assessment - 20 marks

University Examination - 80 marks

There shall be eight questions from which the examinees will attempt five. Each questions will carry equal
marks. 5x16=80

Course 3 : Learning and Teaching [100 Marks]
Unit | 1 Learning Process
. Definition, meaning, characteristics, factors affecting learning curve.
. Theories of learning 3. Classical conditions.
. Operant conditioning 5. Trial and error
. Insight learning
. Transfer of learning : definition meaning, types, theories educational Implications.
Memory
. Concept, factors aids to develop memory
. Technique to motivate children in the classroom
Unit Il : Motivation
1. Concept, types and Maslow’s theory
. Techniques to motivate children in classroom
UnitlV  : Guidance and Counselling
1. Definition and meaning, differences between guidance and counselling
2. Types of guidance - personal, educational, vocational : Aims, needs & technigues.
. Role of the teacher and school in guidance and counseling.

Bethesda women teacher's training college




Self Appraisal Report 2016

References :
Rajaraman Vv : Fundamentals of Computers
Ram V 2 Fundamentals of Computers
Balaguruswami B. ¢ Fundamentals of Computers
Rajshekhar S. : Computer Education
Dangwal Kiranlata : Computer in Teaching

Goyal H.K. © SR R
. Upadhaya A. & Singh N. : RgeER
8. Singhal V.K. (ed.) o NUST PrRey B
Distribution of Marks :
Internal Assessment - 10 marks (to be awarded on Practical Note Book)
University Examination - 40 marks
Note : Practical examination shall be conducted and evaluated jointly by one External & one Internal Examiner.

Vocational / Work Education : [50 Marks]
FINE ARTS

Content :
Definition of Arts.
Aims and Objectives of teaching ant and craft in schools.
A Brief History of Indian Art : Pre-historic period to Modern Indian Art
A Brief History of Western Art : Pre historic period to Modern times.
The Art Teacher - role, areas of activities, viz. Environment, participation in life, excursion of the
place of Art.
Technique of Drawing & Painting - Color Theory
Theory of Perspective
Aesthetics

PRACTICAL

Drawing from Nature - Tree, Flower, Landscape

Two Dimensional Design - Poster making, Collage, Illustration

Three Dimensional Design - Clay, Wood, Wax, Thread etc.

Calligraphy - Hindi & English

Figure drawing - Human & Animals

Man Made Objects - (E.G. Building, Fumniture, Vehicle, commonly used objects)

References :
1. Sinha Gayatri :  Artand Visual Culture in India 1857 - 2007
2. Chaitanya Krishna : AHistory of Indian Painting
Distribution of Marks :
Internal Assessment - 10 marks (to be awarded on Practical Note Book)
University Examination - 40 marks
Note : Practical examination shall be conducted and evaluated jointly by one External & one Internal Examiner.

i~
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Distribution of Marks :

Internal Assessment - 10 marks
University Examination - 40 marks
There shall be five long - answer questions from which the examinees will attempt three carrying 10 marks eal
and four short - answer questions from which examinees will attempt two, carrying 5 marks each.

3x10=30 & 2x5=1
Total Marks : 4

CIVICS METHOD

Course 7a/7b : Pedagogy of a school subject - Part-l (1/2) & Part-1l (1/2) [50 Mark§
Unitl : Meaning and Scope of Civics / Political Science
Unit Il 1 Aims & Objectives of teaching Civics at Various stages of Education
Unit Il 1 Relation of Civics with other Social Sciences
Unitiv : Curriculum of Civics in School, Meaning, Definition, Principles,
Curriculum Principle of selection and organization of curriculum
Unit vV 1 Methods of teaching : Unit Method, Source Method, Discussion Method,
Problem Method, Projects Method, Socialized Recitation Method
UnitVI  : Audio Visual Aids in Civics
UnitVIl : Civics Room, Museum and club
UnitVIll : Textbook and Reference books in Civics
UnitIX : Civics Teacher
Unit X :  Examination & Evaluation in Civics
Unit X1 : Practical Activities in Civics (Youth parliament, UNO etc.)
UnitXll : Planning of Civics lesson
UnitXill : Concept of citizenship and its important on present day social order
Reference :
R. Tripathi & K. Tripathi : Teaching of Civics
Rai B.C. 2 Methods of Teaching Civics
N.R. Saxena, B.K. Mishra : Teaching of Social Studies
P.K. Mohanty
J.S. Walia . 2 Teaching of Social Studies
Kochar SK. - : Teaching Social Studies
Saxena N.R. : Teaching of Civics
Yadav Nirmal 3 Teaching of Civics & Political Science
Bininng & Binning g Teaching of Social Studies
. Mital H.C. : Teaching of Social Studies
. Tyagi G. : RS e @7 ey
. Kshtria K. ;MRS v BT e
. Singh Rampal c ARSI @1 R
. Tyagi G. . RS IrA B R
. Agarwal N.N. s Teaching of Political Science
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Learning and Special Children

. Concept and meaning of special children
. Identification of children with (i) Dyslexia (i) Autism (iii) Attention Deficient disorders
. Mainstreaming of special children with normal children

4.

Special education programme for these children

N.B. - Psychological Tests (Any Three)

Intelligence Test

Attitude towards Teaching Profession (ATTP Scale) by Dr. A.K. Tewar

Determine an individual's Personality, i.e. to know about onself - “WHO ARE YOU”.
Division of attention on 2 simultaneous tasks - one Muscular and one mental
Educational and vocational interest test.

Case study of the Exception child

Memory Test : Whole & Part Method, Verbal Learning
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Distribution of Marks :

Educational Psychology and Guidance, Counselling
Advanced Educational Psychology

Educational Psychology

Educational of Psychology

Foundations of Educational Psychoiogy
Psychological Principles Applied to Classroom teaching
Teachers World : Psychology in Classroom
Experiments Psychology

Fundamental of Experimental Psychology
Elementary Experiments in Psychology

Manual of Experimental Psychology

Experimental Psychology

Experimental Psychology Egan James P. An
Experimental Psychology

Education Exceptional Children

Education of Exceptional Children

Education Exceptional Children

Education of Exceptional Children

Teaching's Handbook for Exceptional Children

Internal Assessment - 20 marks

University Examination - 80 marks

There shall be eight questions from which the examinees will attempt five. Each questions will carry equal
marks. 5x16=80
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feedback from school taken for practise teaching

Feedback

Excellent

good

satisfactory

Bethesda Girls high school

*

Gossner high school

St paul high school

St margret school

carmel girls high school

marwari high school

St paul middle school

St aloyes high school

Whipan middle school

Oxford public school
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DECLARATION BY THE HEAD OF THE INSTITUTION

| certify that that the data included in this Selt-Siudy Report {SSR) ure true Lo the best of my
knowledge.

This SSR is prepared by the institution aller internal discussions, and no part thereof has been
outsourced,

| am aware that the Peer team will validale the information provided in this SSR duning the peer
team visit.

EERT  N C.;"'
.-_V-/C el

Signature of the Head of the institution with seal

Place: Kt rvo i

Date: 22, ¢ é:,‘i oL
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CERTIFICATE OF COMPLIANCE

(Affiliated/Constituent/Autonomous Colleges and Recognized Institutions)

This is to certity that Bethesda women teacher's training B.LEd college.
Ranchi fulfils all norms '

1. Stipulated by the alfiliating Ranchi University andior

2. Regulatory Council/Body [sucli as UGC, NCTE., AICTE, MCI, DCI, BCI,
cte.] and

3. The affihation and recognition [if applicable] is valid as on date,

In case the affiliation / recognition is conditional, then a detailed enclosure
with regard (o compliance of conditions by the institution wil! be sent,

1t 15 noted that NAAC s accreditation, 1f granted. shall stand cancelled
automatically, once the instiuwtion loses its University affiliation or
Recognition by the Regulatory Council, as the case may be.

In case the undertaking submitted by the institution is found to be fulse then
the accreditation given by NAAC is liable to be withdrawn, It is also
agreeable that the undertaking given to NAAC will be displayed on the

college website,
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Signature—_of the Head of the institution with seal

Place: k:‘—] ﬁC.{u‘ i

N Y4
Date; 24, © L 2cidt
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